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Responsibilities of Management for the Financial Stutements

Management 1s responsible for the preparation and fair presentation of the hinancial statements in
accordance with accounting pnneiples generally accepted in the United States of America, and for the
design. umplementation. and mamtenance of mternal control relevant to the preparation and fair presentation
of financial statements that are free from matenal misstatement, whether due to frand or error.

In preparing the financial statements, management is required to evaluate whether there are conditions
or events, considered in the aggregate. that raise substantial doubt about the System’s ability to continue as
a going concern tor twelve months beyond the tinancial statement date. including any cumrently known
tnformation that may raise substantial doubt shortly thereafter.

Auditor’s Responsibilities for the dudit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement. whether due to fraud or error, and to 1ssue an auditor’s report that
includes our epinion. Reasenable assurance 1s a hugh level of assurance but s not absolute assurance and
therefore 1s not a guarantee that an audit conducted m accordance with generally aceepted auditing standards
and Government Audinng Standards will always detect a matenal misstatement when it exists. The risk of
not detecting a material misstatement resulting from fraud s lngher than tor one resulting from error, as
traud may involve colluston, forgery. intentional omisstons, misrepresentations, or the override of intemal
control. Misstatements are constdered material if there s a substantial hkelthood that. individually or in the
aggregate, they would influence the judgment made by a reasonable user based on the financial statements.

In performing an audit n accordance with generally accepted auditing standards and Government
Auditing Standards. we.

s  Exercise professional judgment and maintain professional skepticism throughout the audit.

e [denufy and assess the risks of material misstatement of the financial statements. whether due to
fraud or error, and design and perform audit procedures responstve to those nsks. Such procedures
include examming, on a test basis, evidence regarding the amounts and disclosures in the financial
statements.

s Obtam an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
eftectiveness of the System’s mtemal control. Accordingly. no such opinion s expressed.

e Evaluate the appropriateness of accounting policies used and the reasonableness of significant
accounting estimates made by management, as well as evaluate the overall presentation of the
financial statements.

s  Conclude whether. 1n our judgment. there are conditions or events. constdered in the aggregate.
that raise substantial doubt about the System’s ability to continue as a going concern for a
reasonable period of time.
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We are required to communicate with those charged with governance regarding, among other matters,
the planned scope and timing of the audit. sigmificant audit findings. and certain mternal control-related
matters that we 1dentified during the audit.

Required Supplementary Information

Accounting prnciples generally accepted in the United States of Amertca require that the
management’s discussion and analysis and other required supplementary mformation. as listed in the mdex
to annual tinancial report, be presented to supplement the basic financial statements. Such information 15
the responsibility of management and. although not a part of the basic financial statements. 15 required by
the Govermnmental Accounting Standards Board. who considers it to be an essential part of financial
reporting for placing the basie financial statements n an appropriate operational. economuic. or historical
context. We have applied certain limited procedures to the required supplementary information in
accordance with auditing standards generally accepted i the United States of Amernica. which consisted of
inquiries of management about the methods of preparing the information and comparing the information
tor consistency with management’s responses to our inquiries, the basic financial statements. and other
knowledge we obtained during our audit of the basic financial statements. We do not express an opinion or
provide any assurance on the mformation because the imited procedures do not provide us with sutficient
evidence to express an opmion or provide any assurance.

Supplementary Information

Our audit was conducted for the purpose of forming an opinien on the financial statements that
collectively comprise the Parochial Employees’ Retirement System’s basie financial statements. The
accompanying other supplementary information, as listed in the index to annual financial report, 1s presented
for the purposes of additional analysis and 1s not a required part of the hasic financial statements. Such
information s the responsibility of management and was denved from and relates directly to the underlying
accourting and other records used to prepare the basic financial statements. The mtormation has been
subjected to the auditing procedures applied n the audit of the basic financial statements and certain
additonal procedures, including companng and reconcihing such information dwectly to the underlying
accounting and other records used to prepare the basic financial statements or to the basic financial
statements themselves. and other additional procedures m accordance with auditing standards generally
accepted 1n the United States of Amenca. In our opinien, the other supplementary information 1s farly
stated. 1n all matertal respects, in relation to the basic financial statements as a whole.

Emphasis of Marter

As disclosed 1n Note 4 to the hnancial statements, the total pension hability for the Parochial
Emplovees’ Retirement System was $4.547.819,779 and $4,658.944 882 for Plan A and $442.186.112 and
$414,535,459 tor Plan B, respectively, as of December 31, 2023 and 2022, The actuantal valuations were
based on various assumptions made by the System’s actuarv. Because actual expenence may differ from
the assumptions used 1in the actuanal valuation. there 1s a nisk that the total pension Hability at December
31,2023 and 2022 could be understated or overstated.
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PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
MANAGEMENT'S DISCUSSION AND ANALYSIS
AS OF AND FOR THE YEAR ENDED DECEMBER 31, 2023

REQUESTS FOR INFORMATION:

Questions concentng any of the information provided or requests for additienal financial information
should be addressed to Damnna Tully, Adnunistrative Director of the Parochial Employees™ Retirement
System. 7905 Wrenwood Boulevard. Baton Rouge, Louisiana 70809, (225) 928-1361.
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PAROCHIAL EMPLOYELES' RETIREMENT SYSTEM OF LOUISIANA
STATEMENTS OF FIIUICIARY NET POSITION
DECEMBER 31, 2023 AND 2022

ASSETS:
Cash

Recenables:

Contribution recevables

Irrecular contributions recevable

Accrued mterest and dividends on mvestments
Investinen receivables

Ad valorem and state revenue sharing recenvable
Other current assels

Total recenvabkes

Investments, at far vahe:

Short-term

Equites

Fred mecome

Alternative mvestinents
Total mvestirents

Caprtal assets
(Net of accumulated deprecution)
Total assets

DEFERRED QOUTFLOWS OF RESOURCES:
Deferred outtlows of resources related to OPEB

LIABILITIES:

Accounts puyabk
Benets payabk
Retunds payabke
Imvestment pavabke
OPEB payable
Total habilibes

DEFERRED INFLOWS OF RESOURCES:
Deferred mflows of resources related to OPEB

NET POSITION - RESTRICTED FOR
PENSION BENEFITS

See acconpanymg notes.

2023

b 136,139,104

"}ﬂ""}

$ 147,526,132

28.216,773

27.496.936

- 177.896

79,588 2.351.680
3,698,063 270,085
11,503, R0O8 10,090,931
18.023 17,0449
44,416,857 40,604,577
34,871,240 38100861
2.615.719.302 2217.819.398
1,528,634.562 1421315774
842,632,771 829.041.267
5.021.907 875 4.506.277.300
570.449 582998
5,223,084,285 4,694 991,007
112,170 33,342
3237953 2642 804
21.8R3.979 2LEGS LT
1,512,771 2,135,460
2,102,249 2,891,888
585,812 454,181
29322764 20989517
143,118 2424714

$ 0 4.664,792,3061
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PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
STATEMENTS OF CHANGES IN FIDUICIARY NET POSITION
FOR THE YEARS ENDED DECEMBER 3

2023 AND 2022

ADDITIONS:
Contributions:
Member contubutions
Emplover contributions
Ad valorem taxes und revenue sharing finds
Total contrbutions

INVESTMENT INCOME (EXPENSE):
Net apprecation (depreciation) m the
far value of myestments
Dndends. mterest, and other recurring meome
Miscellaneous myvestiment mcome

Less - myestment expense:
Custodial tee
Money numager fees
Other myestiment expense
Imestinent consulting

Net mvestment income (loss)

Ovther additions.
Interest - ransfers, refind payback
Transfers m from other systems
Miscellaneous meone
OPEB benetit
Total other additions
Total

DEDUCTIONS:
Retirement. disability, and survivor amuty benehis
DROP benefits
Refund of contributions
Transters 1o other systems
Admmistrative expenses
Depreciation exprense
Total deductions

NET INCREASE (DECREASE)

NET POSITION RESTRICTED FOR PENSION BENEFITS:

Begmnmg of year
END OF YEAR

See accompanying notes

2023 2022
69,141,645 04,784,669
92,787,085 BO.R55.454
11.656.108 10.911.792
173,584.838 162,551 915
521432164 {740,130.83%)

147 365,980

120,812,631}

063,258 2,176,983
669,464,402 (617,141,222
300,486 306,272
22,495,798 23468828
16,231,729 8442221
292511 292510
33.320.524 32,509 831
636,143 878 {649,651.053)
1,235,025 1.354,303
3,984,861 2,739,530
28,454 11.863
12,722 76,901
5281062 4,182,603
§15.009.778 (482 916.535)
246,432,783 232,492,166
17,662,292 22,492,359
14,201,432 15212155
5,379,805 5,391.070
2375641 213304
19.613 19.712
286.071,566 277,720,766
S2RO38 212 (760,637,301
4,664,792 361 5425429662

$ 5.193,730.573

$ 4,664.792.361




PAROCHIAL EMPLOYEES™ RETIREMENT SYSTEM OF LOUISIANA
NOTES TO FINANCIAL STATEMENTS
DECEMBER 31, 2023 AND 2022

DESCRIPTION OF ORGANIZATION:

The Parochial Employees’ Retirement System of Louisiana (System) was originally established,
effective January I, 1953, by Act #2035 of the 1952 regular sesston of the Legislature of the State of
Lowsiana to provide returement benefits to all employees of any parish in the State of Louisiana or any
govermng body or a parish which employs and pays persons serving the parish.

The System 1s administered by a Board of Trustees. that consists of seven trustees, four of whom are
active or retired members of the System with at least 10 vears of creditable service, elected by the
members of the System for six year terms; one of whom shall be appointed by the Executive Board of
the Police Jury Association of Lowsiana who shall serve a four year term as an ex-ofticto member during
his tenure: one who shall be the Charman of the Senate Retirement Comnuttee; and one who shall be
the Chairman of the House Retirement Committee of the Legislature of Lowsiana or their appointees,

Act #765 of the year 1979 established by the Legislature of the State of Louisiana revised the System to
create Plan A and Plan B to replace the “regular plan™ and the “supplemental plan.” Plan A was
designated for employers out of Social Security. Plan B was designated for those employers that
rematned m Social Security on the revision date.

Act #867 of the year 1997 revised the System to create Plan C. This Plan was established for a larger
emplover that remained in Social Security on the reviston date. There were no partictpants n this Plan.

Act #194 of the year 2003 established a separate untfunded, non-tax qualitied Excess Benefit Plan to
supplement the benefits provided to members to the extent their benefits are reduced by the linutations
mmpaosed by Section 415 of the United States Internal Revenue Code,

Act #4871 of the year 2010 eliminated the Expense Fund and requires all administrative expense to be
paid tfrom Plan A’s Pension Accumulation Fund. Annually, a transfer of funds from Plan B shall be made
to retmburse Plan A for Plan B's expenses.

The Retirement System 15 governed by Loumsiana Revised Statutes. Title 11, Sections 1901 through
2025, specitically. and other general laws of the State of Louisiana.

1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES:

The financial statements are prepared 1n accordance with the standards established by the
Govenunental Accounting Standards Board (GASB).

The financial statements include the provisions of GASB Statement Number 34, Busic
Financial Statementy and Management’s Discussion and Analvsiy for Stare and Local Governmenty
and related standards. This standard provides for the imclusion of management’s discussion and
analysis as supplementary information and other changes.



PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
NOTES TO FINANCIAL STATEMENTS
DECEMBER 31, 2023 AND 2022

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES: (Continued)

The System’s basic financial statements were prepared in conformity with the provisions of
GASB Statement No. 67, Financial Reporting for Pension Plans. GASB Statement No, 67
estabhshed new standards of financial reporting for defined penston plans. Significant changes
included an actuanal calculation of total and net pension hability, increased tootnote disclosures
regarding the pension habilities and other related information, and provided tor additional required
supplementary mformation schedules,

Basis of Accounting.

The System’s financial statements are prepared using the accrual basis of accounung.
Employer and employee contributions are recognized n the pertod in which the employee 1s
compensated for services performed. Benefits and retunds are recognized when due and payable
in accordance with the terms of each plan.

Interest income 1s recognized when eamed. Ad valorem taxes are recognized when assessed
by the taxing bodv. Revenue sharing monies are recognized in the vear they are appropriated by
the Legislature.

Expenses are recognized 1n the pertod incurred.

Methed Used 1o Value Investments

As required by GASB Statement No. 72 investments are reported at fair value. Fair value s
described as an exit price. This statement requires a govermment to use valuaton techmques that
are appropriate under the circumstances and for which sufticient data are available to measure fair
value. Valuation techniques maximize the use of relevant observable mputs and minimize the use
of unobservable inputs. This statement establishes a lierarchy of inputs to valuation techniques
used to measure fair value. That hierarchy has three levels. Level 1 inputs are quoted prices
(unadjusted) tn active markets for 1dentical assets or liabthties. Level 2 inputs are inputs — other
than quoted prices — included within Level 1 that are observable for the asset or hability. whether
directly or indirectly. Fmally. Level 3 mputs are unobservable mputs. such as management’s
assumption of the default rate among underlying mortgages of a mortgage-backed secunity. This
statement requires disclosures te be made about fair value measurements, the level of fair value
hterarchy, and valuation techmiques. These disclosures are organtzed by type of asset or hability.
GASB 72 also requires additional disclosures regarding investments in certain entities that
calculate net asset value per share (or its equivalent). These disclosures are located m Note 6.

Short-term investments are reported at market value when published prices are available, or
at cost. which approximates fair value. Secunittes traded on a national or intemational exchange
are valued at the last reported sales price at current exchange rates. Reahized and unrealized gains
and losses are reported in the Statements of Changes in Fiduciary Net Position as net appreciation

14












PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
NOTES TO FINANCIAL STATEMENTS
DECEMBER 31, 2023 AND 2022

b2

PLAN DESCRIPTION: (Conttnued)

Retirement Benefits: (Continued)

For employees hired prior to January 1, 2007:

1. Any age with thirty (30) or more vears of creditable service

2. Age 55 with twenty-five (25) years of creditable service

3. Age 60 with a mumimum of ten (10) years of creditable service
4 Age 65 with a munimum of seven (7) vears of creditable service

For employees hired after January 1. 2007;

Age 55 with 30 vears of service
Age 62 with 10 years of service
Age 67 with 7 vears of service

tad By —

Any member of Plan B can retire providing he /she meets one of the followmg eritenia.
For employees hured prior to January 1, 2007
Age 55 with thirty (30) years of creditable service

Age 60 with a nunimum of ten (10} yvears of creditable service
Age 65 with a minimum of seven (7) years of creditable service

T b —

For employees hured after January 1, 2007:

1. Age 35 with 30 vears of service
2. Age 62 with 10 vears of service
3. Age 67 with 7 years of service

Generally, the monthly amount of the retirement allowance of any member of Plan A shall
constst of an amount equal to 3.00% of the member’s final average compensation multiphed by
his’her vears ef creditable service. However, under certain conditions as outlined in the statutes, the
benefits are limited to specitied amounts,

Generally, the monthly amount of the retirement allowance for any member of Plan B shall
constst of an amount equal to 2.00% of the member’s final average compensation multiplied by his
years of creditable service. However, under certamn conditions as outlined in the statutes, the
benetits are hmtted to spectfted amounts.

IR
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PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
NOTES TO FINANCIAL STATEMENTS
DECEMBER 31, 2023 AND 2022

PLAN DESCRIPTION: (Conttnued)

Survivor Benefits:

Upon the death of any member of Plan A with five (5) or more years of creditable service
who s not eligible for retirement, the Plan provides for benetits for the surviving spouse and mmor
children as outlined m the statutes.

Any member of Plan A, who 1s eligible for normal retirement at time of death. the surviving
spouse shall recenve an automatic Option 2 benefit as outlined in the statutes.

Plan B members need ten (1(0) years of service credit to be eligible for survivor benefits,
Upon the death of any member of Plan B with twenty (2() or more years of creditable service who
15 not ehgible tor normal retirement. the Plan provides for an automatic Option 2 benefit for the
surviving spouse when he/she reaches age 50 and until remamiage f the remarriage occurs betore
age 55 A sunviving spouse who 1s not ehigible for Social Security survivorship or retirement
benefits, and married not less than twelve (12) months immediately preceding death of the member,
shall be paid an Option 2 benetit begimning at age 50.

DROP Benefits:

Act 338 of 1990 established the Deferred Retirement Option Plan (DROP) for the
Renrement System. DROP 15 an option tor that member who 1s eligible for normal retirement,

In licu of termmating employment and accepting a service retirement, any member of Plan
A or B who 1s eligible to retire may elect to participate m the Deferred Retirement Option Plan
(DROP) in which they are enrolled for three vears and defer the receipt of benefits. During
participation in DROP. employer contributions are payable but emplovee contrnibutions cease. The
monthly retirement benetits that would be payable. had the person elected to cease employment and
recerve a service retirement allowance, are paid into the DROP Fund.

Upon tenmination of employment prior to or at the end of the specified peried of
participation, a participant in the DROP may receive, at his option, a lump sum from the account
equal to the payments mto the account, a true annuity based upen his account balance in that fund,
or roll over the fund to an Individual Retirement Account.

Interest is accrued on the DROP benefits for the period between the end of DROP
participation and the member’s retirement date.

For individuals who become eligible to participate in the Deferred Retirement Option Plan
on or after January 1. 2004, all amounts which remain credited to the mdividual’s subaccount atter
termination 1t the Plan will be placed m liquid asset money market mvestments at the discretion of
the Board of Trustees. These subaccounts may be credited with interest based on money market
rates of return. or at the option of the System, the funds mav be credited to self-directed subaccounts.

19
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PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
NOTES TO FINANCIAL STATEMENTS
DECEMBER 31, 2023 AND 2022

PLAN DESCRIPTION: (Conttnued)

Drop Benefits: (Continued)

The participant n the self-directed portion of this Plan must agree that the benefits payable
to the participant are not the obligations of the state or the System and that any returns and other
rights of the Plan are the sole hability and responsibility of the participant and the designated
provider to which contributions have been made.

Disability Benefits:

For Plan A. a member shall be eligible to retire and recerve a disabilhity benetit if they were
hired prior to January 1, 2007 and has at least five (3} vears of creditable service or if hired after
January 1. 2007, has seven (7) years of creditable service, and 15 not eligible for normal retirement
and has been officially certified as disabled by the State Medical Disabilitvy Board. Upon retirement
caused by disabthty, if not ehgible for normal retirement. @ member of Plan A shall be paid a
disability benefit equal to the lesser of an amount equal to 3.00% of the member’s tinal average
compensation multiphed by his years of service, notto be less than 15, or 3.00% multiplied by years
of service assuming continued service to age 60 for those members who are enrolled prior to January
1. 2007 and to age 62 for those members who are enrolled January 1. 2007 and later.

For Plan B, a member shall be eligible to retire and recerve a disability benefit if he/she was
hired prior to Tanuary 1. 2007 and has at least five (5) vears of creditable service or if hured after
January 1, 2007, has seven (7) vears of creditable service. and 15 not eligible for normal retirement.
and has been officially certified as disabled by the State Medical Disablity Board. Upon retirement
caused by disability, 1f not eligible for normal retirement, a member of Plan B shall be paid a
disability benefit equal to the lesser of an amount equal to 2.00% of the member’s final average
compensation multiphied by vears of service. to age 60 for those members who are enrolled prior to
January 1, 2007 and to age 62 tor those members who are enrolled January 1, 2007 and later.

Cost of Livine Increases:

The Board 15 autherized to provide a cost of living allowance tor these retirees who retired
prior to July 1973, The adjustment cannot exceed 2.00% of the retiree’s original benefit for each
full calendar vear since retirement and may only be granted 1f sufficient funds are available from
mvestment mcome in excess of pormal requirements, In addition. the Board may provide an
additional cost of hving increase to all retirees and beneficianies who are over age 65 equal to 2.00%
of the member’s benefit paid on October 1, 1977, (or the member’s retirement date, 1f later). Also,
the Board may provide a cost of hiving increase up to 2.50% for retirees 62 and older. (RS 11:1937).
Lastlv, Act 270 of 2009 provided for turther reduced actuarial payments to provide an annual 2.50%
cost of living adjustment commencing at age 55
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PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
NOTES TO FINANCIAL STATEMENTS
DECEMBER 31, 2023 AND 2022

CONTRIBUTIONS AND RESERVES:

Contributions:

Contributions for all members are established by statute at 9.50% of compensation for Plan
A members and 3.00% of compensation for Plan B. The contributions are deducted from the
member’s salary and remtted by the participating employer.

According to state statute, contributions for all emplovers are actuanally determined each
vear. For the vears ended December 31. 2023 and 2022, the actuarially deternuned contribution rate
was 7.49% and 7.10% respectively. of member’s compensation for Plan A and 5.35% and 4.93%,
respectively, of member’s compensation for Plan B. The actual contnbution rate tor each of the
fiscal vears ending December 31, 2023 and 2022 was | 1.50%, for Plan A and 7.50%. tor Plan B.

According to state statute. the System also recerves Vi of 1.00% of ad valorem taxes collected
within the respective parishes except for Orleans and East Baton Rouge panishes. The System also
recerves revenue sharing funds each year as approprmiated by the Legislature. Tax monies and
revenue sharing menies are apportioned between Plan A and Plan B in proportion to the member’s
compensation. These additional sources of income are used as additional employer contributions
and are considered support from non-contributing entities.

Admumistrative costs of the System are financed through employer contributions.
Reserves:

Use of the term “reserve” by the System indicates that a portien of the fund balances is
legally restnicted for a specific future use. The nature and purpose of these reserves are explained

below:

a. Annutty Savings:

The Amnuity Savings was created by state law and s credited with contributions made by
the members of the System. When a member terminates his service. or upon his death
betore qualifying for a benehit. the refund of his contributions 1s made from this reserve.
It a member dies and there 1s a survivor who is eligible tor a benetit. the amount of the
member’s accumulated contributions 1s transterred from the Anmuty Savings to the
Annuity Reserve. When a member retires, the amount of his accumulated contributions
ts transterred to Annuity Reserve to tfund part of the benefits. Plan A’s Annuity Savings
balance was $3533,422.965 and $512.615.320 for December 31. 2023 and 2022,
respectively. The balance for Plan B was $30.077.212 and $28.441.694 as of December 31,
2023 and 2022, respectively.



PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
NOTES TO FINANCIAL STATEMENTS
DECEMBER 31, 2023 AND 2022

3. CONTRIBUTIONS AND RESERVES: (Continued)

Reserves: (Continued)

b, Pension Accumulation Reserve:

The Pension Accumulation Reserve was created by state law and consists of contributions
paud by employers. interest earned on investments, administrative expenses, and any other
income or expense not covered by other accounts. This reserve account is charged annually
with an amount. determined by the actuary. to be transferred to the Annuity Reserve to fund
retirement benefits for existing reciptents. It 15 also relieved when expenditures are not
covered by the other accounts. The Pension Accumulation Reserve for Plan A as of
December 31. 2023 and 2022 was $1.685.779.323 and $1.330.861 846. respectively. The
balance for Plan B was $224 144,691 and $185,113.188 as of December 31,2023 and 2022,
respectively.

Annuity Reserve:

[

The Annuity Reserve was created by state law and consists of the reserves for all pensions,
excluding cost of hiving increases, granted to retired members and 1s the reserve account
from which such pensions and annurties are paud. Survivors of deceased beneficiaries also
receive benefits from this reserve account. The Annuity Reserve as of December 31, 2023
and 2022 tor Plan A was $2.366.295,945 and $2.306.667,540, respectively. The balance tor
Plan B was $171.351,994 and $165,671.353 as of December 31. 2023 and 2022,
respectively,

d. Deferred Retirement Option Account.

The Deferred Retirement Option account was created by state law and consists of the
reserves for all members who upon retirement eligibility elect to deposit inte this account an
amount equal to the member’s monthly benefit if he/she had retired. A member can only
participate in the program for three years. and upon termination may receive his’her benefits
in a lump sum payment or a true annuity. The Deferred Retirement Option balance for Plan
A as of December 31. 2023 and 2022 was 564,834,595 and $58 657 279, respectively. The
balance for Plan B as of December 31. 2023 and 2022 was $6.421.207 and $5.773.128,
respectively.

e. Fundine Deposit Account.

The Funding Deposit Account was created by state law and consists of excess contributions
collected by the System. The excess funds earn interest at the Board approved actuarial
valuation rate and are credited to the tfund at least once a vear. These funds are due to the
System freezing the employer rate at a higher rate than actuarially required. The excess funds






PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
NOTES TO FINANCIAL STATEMENTS
DECEMBER 31, 2023 AND 2022

4. NET PENSION LIABILITY (ASSET) OF EMPLOYERS: (Centinued)

the December 31. 2022 actuanal funding valuation, which were based on results of an actuarial
experience study for the perted of January 1. 2013 through December 31, 2017, The required Schedules
of Employers™ Net Pension Liability (Asset) located 1 requuired supplementary mformation following
the Notes to the Financial Statements presents multi-year trend information regarding whether the Plan’s
fiduciary net positions are mereasing or decreasing over tme relative fo the total pension liability, The
total pension hability as of December 31. 2023 and 2022 1s based on actuanal valuations for the same
penod. updated using generally accepted actuanal procedures.

Information on the actuanal valuation and assumptions is for both Plan A and Plan B 15 as

follows:

Valuation date

December 31, 24123

December 31, 2022

Actuanal cost

Fntrv Age Normal Cost

Entry Auge Normal Cost

method
Investment rate of 6 40%o. net of pension plan mvestment 64005 net of pension plun investment
retuen expense. including intlation expense. including inflanon
Inflation rate 2300 23R,

Mortahty

Pub-2010 Public Retirement Plans Mortality
Table for Heulth Retirees multiplied by
[30%5 tor males and 123%; for females using
MP2021] scale for annutant and benehiciary
mortality. For employees. the Pub-2010
Public Retirement Plans Mortality Table for
General Emplovees multiplied by 130% for
mitles and 125% for females using MP2021
scale Pub-2010 Public Retrement Plans
Mortality Table for General Disabled
Retirees multiplied by 13076 for males and
12594 for females using MP2021 scale for
disubled anmntants.

Pub-2010 Public Retirement Plans Mortality
Table tor Health Retirees multiplied by [30%,
for males and 1239 for females using
MP2018 scale for annntant and beneticiory
mortahty. For emplovers. the Pub-2010
Public Retirement Plans Mortality Tuble for
General Employees multiplied by 130¥ for
males and 125% for females usmg MP2018
scale. Pub-2010 Public Retirement Plans
Mortahity Table for General Disabled
Retirees multiplied by 130%a for males and
125% for females using MPI0OIR scale for
disabled annustants

Salary mereases

4 75% -Plan A. and 4259 - Plan B

43.75% -PlinA. and $25% - Plan B

The long-term expected rate of return on penston plan investments was determined using a

tnangulation method which imtegrated the CAPM pricing model (top-down). a treasury yield curve
approach (bottom-up). and an equity building-block model (bottom-up). Risk retum and correlations
are projected on a forward lookmg basts m equulibrium, 1n which best-estimates of expected future real
rates of return (expected returns, net of pension plan mvestment expense and mnflation) are developed
for each major asset class. These rates are combined to produce the long-term expected rate of return
by weighting the expected tuture real rates of return bv the target asset allocation percentage and by
addmg expected mtlation of 2.30% for each of the years ended December 31, 2023 and 2022, and
an adjustment for the effect of rebalancing/diversification. The resulting expected long-term rate of
return is 7.50% and 7.70% for the years ended December 31, 2023 and 2022, respectively.
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PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
NOTES TO FINANCIAL STATEMENTS
DECEMBER 31, 2023 AND 2022

4. NET PENSION LIABILITY (ASSET) OF EMPLOYERS: (Centinued)

Best estimates of arithmetic real rates of retumn for each major asset class included in the
System’s target asset allocation as of December 31, 2023 are summarized in the following table:

Long-Term Expected
Target Asset  Portfolic Real Rate

Asset Class Allocation of Retun
Fixed Income 33%% 1.12%
Equity ST 3.20%
Alternatives 4% 0.079%
Real Assets 20 0. 11%%
Totak 100% 5.10%
Inflation 2,40
Expected Arthmetic Nominal Retumn 75085

Best estimates of arnthmetic real rates of retum for each major asset class included in the
Svstem’s target asset allocation as of December 31, 2022 are summarized in the following table:

Long-Term Expected
Target Asset  Portfolic Real Rate

Asset Class Allocation of Return
Fixed Income 33%%p 1.17%s
Equity ST 3.58%
Alternatives 4% 0.73%
Real Assets 2%% 0.12%
Tutals 100%% S5.60%%
Intlation 2108,
Expected Arithmetic Nominal Return 7.70%

The discount rate used to measure the total pension liability was 6.40% for each of the vears
ended December 31, 2023 and 2022, The projection of cash tlows used to determine the discount
rate assumed that contributions from plan members will be made at the current contnbution rates
anud that contributions tfrom participating enmaployers will be made at the actuanally deternuned rates
approved by PRSAC taking into consideration the recommendation of the System’s actuary. Based
on those assumptions, the System’s hduciary net position was projected to be avatlable to make all
projected tuture benefit payments of current plan members, Theretore, the long-term expected rate
of return on penston plan investments was apphed to all periods of projected benefit payments to
determune the total pension hability.

[
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PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
NOTES TO FINANCIAL STATEMENTS
DECEMBER 31, 2023 AND 2022

5. CAPITAL ASSETS:

The following 1s a summary of capital assets at cost less accumulated depreciation:

Begmnmg Endmg
2023 Balnce Additions  Deleuons Balance
Land S 120618 A - A - S 120618
Buldmg and mprovements 755010 - - 755010
Office equupment and furniture 253,601 7.0064 - 260,665
Less  accumulited depreciation (546.231) {19.613) - (5065 844)
5 582 99% $ (12549 % - S 57049
Begmning Ending
2022 Balbince Additions  Deletions Balance
Land 5 1200618 3 - 3 - % 120618
Buildmg and improvements 755010 - - 755010
Office equipment and furniture 253,601 - - 253,601
Less. accumulited depreciation {526,519 {19712 - {546,231)
S 602710 5 (19712 % - S 582998

Depreciation expense tor the vear ended December 31, 2023 and 2022 was $19.613 and
$19.712, respectively.

6. INVESTMENTS ATFAIR VALUE:

The System categorizes s fanr value measurements withmn the fair value hierarchy
established by generally accepted accounting principles. The Svystem has the following recurring
fair value measurements as of December 31, 2023 and 2022, respectively:

13
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PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
NOTES TO FINANCIAL STATEMENTS
DECEMBER 31, 2023 AND 2022

INVESTMENTS AT FAIR VALUE: (Continued)

Far Valie Measureinents Usmg

Swenifrcant
Cuoted Pices m Osher Sumificatt
Active Markeis fou Ohservable Unobservalble
Decenther 31, [dentical Assets Inputs Inputs
2003 {Level D) {Level 2y (Level 3)
Invesiments by Far Value Level:
Short-term nvestnents % MA7I0 0 % -8 -5 3INTIZ0
Fixed Income Investments:
Asset hacked securgies 185048744 - TES048 744 -
Teral fxed mcome mvestnents 185048 744 - FESO4N.744 -
Equity Securties:
Domestic equities:
Large cap 1155239 316153259 - -
Mid cap 213204177 203209477 - -
Small cap 167,532,650 167,532,680 - -
Total domestic equities RIGRYT L6 896897110 - -
Foreizn equities:
Large cap 27955091 27955091 - -
Mid cap 27237317 27237317 - -
Small cap 080 8Os 6.801.805 - -
Total foregm equifies GLU94.213 51994213 - -
Total equity securities SR AOE329 958%91.320 - -
Tutal Investments at Far Valie Level $ LI7RRIIZLES § }38.891.320 $OIRSd8 T4 5 MN7Ia0
Invesiments measured at the Net Asset Vale (NAVY:
Frced meome fund § 1343635818
Equity funds LaS6R2T 973
Alernative Investments
Hedge funds 285292137
Reulasset funds 100 544 547
Reul estate hinds 268 000,767
Private equity Nwds 208895320
Toral mvestments at NAV $ 3HI3N96.562
Total mvestmends at fan vahe $ S02E007875
Invesiment Dernatives:
Farezn cwirency future recervables k3 F3o0es2 % L300652 % - & -
Foretgn currency futire pavables (3910749 (541.u74H) - -
Teral Invesrment Dervatives 3 JOu578 % 709578 % - 5 -




PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
NOTES TO FINANCIAL STATEMENTS
DECEMBER 31, 2023 AND 2022

6. INVESTMENTS AT FAIR VALUE: (Continued)

Far Value Measurements Using

Sruficant
Quited Prices n Other Signiticant
Active Markets for Observable Unobservable
December 31. [dentical Assets Inputs Inputs
22 {Level ) (Levei 2) (Level 3)
Investments by Far Value Level
Shori-term mvestments S 38100861 3 - S - S 3K 100801
Foed Income Investiments:
Asset hucked securties 163322305 - 165322305 -
Total fixed mcome securities 165322395 - 165322 395 -
Equity Securities:
Domestic equities:
Large cap 4308088419 +30.868 804 - -
Mud cap 176866211 176866211 - -
Snuali cap [57321822 157321822 - -
Total domestu equities 783036542 785056842 - -
Foreign Equities:
Large cap 31981307 31981 307 - -
Mid cap 23367823 24673823 - -
Sl cap 78103810 781935816 - -
Total foreym equities 62268 946 02 268 946 - -
Towl equay securiies 847.325 788 847.325 7RY - -
Total Investments at Far Value Level S 10574904 $ 847325788 S 163322395 S 38100861
Investiments measured at the Net Axset Value (NAV)
Fred meome funds S 1255993379
Equity funds 1370493610
Alernative myesimenis
Hedye funds 236,764 447
Real asset funds V3048007
Real estate funds RITMS ORI
Private equity funds IX5.328 806
Total mvestments at NAV 3453326250
Total mvestiments at fap valie S 4506277300
Investnent Derivatives:
Foreym currency future recennbles S 184265 § 184265 5 - ) -
Foreign currency future pavables {2,752 853) {2,752.853) - -
Total Investment Dervatnves 5 (2568588 % (2568588 S - S -




PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
NOTES TO FINANCIAL STATEMENTS
DECEMBER 31, 2023 AND 2022

6. INVESTMENTS AT FAIR VALUE: (Continued)

Debt and equity securtties classified in Level 1 of the tatr value hierarchy are valued using
prices quoted in active markets for those securities. Debt securities classitied in Level 2 of the fair
value hierarchy are valued usmg a matrix pricing techmique. Matnix pricing 1s used to value
securities based on the securities’ relationship to benchmark quoted prices.

Investments classified in Level 3 of the fair value hierarchy are valued using unobservable
mputs and are not directly corroborated with market data.

The unfunded commitments and redemption tenms for mvestments measured at the net asset
value (NAV) per share or its equivalent as of December 31, 2023 15 presented on the following
table:

Net Asser Vake
December 31 Untunded Redeniption Redemprion Notice
223 Conuline niy Fleguency Perind

Invessnents nxeasured af the NAV
N A Por Arvow Mark Credit

Fixed Income Fuds b 1.343.635.618 % - Fuml & Dmdy - NMoathly .
Omarteriy for other funds 1 - 90 Days
Equaty Funds 1056827973 - Daily - Monthly * B-monthhy 1 - 30 Days
Alterismtnve mvestines:
Hedee Funids 255202117 13,799,504 Monthiy 45 Davs
Real Asser Funds 109,344,547 61549558 Quarterly for PRISALL 30 Days

Fumd & TA Cose Property 7
NYA for closed end fuids
Real Estate Funds 268.900.767 30566500 NA N‘A
Private Equty Funds 208 HuS 420 201 531 00 N'A N:-A
Total Investarms at NAV & 3,843 (05 502 SR 5126073

The untunded commitments and redemption terms for mvestments measured at the net asset
value (NAV) per share or its equivalent as of December 31. 2022 15 presented on the following

table:
Net Avset Vahe
Deceinber 31, Untuisded Redemption Redemption Notce
22 Conmaraens Frequency Permxl

[nvestments measted a1 the NAY
NA for Arrowhiark Credit

$ 1255993379 S 00000 Fusd & Dty Mowhly .
Fixed Income Fuds Quattetiy fou other funds 1 - 90 Dhay <
Equaty Funds HEFIULEURR LG - Datly - Monthly 1 - 30 Days
Alermatre invesmcnts:
Hedze Funds 236.764.447 . 300000 hionthiy 45 Day=
Real Asser Fumds w5 648,497 P 253,382 Not chgihle 30 Dhays

Quarterly tor PRISATT
Fumd & TA Cose Property 7
Real Estate Funds 311299317 42066500 NA for closed emd funds N/A
Private Equity Funds 145 428 206 22279100 Not eligihle N:A
Toral Iivesunents a8 NAV % 3455 R08 054 8 206510001
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PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
NOTES TO FINANCIAL STATEMENTS
DECEMBER 31, 2023 AND 2022

INVESTMENTS AT FAIR VALUE: (Continued)

Alternative Investments: (Continued)

Real estate and real asset mvestments are comprised of two open-ended funds and seven
closed-end funds. The real estate is typically in well-located. mstitutional quality assets in markets
mostly throughout the United States providing a benetit of durable income, a partial inflation hedge.
and appreciation over the nud to long term. The funds are diversitied by property type (office,
industrnal. apartment, retail, ete.). economic exposure. and geography. The fair value of the
mvestments in these funds has been deternmined using the NAV per share (or equivalent) of the
Svstem’s ownership interest in partners’ capital. With respect to the open-ended funds. unit
valuatton 15 quarterly and redemption of units requires one-quarter notification. Any amount
redeemed will be paid the following quarter subject to cash availability. The closed-end funds’
investments are not ehigible for redemptions, however, distributions from each fund will be received
as the underlying investments of the funds are hquidated. Tt is expected that the underlving assets
of the tunds will be liquidated between ten to fifteen years from the commencement of the fund.
The two funds invested in infrastructure closed-end partnerships will convert to open-ended
structures 1n June of 2024, At that pomnt. there will be limited quarterly hquidity available to
nvestors,

Private equity mvestments consist of two funds. These funds invest mn the equity and some
debt of companies that are privately held. rather than publicly traded on a stock exchange. These
tunds employ a combination of strategies (venture capital. buyout. growth equity, mezzanine, and
co-investments) to achieve retum levels in excess of public market returns and expand the
diversification of the portfolio. The fair value of the investments in these funds has been determined
ustng the NAV per share (or equivalent) of the System's ownership interest in partners’ capital,
These mvestments are not eligible for redemptions, however, distributions from each fund will be
received as the underlyving investments of the funds are hquidated. It 15 expected that the underlving
assets of the funds will be liquidated between 10 to 15 vears trom the commencement of the fund.

REQUIRED SUPPLEMENTARY SCHEDULE INFORMATION:

The information in the Required Supplementary Schedules on pages 46 through 63 is
designed to provide information about the System’s progress made in accumulating sufficient assets
to pay benefits,

DEPOSITS AND INVESTMENTS:

The following are the components of the Plan’ deposits and investments at December 31,
2023 and 2022

2023 2y22
Deposits (bank balincey 5 156,782,736 5 145 816,811
Investments 5.021.907 873 4.506.277 300

55,178,690.611 S4.632.094.111
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PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
NOTES TO FINANCIAL STATEMENTS
DECEMBER 31, 2023 AND 2022

DEPOSITS AND INVESTMENTS: (Continued)

The System maintamns cash balances deposited in financial mstitutions. During the years ended
December 31, 2023 and 2022, the System’s bank deposits were fully covered by federal depository
insurance or pledged collateral.

Investiments:

In accordance with LRS 11:263, the System is autherized to invest under the Prudent-Man
Rule. The Prudent-Man Rule requures each fiduciary of a retirement svstem and each board of
trustees to act collectively on behalf of the System and to exercise the judgment and care under the
circumstances then prevailing that an mstitutional investor of ordinary prudence. discretion, and
intelligence exercises m the management of large investments entrusted to 1t, not in regard to
speculatton but tn regard to the permanent disposttion of funds considering probable safety of
capital as well as probable income. Notwithstanding the Prudent-Man Rule. the System shall not
irvest more than 535% of the total portfolto 1in common stock.

Short-term investments n the amount of $34 871,240 for the vear ended December 31, 2023
consist of amounts mvested 1n a money market mutual fund, Short-term mvestments 1n the amount
of $38,100.861 for the vear ended December 31, 2022 consist of balances mvested in a money
market mutual fund. The money market mutual fund account 1s established 1nn the name of the
System’s custodian as an omnibus account for all custodial clients invested in the fund.

Concentratuon of Credit Risk.

Concentration of credit risk 1s defined as the risk of loss attributed to the magmtude of the
System'’s investment in a single issuer or market exposure.

The System’s investment policy specitied the following mvestment parameters:

Equities 41%-56% 41%4-50%
F xed mconxe 28%6-44% 280%4-4404
Alernatnve mvesiments (0%-200%, 0%a-20"

At December 31, 2023 and 2022, the components of the System’s mvestment portfolio fell
withm the allowable ranges.
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PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
NOTES TO FINANCIAL STATEMENTS
DECEMBER 31, 2023 AND 2022

DEPOSITS AND INVESTMENTS: (Continued)

Concentration of Credit Risk: (Continued)

The System had the following investments that represent 5% or more of the net position as of
December 31,2023 and 2022:

2023 2022
Stock Index Funds
LSV Large Cap Value $ 48u.174. 70l % 438,443 R9Y6
LSV Emergmng Markets - 239555877
Loomix Large Cap Growth 433.400.530 304915905
Fixed Income Funds
Loomis Sayles Fxed Fund 272.256.848 252,134,609

Credit Risk:

Credit risk 1s defined as the nisk that an 1ssuer or other counterparty to an mvestment will not
fulfill 1ts obligations. The standardized rating systems are a good tool with which to assess credit risk
on debt obligations, The System’s investment policy requures most debt investments to be rated A to
BBB- depending on the investment. Investments in a fixed meome structured credif strategy may invest
in securities of any credit rating (including unrated secunities) and may mvest without limit in higher
nisk. below investment-grade debt securities. Interest rate swaps and currency swaps must have a credit
quality rating of not less than A per S&P. Bank loan fixed income funds mav invest. without imit, in
bank loans that are below investment grade. Bank loan fixed meome funds may invest in unrated loans,
whether or not determined by the loan fund manager to be mvestment grade or better according to the
methodology used by the Barclays Capital Global Bond Indices. Emerging market fixed income funds
may invest in securities of any credit rating (including unrated securities) and may invest without limit
in higher risk. below investment-grade debt securities.

The following table provides eredit rating mformation for the PERS ™ bond holdings at December
31,2023 and 2022,
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PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
NOTES TO FINANCIAL STATEMENTS

DECEMBER 31, 2023 AND 2022

DEPOSITS AND INVESTMENTS: (Continued)

Credit Risk: (Continued)

2023 2022
Asset Backed Asset Backed
Securilies Securties

A S 2447420 A < R8R.277
A- 1.0611.325 A- 2400134
A+ FRUIRE A+ 561944
AA 435,722 AA SI0.948
AA- 32X BR2 AA- -
AA+ 22 U00.948 AA- 18,609,360
AAA 431615 AAA S3%.635
B 737.818 B 2221230
B- 2.490.382 B- 1.870.854
B~ 3210983 B+ 4. 188202
BB 3549113 EB 636.009
BB- 12114420 BB- 12832162
BB+ 744.730 BB+ -
BBE 1.645.05¢ BBRB 2519568
BBB- 10.149.964 BBE- 7.004 042
BBB- 735784 BEB- 848,478
CC 324827 C 2487924
cCC 1.443.657 cCC 14585873
D 1.694.616 D 1.793.387
Not rated 115.692.330 Not rated 106,087 451

ST85.048 744 51653223095

Interest Rate Rusk:

Interest rate risk s detined as the nisk that changes in the interest rates will adversely aftect the
tair value of an investment. The risk 1s applicable to debt investments with fair values that are sensitve
to changes in mterest rates. One mdicator of the measure of interest rate nisk 1s the dispersion of
maturity dates for debt instruments. The System’s policy on mterest rate risk requires fixed income
investments not to exceed between 1 to 10 vears in duration depending on the mvestment. Emerging
market funds’ average duration may be outside this range at times. Structured credit and high vield
fixed income funds have no linuts and can invest m secunties of any maturity or duration.

The following table shows the PERS™ fixed income mvestments and matunties 1n actively
managed accounts at December 31, 2023,

Investne Maturities (m Years)

Dinvestient Fur FLess Greater
Tvpe Value Than 1 i-3 6-10 Than 1V
Asser Backed
Securites SRS U48.7H S 445339 § 1290335061 522.086.610 S 149613434
Total $I853048 741 5 445339 §12.903.361 $22.086.610 5 149613434
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DEPOSITS AND INVESTMENTS: (Continued)

Interest Rate Risk: (Continued)

The following table shows the PERS™ fixed income mvestments and matunties in actively
managed accounts at December 31, 2022

Imvesment Matunises (n Years)

Invesiment Far Less Greater
Twpe Vakie Than 1 1-3 6-10 Than L0

Asset Backed

Securtties SI63.322 395 5 1916458 5 13.683.618 522060978 5 127,661 341

Total S 163322305 5 1916458 S I3.6R3.018 522000978 ¥ 127001341

Fixed Income Funds.

The System also mvests in fxed meome funds m the amount $1.343.635.818 and
$1.255.993.379 for the vears ended December 31. 2023 and 2022 respectively. as tollows:

d.

b

The System invested 1in Loomts Savies Core Plus Full Discretton Fund. The tair market
value of the fund was of $272 256,847 and $252.134 609 for the years ended December
31. 2023 and 2022, respectively. The Fund will invest at [east 90% of the market value
of its assets in fixed meome securities. [t may 1nvest up to 10% of the market value of its
assets in securities rated below mmvestment grade. but it primarily tnvests in mvestment
grade fixed income securities. The average credit quality of the Fund 1s BAA] according
to Moodv’s Investors Services. The average portfolio duration of the Loomis Sayles Core
Plus Full Discretion Fund was 378 years,

The System mvested i Brandywine Global Opportunistic Fixed Income Fund. The fair
market value of the tund was $229.279.105 and $213.984.792 for the vears ended
December 31, 2023 and 2022, respectively. The ebjective of the Global Opportunistic
Fixed Income portfolio s to achieve interest tncome and long-term capital appreciation
by mvesting in U.S. fixed mcome minstruments and non-U.S, developed and emergmg
markets sovereign debt secuntties. The Fund concentrates its investments 1n bonds of
countries having the best value in the form of high real mterest rates. The Fund had an
average credit quality rating of AA- according to Standard & Poor’s rating service. The
average portfolio duration of the Brandywine Global Opportunistic Fixed Income Fund
was 8.36 vyears.
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& DEPOSITS AND INVESTMENTS: (Centinued)

Fixed Income Funds. (Continued)

¢. The System mvested in the Prudential Private Place Bond Separate Account (PRIVEST).
The farr market value of the investment was $162.582.577 and $158,305.762 tor the vears
ended December 31,2023 and 2022, respectively. The objective of PRIVEST is to achieve
a long-term total return greater than public bond porttolios of comparable credit quality and
duration by primartly investing i privately placed corporate debt securities, with credit
qualities ranging primarily trom A+ to BBB+. The account had an average credit quality
rating of BBB+ according to Standard & Poor’s rating service. The average portfolio
duration of PRIVEST was 6.26 years,

d. The System mmvested 1n Stone Harbor Emerging Market Debt Fund. The fair market value
of the fund was $129.428.009 for the vear ended December 31, 2022, The System
hquidated their investment tn the Fund during the vear ended December 31, 2023, The
Fund seeks to provide capital appreciation by identifving and investing in countries it
considers to be emerging markets. The Fund normally will invest at least 80% of tts net
assets (plus any borrowings made for investment purposes) in Emergmg Markets
Comporate Debt Investments. The Fund had an average credit quality ratng of BB
according to the Standard & Poor’s rating service. The average portfolio duration of the
Stonte Harbor Emerging Market Debt Fund was 6,533 years.

e. The System invested in Golden Tree Multi-Sector Cavman. Ltd. The fair market value of
the investment was $250,107.561 and $221,666.247 for the years ended December 31,
2023 and 2022, respectively, The objective of the Golden Tree Fixed Income portfolio s
to achieve attractive risk adjusted returns by mmvesting across a broad universe of credit-
related mvestments. including, but not limiuted to. bank debt. high yield bonds, and
Structured Products. The Fund seeks to generate mid to high single digit net returns across
market cycles by investing in securities which meet the System’s disciplined investment
process and by allocating dynamically across sectors based on the most attractive risk-
adjusted returns. The Fund had an average credit quality rating of BB according to the
Standard & Poor’s rating service. The average portfolio duration of the Golden Tree Fixed
Income Fund was 1.90 vears.

f. The System invested in ArowMark Credit Fund. LP. The fair market value of the
tnvestment was $209.642 224 and $210.543.960 for the vears ended December 31, 2023
and 2022, respectively. The objective of the ArrowMark Credit Fund 1s to generate
returns through income generation and. secondarily, capital appreciation by holding a
diversified portfolio of regulatory capital rehet’/sigmificant nisk transfer transactions.
Eligible mvestments mclude Regulatory Capital Relief Investments, foreign currency,
cash, cash equivalents, Short-Duration Investments, and derivatives for currency hedging.
The pertfolio of the fund was 100% unrated by a nationally recognized statistical rating
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DEPOSITS AND INVESTMENTS: ( Continued)

Fixed Income Funds. (Continued)

organtzation (NRSRO). The average portfolio duration of the ArrowMark Credit Fund
was (.23 vears.

g. The System invested in T. Rowe Price Trust. The fair market value of the mvestment was
$219.767.504 and $69.930,000 at December 31. 2023 and 2022, respectively. The
objective of the T. Rowe Price Trust 1s to seek to provide high current income and capital
appreciation. The T. Rowe Price Trust will normally mvest at least 80% of 1ts net assets
m debt securities 1ssued by governments. govemment agencies. orgamzations or
companies located m emerging market countries. The T. Rowe Price Trust had an average
credit quality rating of BB+ according to the Standard & Poor’s rating service, The
average portfolio duration of the T. Rowe Price Trust was 4.88 years.

Custodial Credit Rusk

Custodial credit nisk is defined as the risk that, 1n the event of the fatlure of the counterparty. the
System will not be able to recover the value of its investment or collateral securtties that are m the
possession of an outside party.

The System has no formal policy regarding custodial credit risk. The money market funds are
established 1n the name of the System’s custedian. The money market funds are managed by JP
Morgan Chase, who also serves as custodian. The System 1s exposed to custodial eredit nisk at
December 31, 2023 and 2022 for short-term investments in the amount of $34.871.240 and
S3IR. 100,861, respectively, since these mvestments are not in the name of the System.

Foreien Currency Risk:

Foreign currency risk ts defined as the risk that changes in the exchange rates will adversely
affect the fatr value of an investment.

The System’s policy regarding foreign currency risk states that the portfolio’s exposure may
be hedged to U.S, dollars, Cross hedging to non-U.S. currencies is permutted. Hedging instruments
may include optrons. forward foreign currency contracts and futures contracts.

The System invests in various foreign holdings which are traded in the United States and
denominated in ULS. dollars. However, the System 1s indirectly exposed to foreign currency risk
through investment in vartous foretgn equities and toreign fixed mcome tfunds and other foreign
securities. through foreign currency exchange. The foreign currency hedge 1s designed to otfset
this sk, See note 11 for denvative mvestments. The System’s foreign currency hedge 1s exposed
to foreign currency risk through holdings in foreign cash as of December 31, 2023 and 2022 as
follows:

3%
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PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
NOTES TO FINANCIAL STATEMENTS
DECEMBER 31, 2023 AND 2022

DEPOSITS AND INVESTMENTS: ( Continued)

Foretgn Currency Risk: (Continued)

Curency 2023 2022
Norwegian Krone S (545428 S @d5.02D
Swedih Krone (1.126,933) 385,278
Total $(1.672.361r S 340.257

Monev-Weighted Rate of Return:

For the years ended December 31. 2023 and 2022. the annual money-weighted rate of return
on pensien plan investments, net of pension plan investment expense. for Plan A was 13.58% and
-11.92% and for Plan B was 13.58% and -11.92%. respectively. The money-weighted return
expresses mvestment performance, net of investment expenses. adjusted tor the changing amounts
actually invested.

TAX QUALIFICATION:

Etfective January 1. 1993, the System 15 a tax qualified plan under IRS code section 401¢a).
All member contributions are treated as tax deferred for tederal and state income tax purposes.

OTHER POST-EMPLOYMENT BENEFITS:

Substantially all System emplovees become eligible tor post-employment health care and life
insurance benefits it they reach normal retirement age while working for the System. These benefits
for retirees and similar benefits for active employees are provided through an insurance company
whose premums are pard jomtly by the emplovee and the System. At December 31, 2023 and
2022 three and four retirees. respectively, were receiving post-employment benefits.

Plan Description:

The System’s employees may participate in the State of Louisiana’s Other Post-Employvment
Benetit Plan (OPEB Plan), an agent multiple-emplover detined benefit OPEB Plan that provides
medical and life insurance to eligible active employees. retirees and therr beneficiaries. The State
adnunsters the Plan through the Othice of Group Benefits (OGB). LRS 42:801-883 assigns the
autherity to establish and amend benehit provisions of the Plan. The Office of Group Benetits does
not 1ssue a publicly available financial report of the OPEB Plan: however, 1t 15 included in the State
of Louisiana Annual Comprehensive Financial Report (ACFR). You may obtain a copy of the
ACFR on the Office of Statewide Reporting and Accounting Poliey’s website  at
www.doaJa.cov doa/osrap’.
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PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
NOTES TO FINANCIAL STATEMENTS
DECEMBER 31, 2023 AND 2022

OTHER POST-EMPLOYMENT BENEFITS: (Continued)

Benefits Provided:

The OPEB Plan provides benetits such as death benetits, life insurance. disability. and long-
term care that are paid m the period after emplovment and that are provided separately from a
pension plan, as we all as healthcare benefits paid in the pertod atter employment. The OPEB plan
does not provide termination benefits or termination payments for sick leave.

Contrbutions:

The contnibution requirements of plan members and the System are established and may be
amended by LRS 42:801-883. The OPEB Plan 1s currently funded on a pay-as-you-go basis through
a combination of retiree and System contributions. Employees do not contribute to their post-
employment benefits cost until thev become retirees and begin receiving post-employment benefits.
The retirees contribute to the cost of their post-employment benefits based on a service schedule.
Contribution amounts vary depending on what healthcare provider 1s selected from the plan andif
the member has Medicare coverage. Employee premiums for these benefits totaled $9,182 and
$7.509 for the years ended December 31, 2023 and 2022 respectively. Employer contributions to
the OPEB Plan from the System were $17.126 and $12.783 for the years ended December 31, 2023
and 2022, respectively.

Employer contributions are based on plan premuums and the employer contribution
percentage. This percentage i1s based on the date of participation 1n an OGB plan (before or after
January 1. 2002) and employee years of service at retirement. Employees who began participation
or rejotned the plan before January 1. 2002, pay approximately 25% of the cost of coverage (except
single retirees under age 65 who pay approximately 25% of the active employee cost). For those
begmning participation or rejoining on or after January 1. 2002, the percentage of premiums
contributed by the employer 1s based on the following schedule:

Retree
OGB Participation Share State Share
Under 10 years 1% 19%,
10-14 years 62% 38%
15-19 years 44%, 56%
20+ vears 25%, 75%

In accordance with a motion authorized by the Board of Trustees. the System adopted the
health insurance policy permitting payment of the employer rate for health isurance using the 75%
participation rate schedule published by the OGB plan for any retiree who was employed by the
System for 20 years or more and who mamntained health msurance coverage through OGB for at
least 10 vears or more prior to their date of retirement.
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PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
NOTES TO FINANCIAL STATEMENTS
DECEMBER 31, 2023 AND 2022

OTHER POST-EMPLOYMENT BENEFITS: (Continued)

Contnbutions: (Continued)

In addition to healthcare benefits. retirees may elect to recerve Life insurance benefits, Basic
and supplemental hife msurance s available for the individual retiree and spouses of retirees.
subject to maximum values, The retiree pays 50% of the Prudential Company of America prenuum,
The retiree pays 100% of the Prudential Company of America premium for spousal coverage. The
employer pavs the remaining amount. Premiums vary by age.

OPEB Liabilittes, OPEB Expense, and Deterred Outtflows of Resources and Deferred
Inflows of Resources Related to OPEB-

At December 31, 2023 and 2022, the System reported a total OPEB liabihty of $585.812 and
5454181, respectively. The total OPEB hability was measured as of July 1, 2023 and 2022,
respectively, and was determined by an actuarial valuation as of that date.

For the years ended December 31, 2023 and 2022, the System recognized OPEB benefit of
$32.722 and $76.901, respectively. As of December 31, 2023 and 2022, the System reported
deferred outflows of resources and deferred inflows of resources related to OPEB from the
following sources.

2023
Deterred Deferred
Outflows of Inflows of
Resources Rexowrces
Changes m assunplions $ 41.853 3 98,202
Changes m proportion - -
Difference in expected and actual experience 63.920 44916
Difference i expected and actual payments - -
Emplover contrbutions subsequent - -
to the measurement date 5,391 -
Total 5 112,170 5 143118
2022
Detferred Deferred
Outflows of Inflows of
Resources Resowrces
Changes m assunplions 3 24.606 3 147759
Changes m proportion - -
Difference m expected and actual experience 5163 94,712
Difference i expected and actual payments - -
Emplover contributions subseqguent
to the measurement date 3.573 -
Total 5 33,342 3 242471
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PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
NOTES TO FINANCIAL STATEMENTS
DECEMBER 31, 2023 AND 2022

10, OTHER POST-EMPLOYMENT BENEFITS: (Continued)

OPEB Liabitlities. OPEB Expense. and Deterred Outflows of Resources and Deterred
Inflows of Resources Related to OPEB: (Continued)

Deferred outflows of resources related to OPEB resulting from employer contributions
subsequent to the measurement date of $5.391 will be recognized as a reduction of the total OPEB
liability in the vear ended December 31, 2024, Other amounts reported as deferred outtlows of
resources and deferred intlows of resources related to OPEB will be recognized in OPEB expense
(benefit) as follows:

Year Ended

December 31 Amount
2024 S (16.713)
2025 {20,725)
2026 (17.564)
2027 18,663

$  (36.339)

Actuarial Methods and Assumptions:

The total OPEB hability m the July 1. 2023 and 2022 actuanal valuation was determmed
using the following actuarial assumptions, applied to all periods included in the measurement:

Valuation Jdate Julv 1, 2023 July 1. 2022

Inflaton 24% 2 4%

Salary Inereases Consistent with the pension Consistent with the pension
valuation assumphions valuation assumptions

Investment Rate of Return | 4.13%. based on the S&P 4.08%%, based on the S&P
Municipal Bond 20-Year Municipal Bond 20-Year
High Grade Rate Index High Grade Rate Index

Healtheare Cost Trend T7.00% - 4 50% 70% - 4500

Montalitv Rates For healthv lives the RP-2014| For healthy hives the RP-20104
Combined  Healthv Mortality| Combined  Healthy  Mortality
Table, projected on a  fully| Table. projected on a  fully
generational basis by Mortality | penerational basis by Mortality
Improvement Scale MP-2018. For | Improvement Scale MP-2018. For
existing dwabled hves, the RP-| existing disabled lives. the RP-
2014 Disabled Retiree Morality | 2014 Disabled Reuree Mortality
Table, projected on a  fully| Table. projected on a  fully
generational basis by Mortality | penerational basis by Mortality
Improvement Scale MP-2018 Improv ement Scale MP-2018.
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PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
NOTES TO FINANCIAL STATEMENTS
DECEMBER 31, 2023 AND 2022

OTHER POST-EMPLOYMENT BENEFITS: (Continued)

Actuarial Methods and Assumptions: (Continued)

The actuarial assumptions used m the July 1. 2023 and 2022 valuation were based on the
results of actuarial experience studies performed for the Statewide Retirement Systems, As a result
of the 2023 and 2022 actuanal expernience studies, the assumptions were adjusted 1n the July 1. 2023
and 2022 actuarial valuation to more closely reflect actual experience.

Discount Rate:

The discount rate used to measure the total OPEB lLiability at December 31, 2023 and 2022
was 4.13% and 4.09%. respectively. The projection of cash tlows used to determine the discount
rate assumed that contributions from employers will be made at contractually required rates. Based
on this assumption and as the OPEB Plan 1s unfunded, the OPEB plan's fiductarv net position was
not projected to be available to make all projected OPEB payments for current active and tnactive
emplovees. Therefore. the long-term expected rate of return on OPEB plan investments was
determined using a discount rate that reflects the 20-year tax-exempt municipal bond yield or index
rate,

The discount rate used to measure the total OPEB hability was increased to 4.13% in the July
. 2023 valuation from 4.09% as of July 1. 2022,

Sensifivity of the System’s OPEB Liability to Chanees m the Discount Rate.

The following presents the System's total OPEB hability. as well as what the System’s total
OPEB hability would be it it were calculated using a discount rate that 1s 1% lower or 1% higher
than the current discount rate as of December 31, 2023 and 2022:

2023
1.0%% Discount 1.0%
Decrease Rate Increase
(3.13%) (4.13%) {5.13%)
Systent's total OPEB lability 5 672007 $ S85812 $ 514,877
2022
1.0% hscount 1.0%
Decrease Rate Increase
{3.09%) {4.09%) {(5.09%)
System's total OPEB habiliry $ 521.770 $ 454,181 $ 398.526
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PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
NOTES TO FINANCIAL STATEMENTS
DECEMBER 31, 2023 AND 2022

OTHER POST-EMPLOYMENT BENEFITS: (Continued)

Sensttivity of the Systemy’s OPEB Liability to Chanees in the Healtheare Cost Trend Rates:

The tollowing presents the System's total OPEB liability, as well as what the System’s total
OPEB hability would be 1f 1t were calculated using healtheare cost trend rates that are 1% lower or
1% higher than the current healthcare cost trend rates as of December 31. 2023 and 2022:

2023
Healtheare
1.0%% Cost Trend 1.0%
Decrease Rate Increase
System's total OPEB habihty $ 513922 £ 585812 § 674005
2022
Healthcare
1.0%% Cost Trend 1.0%
Decrease Rate Increase
System's total OPEB habiliry $  397.012 $ 454,181 $ 524,626

Pavables 1o the OPEB Plan:

The System reported $-0- for outstanding contributions to the OPEB plan required tfor each
of the vears ended December 31. 2023 and 2022,

DERIVATIVES:

The System reports derivatives m accordance with Governmental Accounting Standards
Board (GASB) Statement No. 33 dccounting and Financial Reporting for Derivantve Instruments,
GASB 33 requires investment derivatives to be recorded at fair value and requires certain
disclosures.

The System tnvests in futures contracts to mitigate exposure to foreign currency risk and
improve the overall risk / return profile of the System’s investment porttfohio. The System invests
i currency tutures to hedge agamst the impact foreign currency fluctuations may have on the dollar
value of its mvestments. In addition, the System nvests m currencies that it anticipates will
appreciate 2.50% — 3.00% per vear on average 1n a dollar value similar to the notional amoeunt of
the currencies hedged. The tair values of the foreign currency futures contracts were estimated
based on the present value of their estimated future cash tlows.
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PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
NOTES TO FINANCIAL STATEMENTS
DECEMBER 31, 2023 AND 2022

DERIVATIVES: (Continued)

Futures contracts are standardized. exchange-traded contracts to purchase or sell a specific
financial instrument at a predetermined price. Gains and losses on futures contracts are settled daily
based on a notional (underlymg) principal value and do not mvolve an actual transter of the spectfic
wstrument. The exchange assumes the risk that the counterparty will not pay and generally requires
margin payvments to mmmnuze such risk. Futures are used primarily as a tool to increase or decrease
market exposure to various asset classes. At December 31, 2023 and 2022, the System has the
following dertvative instruments categorized as investment derivative mstruments:

Chaures in Fair Valoe Fan Value Notional
2023 Classification Amount Classification Auount Amount
Lirvestment derpvatives:
Furergn Cuarency Net app-(depr) 5 {5.864.71 0 Investients $ (591074} S {246.735072)
Fatures pavable
Foretgn Cunrency Net app-(depn H12.455.303) Investments 3 1300652 ${421.039.344)
Futures receivable
Chamees in Fag Valae Fair Value Notiona!
2022 Classification Amoit Classification Amount Aunount
Invesnent dervatives:
Foretgn Cunency Netapp (depry & 19,328.640) Investments $(2,752.853)  S310.487.026)
Futines payable
Fureign Currency Net app-(depr) S 2.473.006 Imestiuents % I84.265 S {145009.194)
Futuzes receivable
Credit Risk:

All futures contracts held by the System at December 31, 2023 and 2022 were exchange-
traded. thereby mininizing counterparty credit rnisk through the use of a futures clearing merchant.
The clearmmg merchant acts as an intermediary who contracts with the buyer and seller to facilitate
trades. The National Secunities Clearing Corporation (NSCC). a subsidiary of the Depository Trust
Clearing Corporation (DTCC). oversees the responsibilities and laws governing the clearing
merchants.

Foretgn Currency Risk:

The System’s futures contracts are denonunated m U.S. dollars. Although denominated m
U.S. dollars, the System’s futures contracts are indirectly exposed to foreign currency risk, at
December 31, 2023 and 2022, due to currency fluctuations m exchanges rates.

Interest Rate Risk:

The System 1s not exposed to mterest rate rnisk on foreign currency futures.
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PAROCHIAL EMPLOYEES RETIREMENT SYSTEM OF LOPISIANA
REQURED SUPPLEMENTARY INFORMATION
SCHEDULE OF CHANGES IN NET PENSION LIABILITY (ASSETY- PLAN A
FOR THE TEN YEARS ENDED DECEMBER 31, 2023

Tolal Pension Liabdin:
Service wisl § 1140063454 $ 0 AR50 % 1132332 3 IRATSA S T0R2TB4G]
Interest 297260 551 237635648 &30 920 RGO TR RTER RIE
Changes of benetd fesus - 0477032 - 34252925 -
Difterences between expectad and actind experience 152417 34 966 3003 (32358,618) 5691453 {39.482931)
Claanges of assunptaoss (22131.205) - - 4131750 -
Beneftt pavments 1240657 31 {237 604 587} {229.559.484) (2148in27h $199334313)
Refunds of member contribsgtions (13.631.253) {11426 798} (14043 541 {10e3i2gn {12208 207)
Other (184.32%) £1.062 9004 {68076 2403151 673568
Net change m totai pension Latnlgy 1R8.NT4.897 153050671 110334.25] 286.163924 111.692,638
Totai pension labilgy - begnume 1.638.944.882 4504604211 L385.650.060) 4096 445036 IORLT003T
Toral pension Lahilgy - endmg (a: $ ANTR[TN Lo dofxoqgrgd 8 4304004001 4 4385050000 § 1096496036
Plan Fiiciry Net Postion

Contribtsons - emplover b 83470 50 % w3 3 RAMYERXE I s1854500 % T2 730
Contributsons - member 6528391 61063 349 £).59,263 60 43008y 57.290 760
Nel mvestment awome (ks 2252 (593085733 SO7 357809 343135078 623,013 600
Contributsons - nonesgplover counbutug entities 9505,101 B318.003 82722140 407288 S22
Benelit pavinents {24R.657 3y (2376 587} {229550 950 1214 886274) {19953431%)
Refimds of miember contribssions (13634283 14,426 7488 (14043540 {103031200) (12208200
Admmsuatve expenses (2014880 {1754 688} 1 1.550,480) (1590704} {1 493334
Other (184.52%) 1062 9004 eI 2493151 673,508
Net change m plan fideciary nel posgion 17848173 (701 471 804 415636275 J642312.708 M8
Plan fykwiary net posgion - heemanma 4271065818 4976037622 4361001343 4061 T68.575 3,540,960 408
Plas fukiciary ned posgion - endmg (b) § 1732347557 $ OA2MO6IRIE 8 4970037622 % 4561001343 § 400l JRRSTS
Nel pension babilty (asset) - endmg ta) - (D % EATAMEATNN $ 0 O38E700 5 (4TEMISID % (75341383 8 1.767 4681
Plen Gduciary net postion as & percentage of

total penswon hability 9% 3%, Yl 74% 150 465 104.00P & KGe
Covered pavioll $ 0 TI53830.487 0 63§ 0763133 % AGEMIGIS % oSdad0R26
Net pension Eabildy as « percentage of

covered payiull 13 13%, 307 N/A N:A {1748

(Contanied}
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PAROCHIAL EMPLOYTES' RETIREMENT SYSTEM OF LOUISIANA
RECHTIRED SUPPLEMENTARY INFORMATION
SCHEDULE OF CHANGES IN NET PENSION LIABIOITY (ASSET) - PLAN A
FOR THE TEN YEARS ENDED DECEMBER 31, 2023

{Contmuen)
2018 017 IH 2013 2014
Total Penswn Labdity
Service cusl 103162285 $ UpRILIYT & GIO28785 % RAR TR R w258352
Interest 253635577 M6 LYoo 237294 L 232727540 28364067
Changes of benet® terms - 20X60.777 - - 20457301
Ditferences between expected and actual expenence (40011 (41620420 12067455 (34573205) {16205 443)
Clzanges of assumions 32069 583 95.542.6%0 - 75.202.025 -
Benelt prviments (191685001 {186.7602347) (175282523 (16320008 (IS1LTRT 33D
Refinds nf member contrbations (11480.631 (LEB5146T) f11028687) (10877072 £11.000,773)
Oither {045,890} 4300599 il 8§67 B83.257 (222 iten
Net chauge g1 totai penision kabibty 23000752 2349272 132046436 184 83 1.060 132365762
Total pension kabilgy - hegmnuuze 3754795626 3319568332 1387821 896 331200130 3.05.625 074
Toral pension abiiry - ending (a) § 3O847003T8 % 3TSTAE2 § 3I[986RI3Y § IGIRILNG § 32000036
Plan Fiducwry Net Positan

Contribugions - enployet b3 Gy 08634 $ EFATACE RA FE R T g4450000 W 704,837
Contributzms - meniber 385 4RG F603HME 33518453 51ARE.100 M3T5250
Net investiment axcome {(lnssy (2335699} RPN RRRE] 238015848 {18.772.102) 149043 73
Conrbugions - nusemployer contributmg entdies 1641523 1434422 TARAENT 7270289 T.137.186
Benefit payments (191683001 (186762347 (375282323} (163 200,008) (151787 333)
Refunds of iember contrbations (11 486,031} (1105 40T {11028 687} (10077.072) {1100 773)
Admisstralive expenses £1.676,178y (1427221 L3194 (1.334292) 11.252.136)
Other (148 %40} 4,300 894 1} 807 12203 i |08 146)
Net change m phan fiducsny set position {238 0598131 SIS 103.287 189323 882 {51.036.807) 132431313
Plan fidisciry nel position - begsmuig 3B 0228 3313017014 13124501 132 3173 64050 3043 518686
Plss fiducery net posttion - endew (h) $ 3540000408 $O3829020251 8 33139iTol 8 3124393132 % 3l7SAdups
Nel pension babibny tasset) - ewdme 1a1 - (bt 3 HISNO $ 0 (F22n35) & 20303 3E % I, § 17340837

Plan tvdicnry net position as a percentaze of
total penson habdity KN.86% 101 08¢, 04.15% 0233, Q0 358,

Covered payroll S oL135948 § 0 61023553 & SRdedTT % STTASINGT § 0 SO2TST80v

Net pension Habifty as @ percentage of
covered pavioll T390% N/A 31.58%: 45 58" 4 868
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PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA

REQUIRED SUPPLEMENTARY INFORMATION
SCHEDULE OF CHANGES IN NET PENSION LIABILITY (ASSETY - PLAN B
FOR THE TEN YEARS ENDED DECEMBER 31. 2023

Total Pension Liability

Service cost

Tuterest

Changes of henefd temns

Ditferences between expected and actal experience
Changes of assumptions

Beueflt pavivents

Refunds of member contributions

Other

Net change m total pensaom labiliny

Total pension babibity - be gnmnmig
Total penswon hability - emdug ()

Plun Fiducistv Net Posgion:

Contributions - enghover

Contributions - member

Confrihutions - uosemplover coutriuing cigies
Net mnestmetd sicome {loss)

Beueflt pavivents

Refunds of member contnbutions
Admistrative expenses

vther

Net clange m phn tiduciary pet positen

Plan fuduciry net postion - begmnmg
Plan fiducwry net postion - endmg, (b

Net pension lnhility {asset) - endmg (a} - ()

Plan frducsay pet posttion s @ percentage of
total pension habilin

Covered payroll

Net pension knhiliy as a percentage
uf covered puyroll

{Conteed)

2023 2022 2021 2020 201y

S 11973438 8§ 11570596 11712615 1056703 § 10519268
26734181 23373290 24600213 23167008 22000,199

- 3ANS685 - 2.496.450 -

1328021 {1.089.498) (7915349 1.9%0.940 255479
2333332 - ; 4489680 ;
117437.566) (17.3%2.938) (15466949} (14671169 (13.117.620)
(367,149 (TR 35T) (N56 758 {726412) {336.4%8)
20,193 26310 1433833 (1467389 (289.545)
37650633 11024488 13526605 36325425 18.841.200
414.533459 W3510971 379.981.366 333658341 331R17.251
$ H2186112 $ 41453545y 393310971 379084366 §  ISI63RS
$ 0316579 R7TATIM 8,566 347 S5H0896 §  R33142S
3628102 3472402 3392463 3300858 3180013
1.761.007 159372y 1467409 1513833 1304483
33822356 (3135320) 43442074 48501333 51407447
117437.566) (17.3%2.938) (15466949} (14671169 (13.117.620)
{367.149) {785.337) (R56.758) {726.412) 1550.488)
47671 (301407 (263 342} £279.166) (257207
280,195 26,310 1 455833 (14673%4) {289 548)
50456473 {38 665 497) 43735079 44.763.789 31092415
300,726,343 149392040 05656961 360593172 WTR0.757
S MLISI0G  § 3076543 449392 040 Q5656961 § I0R9LIT2
§ LOO3USA & 23KONUI6 (5581 DAY} (5672595} 8 172M631)

9 T,

$ 124221053

(L81%

48

G4 20%,

¥ HGHA2R053

2041%

HAL 2P

HA21T7 960

N'A

{06 70y

453147

NA

12950,

§ L8N 00T



PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
REQUIRED SUPPLEMENTARY INFORMATION
SCHEDULE OF CHANGES IN NET PENSION LIABILITY (ASSET)- PLAN B
FOR THE TEN YEARS ENDED DECEMBER 31, 2023

(Contawed)
Total Pension Labiiy:
Service cost $OHM3I25 3 GBHMIRE 5 9633861 % B3H26 5 412N
Interest 21460208 20549.084 19404284 18,446 301 17,562,661
Changes of benefir tenms - F753,19 - - 1.309.944
Differences between expected and actual experience (2943913 (A 450008%) (2.3:0150) (2079 730 (3451.795)
Changes of nssungtions 4117483 §337461% - U9R 805 -
Benetit payiments (11972.193) {10938 480} (10.155417) {8.914.800) (7542 4461
Retuds of nembrer confributions (681294 {385.79T} (543481 (6] 6660) (603.027)
Oty 1,350,942 1310623 {154.841) 134797 335,593
Net chsnge m tots] persion hebliey 21,772 44 24298085 IS 835820 19128461 HOIR3 12y
Tutal penswon labiify - begmuimg RIRIG LY, I88 746,752 272907932 253,719 471 237396342
Total pensson babiity - endig (a) $ 3MR17251 3 MIGAEIT 5 2RRTAGTA2 % 272907932 § 253779471
Plan Fidugiary Net Positon:

Contributions - englover $ I#el7S 0§ B09eSRe § 0 TH3NIE O 8676220 F 0 BIVUEEN
Contrdwitions - member 347834 1930617 284226 2N05 034 2429127
Contributions - ponenplover contrbutiig entities 1311932 1.269.560 1200345 L1wd705 1176417
Net mvestment neotne {koss) (ISR 43062503 19716857 (180L 4D L7315
Beuefit pavinents (11.972.143) {TUY5K 450 (I0IS581T) {3.014.800 (7542480
Refunds of meber contributions (6] 2960 (SR8 79T} (3348D) (G0} 666) (6630210
Adminstrative expenses (2450560 {242,065} (232.496) (218483) (204925
Other 1350992 1310624 (159 341) J61 478 355,503
Net change m pha fuluciary net posgsm (17826121 49870857 20652024 1601653 TOUTS. 703
Plan fiduciary net postion - heviuung 325626878 275756021 255103397 23330174 237420041
Plean fiduciary net posiion - ending (b} $TRUNTA7 0§ 3ASH2ETN % 275756020 F 2S5 Q03397 5 25350174
Net pension kabdgy {asset) - ending {2) - (b} b 27016004 8 (I2S8THEY 5 12990731 § 1780453 0§ 27707
Plan fduciary net postion as a percentage of

total penson linbility gl v, JEE2 R OALH 95 S 03.48% G RO,
Covered payrolt $IMOIS667 8 100207325 % 9u0TMSR § O0d02080  § 0 407117
Net pension babddy as a petcentage of

covered pavroll 2582 N'A FRE(A N 18.47% (L31%
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2014
2015
RTINS
2017
2013
2019
2020
2021
2022

2023

PARQCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
REQUIRED SUPPLEMENTARY INFORMATION
SCHEDULE OF EMPLOYERS' NET PENSION LIABILITY (ASSET) - PLAN A
FOR THE TEN YEARS ENDED DECEMBER 31, 2023

Plan Fuducary
Net Posmion as

Emplovers'
Net Pension
Lubality as a

Total Plan Employers' a Percentape of Percentage of
Pension Fiduciary Net Pension Total Pension Covered
Liabdity Net Postion Liability (Asset) Liahilirv Covered Pavroll Puvroll

$ 3202990836 8 37360000 % 27 340,837 99.15% ¥ 362757809 48005
$OA3RTEZINOG 5 3024593132 5 263228704 92 23%, % ATTASLEYY 43,5824
F 3519868332 5 33139174014 5 05951518 G4 15% 3 s026477 3458,
37547056260 5 3829020281 S (T4224655) 101.98%% ¥ 616235536 N-A
$ 3084706378 S 3540960468 § 0 H3S835910 B 86 o0 135948 73.4906%,
3 4096496036 § J09LT7R85TY 0§ 4707 461 94 gaeg b 6340649826 0. 74%
POo4385650000 & 4561001343 S (175341383 11 00%, 3008200008 N-A
4504994211 % 4070037622 % (71043410 110.46% Y 671631339 N'A
b 465804882 5 42740065818 5 4879064 9 74% % 679203043 56.67%4
FOASTRIOTTO 8 472547557 § 0 ws2722n Y8 3% 3 725830487 13.13%






PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
REQUIRED SUPPLEMENTARY INFORMATION
SCHEDULE OF CONTRIBUTIONS
EMPLOYER AND NON-EMPLOYER CONTRIBUTING ENTITIES - PLAN A
FOR THE TEN YEARS ENDED DECEMBER 31. 2023

Contnbutions

m Rehtion to Contributions

Actuarally the Actuarally Contribution as a Percentage

Determmed Deternmmed Deficiency Covered of Covered
Date Contnbution Contribution * (Excess) Pavroll Pavroll
2014 $94.496.545 S 97.842.017 S (3.345472) S 562,757,869 17.39%
2015 $82,513.991 S 91.735.298 S (9.221.307) $ S77451.897 15.89%
2016 $70.025994 §  B4BIR339 S (14.792.345) $ 595.626.477 14.24%
2017 $72.215.108 $  84.463.864 S (12.248.7506) $ 616,235,536 13.71%
2018 $63.009.363 S 70,657,157 $ (13,587.794) $ 600,135.948 12.77%
2019 $71.254.127 $ 8L077.024 § (9.822.897) $ 634.649.826 12.78%
2020 $90.257.666 § 90.261.789 s (4,123 $ 6068.200.008 13.51%
2021 $82.755.906 $  90.547.055 S (7.791.149) $ 671.631.339 13.48%
2022 $79.768.930 $ 87426413 S (7.657.483) $ 679.203.043 12.87%
2023 $60.689.282 §  93.365,007 $(32.676,325) § 725830487 12.86%

* Includes contributions from emiployer and nonenmplover contnbuting entties as well as funds allocated to
the Fundmg Depostt Account. Does not melude fimds withdrawn trom the Fundmg Deposit Account.

A
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PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
REQUIRED SUPPLEMENTARY INFORMATION
SCHEDULE OF INVESTMENT RETURNS
FOR THE TEN YEARS ENDED DECEMBER 31, 2023

Annual
Fiseal Money- Weighted
Year Fnd Rate of Retum?®
Plan A PlanB
204 3R1% 9.00%
2015 -2.72% 2.01%
20H6 4.67% 8.84%%
2017 13.86% 18.02%
2018 -5.63% -5.58%
2019 17.91% 17.80%
2020 13.47% 13.66%
2021 11.28% 11.53%
2022 -11.92% -11.92%
2023 13.58% 13.58%

¥ Annual monev-weighted rates of return are presented net of mvestiment expense,



System's

Beynning
Fiscal  Total OPEB
Year® Liability
204N $ R3Z880
2049 s41.29]
2020 SU1 049
2021 620166
2022 A7R 01}
W03 J54.1814

Schedule » mtended to show mtormation for 10 years. Additional years will be presented as they becone available,

PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
REQUIRED SUPPLEMENTARY INFORMATION
SCHEDULE OF CHANGES IN THE TOTAL OPEB LIABILITY
FOR THE SIX YEARS ENDED DECEMBER 31. 2023

* The amouis presented for each fiscal vear were detennined as of July 1 of conespondug fiscal vear.

h
Lh

Duterences Difterences
benveen between Svstem's
Expected Expected Ending
Service and Actual Chauges . Changes i aud Acwal Total OPEB
[ Interest Experence Assumptions  Propution  Pavments  Contributions Liabiliry
$ 27370 0§ 26800 % (672 % (20324) % 5542 8 (174D % (8.163) § 831291
25744 35657 (202.536) {86.896) - - (£2.211) 391044
17146 16717 12624 866 - - (18,286} 620,106
17401 16.72] 735 11621 - - (18.035) 678611
20,435 15.08] (76997} {168.347) - - (14.602) 454,151
12813 18857 79005 32966 - - (120100 383812



PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
REQUIRED SUPPLEMENTARY INFORMATION
SCHEDULE OF THE SYSTEM'S OPEB CONTRIBUTIONS
FOR THE SIX YEARS ENDED DECEMBER 31, 2023

Contnbutions

Actuarially System's Contributions as a Percentage
Fiseal Estmmated Actual Deficency Covered of Covered
Year® Confribunons  Contributions {Excess) Pavroll Pawroll
2018 % 8,103 1209 S (3933) % 311604 3 88%
2019 11016 12311 {1.195) 680389 1 794%
2020 18.286 25825 (7.539) £13.400 317%
2021 18,035 23310 (7275 852271 2.97%
2022 14,602 15628 (1026} 963.212 1.62%
2023 12010 12010 - 1,194,046 1.01%

Total OPEB
Liabiiry as a
Percentage of

Covered
Payroll

269.99%
BO.RT
T6.24%%
79.62%
47.15%
49.06%,

Schedule i intended to show mformation for 10 years. Additional years will be presented as they become

available.

¥ The amounts presented for each fiseal year were deternuned as of July 1 of corresponding hiseal year.
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PAROCHIAL EMPLOYEES™ RETIREMENT SYSTEM OF LOUISIANA
NOTES TO REQUIRED SUPPLEMENTARY INFORMATION
DECEMBER 31, 2023 AND 2022

SCHEDULE OF CHANGES IN NET PENSION LIABILITY:

The total penston habihty contained in this schedule was provided by the System’s actuary,
Curran Actuanal Consulting, Ltd. The net pension liability ts measured as the total pension liability
less the amount of the fiduciary net position of the System.

SCHEDULE OF EMPLOYERS' NET PENSION LIABILITY':

The schedule of emplovers™ net pension hability shows the percentage of the System’s
employers” net pension liability as a percentage of covered payroll. The employers’ net pension
liability is the hability of contributing emplovers to members for benefits provided through the
Svstem. Covered pavroll 1s the payroll on which contributions to the system are based.

SCHEDULE OF CONTRIBUTIONS — EMPLOYERS AND NON-EMPLOYER
CONTRIBUTING ENTITIES:

The difference between the actuanally deternuned employer contributions for employers and
non-employer contributing entities and the contributions recerved and the percentage of contributions
received to covered pavroll is presented in this schedule. Ad valorem taxes and revenue sharing funds
received from the State of Louisiana are considered to be support from non-emplover contributing
enfities.

SCHEDULE OF INVESTMENT RETURNS:

The anmual money-weighted rate of return 1s shown m this schedule. The money-weighted
rate of return 1s calculated as the nternal rate of return on penston plan mvestments. net of pension
plan mvestment expense. This expresses investiment performance adjusted for the changing amounts
actually invested throughout the year. measured using monthly inputs with expenses measured on an
accrual basis.

ACTUARIAL ASSUMPTIONS — NET PENSION LIABILITY':

The information presented in the required supplementary schedules was used in the actuarial
valuation for purposes of determining the actuanally deternuned contribution rate. The assumptions
and methods used for the actuanal valuation were recommended by the actuary and adopted by the
Board. Additional information on the assumptions and methods used as of the latest actuarial
valuation are disclosed 1n the notes to the financial statements footnote 4. Net Pension Liability
(Asset) of Employers.

SCHEDULE OF CHANGES IN THE TOTAL OPEB LIABILITY"

This schedule reflects the participation of the System’s employees n the State of Lowsiana
Postemployment Benefits Plan and changes n the total other postemployment hability.

No assets are accumulated in a trust that meets the criteria in paragraph 4 of the Governmental
Accounting Standards Board Statement No. 75 to pay related benefits.

7
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PAROCHIAL EMPLOYEES™ RETIREMENT SYSTEM OF LOUISIANA
NOTES TO REQUIRED SUPPLEMENTARY INFORMATION
DECEMBER 31, 2023 AND 2022

SCHEDULE OF OPEB CONTRIBUTIONS:

The difference between actuarially determined employer OPEB contributions and actual
emplover OPEB contributions recerved, and the percentage of employer OPEB contributions
received to covered payroll, 1s presented 1n this schedule. The amounts presented in the schedule
were determined as July 1 of the corresponding fiscal vear.

CHANGES IN ACTUARIAL ASSUMPTIONS:

Pension Plan:

The tollowing 1s a detatled description of the changes m actuarial assumptions for both Plan

A and B:

Inveshoent
. Exprenred Renuganz| nfaton | Moradiy Rate - Anmatuit . Wioralty Fale - Diabied Sabry
% ahztan Date Rare v'}‘ - X Moralty Fate - Engslovees y y
- Serves Lnes Pate sl Beaeboauy Adeul il Trgeanes
Ll
Pab- 2510 Pubbr Pt Mostale | Mub 2018 Puble Bet Monabn | Pub 2000 Puble Pet Monahiy 1755 jar
Decenthes 11 Talle for Healkthy Petuees Talie for Generai Bmplovees Talie o Gerreral Duabled Plab A, aad
3 . a
", f oty 4 years 2 A% nuidphed by 13U0Fa for amies maipded by | P for noies | Retmers nupbed by %% Ra e,
== and [23% for fenmles ucmyp Aad 129y for beedes sone wakes aud L1 far ferales 425 Fn
MPAY soake MPM sk wamg MPAE 5 ale Flau B
Pub- 251} Pubbe Bet Mosstaley | Pub 2000 Puble Ret Monalis | Pub 2000 Pubbe Rer Monalis 17595 far
Decenher 31 . . Tabl for Hnl?h',' Retgess Tabi for Geor ol Eapdnyens Tabi for isarml {hs:fi:h-d Fiaw A, auel
sy G 440 3 weans 2 ings umitipbed by 1358, for malkes rnlphed by 13F s for omle | Retuees musbgpbed by 1305 for e, ¢
e and 125 for fenmle usmz and 15 for fowles uuna palkes 3nd 1257 or femmles 425 bt
MPEHE scale MPACE sale vsmg MP UGS seale Flu B
Pub- 20U+ Pubbe Pet Mestaley | Pub 2000 Puble Ret Monasbn | Pub X0 Puble Ret Monab 1755 jar
R 1 Tabb for Healthe Retaees Tak for earaml Eapdoy ess Tabd for ramani Dieabled
Decemhes 31 ’ A and
‘-i . A o§tidy 4 years 2 e nodgrbed by 33P0 for amies aniipied by 1P fornnies | Retmess nisiipbed by 1300 fud PL}:I :\ e
sull and 125% for feunles some and 105 for frewdes uone mades aud 113 for formles 425 fn
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Pab- 2510 Pubbr Pt Mostale | Mub 2018 Puble Bet Monabn | Pub 2000 Puble Pet Monahiy AT, iy
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PAROCHIAL EMPLOYEES™ RETIREMENT SYSTEM OF LOUISIANA

NOTES TO REQUIRED SUPPLEMENTARY INFORMATION
DECEMBER 31, 2023 AND 2022

& CHANGES IN ACTUARIAT ASSUMPTIONS: (Continued)

OPEB Plan:

The discount rate changed from 4.09% as of July 1, 2022 to 4.13% as of July 1, 2023 for the
State of Lowrsiana Postemployment Benetit Plan,

Other changes 1n assumptions as of July 1, 2023 were as follows:

*

Lite insurance prenuum rates were updated, resulting 1n a decrease in the plan’s liability.

Vantage Medical Home HMO and Vantage MA HMO plans will no loner be offered
after December 31, 2023,

Baseline per capita costs (PCCs) and medical plan election percentages were updated to
reflect 2023 claims and enrollment. Plan claims and premiums increased less than had
been expected. which decreased the Plan’s hiability.

Three of the associated pension systems, Teachers™ Retirement System Louisiana
{TRSL), Loutstana School Employees™ Retirement System (LSERS). and Louistana
State Police Retirement System (LSPRS) adopted new assumptions as of July 1. 2023
valuation based on updated experience rates for the TRSL, LSERS, and LSPRS groups
were updated to be consistent with the pension valuation assumptions.

The baseline trend was updated to more accurately retlect the current medical cost
environment Pre Medicare trend has been revised to 7.0% tor the first two years trending
down 25 basis points per vear to an ultimate rate of 4.53%. Medicare trend has been
revised to 6.5% for the first two vears trending down 25 basis peints per year to an
ultimate rate of 4.5%.

The Medical trend was further adjusted to reflect the impact of certain provisions of the
Intlatton Reduction Act (“IRA™).

The discount rate changed from 2.18% as of July 1. 2021 to 4.09% as of July 1. 2022 for the
State of Louisitana Postemployment Benefit Plan.

Other changes in assumptions as of July 1. 2022 were as follows:

*

Baseline per capita costs (PCCs) and medical plan election percentages were updated to
reflect 2022 claims and enrollment. Plan claims and prenmuums mereased fess than had
been expected. which decreased the Plan™s Hability.

The termimnation rate for LASERS Wildlife participants was updated to be consistent
with the rates used i the LASERS pension valuation. This resulted in an increase in the
Plan’s liabtlity.



PAROCHIAL EMPLOYEES™ RETIREMENT SYSTEM OF LOUISIANA

NOTES TO REQUIRED SUPPLEMENTARY INFORMATION
DECEMBER 31, 2023 AND 2022

& CHANGES IN ACTUARIAT ASSUMPTIONS: (Continued)

OPEB Plan: (Continued)

The mortality rates for LASERS Public Satety participants were updated to be consistent
with the rates used in the LASERS pension valuation. This resulted in an increase in the
Plan’s liabtlity.

The discount rate changed from 2.66% as of July 1, 2020 to 2.18% as of July 1. 2021 for the
State of Lowisiana Postemployment Benetfit Plan.

Other changes i assumptions as of July 1, 2021 were as follows:

*

Baseline per capita costs (PCCs) were updated to reflect 2020 claims and enrellment.
OPEB Plan claims and premiums tncreased less than had been expected. which
decreased the OPEB Plan’s liability. In addition. the estimate of future EGWP savings
was tnereased. based on an analysts of recent EGWP experience. This turther reduced
the OPEB Plan’s hiability.

Medical plan election percentages have been updated sinee the previous valuation, This
change contributed towards the decrease m the OPEB Plan’s hability associated with
updating basehne per capita costs (PCCs) and prenuums,

The healtheare cost trend assumption has been revised since the previous valuation. This
change increased the OPEB Plan’s habilitv.

The discount rate changed from 2.79% as of July 1. 2019 to 2.66% as of July 1. 2020 for the
State of Loutsiana Postemployment Benefit Plan.

Other changes 1n assumptions as of July 1. 2020 were as follows:

Baseline per capita costs (PCCs) were updated to retlect 2020 claims and enrollment for
the prescription drug costs and retiree contributions were updated based on 2021
premiums. 2020 medical claims and enrollment experience were reviewed but not
included 1n the projection of expected 2021 plan costs. Due to the COVID-19 pandemic.
this experience s not believed to be retlective of what can be expected in future vears.
OPEB Plan clums and premiums increased less than had been expected. which
decreased the OPEB Plan’s liability. In addition. the estimate of future EGWP savings
was mereased, based on an analysis of recent EGWP experience. This further reduced
the OPEB Plan’s lhability.
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PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA

NOTES TO REQUIRED SUPPLEMENTARY INFORMATION
DECEMBER 31, 2023 AND 2022

CHANGES IN ACTUARIAL ASSUMPTIONS: (Continued)

OPEB Plan: (Continued)

The Lowsiana State Employee Retrement System (LASERS) and the Teachers
Retirement System of Louisiana (TRSL) have adopted new salary scale assumptions for
the June 30, 2020 valuauon, The econonuc assumptions were updated to reflect the
updated salary scale assumptions. This shightly mcreased the OPEB Plan's hability, The
Louisiana State Police Retirement System (LSPRS) and the Louisiana  Schoeol
Employees™ Retirement System (LSERS) salary scale assumptions have not changed
since the prior year.

Several demograplic assumptions have been updated based on a review of OPEB
experience from July 1, 2017 through June 30, 2020

— Medical participation rates have been decreased since the previous valuation. This
change decreased the OPEB Plan’s Lability.

— The hfe participation rate has been decreased from 32% to 36% since the previous
valuation. which decreased the OPEB Plan’s liability.

— The age difference between future retirees and their spouses has been updated since the
previous valuation. This change increased the OPEB Plan’s liability.

— The assumed pereent of participants assumed to be Medicare-eligible upon reaching
age 63 has been updated since the previous valuation. This change mereased the OPEB
Plan’s liabtlity.

— Medieal plan election percentages have been updated since the previous valuation. This
change contributed towards the decrease in the OPEB Plan’s Liability associated with
updating baseline per capita costs (PCCs) and premmums.

The discount rate changed from 2.98%, as of July 1, 2018 to 2.79% as of July 1, 2019 for
the State of Louisiana Postemployment Benefit Plan.

Other changes in assumptions as of July 1. 2019 were as follows:

Baseline per capita cost (PCCs) were updated to reflect 2019 claims and enroliments and
retiree contributions were updated based on 2020 premums. OPEB Plan claims and
premiums increased less than had been expected, which decreased the OPEB Plan’s
liability. In addition, the estimate of future EGWP savings was increased, based on an
analysis of recent EGWP experience. This further reduced the OPEB Plan’s Lability.

Life insurance contributions were updated based on updated schedules for 2020 monthly
premuums rates, which reduced the OPEB Plan’s liability.

Then impact of the High Cost Excise Tax was removed. The High Cost Excise Tax was
repealed m December 2019, This reduced the OPEB Plan’s hability.
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PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
NOTES TO REQUIRED SUPPLEMENTARY INFORMATION
DECEMBER 31, 2023 AND 2022

& CHANGES IN ACTUARIAT ASSUMPTIONS: (Continued)

OPEB Plan: (Continued)

¢ The Lowsiana State Emplovee Retirement System (LASERS) has pertormed a recent
expenence study and adopted new assumptions for the June 30, 2019 valuation. based
on these studies. The demographic assumptions were updated to reflect the revised
assumptions. This reduced the OPEB Plan’s hability. The Louisiana State Police
Retirement System (LSPRS). the Loutsiana School Employees™ Retirement System
({LSERS), and the Teachers’ Retirement System of Lowisiana (TRSL) demographic
assumptions have not changed smce the prior vear.

The discount rate changed from 3.13% as of July 1. 2017 to 2.98% as of July 1. 201X for the
State of Louisitana Postemployment Benefit Plan.

Other changes in assumptions as of July 1. 2018 were as follows:

¢ Basecline per capital costs were updated to retlect 2018 clamms and enrollment and retiree
contributions were updated based on 2019 prenuums. The impact of the High Cost Excise
Tax was revisited. retlecting updated plan premumums.

e The mortality assumptions tor the Louisiana State Employees™ Retirement System were
updated from RP-2014 Healthy Annuitant and Employee tables for males and females
with generational projections using projection scale MP-2017 to the RP-2014 Healthy
Annuitant and Employee tables tor males and females using projection scale MP-201K.

* The percentage of future retirees assumed to elect medical coverage was moditied based
on recent plan experience.

9. CHANGELES IN BENEFIT TERMS

Penston Plan:

During the vear ended December 310 2022, the Fund granted a 2.5% Cost of Living
Adjustment (COLA) to retirees aged 62 and older, effective January 1, 2023, The actuarial cost of
the COLA was mncluded as a change of benefit terms m the Schedule of Changes in Net Pension
Liability tor the year ended December 31, 2022,

During the year ended December 31, 2020, the Fund granted a 2.5% Cost of Living
Adjustment (COLA) to retirees aged 62 and older, effective January 1, 2021. The actuarial cost of
the COLA was mncluded as a change of benefit terms m the Schedule of Changes in Net Pension
Liability for the year ended December 31, 2020,
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PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
NOTES TO REQUIRED SUPPLEMENTARY INFORMATION
DECEMBER 31, 2023 AND 2022

CHANGES IN BENEFIT TERMS: (Continued)

Penston Plan: (continued)

During the vear ended December 31. 2017, the Fund granted a 2.5% Cost of Living
Adjustment (COLA) to retirees aged 62 and older, effective January 1, 2018. The actuarial cost of
the COLA was mncluded as a change of benefit terms m the Schedule of Changes in Net Pension
Liability for the year ended December 31, 2017.

During the year ended December 31. 2014, the Fund granted a 2.3% Cost of Living
Adjustment (COLA) to retirees aged 62 and older, effective January 1, 2015, The actuarial cost of
the COLA was mncluded as a change of benefit terms m the Schedule of Changes in Net Pension
Liability for the year ended December 31, 2014,

OPEB Plan:

There were no changes of benefit terms for the OPEB Plan during any of the years
presented.
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PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
SUPPLEMENTARY INFORMATION
INDIVIDUAL PLANS' STATEMENTS OF FIDUCIARY NET POSITION

CURRENT ASSETS:

Cash

Countnbution receivables

Inegular coninbution receivables

Accrued mterest and
dividends on investinents

lvestoent recervables

Ad valoremand srate
reverdte sharing ieceivable

Due (o) iomother funds

Other cutrent asseds
TOTALCURRENT

ASSETS

CAPITAL ASSETS (NET OF
DEPRECTATION}

INVESTMENTS:
Shott-fenn
Equiies
Fixed mcome
Altemative nvestinents
TOTAL
INVESTMENTS

TOTAL ASSETS

DEFERRED OUTFLOWS OF
RESOURCES
Deferred outflows of resources
related to OPEB

LIABILITIES
Accounts pavable
Benefits puvable
Refunds payvable
lvestient pavahle
OPEB pavable
TOTALLIABILITIES

DEFERRED INFLOWS OF
RESOGURCES
Defernted mflows of tesources
related to OPEB

NET POSITION -
RESTRICTED FOR
PENSION BENEFITS

DECEMBER 31. 223 ANT) 312

PLAN"A" PLAN"B" TOTAL

Hd 2022 2023 2002 2023 2022
$OH06533834 % 105258168 § 492502200 % 422670248 %5 150080004 % 1475326132
26257193 I3 429738 1054580 207,198 28206.773 27496936
377590 - - 377890
H02.831 2.168.071 76,757 183,600 979588 2351680
3403708 248502 244 957 2143 3608665 270085
9800297 8012610 10694 511 1.474.328 11,503 808 13 090 931
7.210.630 2.278.784 (7.216.036) (2.278,784) - -
13 13 {3010 17.036 HUIAR] 17.049
154528562 141373812 46,077 394 43755807 200,605,901 188,130,700
495,935 MIG065 74 54 76.033 570,449 3§32 908
32343200 35.152.630 2728011 2943 1314 34,871,240 38 e R61
2411009564 2807LRE0 204.619.738 1609.717.518 2613719300 221781939
1.408,230.933 1311650783 120453629 HERV VIR LA2E.6584.502 142131571
FI3A35ES 0234345 69,201,216 66526027 8426327571 B9 041267
14.621.905 281 4.157 390,684 397.002.504 MER8606]2 021,907 875 4506277300

4,779,926 778

4.302 272 465

443 154 537

2718542

5223 084 285

1,694 901 007

12170 33342 - - H2E7 33342
204791 2430300 3162 M40 3237953 2042500
20,395,170 204115484 1438 300 1.453.065 21883979 JER6S 1T
1443514 2037472 ou.257 U7.u88 151277 2135400
1.931.936 2654052 176 263 2095 210224 2 RULBSE
85Nl 434,181 - - ¥ 812 154,181
27351273 27097 38 LYU7E491 1.09] W 20325764 29.084.517
143,113 242471 - - 143,118 242471

$ 47525475587 $ 4271065818 S J4LIRI0I6 0 $300726.543 0 8 SI9LTINNTS 0§ 4.0604,702.36)
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PAROQCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA

SUPPLEMENTARY INFORMATION

INDIVIDUAL PLANS' STATEMENTS OF CHANGES IN FIDUCIARY NET POSITION

FOR THE YEARS ENDED DECEMBER 31, 2023 AND 2022

PLAN "A" PLAN "B" TOoTAL
ADDITEHONS. 2023 22 13 22z 2023 o
Contzhutions
Mesmber contributions i 08 310.965 61.312.267 316300880 3472402 % 621410845 8 64,754 600
Faplover contpbutions 3470506 78 108 350 Q316579 8747 1 QLIRTAOES RO855 454
Ad valorewn taxes and
revenne shasng funds PAVRRIH 9.318.063 1761007 1593729 11,650 108 0011702
Total contnbutions 13887572 148,738,650 14.7U% 266 13513235 P73554 838 162551915
Investiment income (expensel:
Net apprecmtion (Jepreciation)
w fhe fasr valse of wivestments 477.287.754 (678 376 11 14,134,410 (G135 724 S214320504 1740130 R3%y
Disvidends. wterest, and ofher
fecliling Uicutte 134889349 110.714.872 12,479 631 10092758 147,368 980 120.812.63]
M iscelhuteuns mvestuent
wmeome RIS RN L.997, 155 SRR3R {79830 663238 2176485
612.752.0% (363.539.056% 56602 304 (51.282.1363 6oy 464 402 {617 841222
Less, Investuwat expense.
Custodsl fees 256224 261403 44262 43 869 RIS 36272
Muoney msnaseer fees R{ERSS 8 .0 2159872 1.9 409 1.958 U354 22495792 23168 82%
Other mvesimen expenses 3366739 7733715 LER 7ut 506 16231720 B.44222]
Isvestinett consulbug 249424 234 (5T 43087 42853 292511 2U251G
0460570 20.756.647 285094, 2753084 33320524 32.509.63]
Net vestinent meonte (Joss) SK2.321.522 L3US61573%; 33822356 £34 6353208 f36.143 875 649651033
Other anddigions:
intezest - fransfers. refind
pavhack 1144744 1.232 63v 90.28% 121604 1235025 1351303
Traosters m from other svstems 35RT3T72 281737 397 489 2577799 KRAR R 2,739 53
Miscellaeons meome 21.822 7.840 6,632 4,023 28154 11563
OFPER beuefst 27,902 {5635 4820 11.26¢ 32722 76.401
Total other additions 4751837 3787851 Jy9 225 394,752 5251062 1.182.603
Total 7459794034 {443 089 2024 9.029 847 {39827 5333 315,009,778 1452 016.535)
DEDUCTIONS
Retmement disabilny and
SuVivoL almndy benefits 2XETIT 2R 217 10 755 16635333 15 382 411 246 432,783 232492 {66
DROP benchifs 16,480 261 20891832 TRIO3} 200 527 17,662,202 245215
Transfess to/teom plans (73 34% 14,6603 72345 14 660 - -
Refusrd of contiatantions 13634283 14,426,795 367 149 TRA 357 14.201 432 PN212055
Transfers 1o other systems 5235082 S448,560 143823 342500 5,379 805 339G
Aduuuistrative expenses 2028710 503152 349034 o122 2373641 213304
Depreciation expenise 17053 17.141 2560 25871 {9613 19712
Total deductions 267498192 258882 12 18,573,374 18.838 164 286 071,560 277.7120 7406
NET INCREASE (DECREASE) 175 481,730 (701.971 804} S0 456473 (58,663 4973 2R 0382142 {760,037 301
NET POSITION - RESTRECTED
FOR PENSHON BENEFITS:
Bemnmng of year 4274065818 4.976.037.622 300,726,543 449392 040 4.604,792.36] 5425 429602
END OF YEAR § 4732547537 427406528 441183010 IHLT26,543 $ 5193730573 4604792301













PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA

SUPPLEMENTARY INFORMATION - PLAN "B"

STATEMENT OF CHANGES IN RESERVE BALANCES
FOR THE YEARS ENDED DECEMBER 31, 2023 AND 2022

2023
FUNDING
ANNEHTY DEPOSIT ANNUITY PENSION
SAVINGS DROP ACCOUNT RESERVE ACCUMULATION TOTAL
BALANCE - BEGINNING S 28441 .64 § 5773128 $ 5717180 % 165071353 $ (85,113,188 0 3U0.726,543
REVENUES AND TRANSFERS:
Fraployee contbutions 2630650 - - - - 3,630,680
Employer contributions - 3.094 192 - 6221387 G.316.570
Net isvestment fncome (loss) 35.601 366540 - 83424215 S3R3I2I56
Tax collector contribution - - - F.740.895 1,740,895
Revenue siarnyg contributions - - - 112 0112
Mscellaneons come - - - £,632 6.632
(PER beneht - - - 4,820 4 820
Trapsfer from Amnuaty Savings - - [IIERA] - 1514111
Transter fromn Annnity Reserve 1.394.509 - - - 1.394.509
Transfer from aiother system FIS213 - - - 282,276 397489
Transter from other plans - - -
Interest - tramsfers refimd pavback - - - 284 90,284
Actuarial transfer - - 22216574 - 22216574
3745893 1.430.110 3460732 23730685 61.787.621 44,155,041
EXPENDITURES AND
TRANSFERS:
Refunds to ternunated
empioyess S67.14G - - - - 367149
Transfer ¢ Amsity Reserve HRIEREE - - - - 1.514.111
Trauster t0 DROP - - 1,294,509 - 1,394,509
Petisions paid - - [6.655 535 - 166435533
Trauster to other plas - - - 72.345 73345
DROP benefits 732.031 - - - 7R2.031
Aduulistrative expenses - - 344931 349931
Depreciati - - 2.560 3360
Trausters to anothier systein 2185 - - - Pi4.706 143823
Actuarial tronster - - - 22216574 22216574
200375 782,031 - 185,050,044 22.756.118 43698508
NET INCREASE {DECREASE) 1635518 643.079 1460732 3,680,641 30303 50456473
BALANCE - ENDING § u77.212 § 6421207 ¥ 9.187.912 S ITLASE994 5 224 144091 §  HMLIR30L6




2022

FUNDING
ANNUITY DEPOSIT ANNUITY PENSION

SAVINGS DROP ACCOUNT RESERVE  ACCUMULATION TOTAL

§ 278616 $ 6453303 $5194363 § 146741513 § 2030582158 8 440,392,040

3472402 - - - - 3472402

- 3.206.063 - 5541041 R747.104

220 332,439 - (54.367.979) (54.035.320)

- - - 1564567 1.560.562

- - - 24167 24.167

- - - 1023 3023

- - - 11.266 11 266

- - 2109995 - 2,104,995

1320132 - - - 1,320 132

87815 - - - 169,984 257,70

- - - 121.664 121.664

- - 33522358 3.005 683 36,528,043

3.561.217 1.320.352 3.538.502 35632353 (43.920.587) 130.837

785137 - - - - 783 337

2,109 005 - - - - 2.109.995

- - 1320132 - 1,320 132

- - 15,352,411 - 15.382.411

- - - 11,666 14 666

2.000,527 - - - 2.000.527

- - 110,122 310,122

- - 2571 2571

67.787 - - - 274723 32,510

- 3.005.655 - 33522358 36,328,043

2963 139 2.400.327 3008685 16,702,543 3124.240 58796331

597078 {650.175) 532,817 18920810 (78,045.027) {S8,665.497)

$ 28441604 & 3773128 $ST2TaN00 0§ 165671333 § IsSllhass S 390,726 543
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PAROCHIAL EMPLOYEES' RETIREMENT SYSTEM OF LOUISIANA
SUPPLEMENTARY INFORMATION
SCHEDULE OF PER DIEM PAID TO BOARD MEMBERS
DECEMBER 31, 2023 AND 2022

Inaccordance with Louisiana Revised Statute 11:182 the System's Board of Trustees
shall recene $75 per meeting for attendance. The per diem paid to Trustees for the years

ending December 31, 2023 and 2022 are as follows:

2023 2022
Valerre Broln $ 225 $ -
R. Bruce Kelly 300 300
Kelly Fontenot - 75
Terrie Rodrigue - 300
Phillp Bowrgoyne 225 300
TOTAL $ 750 S 975
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PAROCHIAL EMPLOYELES RETIREMENT SYSTEM OF LOUISIANA
SUPPLEMENTARY INFORMATION
SCHEDULE OF COMPENSATION., BENEFITS,
AND OTHER PAYMENTS TO AGENCY HEAD
DECEMBER 31. 2023

Ageney Head Name- R, Bruce Kelly, Charman ot the Board

PURPOSE AMOUNT
Per Diem ) 300
Travel 2.017
Regstration fees 125
Conference travel 929

TOTAL 3371
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PAROCHIAL EMPLOYELES™ RETIREMENT SYSTEM OF LOUISIANA
SUMMARY SCHEDULE OF FINDINGS
FOR THE YEAR ENDED DECEMBER 31, 2023

SUMMARY OF AUDITOR'S RESULTS:

1. The opimon issued on the financial statements of the Parochial Emplovees’ Retirement System of
Louisiana tor the vear ended December 31. 2023 was unmodified.

b2

Intemal Control
Material weakness: None noted

Significant deficiency: None noted

3. Comphance and Other Matters

Noncompliance material to financial statements: none noted

FINDINGS REQUIRED TO BE REPORTED UNDER GENERALLY ACCEPTED
OOVERNMENTAL AUDITING STANDARDS:

None

SUMMARY OF PRIOR YEAR FINDINGS:

None
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1) Wrinten Policies and Procedures

A

Procedure: Obtain and nspect the entity s written policies and procedures and observe whether they

address each of the following categories and subecategories 1f applicable to public funds and the
entity’s operations:

1.

Vi

Vi,

ix.

X1,

Budgeting, including preparing. adopting, monttoring. and amending the budget.

Purchasing mclhuding (1) how purchases are inthiated. (2) how vendors are added to the vendor
list, (3) the preparation and approval process of purchase requisitions and purchase orders, (4)
controls to ensure compliance with the Public Bud Law. and (5) documentation required to be
maintained for all bids and price quotes.

Disbursements. including processing, reviewing, and approving.

Receipis/Collecrions. including recerving, recording, and preparing deposits,  Also. policies
and procedures should mclude management’s actions to determine the completeness of all
collections for each type of revenue or agency fund additions (e.g.. pertodic confirmation with
outside parties, reconciliation to utility billing after cutoff procedures. reconciliation of trattic
ticket number sequences, agency tund forfeiture monies confirmation).

Payroll/Personnel. including (1) payroll processing, (2) reviewing and approving time and
attendance records, including leave and overtime worked. and (3) approval process for
employee rates of pay or approval and mamtenance of pay rate schedules.

Contracting, including (1) types of services requiring written contracts. (2) standard terms and
conditions. (3) legal review. (4) approval process. and (5) monitoring process,

Travel and Expense Reimbursement, mcluding (1) allowable expenses, (2) dollar thresholds
by category of expense, (3) documentation requirements, and (4) required approvers.

Credit Cards (and debit cards, fuel cards, purchase cards, if applicable), including (1) how
cards are to be controlled, (2) allowable business uses, (3) documentation requirenients. (4)
required approvers of statements, and (5) momtormng card usage (e.g., determning the
reasonableness of fuel card purchases).

Erthics. including (1) the prohibitions as defined tn Loutsiana Revised Statute (R.S.y42:1111-
1121, (2) actions to be taken if an ethtes violation takes place. (3) system to monitor possible
ethies vielations, and (4) a requirement that documentation 1 mamntained to demonstrate that
all employees and otficials were notified of any changes to the entity’s ethics pohicy.

Debt Service. including (1) debt issuance approval. (2) continuing disclosure/EMMA reporting
requirements, (3) debt reserve requirements, and (4) debt service requirements.

Information Technology Disaster Recovery/Business Continuiry. including (1) idenufication
of critical data and frequency of data backups, (2) storage of backups in a separate physical
locatton 1solated from the network. (3) periodic testing/verification that backups can be
restored. (4) use of antivirus software on all systems. (5) timely application of all avatilable

-



Xit.

system and software patches/updates, and (6) wdentification of personnel, processes, and tools
needed to recover operations atter a eritical event,

Prevention of Sexual Harassmenr, mcluding RS, 42:342-344 requirements for (1) agency
responsibilities and prolubitions. (2) annual employee tramming, and (3) annual reporting.

Results: We noted no findings as a result of applying the above agreed-upen procedures.

Board or Finance Committee

3)

Procedure: Obtain and inspect the board/ finance committee minutes for the fiscal period. as well as

the board’s enabling legislation. charter. bylaws, or equivalent document in effect during the fiscal
period. and:

1.

Hi.

v,

Observe that the board/finance committee met with a quorum at least monthly. or on a
frequency 1n accordance with the board’s enabling legislation. charter, bylaws. or other
equivalent document.

For those entities reporting on the governmental accounting model, observe whether the
minutes referenced or inchuded monthly budget-to-actual comparisons on the general tfund.
quarterly budget-to-actual comparisons, at a munimum. on all proprictary funds. and semi-
annual budget-to-actual comparisons. at a minmmum. on all special revenue funds.
Alternatvely, for those ennties reporting on the not-for-profit accounting model, ohserve thut
the minutes referenced or included financial activiny relatmg to public funds if those public

Junds comprised more than 10%e of the entitv's collections during the fiscal period.

For governmental entities, obtain the prior year audit report and observe the unassigned fund
balance in the general fund. If the general fund had a negative ending unassigned fund balance
i the prior year audit report. observe that the munutes for at least one meeting during the fiscal
period referenced or included a formal plan to eliminate the negative unassigned fund balance
n the general tund.

Observe whether the board/finance committee recerved written updates of the progress of
resolving audit finding(s). according to management’s corrective action plan at each meeting
until the findings are considered fullv resolved.

Results: We noted no findings as a result of applying the above agreed-upen procedures.

Bank Reconciliations

Procedure: Obtain a Listing of entity bank accounts for the fiscal peried from management and

management’s representation that the Listing 1s complete, Ask management to wdenufy the entity’'s
main operating account. Select the entity’s main operating account and randomly select 4 additional
accounts (or all accounts if Iess than 5). Randomly select one month from the fiscal period. obtam
and tnspect the corresponding bank statement and reconciliation for each selected account, and
observe that:



4)

. Bank reconciliattons mclude evidence that they were prepared within 2 months of the related
statement closing date (e.g.. mittaled and dated or electromically logged):

H.  Bank reconciliations include written evidence that a member of management or a board
member who does not handle cash, post ledgers, or ssue checks has reviewed each bank
reconctliatton within 1 month of the date the reconciliation was prepared (e.g.. initialed and
dated or electronically logged): and

H1.  Management has documentation reflectmg 1t has researched reconciling items that have been
outstandmg for more than 12 months from the statement closing date. 1f applhicable.

Results: We noted no findings as a result of applying the above agreed-upen procedures.

Collections (excluding electronic funds transfers)

Procedure: Obtain a hsting of deposit sites for the fiscal period where deposits for

cash/checks/money orders (cash) are prepared and management’s representation that the hsting s
complete. Randomly select 5 deposit sites (or all deposit sites 1if less than 5).

Results: We noted no findings as a result of applying the above agreed-upon procedures,

Procedure: For each deposit site selected. obtain a histing of collection locations and management’s

representation that the listing is complete. Randomly select one collection location for each deposit
site (e.g.. 5 collection locations for 5 depostt sites). obtatn and mspect written polictes and procedures
relating to employee job duties (if there are no written pelicies or procedures, then inquire of
employees about their job duties) at each collection location, and observe that job duties ate properly
segregated at vach collection Tocation such that

i Emplovees responsible for cash collections do not share cash drawers/registers:

1. Each emplovee responsible for collecting cash is not alse responsible for preparing/making
bank deposits. unless another employee/official 15 responsible for reconciling collection
documentation {¢.g., pre-numbered receipts) to the deposit.

ni.  Each employee responsible for collecting cash is not also responsible for posting collection
entries to the general ledger or subsidiary ledgers, unless another emplovee/offictal 1s
responsible for reconciling ledger postings to each other and to the deposit: and

iv.  The employee(s) responsible tor reconciling cash collections to the general ledger andior
subsidiary ledgers. by revenue source andior custodial fund additions. 1s (are) not also
responsible for collecting cash, unless another emplovee’/oflictal vertites the reconctliation.

Results: We noted no findings as a result of applying the above agreed-upoen procedures.
Procedure: Obtamn from management a copy of the bond or isurance policy for theft covering all

emplovees who have access to cash. Observe that the bond or insurance policy for theft was tn force
during the fiscal period.



Results: We noted no findings as a result of applving the above agreed-upon procedures.

Procedure: Randomly select two deposit dates for each of the 5 bank accounts selected for Bank
Reconciliations procedure #3A (select the next deposit date chronologically if no deposits were made
on the dates randomly selected and randomly select a deposit if multiple deposits are made on the
same day). Adlternatrvely, the practitioner may use a source document other than bank stutements
when selecting the deposit dates for testing, such as a cush collection log, duily revenue report,
receipt book, ete. Obtain supporting documentation for each of the 10 deposits and:

1. Observe that receipts are sequentially pre-numbered.

t. Trace sequentially pre-numbered receipts. system reports. and other related collection
documentation to the deposit ship.

i, Trace the deposit slip total to the actual deposit per the bank statement.

1v. Observe that the deposit was made within one business day of receipt at the collection location
twithin one week tf the depository 1s more than 10 muiles from the collection location or the
deposit 15 less than $100 and the cash 1s stored securely it a locked safe or drawer).

v. Trace the actual deposit per the bank statement to the general ledger.

Results: We noted no findings as a result of applying the above agreed-upon procedures,

Non-Payroll Disbursements (excluding card purchases, travel reimbursements, and petry cash
purchases)

Procedure: Obtain a histing of locations that process payments for the fiscal period and
management’s representation that the histing 15 complete. Randomly select 5 locations (or all
locations 1f less than 5).

Results: We noted no findings as a result of applying the above agreed-upon procedures.

Procedure: For each location selected under procedure #5A above, obtain a listing of those
emplovees invelved with non-payroll purchasing and payment functions. Obtain written policies
and procedures relating to employee job duties (1t the agency has no written policies and procedures,
then inquire of employees about their Job duties). and ohserve that job duties are properly segregated
such that.

I At least tvo employees are involved in initiating a purchase request, approving a purchase, and
placing an order or making the purchase:

H. At least two emplovees are mvolved in processing and approving payments to vendors:
ni.  The employee responsible for processing payments 1s prolubited from adding/moditying

vendor files. unless another emplovee is responsible for pertodically reviewing changes to
vendor files:



6)

tv.  FEither the employee/ofticial responsible for signing checks mails the payment or gives the
stgned checks to an employee to mail who 15 not responsible for processing payments; and

v.  Only employeesiofficials authorized to sign checks approve the electronic disbursement
{release) of funds, whether through automated clearinghouse (ACH). electronic funds ranster
(EFT), wire transfer. or some other electronic means.

Results: We noted no findings as a result of applying the above agreed-upoen procedures.

Procedure: For each location selected under procedure #5A above, obtain the enuty™s non-payroll
disbursement transaction population (excluding cards and travel reimbursements) and obtam
management’s representation that the population is complete. Randomly select 5 disbursements for
each location, obtain supporting documentation for each transaction. and:

1 Observe whether the disbursement, whether by paper or electronic means, matched the related
original itemzed mvoice and supporting documentation indicates that Jdeliverables included on
the mvoice were received by the entity, and

1. Observe whether the disbursement documentation included evidence (e.g., mitial/date,
electronic logging) of segregation of duties tested under procedure #5B above, as apphceable.

Results: We noted no findmgs as a result of applying the above agreed-upon procedures.

Procedure: Using the entitv’'s main operating account and the month selected i Bank
Reconctliations procedure #3A, randomly select 5 non-payroll-related electronic disbursements {(or
all electronic disbursements if less than 3y and observe that each electronic disbursement was (a)
approved by only those persons authorized to disburse funds (e g., sign checks) per the entity’s
policy. and (by approved by the required number of authorized signers per the entity’s policy. Nove!
If no clectronte pavments were made from the main operating account during the month selecred the
practitioner should select an alternative month and:or account for ftesting that does wmclude
electronic disbursements.

Results: We noted no findings as a result of applying the above agreed-upon procedures,

Credit Cards/Debit Cards/Fuel Cards/Purchase Cards (Cards)

Procedure: Obtam from management a listing of all active credit cards. bank debit cards. fuel cards,
and purchase cards (cards) for the fiscal pertod, mcluding the card numbers and the names of the
persons who maintained possession of the cards. Obtain management’s representation that the listing
1s complete.

Results: The System does not have or issue entity credit cards, bank debit cards, fuel cards, or P-
cards, theretore, these procedures are not applicable.

Procedure: Usmg the listing prepared by management. randomly select 5 cards (or all cards if less
than 5) that were used during the fiscal period. Randomly select one monthly statement or combimed

6






)

tv.  Observe that each reimbursement was reviewed and approved. it writing, by someone other
than the person receiving reimbursement.

Results: We noted no findings as a result of applying the above agreed-upon procedures,

Contracts

9)

Procedure: Obtain from management a histing of all agreements/contracts for professional services,
matertals and supplies, Ieases, and construction acuvites that were imtiated or renewed during the
fiscal period.  Alternatively, the practitioner may use an equivalent selection source, such as an
active vendor fist. Obtain management’s representation that the listing s complete. Randomly select
5 contracts (or all contracts if less than 5) from the listing. excluding the practitioner’s contract. and:

1. Observe whether the contract was tud in accordance with the Lowisiana Public Bid Law (e.g.,
solierted quotes or bids, advertised), if required by law;

1. Observe whether the contract was approved by the governming body/board. if required by policy
or law e.g.. Lawrason Act, Home Rule Charter):

nt. If the contract was amemded (e g., change order). observe that the original contract terms
provided for such an amendment and that amendments were made in compliance with the
contract terms (e.g.. i approval is required for any amendment. the documented approval), and
tv.  Randomly select one pavment from the fiscal period for each of the 5 contracts, obtain the
suppeorting invoice, agree the invoice to the contract terms. and observe that the inveice and

related payment agreed to the terms and conditions of the contract,

Results: We noted no findmgs as a result of applying the above agreed-upon procedures.

Payroll and Personnel

Procedure: Obtain a listing of employees and officials employed during the fiscal period and
management’s representatton that the listing ts complete. Randomly select 5 employees or officials,
obtain related paid salaries and personnel files. and agree paid salaries to authorized salartes/pay
rates in the personnel files.

Results: We noted no findings as a result of applymg the above agreed-upon procedures.
Procedure: Randomly select one pay peried during the fiscal period. For the 5 emplovees or
officials selected under procedure #9A above. obtain attendance records and leave documentation

for the pay pened, and:

1 Observe that all selected employees or otficials documented their datly attendance and leave
(e.g., vacation, sick, compensatory),



1. Observe whether supervisors approved the attendance and leave of the selected employees or
oftiaals;

i1, Observe that any leave accrued or taken during the pay period s retlected m the entity’s
cumulative leave records: and

tv.  Observe the rate paid to the employees or officials agrees to the authorized salary/pay rate
found within the personnel tile.

Results: We noted no findings as a result of applymg the above agreed-upon procedures.

Procedure: Obtain a listing of those emplovees or officials that received termination payments
during the fiscal period and management’s representation that the list is complete. Randomly select
two employees or officials and obtain related documentation of the hours and pay rates used in
management’s termination pavment calculations and the entity’s policy on termunation payments,
Agree the hours to the employee’s or otficial’s cumulative leave records. agree the pay rates to the
employee’s or ofticial’s authorized pay rates mn the employee’s or official’'s personnel files, and agree
the termination pavment to entity policy.

Results: We noted no findings as a result of applving the above agreed-upon procedures.

Procedure: Obtain management’s representation that employer and employee portions of third-party
payroll related amounts (e.g.. payroll taxes. retirement contributons, health insurance premiums.
garnishments, workers’ compensation premiums. ete.) have been paid. and any associated forms

have been filed. by required deadlines.

Results: We noted no findmgs as a result of applying the above agreed-upon procedures.

10) Erhics

A

Procedure: Using the 3 randomly selected employees/otiicials from Payroll and Personnel
procedure #9A obtain ethics documentation from management. and:

i Observe whether the documentation demonstrates that each employee/oftfictal completed one
hour of ethics training during the calendar vear as required by R.S. 42:1170: and

n.  Observe whether the entity maintains documentation which demonstrates that each employee
and official were notified of any changes to the entity’s ethics policy during the fiseal period,
as applicable

Results: We noted no findings as a result of applving the above agreed-upon procedures.

Procedure: Inquire and/or observe whether the agency has appomnted an ethies designee as required
by RS, 421170

Results: We noted no findings as a result of applving the above agreed-upon procedures.

9



11) Debr Service

A

Procedure: Obtain a histing of bonds/notes and other debt instruments ssued during the fiscal period

and management’s representation that the listing s complete. Select all debt mstruments on the
hsting, obtain supporting decumentation, and observe that State Bond Commission approval was
obtained for each debt mstrument issued as required by Article VI, Section 8 of the Louisiana
Constitution.

Results: The System does not have or 1ssue debt. theretore, the debt service agreed upon procedures

are not applicable.

Procedure: Obtain a hsting of bonds/notes outstanding at the end of the fiscal period and

management’s representation that the listing s complete. Randomly select one bond/note, mspect
debt covenants. obtain supporting documentation for the reserve balance and payments. and agree
actual reserve balances and payments to those required by debt covenants (including contingency
tunds. short-lrived asset funds, or other funds required by the Jdebt covenants).

Results: The System does not have or tssue debt. therefore, the debt service agreed upon procedures

are not applicable.

12) Fraud Notice

A.

Procedure: Obtain a listing of misappropriations of public funds and assets during the fiscal period
and management’s representation that the listing 15 complete.  Select all misappropnations on the
histing. obtam supporting documentation. and observe that the enfity reported the nusappropriation(s)
to the Jegislative auditor and the district attorney of the pansh m which the entty 15 domueiled as
required by R.S, 24:523,

Results: We noted no findings as a result of applving the above agreed-upon procedures.

Procedure: Observe that the entity has posted, on 1ts premises and website, the notice required by
R.S. 24.523.1 concerning the reporting of nusappropriation, fraud. waste, or abuse of public funds.

Results: We noted no findings as a result of applving the above agreed-upon procedures.

13) Information Technology Disaster Recovery/Business Continuity

A

Procedure: Perform the following procedures, verbally discuss the results with management, and
report “We performed the procedure and discussed the results with management.”

t.  Obtain and inspect the entity’s most recent documentation that it has backed up its critical data
(if there 1s no written documentation, then inquire of personnel responsible for backing up critical
data) and observe evidence that such backup (a) oceurred within the past week, (b) was not stored
on the government’s local server or network. and (¢) was encrypted.

1o



1. Obtain and tnspect the entity’s most recent documentation that 1t has tested/verified that its
backups can be restored (1f there 15 no wrntten documentation. then mquire of personnel
responsible  for testing/venfying backup restoration) and  observe evidence that the
test/verification was successtully performed within the past 3 months,

i, Obtain a listing of the entity’s computers currently in use and their related locations. and
management’s representation that the listing 1s complete. Randomly select 5 computers and
observe while management demonstrates that the selected computers have current and active
antivirus software and that the operating system and accounting system software in use are
currently supported by the vendor.

Results: We performed the above agreed-upon procedure and discussed the results with management
of Parochial Emplovees' Retirement System.

Procedure: Randomly select 5 termunated emplovees (or all terminated employees 1f less than 5)
using the hist of teromnated employees obtamed m Payroll and Personnel procedure #9C. Observe
evidence that the selected termunated employees have been removed or disabled from the network,

Results: We performed the above agreed-upon procedure and discussed the results with management
of Parochial Employees’ Rettrement System.

Procedure: Using the 5 randomly selected employees/officials from Payroll and Personnel
procedure #9A. obtain cybersecurity training documentation from management. and observe that the
documentation demonstrates that the following employeesiofficials with access to the agency’s
information technology assets have completed cybersecurnity training as required by R.S. 42:1267.
The requirements are as tollows:

¢ Hired betfore June 9, 2020 — completed the trammg: and

e Hired on or after June 9, 2020 — completed the traiming within 30 days of inithal service or
employment.

Results: We performed the above agreed-upon procedure and discussed the results with management
of Parochial Employees’ Retirement System.

14) Prevention of Sexual Harassment

A. Procedure: Using the 5 randomly selected employeesiotheials from Payrell and Persennel

procedure #9A. obtatn sexual harassment training documentation from management. and observe
that the documentation demonstrates each employee/ofticial completed at least one hour of sexual
harassment raining during the calendar vear as required by R.S. 42:343,

Results: We noted no findings as a result of applymng the above agreed-upon procedures.

Procedure: Observe that the entity has posted its sexual harassment policy and complamt procedure
on 1ts website (or tn a conspicuous locatton on the entity’s premises if the entity does not have a
website).
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Results: As a result of applving the above agreed-upon procedures. we noted the following:

s The entity did not have their sexual harassment policy and complaint procedure posted on
its website.

We recommend that the entity post the sexual harassment pohicy and comphant procedure to
their website.

Response’ Management has smce posted the sexual harassment policy and complaint procedure to
the website, as required,

e

Procedure: Obtain the entity’s annual sexual harassment report for the current fiscal period. observe
that the report was dated on or betore February 1. and observe that the report includes the applicable
requirements of R.S. 42-344-

1. Number and percentage of public servants n the agency who have completed the traming
requirements:

1. Number of sexual harassment complaints recetved by the agency;
ni. Number of complaints which resulted m a finding that sexual harassment oceurred,

tv. Number of complaints 1in which the finding of sexual harassment resulted in discipline or
corrective action; and

v, Amount of tme 1t took to resolve each complaint,

Results: We noted no findmgs as a result of applying the above agreed-upon procedures.

We were engaged by the Parochial Employees’ Retirement Svstem to perform this agreed-upon
procedures engagement and conducted our engagement 1 accordance with attestation standards
established by the Amernican Institute of Certified Public Accountants and applicable standards of
Government duditing Standurds. We were not engaged to and did not conduct an examination or review
engagement. the objective of which would be the expression of an opinion or conclusion, respectively,
on those C/C areas tdentified in the SAUPs. Accordingly. we do not express such an opmion or
conclusion. Had we performed additional procedures, other matters might have come to our attention
that would have been reported o vou.

We are required to be independent of the Parochial Employees’ Retirement System and to meet our other
ethical responsibilities, in accordance with the relevant ethical requirements related to our agreed-upon
procedures engagement.
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