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INDUSTRIAL DEVELOPMENT BOARD
OF THE CITY OF GONZALES, LOUISIANA, INC.
SCHEDULE OF FINDINGS AND RESPONSES
FOR THE YEAR ENDED MAY 31, 2025

A. SUMMARY OF AUDIT RESULTS

B.

1.

The independent auditors’ report expresses an unmodified opinion on the financial
statements of the Industrial Development Board of the City of Gonzales, Louisiana, Inc.

No significant deficiencies or material weaknesses in internal control relating to the audit
of the financial statements are reported in the Independent Auditors’ Report on Internal
Control over Financial Reporting and on Compliance and Other Matters Based on an
Audit of Financial Statements Performed in Accordance with Government Auditing
Standards.

One instance of noncompliance material to the financial statements of the Industrial
Development Board of the City of Gonzales, Louisiana Inc. is reported in the
Independent Auditor’s Report on Internal Control over Financial Reporting and on
Compliance and Other Matters Based on an Audit of Financial Statements Performed in
Accordance with Government Auditing Standards.

4. A management letter was not issued for the year ended May 31, 2025.

FINDINGS RELATED TO THE FINANCIAL STATEMENTS

Compliance Findings

Finding 2025-001 Noncompliance with State Laws

Condition: The Industrial Development Board of the City of Gonzales, Louisiana, Inc. did
not have documentation for any member completing one hour of sexual harassment
education and training or one hour of Code of Governmental Ethics training.

Criteria: R.S. 42:343 requires all public servants must complete one hour of education and
training on preventing sexual harassment each calendar year. R.S. 42:1170 also requires all
public servants to complete one hour of education and training on the Code of
Governmental Ethics each year.

Effect: The Industrial Development Board of the City of Gonzales, Louisiana, Inc. is not in
compliance with requirements set by R.S. 42:343 and R.S. 42:1170.

Cause: The Industrial Development Board of the City of Gonzales, Louisiana, Inc. did not
have adequate controls in place to monitor training requirements.



INDUSTRIAL DEVELOPMENT BOARD
OF THE CITY OF GONZALES, LOUISIANA, INC.
SCHEDULE OF FINDINGS AND RESPONSES (CONTINUED)
FOR THE YEAR ENDED MAY 31, 2025

Recommendation: The Industrial Development Board of the City of Gonzales, Louisiana,
Inc should put procedures in place to require all members complete the required training
each year.

View of Responsible Officials: Management agrees that ensuring all members complete the
required annual trainings for ethics and sexual harassment is essential for compliance and
effective governance. The Board will develop and implement formal procedures to track
training completion and establish clear accountability measures. These procedures will
include a defined timeline for completing the annual training, tracking system to monitor
compliance for all members, and regular reminders and follow-up communications to
ensure timely completion.




II.

INDUSTRIAL DEVELOPMENT BOARD
OF THE CITY OF GONZALES, LOUISIANA, INC
SUMMARY SCHEDULE OF PRIOR AUDIT FINDINGS
FOR THE YEAR ENDED MAY 31. 2025

INTERNAL CONTROL AND COMPLIANCE MATERIAL TO THE FINANCIAL
STATMENTS

There were no findings related to the financial statements for the year ended May 31,
2024.

MANAGEMENT LETTER

There was no management letter for the year ended May 31, 2024.
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Schedule “1”

INDUSTRIAL DEVELOPMENT BOARD OF
THE CITY OF GONZALES LOUISIANA, INC.
AGREED-UPON PROCEDURES
FOR THE YEAR ENDED MAY 31, 2025

ETHICS

1.

Using 5 randomly selected employees/officials obtain ethics documentation from
management, and:

a) Observe whether the documentation demonstrates that each employee/official completed
one hour of ethics training during the calendar year as required by R.S. 42:1170, and

b) Observe whether the entity maintains documentation which demonstrates that each
employee and official were notified of any changes to the entity’s ethics policy during the
fiscal period, as applicable.

Inquire and/or observe whether the agency has appointed an ethics designee as required by
R.S. 42:1170.

Results: None of the five employees/officials tested have documentation of completing one
hour of ethics training during the calendar year. The Board also did not have documentation
to support that each official was notified of any changes to the entity’s ethics policy during
the fiscal year.

PREVENTION OF SEXUAL HARASSMENT

3.

Using the 5 randomly selected employees/officials from procedure #1 under “Ethics™ above,
obtain sexual harassment training documentation from management, and observe that the
documentation demonstrates each employee/official completed at least one hour of sexual
harassment training during the calendar year as required by R.S. 42:343.

Observe that the entity has posted its sexual harassment policy and complaint procedure on
its website (or in a conspicuous location on the entity’s premises if the entity does not have a
website).

Obtain the entity’s annual sexual harassment report for the current fiscal period, observe that
the report was dated on or before February 1, and observe that the report includes the

applicable requirements of R.S. 42:344.

a) Number and percentage of public servants in the agency who have completed the training
requirements;

b) Number of sexual harassment complaints received by the agency:



Schedule *“1” (Continued)

THE INDUSTRIAL DEVELOPMENT BOARD OF
CITY OF GONZALES, LOUISIANA, INC.
AGREED-UPON PROCEDURES (CONTINUED)
FOR THE YEAR ENDED MAY 31, 2025

¢) Number of complaints which resulted in a finding that sexual harassment occurred;

d) Number of complaints in which the finding of sexual harassment resulted in discipline or
corrective action; and

e) Amount of time it took to resolve each complaint.
Results: None of the five employees/officials tested have documentation of completing one hour

of sexual harassment training during the calendar year. The Board did not prepare the annual
sexual harassment report during the current fiscal year as required.
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