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VERMILION PARISH ASSESSOR
Abbeville, Louisiana

Reconcihation of the Governmental Fund Balance Sheet

to the Statement of Net Position
December 31, 2024

Total fund balance for the governmental fund
Captal assets, net

Difterence between ad valorem revenues on modified acerual
versus tull acerual

Pension-
Net pension asset

Deferred outflows of resources
Deferred mtlows of resources

Other Post Employment Benefit (OPEB):
Net OPEB obhganon payable
Deterred outflows of resources
Deferred intlows of resources

Net posttion of governmental activities

The accompanying notes are an integral part of the basic financial statements.
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$ 731908

20,383
917.526
$  265.254
101.803
(3R6.3G3) (19.306)

(2,141.864)
515.1463
(1.855.757)  (3.482.15%)

$(1.831.447)



VERMILION PARISH ASSESSOR
Abbeville, Lomsiana

Statement of Revenues, Expenditures, and Change 1in Fund Balance -
Governmental Fund - General Fund
For the Year Ended December 31, 2024

Revenues:
Ad valorem tax
Interpovemmental revenues
Charges for services
Miscellaneous income
Interest on deposits

Total revenues
Expenditures:

C'urrent -
General government

Excess of revenues over expenditures

Other financing sources
Proceeds from insurance

Net change in fund balance
Fund balance, beginmng

Fund balance. ending

The accompanymg notes are an mtegral part of the basie financial statements.
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50.69%
4.555

6317

19,634

965,028

960,053

4,975

27.021

31,996

699,912

731,908



VERMILION PARISH ASSESSOR
Abbewville, Lowsiana

Reconcihation of the Statement of Revenues, Expenditures. and
Change m Fund Balance of Governmental Fund
to the Statement of Activities
For the Year Ended December 31, 2024

Net change m tund balance per Statement of Revenues,

Expenditures and Change in Fund Balance $

Capital Assets:
Depreciation expense

Difference between ad valroem taxes on modified acerual
verses full acerual

The effect of recording net position and OPEB habality related asset. and
the related deterred outflows of resources and deferred inflows of

resources:
Change in OPEB expense $229.8406
Change 1 pension expense (58,15D)
Nonemployer pension contribution revenue recognized 180,612

Disposal of capital assets
Insurance proceeds (27.020

Gam on disposal of capital assets 14.735

31,996

(22.792)

25965
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(12.286)

w

Change n net position per Statement of Activities

The accompanymg notes are an mtegral part of the basie financial statements.
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VERMILION PARISH ASSESSOR
Abbeville, Lowsiana

Notes to Basic Financial Statements

Summary of Sienificant Accountine Policies

The financial statements of the Vemulion Parish Assessor (the "Assessor") have been

prepared in conformity with generallv accepted accounting principles (GAAP) as apphed to
governmental units. GAAP includes all relevant Governmental Accounting Standards Board (GASB)
pronouncements. The accounting and reporting framework and the more sigmficant policies are discussed
in subsequent sections of these notes.

Financial Reportine Entitv

As provided by Article VI Section 24 of the Louisiana Constitution of 1974, the
Assessor 1s elected by the voters of the pansh and serves 2 term of four years beginning
January 1 followiny the vear m which elected. When a vacancy occurs m the office of a tax
assessor, the duties of the office, untl filled by election as provided by law, shall be assumed by
the chief deputy assessor.

The Assessor assesses property. prepares tax rolls. and subnuts the rolls to the
Lowmsiana Tax Commission and other governmental bodies as prescribed by law, The Assessor
15 authorized to appoint as many deputies as may be necessary for the efficient operation of
the office and provides assistance to the taxpayers of the parish. The deputies are authonzed
to perform all functions of the othce: however, the Assessor is oftically responsible for the
actions of the deputies.

The Assessor's office 13 located m the Vernmlion Parish Courthouse in Abbeville,
Lowsiana. In accordance with Lowsiana law, the Assessor bases real and movable property
assessments on conditions existmy on January 1 of the tax year. The Assessor completes an
assessment listing by May 1 of the tax vear and submits the list to the parish govermning
authority and the Lowsana Tax Commission as presenbed by law. Once the assessment
listing s approved. the Assessor subnuts the assessment roll to the pansh tax collector who s
responsible for collecting and distributing taxes to the various taxing bodies,

These financial statements only include funds and activities that are controlled by the
Assessor as an independently elected parish official. There are no component umts required to
be reported 1n conformity with generally accepted accounting principles. As an mdependently
elected ofheial. the Assessor s solely responsible for the operations of s office. which
includes the hiring or retention of employees. authority over budgeting, responsibility for
deficits, and the receipt and disbursement of tunds.

Basis of presentation

Government-Wide Financial Statements (GWFES)

The statement of net position and statement of activities display information about the
reportmyg government as a whole. They include all funds of the reporting ennty. which are
considered to be governmental activities. Governmental activities are generally tinanced through
taxes. intergovernmental revenues, and other nonexchange revenues.



VERMILION PARISH ASSESSOR
Abbeville, Lowsiana

Notes to Basic Financial Statements

The statement of activities presents a comparison between direct expenses and prouram
revenues for each function of the Assessor’s govermmental activities, Direct expenses are those
that are specifically associated with a program or function and. theretore, are clearly 1dentifiable
to a particular funetion. Program revenues include (a) fees and charges pmd by the recipients for
goods or services offered by the programs, and (b) grants and contributions that are restricted to
meeting the operational or capital requirements of a particular program. Revenues that are not
classified as program revenues. including all taxes, are presented as general revenues

Fund Financial Statements (FFS)

The accounts of the Assessor are organized and operated on the basis of funds. A fund s
an mdependent fiscal and accounting entity with a separate set of self-balancing accounts. Fund
accounting segregates tunds according to their mtended purpose and is used to aid management in
demonstrating comphance with finance-related legal and contractual provisions. The nmmmum
number of funds 1s mamtamed consistent wath fegal and managenal requirements.

The emphasis on fund financial statements 15 on major governmental and enterprise
funds, each displayed 1 a separate column. A fimdd is considered major if it 15 the primary
operating fund of the entity or meets the followmg enteria:

a. Total assets and deferred outflows of resources, labihties and deferred
inflows of resources. revenues, or expenditures-expenses of that individual
governmental or enterprise fund are at least 11 percent of the corresponding
total for all funds of that category or type: and

b. Total assets and deferred outflows of resources, habihities and deferred
inflows of resources, revenues, or expenditures-expenses of the individual
governmental or enterprise fund are at least 5 percent of the corresponding

total for all govemmental and enterprise funds combimed.

The Assessor mamtams one fund, which 1s categonzed as a governmental fund. The
major fund of the Assessor is described below:

Governmental Fund —

General Fund

The General Fund 1s the general operating tund of the Assessor. It s used to account for
all financial resources except those required to be accounted for i another fund.

Measurement Focus-Basis of Accounting:

Measurement focus 18 a term used to deseribe “which™ transactions are recorded
within the varous financial statemients Basis of accounting refers (o “when™ transactions are
recorded regardless of the measurement focus applied.
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VERMILION PARISH ASSESSOR
Abbeville, Lowsiana

Notes to Basic Financial Statements
Measurement Focus

On the government-wide statement of net positon and the statement of activities,
governmental activities are presented using the economue resources measurement focus. The
accounting objectives of this measurement focus are the determination of operating income,
changes in net position (or cost recovery) and fimancial position. All assets, deferred outtlows of
resources, habilities, and deferred inflows of resources (whether current or noncurrent) associated
with its activities are reported. Government-wide tund equity 1s classified as net position. In the
fund hnancial statements, the “current financial resources™ measurement focus 1s used. Their
operating statement presents sources and uses of available spendable financial resources during a
given period. This fund uses fund balance as its measure of avaable spendable financial
resources at the end of the period.

Basis of Accounting

In the government-wide statement of net position and statement of achivities. the
governmental activities are presented using the acerual basis of aecounting. Under the accrual
basis of accounting. revenues are recognized when eamed and expenses are recorded when the
hability 15 meurred or economic asset used. Revenues, expenses. gams, losses, assets. deferred
outflows of resources. habilities. and deferred inflows of resources resulting from exchange and
exchange-like transactions are recogmzed when the exchange takes place.

Governmental funds are reported using the current financial resources measurement
focus and the modified accrual basms of accounting. Revenues are recogmzed as soon as they are
both measurable and available. Revenues are considered to be available when they are collecuble
withm the current period or soon enough thereafter to pay habilities of the current peniod. The
Assessor considers property taxes as "avatlable” in the vear following the assessment, when the
majonty of the taxes are collected. For this purpose. the Assessor considers revenues to be
available if they are collected within 66 days of the end of the current fiscal period Revenues are
classified by source and expenditures are classified by function and character. Expenditures
(including capital outlay)y generally are recorded when a liability 15 mceurred, as under accrual
accounting. However, debt service expenditures are recorded only when payment s due.

Assets, Deferred Outtlows, Liabilities, Deferred Inflows, and Equity

Cash and Interest-bearing Deposats

For purposes of the statement of net position. cash and interest-bearing deposits include
all demand accounts, savings accounts. and certificates of deposit of the Assessor.

Taxes receivable:
Taxes receivable consists of amounts due from taxpavers. Taxes recemnvable are

reported net of an allowance tor uncollectible accounts based on prior expenence. The
allowance amount at December 31,2024 15 $18,725,

—
]



VERMILION PARISH ASSESSOR
Abbeville, Lowsiana

Notes to Basic Financial Statements

-1

Captal assets:

Capital assets, which mclude property. plant. and equipment. are reported in the
governmental activities column in the government-wide tinancial statements. Capital assets are
capitalized at histonical cost or estimated costat lnstorical cost 1s not available. Donated assets are
recorded as capital assets at their estimated acquisition cost at the date of donation. The Assessor
maintains a threshold level of $2.500 or more tor capitalizing capital assets.

The cost of normal mamtenance and repairs that do not add to the value of the asset
or matenially extend asset lives are not capitalized.

Depreciation of all exhaustible captal assets 1s recorded as an expense m the statement of
activities. with accumulated depreciation reflected in the statement of net position. Depreciation
is provided over the assets’ estimated useful lives using the strmght-lme method of depreciation.
The range of estimated useful lives by type of assets 15 as tollows.

Equipment 5-10 years
Furniture and fixtures 5 vears

In the fund financial statements, capital assets used m governmental fund operations
are accounted for as capatal outlay expenditures of the govermmental fund upon acquisition.

Impairments:

A capital asset is considered impaired  when its serviee utiity has  declined
signthicantly and unexpectedly. The Assessor 1s required to evaluate prominent events or
changes m circumstances affectmg capital assets to determme whether mmpairment of a capatal
asset has occurred. A capital asset generally should be considered 1mpaired if both (a) the
dechne mn service unility of the captal asset s large m magnitude and (b) the event or change
In circumstance is outside the normal lite cycle of the capital asset. The Assessor recorded no
impamrment losses during the vear ended December 31, 2024,

Compensated Absences:

Vacations are mandatory and vary n length based on years of senvice. Leave can be
taken between January 1 and November 1 of each vear. In addition to vacation. annual leave
consists of 12 working days absence due to ilness or business matters Any unused portion of
anmual feave does not accumulate and camy forward. If any employee exceeds the 12 days,
their salary is reduced accordingly. Should matermity. surgery, or prolonged illness require
extended absence. paid leave not to exceed six weeks (including the 12-day annual leave) wall
be allowed.

lo



VERMILION PARISH ASSESSOR
Abbeville, Lowsiana

Notes to Basic Financial Statements
Deferred Outflows of resources and Deferred Inflows of Resources.

In addition to assets, the statement of net posttion will sometimes report a separate
section for deferred outtlows of resources. This separate fmanaal statement element. deferred
outflows of resources. represents a copsumption of net position that applies to a future
penods) and will not be recogmzed as an outflow of resources (expense expenditure) untl
then.

In addition to Liabilities, the statement of net position will sometimes report a separate
section for deferred inflows of resources, This separate financial statement element. deferred
inflows of resources. represents an acqusition of net posiion that applies to a future
period(s) and so will not be recognized as an inflow of resources {revenue) until that time.

Equity Classifications

In the government-wide statements, equity 1s classified as net positon and displayed mn
three components:

a. Net imvestment m capital assets — Consists of capital assets. including
restricted eapital assets, net of accumulated depreciation and reduced by the
outstanding balances of any bonds, mortgages, notes, or other borrowings
and deferred mflows of resources that are attnbutable to the acquisition,
construction, or improvement of those assets.

b. Restricted net position — Consists of restricted assets reduced by labihties
and deferred inflows of resources related to those assets. Constraints may bhe
placed on the use. erther by (1) external groups. such as creditors, grantors,
contributors, or laws or regulations of other governments. or (2) law through
constitutional provisions or enabling legislation.

c. Unrestricted net position — Net amount of the assets. deferred outflows of
resources, habilities, and deferred inflows of resources that are not included
in either of the other two categones of net position.

The Assessor has no restricted net position as of December 31, 20024,

In the fund fimancal statements, governmental fund equity is classified as fund balance.
Fund balance 1s turther classitied as follow:

a. Nonspendable — amounts that cannot be spent because they are either not 1 a
spendable form (such as inventones and prepmd amounts) or are legally or
contractually required to be maintained intact.

b Restricted - amounts that can be spent only for specihe purposes because of
constitutional provisions or enabling legislation or because of constraints that are
externally imposed by creditors, grantors, contributors, or the laws or regulations of
other governments.



VERMILION PARISH ASSESSOR
Abbeville, Lowsiana

Notes to Basic Financial Statements

¢. Commtted — amounts that can be used only for specific purposes determined by a
formal action of the Assessor. The Assessor 1s the highest level of decision-making
authonty for the Assessor’s office.

d.  Assigned — amounts that do not meet the entena to be classified as restricted or
committed but that are intended to be used for specitic purposes Under the
Assessor’s adopted policy. on the Assessor may assign amounts for specihed
purposes.

¢ Unassigned — all other spendable amounts.

When an expenditure 1s incurred for the purposes for which both restricted and
unrestricted fund balance is available, the Assessor considers restricted funds to have been spent
first When an expenditure 15 incurred for which committed, assigned. or unassigned fund
balances are avalable, the Assessor considered amounts to have been spent first out of committed
funds, then assigned funds, and finally unassigned funds, as needed. unless the Assessor has
provided otherwise m lus commitment or assignment actions.

Use of Estimates

The preparation of financial statements m conformity with accounting principles
generally accepted 1n the Umted States of Amenica requires management to make estimates and
assumptions that aftect the reported amounts of assets, deterred outflows of resources, habihties,
and deterred inflows of resources and disclosure of contingent assets and liabilities at the date
of the financial statements and the reported amounts of revenues. expenditures, and
exprenses during the reporting vear. Actual results could differ from these estimates.

Pensions

The net pension hability asset, deferred outflows of resources, and deferred mflows of
resources related to pensions. and pension expense. has been determined usmyg the flow of
econonie resources measurement focus and tull accrual basis of accounting. Non-employer
contributions are recognized as revenues in the government-wide financial statements. In the
governmental fund financial statements, contributions are recogmzed as expenditures when due.

Postemployment Benefits Other than Pensions (OPEB)

The net OPEB hability. deterred outtlows of resources, and deferred mflows of resources
related to OPEB. and OPEB expense, has been determined using the flow of economie resources
measwrement focus and full accrual basis of accountmy. In the govermnmental tund financial
statements. contnbutions are recogmzed as expenditures when due.









VERMILION PARISH ASSESSOR
Abbeville, Lowsiana

Notes to Basic Financial Statements

If members terminate before rendermg 12 vears of service, they forfeit the nght to receive the
portion of their accumulated plan benefits attributable to the employer's contributions. Benefits are
pavable over the employees’ hves m the form ot a monthly annuity. Members may elect to receive the
actuarial equivalent of their retirement allowance in a reduced retirement pavable throughout life with the
following options:

e It the member dies before he has received m retirement payments purchased by his
contributions the amount he had contributed to the fund before his retirement. the balance
shall be paid to his legal representatives or to such person as he shall nommmnate by written
designation

e  Upon the member’s death, his reduced retirement alfowance shall be continued throughout
the life ot and paid to his surviving spouse.

e lipon the member’s death. one-half of his reduced retirement allowance shall be continued
throughout the life of and paid to his surviving spouse.

¢  The member may elect to recerve some other board-approved benefit or benefits that
together with the reduced retirement allowanee shall be eguivalent actuanal value to his
retirement allowance.

Survivor Benefits: The Fund provides benefits for surviving spouses and minor children under
certain conditions winch are outlined m the Lousiana Revised Statutes.

Disability Benefits. The Board of Trustees shall award disatnhity benefits to eligible members
who have been officially certified as disabled by the State Medical Disability Board. The
disability benefit shall be the lesser of (1) or (2) as set forth below:

e A sum equal to the greater of forty-five percent (45%) of tinal average compensation, or
the member's acerued retirement benefit at the time of termnunation of employment due to
disability; or

¢  The reurement benehit which would be payable assumimg acerued creditable service plus
additional accrued service, if any. to the carliest normal retirement age based on final
average compensation at the time of termnation of employment due to disability.

Upon approval for disability benefits, the member shall exercise an optional retirement
allowance as provided in R 5. 11-1423 and no change in the option selected shall be pernutted after it has
been filed with the board. The retirement option factors shall be the same as those utilized tor regular
refirement hased on the age of the retiree and that of the spouse, had the retiree continued in active service
until the earliest normal retirement date.

Back-deferred retirement option plan (Back-DROPY: In heu of receiving a normal retirement
benefit pursuant to R.S. 11-1421 through 1423 an eligible member of the Fund may elect to retire and
have their benefits structured. caleulated, and paid as provided in RS, 11:1456.1.

An active, contrthuting member of the Fund shall be eligible for Back-DROP only 1f all of
the followiny apply:

21



VERMILION PARISH ASSESSOR
Abbeville, Lowsiana

Notes to Basic Financial Statements

The member has accrued more service credit than the minimum required tor ehgibility
tor a normal retrement benetit

The member has attained an age that 1s greater than the minimum required for eliginlity
for o normal retirement benefit. if appheable.

The member has revoked ther partierpation. if any, m the Deferred Retirement Option
Plan pursuant to R.5. 111456 2.

At the time of retirement. a member who elects to receive a Back-DROP benefit shall select
a Back-DROP period to be specified in whole months, The duration of the Back-DROP period shall
not exceed the lesser of thirty-six months or the number of months of creditable service acerued after the
member first attained eligibihity for normal retirement. The Back-DROP period shall be comprised of
the most recent calendar days correspondmg to the member's employment for which service credit in
the Fund acerued.

The Back-DROP benefit shall have two portions: a lump-sum portion and a monthly benefit
portion. The member's Back-DROP monthly benefit shall be calculated pursuant to the provisions
applicable for service retirement set forth m RS 11:1421 through 1423, subject to the following

conditions:

Creditable service shall not include service eredit reciprocally recognized pursuant to RS
11.142.

Accrued service at retirement shall be reduced by the Back-DROP.

Final average compensation shall be caleulated by excludmy all earmings during the Back-
DROP perioad.

Contributions received by the Fund during the Back-DROP period and any interest that
has acerued on employer and employvee contnibutions received during the penod shall
remain with the Fund and shall not be refunded to the employee or to the emplover.

The member's Back-DROP monthly benefit shall be calculated based upon the member's
age and service and the Fund provisions m effect on the last day of creditable service
before the Back-DROP period.

At retirement. the member's maxmum monthly retirement benefit payable as a life
annuity shall be equal to the Back-DROP monthly benetit.

The member may elect to receive a reduced monthiv benefit in accordance with the
options provided m RS, 11:1423 based upon the member's age and the age of the
member's beneficiary as of the actual effective date of retirement. No change in the option
selected or beneficiary shall be permmtted after the option is filed with the Board of
Trustees.

LR
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VERMILION PARISH ASSESSOR
Abbeville, Lowsiana

Notes to Basic Financial Statements

Restatement of Beginning Net Position

The Assessor identitied a depreciable captal asset that had not been depreciated since bemg
placed 1 service in a proper period. The oversight resulted in an overstatement of capital assets and net
positions 1 prior periods. To correct this error, a prior period adjustment was made to increase
accumulated depreciation and reduce beginning net postion i the Government-Wide Finaneral
Statements — Governmental activities. The effect of the correction is summarized as below:

Governmental Activities

December 31, 2023 net position, as reported % (2.154.933)
Prior penod adjustment, error correction.

Accumulated depreciation (51,704}
December 31, 2023 net position, as restated $ (2.206.637)
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VERMILION PARISH ASSESSOR
Abbeville, Louistna

Budgetary Comparison Schedule
General Fund
For the Year Fnded December 31, 2024

Varance -
Budget Favorable
Ornyginal Final Actual (Unfavorable)
Revenues:
Ad valorem tax $ 909756 % ER3152 0§ RKB3824 $ 672
Intergovernmental -

State revenue sharing 45,000 41.106 30,198 (4.90%)
Vermmulion Parish Police Jury 14,500 14.500 14.500 -
Charges for services 3.500 3,500 4.555 1,055

Miscellaneous mcoms 4,500 6321 6,317 (4
Interest on deposits 6.600 19.556 19,634 78
Total revenues 083 856 D6%, 135 965,028 {3,107)
Expenditures.
Current -
General government.
Salaries 578,723 559,935 558,895 1040
Payroll taxes HLL IS 10,475 10.396 79
Retirement contributions 26,686 26,097 26.097 -
Deferred compensation 26,686 26.097 24911 1,186
Group insurance 185,000 183.773 183,807 (34
Insurance 3,800 4.900 4.823 77
Materials and supphes - - 4.263 (4,203)
Professional fees 16,000 15,750 15,750 -
Repairs and maintenance 61,496 60471 60.276 195
Utilities and commumcation 8,208 R.085 .26 59
Miscellancous 063345 66,908 62,809 4.099
Total expenditures 981,117 962 491 96{1.053 2438
Excessof revenue over
expenditures 2,739 5.644 4.975 {609)
Other financing sources:
Proceeds from insruance 27021 27,021 27.021 -
Net change 1n fund balance 29,760 32.665 31,996 669
Fund balance, begmning 699,912 699912 699,912 -
Fund balance. ending $ 7672 0% 732577 0% 731.90% S 609

o
L



Changes for the year:
Service cost

Interest on total OPEB liabality

Changes of henefit terms

Etfect of econonue demographie gains or (losses)
Effect of assumptions, changes, or mputs

Benetit pavments

Net change in total OPEB lLiability
Total OPEB hability, beginnny

Total OPEB hability, ending *

Covered payroll

Total OPEB hality as a %% of covered payroll

* Equal to net OPEB habality

This schedile 1s intended 1o show infurmation for 10 yvears

VERMILION PARISH ASSESSOR

Schedule of Changes in Net OPEB Liabihty and Related Ratios

For the Year Ended December 31, 2024

2018 2019 2020 2021 2022 24023 2024

$ ITLOAE % 9328 0§ 116038 % 63234 % 66281 & o422 % 74720

91,704 148.604 27.292 46,891 47.068 81.256 30.203
{151,761 - (2.858.463) 79,205 286,757 38,773 {(94.820)
996,440 344,699 340,042 21790 (439,680 149.685 (267.464)
(82.306) (59.018) (132.347) (139.020) {59.978) (63.277) {73.621)
963,145 1,026,967 (2,407 438) 71,494 (99.552) 270,660 (250,982

2,595,504 3,500,709 4.587.676 2 180,238 22351732 2152180 2422846
$3.500,709  $4.587.676  $2,180.238  $2.251.732  §$2152180  §2422.846  $2.141.864
$ 453196 % 453196 % 454944 % 463592 &8 JU95686 % 510557 % 496.110

TR5.09%

1012.29%

479.23%,

Addtional vears will be displaved ax they

4R(1.53%,

434.18%

474.55% 431.73%




VERMILION PARISH ASSESSOR
Abbeville, Loussiana

Schedule of Employer's Share of Net Pension Liability Asset -
Loussiana Assessors’ Retirement Fund and Subsidiary

For the Year Ended December 31, 2024

Employer Employer Employer's Plan Fiduciary
Proportion Proportionate Proportionate Share Net Position
of the Share of the of the Net Pension  as a Percentage
* Net Pension Net Pension Employer's  Liabihty (Asset)as a of the Total
Year Ended Liaulity Liabality Covered Percentage of its ~ Pension Liabihity
December 31, {Asset) {Assel) Payroll Covered Payroll {Asset)
2015 1.134% $ 593,382 $ 481.069 123.35% 85.57%
2016 1.152% $ 406,329 $ 508086 ?9.97"—'0 90.68%
2017 1.100% b 192933 $ 467,492 41.27% 95.01%
2018 1 025% $ 199,218 $ 453.190 43.90% 95 46%
2019 1 019%% $ 268,710 $ 453,196 59,29%, 94 12%
2020 0.986% $ 150618 $ 453,196 33.23% 96.79%
2021 1.014% $ 0 (230477) $ 453,190 -72.92%, 106.48%
2022 1.007% § 667204 $ 469378 142.15% 87.25%
2023 1.026% $ 502.680 $ 484,836 103.68%, L9 1%
2024 1 41%% § (265254 $ 511126 -S190% HO4.58%

* The amounts presented have a measurement date of the fiscal vear ending September 30.

4
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VERMILION PARISH ASSESSOR
Abbeville, Louisiana

Schedule of Employer Contributions -
Lousiana Assessors' Retirement Fund and Subsidiary
For the Year Ended December 31, 2024

Contributions m
Relation to

Contributions

Contractually Contractual C'ontribution Emplover's as a %o of

Year ended Required Required Deficiency Covered Covered
December 31, Contribution Contribution (Excess) Payroll Payroll
2015 $ 64944 $04.944 5 - §  481.069 13.50%
20106 S od 146 $04.1406 $ - $  3508.080 12.63%
2017 $ 44513 $44.513 % - § 467492 9.53%%
2018 $  36.2356 $30.256 $ - § 453,196 8,009
2019 £ 36,230 $36,256 % - $ 453,196 ®.00%
2020 $ 36,256 $36.2506 $ - § 453,196 .00,
2021 $ 34029 $34.029 $ - $  469.378 7.25%
2022 S 22430 $22.430 $ - $ 484830 4.63%
2023 S 19306 $19.806 $ - $  Sil.126 3.87%
2024 $ 26097 $26.097 % - $ 521935 5.00%0
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VERMILION PARISH ASSESSOR
Abbeville, Lowsiana

Notes to the Required Supplementary Information
For the Year Ended December 31, 2024

Budeets and Budeetary Accounung

The Assessor follows these procedures in establishing the budgetary data reflected in the financial

statements.

P

(]

O

OPEB

A proposed budget 15 prepared and subnutted to the Assessor for the fiseal year no later than
fitteen days prior to the beginming of each fiscal vear.

A summary of the proposed budget is published. and the public 15 notified that the proposed
budget 1s available for public inspection. At the same time, a public hearing is cailed.

A public hearing 15 held en the proposed budget at least ten davs after publication of the call for a
hearme.

After the holding of the public heanng and completion of all action necessary to finalize and
implement the budget. the budget 15 legally adopted prior to the commencement of the fiscal year
for which the budget 1s being adopted

All budpetary appropnations Iapse at the end of each fiscal year.
The budget is adopted on a basis consistent with generally accepted accounting principles

{GAAP). Budgeted amounts meluded in the accompanying fmancial statements are as orgmally
adopted or as finally amended by the Assessor

Benefit changes —

There were no changes of benefit terms.

Changes of assumptions —

Projected
Year ended Intlation Discount Salary

December 31, Rate Rate Incrense
2018 2.30% 4.10% 3.000,
2019 2.30%0 2.74% 3.00%
2020 2.30% 2.12% 3.0084
2021 2002 2.00% 3.00%
2022 3.00% 3.72% 3.00%
2023 3.00% 3.26% 3.000
2024 3.00% 4.08% 3.000,



VERMILION PARISH ASSESSOR
Abbeville, Lowsiana

Notes to the Required Supplementary Information
For the Year Ended December 31, 2024
{3 Pension Plan
Changes of Benetit Terms:
There were no changes of benefit terms

Changes of assumptions

* Investment Expected Projected
Year ended Discount Rate Inflation Remaming Salary

December 31. Rate of Retum Rate Service Lives Increase
2015 7.00% 7.00% 2.500% 6 5.75%
2016 7.00%% 7.00% 2.50% 6 5.75%
2017 6.75% 6.75% 2.50% 0 5.75%
2018 0.25%, 0.25% 2200 6 5.75%
2019 6.00% 6.00% 2.20% 0 3.75%
2020 5.75% 5.75% 2.10% 6 5.25%
2021 5.50% 5.50% 2100 6 5.25%
2022 5.500% 5.509%, 2100 6 5.25%
2023 5.50% 5.50%% 21005 6 5.25%
2024 5.50% 5.50% 2 10% 6 5.25%

* The amaounis presented have a measurement date of the fiscal vear ending September 30
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VERMILION PARISH ASSESSOR
Abbeville, Lowsiana

Schedule of Clurrent and Prior Year Audit Fidings
And Management's Corrective Action Plan
Year Ended December 31, 2024

Part I Current year Findings and Management’s Corrective Action Plan

A Internal Control Over Financial Reporting

2024-001

B. Comphance

Inadequate Segrepation of Accounting Functions

Fiscal vear finding mitially occurred: Unknown

CONDITION:  The Assessor did not have adequate segregation of functions
within the accounting function.

CRITERIA:  Committee of Sponsoring Orgamzations (COSO) Internal Control
— Integrated Framework and the Louisiana Legislative Auditor’s Governmental
Audit Gude.

CAUSE: The cause of the condition is the fact that Assessor does not have a
sutficient number of staft performing adnunistrative and financial duties so as to
provide adequate seuregation of accounting and financial duties

EFFECT. Failure to adequately segregate accountmy and financial functhions
increases the nsk that errors and’or awregularities includmg  fraud and or
defalcations may occur and not be prevented and or detected.

RECOMMENDATION:  Management should reassign incompatible duties
among different employees (o ensure that a simgle emplovee does not have
control of more than one of the following responsibilities: (1) authorization: (2)
custody: (3) recordkeeping, and (4) reconcihation.

MANAGEMENT RESPONSE-  We evaluated the cost vs. benefit of fully
segregating accountiny functions and determmed that 1t would not be cost
effective to fully segregate these functions. We evaluated our processes, and to
the extent practicable with our current stathing level. have reassigned duties and
functions and have created compensating controls. While this may not be
sufticient to ehminate this finding. we feel that we have taken appropnate steps
to reduce the financial statement risk caused by madequate segregation of
accounting funetions

No items to report.



VERMILION PARISH ASSESSOR
Abbeville, Lowsiana

Schedule of Clurrent and Prior Year Audit Fidings

And Management's Corrective Action Plan
Year Ended December 31, 2024

Part II. Prior Year Findines.

A, Internal Control Over Financial Reporting

2023-008 Inadequate Segrevanon of Accounting Functions

CONDITION: The Vermilion Pansh Assessor did not have adequate segregation of
functions within the accounting svstem.

RECOMMENDATION: Management should reassign mncompatible duties among
difterent employees to ensure that a single employvee does not have control of more
than one of the following responsihilities: (1) authonization: (2) custody: (3)

recordkeeping: and (4) reconciliation.

CURRENT STATUS: Unresolved. See item 2024-001.

B. Comphance

No items reported.



Vermilion Parish Assessor
Vermmlion Parish. Lousiana

Statewide Agreed-Upon Procedures

Fuscal periad Januwary 1, 2024 through December 31, 2024






<)

1)

k)

Payroll/Personnel. including (1) payroll processing. (2) reviewing and approving time and attendance
records. meludmy leave and overtime worked, and (3) approval process for emplovee rates of pay or
approval and maimntenance of pay rate schedules.

Conrracting. including (1} types of services requiring wntten coatracts, (2) standord terms and
conditions, (3) legal review, (4) approval process, and (3) momtormg process.

Travel and Expense Reimbursement. inchuding (1) allowable expenses. (2) dollar thresholds by
category of expense. (3) documentation requirements, and (4) requred approvers.

Credit Cards (and debit cards, fuel cards, purchase cards). including (1) how cards are 10 be
controlled. (2) allowable business uses. (3) documentation requirements, (3) required approvers of
statements. and (5) momtoring card usage (e.g., determining the reasonableness of fuel card
purchases).

Ethics, including (1) the prohibitions as defined in Lowsiana Revised Statute (R.S) 42:1111-1121.
(2) actions to be taken if an ethies violation takes place, (3) system to monitor possible ethies
violations, and (4) a requirement that documentation 1s maintained to demonstrate that all employees
and officials were notified of any changes to the entity’s ethies policy,

Debr Service, including (1) debt issuance approval, (2) continuing disclosure EMMA reporting
requirements, (3) debt reserve requirements, and (4) debt service requirements.

Information Technology Disaster Recovery/Business Continuity, including (1) idenufication of
critical data and frequency of data backups, (2} storage of backups in a separate physical location
wolated from the network, (3) periodic testing verihication that backups can be restored, (4) use of
anfivirus software on all systems, (3) timely application of all available system and software
patches‘updates, and (6} identification of persomnel. processes, and tools needed to recover operations
after a eritical event.

Prevention of Sexual Harassment, icluding RS, 42:342-344 requirements tor (1) agency
responstbilities and prohibitions, (2) annual emplovee traming, and (3) annual reporting

Board or Finance Commirtee

b

2. Obtamn and inspect the board finance committee minutes for the fiscal period, as well as the board’s

enabhny legislation. charter, byvlaws, or equivalent document n eftect during the fiscal penod, and.

a)

b)

d)

Observe that the board finance comnuttee met with a quorum at least monthly, or on a frequency in
accordance with the board’s enabling leguslation. charter, byvlaws, or other equivalent document.

For those entities reporting on the governmental accountmyg model, observe whether the minutes
referenced or included monthly budget-to-actual comparisons on the general fund. quarterly budget-
to-actual, at a mimmum, on proprietary funds, and semi-annual budget-to-actual. at a minimum on
all speciad revenue funds. dhernatively, for those entities reporting on the noi-for-profit ucconnting
model, observe that the minutes referenced or included finuncial activiry relating 1o public funds if
those public funds comprised more than 10% of the enitty s collections during the fiscal period

For povernmental entities. obtamn the prior vear audit report and observe the unassigned fimd balance
in the general fund. If the general fund had a negative endmg unassigned fund balance 1n the pnior
year audit report, observe that the minutes for at least one meeting dunng the fiscal period referenced
or mcluded a formal plan to eliminate the negative unassigned fund balance m the general fund.

Observe whether the board fimance committee received wntten updates of the progress of resolving
audit finding(s). according to management’s corrective action plan at each meeting unul the findings
are considered tully resolved.

o]



Bank Reconciliations

A
o

Obtain a listing of entity bank accounts for the fiseal period from management and management’s
representation that the listing s complete.  Ask management to wdentify the entity’s main operating
account. Select the enfity’s main operating account and randomly select 4 additional accounts (or all
accounts 1f less than 5). Randomly select one month from the fiscal period. obtain and inspect the
corresponding bank statement and reconethiation tor each selected account, and observe that:

a)  Bank reconciliations include evidence that they were prepared within 2 months of'the related statement
closing date (e.u., imtialed and dated. electromeally logued);

b) Bank reconaliations melude wntten evidence that a member of management or a board member who
does not handle cash, post ledgers, or issue checks has reviewed each bank reconcihation within 1
month that the reconciliation was prepared (e.g.. imtaled and dated, electronically logged): and

¢) Management has documentation reflecting it has researched reconciling items that have been
outstanding for more than 12 months from the statement closing date, 1f applicable.

Collections (excluding electronic funds transfers)

4.

R

6.

~

Obtam a listing of deposit sites for the fiscal penod where deposits for cash/checks money orders (cash)
are prepared and management's representation that the listing i1s complete. Randomly select § deposit sites
(or all deposit sites if Tess than 5).

For each deposit site selected. obtain a listing of collection focations and management's representation that
the listing 1 complete. Randomly select one collection location for each deposit site (e g., 5 collection
locations for 5 depost sites), obtain and mspect written policies and procedures relatimg to employee job
duties (1f there are no written policies or procedures. then inquire of employees about their job duties) at
cach collection locanion, and observe that job duties are properly segregated at each collecthion location
such that

a) Employees responsible for cash collections do not share cash drawers registers;

by Each emplovee responsible for collecting cash i1s not also responsible for prepanng'making bank
deposits, unless another employee otheial 15 responsible for reconcilmg collection documentation
(e.g. pre-mumbered receipts) to the deposat,

¢) Each employee responsible for collecting cash is not responsible for posting collection entries to the
weneral ledger or subsidiary ledgers, unless another emplovee otficial is responsible for reconciling
{edger postings to each other und to the deposit; and

d)  The employeets) responsible for reconeiling cash collections to the general ledger and or subsidiary
ledgers, by revenue source andior agency fund additions, 1s (are) not also responsible for collecting
cash, unless another emplovee official verihes the reconaliation.

Obtam from management a copy of the bond or msurance pohiey for theft covering all emplovees who
have access to cash. Observe that the bond or insurance policy for theft was i forced during the tiscal
period.

Randomly select two deposit dates tor each of the 5 bank accounts selected for Bank Reconciliations
procedures £3 (select the next deposit date chronologically 1f no deposits were made on the dates randomly
selected and randomly select a deposit if multiple deposits are made on the same day). dlrernarely, the
practinoncr nav use a source document other than bank statements when selecting the deposit dartes for
resting, such ay a cash collection log, daily revenue report, receipt hook, efc.  Obtam supporting
documentation tor each of the 10 deposits and:

2y Observe that receipts are sequentially pre-numbered.

by Trace sequentially pre-numbered receipts, svstem reports, and other related collection documentation
to the deposat slip.

¢y Trace the deposit shp total to the actual deposit per the bank statement.

]



dy  Observe that the deposit was made within one busiess day of receipt at the collection location (within
one week 1f the depository 1s more than [0 mfes from the collection location or the depost 1s less than
$100 and the cash 15 stored securelv 1n a locked safe or drawer).

¢) Trace the actual deposit per the bank statement to the general ledger.

Non-Payroll Disbursements (excluding card purchases, travel reimbursements, and petty cash purchases)

8. Obtamn a listmyg of locations that process payments tor the fiscal penod and management’s representation
that the Listing 1s complete  Randomly seleet § locations (or all locations if less than 5).

9. For each location selected under procedure #8 above, obtain a listing of those employees involved with
non-payroll purchasmy and payment functions. Obtain written policies and procedures relating to
employee job duties (if the agency has no written policies and procedures, then inquire of employees about
therr job duties). and obsen e that job dutes are properly segregated such that

a) At least two emplovees are mvolved m nitiating a purchase request, approving a purchase, and
placing an order or making the purchase:

by At least two employees are involved in processing and approving payments to vendors:

¢) The employee responsible for processing payments is prohibited from adding modifying vendor files,
unless another employee 1s responsible tor periodeally reviewing changes to vendor files:

d) Either the employee official responsible for signing checks mals the payment or gives the signed
checks to an employee to mail who 1s not responsible for processing payments: and

¢y Onlyv employees officials authorized to sign checks approve the electronic disbursement (release) of
funds. whether through automated clearmghouse (ACH), electromie funds transfer (EFT). wire
transter, or some other electrome means.

[Note: Findings related to controls that constrain the legal authority of certain public officials (e.g.. mayor
of a Lawrason Act municipality): should not be reported.)]

10. For each locaton selected under #8 above. obtan the entity’s non-payroll disbursement transaction
population (excluding cards and travel reimbursements) and obtain management’s representation that the
population 1s complete.  Randomly select 5 disbursements for each location, obtain supporting
documentation for each transaction and

a)  Ohserve whether the disbursement. whether by paper of electronic means, matched the related original
ttemized mvoree and that supporting documentation indreates that deliverables mcluded on the mvorce
were received by the entity, and

by Observe whether the disbursement documentaton included evidence {e.g, mutial date, ¢lectronic
logginyg) of segregation of duties tested under #9, as appheable.

11. Using the entity’s main operating account and the month selected in Bank Reconciliations procedure 3,
randomly select 5 non-payroll-related electronic disbursements (or all electronic disbursements if less than
5) and observe that each electrome disbursement was (a) approved by only those persons authonized to
disburse funds (e.g . sign checks) per the entity’s policy. and (b} approved by the required number of
authorized signers per the entity’s policy. Note: It no electronie pavments were made from the main
operating account during the month selected the practntioner should select an alternative month and’or
account for testing that does include electronic dishursements



Credit Cards/Debit Cards/Fuel Cards/Purchase Cards (Cards)

12

[
]

Obtain from management a listing of all active eredit cards. bank debit cards, fuel cards, and purchase
cards {cards) for the fiscal penod. including the card numbers and the names of the persons who maintained
possession ot the cards. Obtamn management’s representation that the listing 1s complete.

. Usmg the hsting prepared by management, randomly select 5 cards (or all cards if less than 3) that were

used during the fiscal period. Randomly select one monthly statement or combined statement for each
card (for a debit card, randomly select one monthly bank statement). Obtain supporting documentation,
and

a) Observe whether there 1s evidence that the monthly statement or combimed statement and supporting
documentation (e.g.. original receipts for credit-debit card purchases, exception reports for excessive
fuel card usage) were reviewed and approved. m writing (or electromeally approved). by someone
other than the authorized card helder {those mstances requiring such approval that may constrain the
leval authority of certain public otficials, such as the mavor of a Lawrason Act mumeipahity. should
not be reported): and

by Observe that finance charges and late fees were not assessed on the selected statements.

. Using the monthly statements or combined statements selected under #13 above. excluding fuel cards.

randomly select 10 transactions (or all transactions 1t less than 10) from each statement, and obtam
supporting documentation for the transactions (e.g. each card should have 10 transactions subject to
mspection).  For each transaction, observe that 1t 1s supported by (1} an ongmal ttemized receipt that
identifies precisely what was purchased. (2) written documentation of the business-public purpose. and (3)
documentation of the individuals participatung in meals (for meal charges only). For missing receipts, the
practinoner should descnibe the nature of the transachon and observe whether management had a
compensating control to address missing receipts, such as a “missing receipt statement™ that is subject to
mereased serutiny.

Travel and Travel-Related Expense Reimbursements (excluding card transactions)

I5.

Obtam from management a hsting of all travel and travel-related expense reimbursements during the fiscal
pertod and management’s representation that the listing or general ledger 1s complete. Randomly select 5
reimbursements and obtain the related expense reimbursement forms/prepaid expense documentation of
cach selected reimbursement. as well as the supporting documentation. For each of the 5 remmbursements
selected:

a) If reimbursed using a per diem. observe that the approved reimbursement rate is no more than those
rates estabhshed either by the State of Louisiana or the U.S. General Services Adnunistration

{WWWw 0sg ooV,

b) If reimbursed using actual costs, observe that the reimbursement is supported by an original itenuzed
receipt that wdentifies precisely what was purchased:

¢)  Observe that each reimbursement 15 supported by documentation of the business:public purpose (for

meal charges, obhserve that the documentation includes the names of those individuals participating)
and other documentation required by Wnitten Policies and Procedures (procedure #1¢): and

d) Observe that each reimbursement was reviewed and approved. in writing, by someone other than the
person receiving reimbursement.

Contracts

6.

Obtan trom management a hsting of all agreements contracts for protessional services, matenals and
supplies, leases, and construction activities that were inttiated or renewed during the fiseal period.
Alternately, the practirioner muy use an equivalent selectton source, such us an uctive vendor fisr. Obtan
managenent’s representation that the listing s complete. Randomly select 5 contracts (or all contracts if
fess than 5) from the histing, excluding the practitioner’s contract. and

5



a)  Observe whether the contract was bid in accordance with the Louisiana Public Bid Law (e.g.. solicited
quotes or nds, advertised), 1f required by law,

b) Observe whether the contract was approved by the goveming bodyboard, if required by policy or law
{e.g . Lawrason Act, Home Rule Charter):

¢} If the contract was amended (e.g.. change order). observe that the ongmal contract terms provided for
such an amendment and that amendments were made in comphance with the contract terms (e.g. if
approval is required for any amendment, the documented approval); and

d) Randomly select one payment trom the fiscal period for each of the 5 contracts, obtain the supporting
invoice, agree the invoice to the contract terms, and observe that the invoice and related payment
agreed to the terms and conditions of the contract

Payroll and Personnel

17.

I8

19,

20.

Obtain a listing of emplovees and ofhicials employed during the fiscal penod and management’s
representation that the histing 1s complete. Randomly select 3 emplovees or otficials, obtain related paid
salanes and personnel hiles. and agree pad salaries to authonized salanes pay rates m the personnel files.

Randomly select one pay period durnmng the fiscal period. For the 5 employees or officials selected under
£]17 above, obtain attendance records and leave documentation for the pay period. and:

a)  Ohbserve that all selected employvees or otficials documented their daily attendance and leave (e.g.,
vacation, sick, compensatory). (Note: Generally. officials are not eligible to eamn leave and do not
document their attendance and leave. However, if the official is earming leave according to policy
and’or contract. the official should document his-her daily attendance and leave.):

b) Observe whether supervisors approved the attendance and leave of the selected emplovees officials:

¢) Observe that any feave acerued or taken during the pay period is reflected in the entity’s cumulative
leave records; and

dy Ohserve the rate paid to the employees or officials agrees to the authorized salary pay rate found within
the personnel hile.

Obtain a fisting of those employees or officials that recerved termination payments during the tiscal period
and management’s representation that the hst ix complete Randomly select two employees or officials
and obtamn related documentation of the hours and pay rates used m management’s termination payment
caleulations and the entity’s policy on termination payments. Agree the hours to the emplovee or official’s
cumuiate leave records, agree the pay rates o the emplovee’s or official’s authorized pay rates i the
employee’s or official’s personnel files. and agree the termunation payment to entity policy.

Obtain management’s representation that emplover and emplovee portions of third-party payroll related
amounts (€.g., payroll taxes, retirement contributions. health insurance prenuums, garmishments. workers’
compensation premiums, ef¢ ) have been paid, and any associated forms have been filed. by required
deadlines.

Ethics

21.

1

Usmg the 5 randomly selected employees ofticials from Pavroll and Personnel procedure #17 obtain ethies
documentation from management. and:

2y Observe whether the documentation demonstrates that each emplovee:otficial completed one hour of
ethics traming during the calendar year as required by R.S. 42:117¢); and

b} Observe whether the entity mamtams documentation which demonstrates that each employee and
otticial were notitied of any changes to the entity’s ethics policy during the fiscal period. as applicable.

Inquire and or observe whether the agency has appomted an ethics designee ax required by R.S. 42:1170.

6



Debt Service

23

Obtain a hsung of bonds'notes and other debt instruments issued dunng the fiscal peried and
managenient’s representation that the listing i1s complete. Select all debt instruments on the histing, obtain
supporting documentation, and observe that State Bond Commuission approval was obtained for cach debt
mstrument 1ssued as required by Article VIL Section § of the Lowsiana Constitution.

. Obtain a hsting of bonds notes outstanding at the end of the fiscal penod and management’s representation

that the listing is complete. Randomly select one bond note, inspect debt covenants, obtain supporting
documentation for the reserve halance and pavments. and agree actual reserve balances and payments to
those required by debt covenants (including contingency funds. short-lived asset funds. or other funds
required by the debt covenants).

Fraud Notice

25

26

. Obtan a listing of misappropriations of public funds and assets dJurmg the fiscal penod and management’s

representation that the listing is complete. Select all misappropniations on the hsting, obtain supporting
documentation, and observe that the entity reported the musappropriation(s) to the legislative auditor and
the district attorney of the parish i which the entity 15 domeiled ss required by R.S. 24:323,

Ohserve that the entity has posted on its premuses and website, the notice required by RS 245231
concerning the reporting of nusappropriation, fraud. waste, or abuse of public funds.

Information Technology Disaster Recovery/Business Continuity

-
7
=

29,

Perform the following procedures, verbally discuss the results with management, and report “We
performed the procedure and discussed the results with management.”

a)  Obtam and mspect the entity’s most recent documentation that it has backed up 1ts entical data (if
there is no written documentation, then inquire of personnel responsible for backing up entical data)
and observe evidence that such backup (a) occurred within the past week. (b) was not stored on the
government’s local server or network, and (¢) was encrypted

h) Obtain and mspect the entity’s most recent documentation that 1t has tested verified that its backups
can be restored (f there s no wntten documentanon. then inquire of personnel responsible for
testingverifying backup restoration) and observe evidence that the test verification was successfully
performed within the past 3 months.

¢) Obtam a hsting of the entity’s computers cwrrently m use and thewr related locations, and
management’s representation that the listing 1s complete. Randomly select 5 computers and ohserve
while management demonstrates that the selected computers have current and active antivirus software
and that the operating system and accounting system software in use are currently supported by the
vendor.

Randomly select 5 terminated emplovees (or all terminated emplovees 1f less than 5} using the st of
termmated employees obtaned m procedure #19. Observe evidence that the selected tenminated employvees
have been removed or disabled from the network.

Using the 5§ randomly selected employees-officials from Pavroll and Personnel procedure #9A. obtain
cybersecurity training documentation from management. and observe that the documentation demonstrates
that the following emplovees officials with access to the agency’s information technology assets have
completed cybersecurity traming as required by R.S. 42:1276. The requirements are as foflows.

a)  Hired before June 9. 2020 — completed the trammng, and

by Hired on or after June 9, 2020 — completed the trammg withan 30 days of imtial service or emplovment



Prevention of Sexual Harassment

30. Usmg the 5 randomly selected employeesofficials from Payroll and Personnel procedure #17, obtam
sexual harassment traning documentation from management, and observe that the documentation
demonstrates each employee otficial completed at least one hour of sexual harassment training durmy the
calendar vear as requured by R.S 42:343,

31 Observe that the entity has posted its sexual harassment policy and complaint procedure on its website (or
m a vonspicuous location on the entity’s premises it the entity does not have a websate).

[ ]
B

. Obtam the entity’s annual sexual harassment report for the current fiscal perod. observe that the report
was dated on or betore February 1, and observe that the report includes the applicable requirements of R.S.
42:344:

2 Number and percentage of public servants in the agency who have completed the training
requirements;

by Number of sexual harassment complaints received by the agency:
¢)  Number of complaints which resulied 10 a finding that sexual harassment occurred;

d) Number of complaints in which the finding of sexual harassment resulted in discipline or corrective
action; and

¢)  Amount of time it took to resolve each complaint.

Exceptions:

No exceptions were found as a result of procedures list above with the excephion of.
Written Peolicies & Procedures

The dssessor's policies und procedures do not inciude a section reluted 1o the prevention of sexual
harassment.

Board of Finance Committee
Exempt from procedures.
Bank Reconciliation
Exempt from procedures
Collections {excluding electronic funds transfers)
Emplovees responsible for cash collieciions share cash drawers.registers

The Assessor did nor have a bond or insirance policy concerning thefi for all emplovees that have
access to cash

Non-Payroll Disbursements (excluding card purchases, travel reimbursements, and petty cash
purchases)

Exempt from procedures.
Credit Cards/Debit Cards/Fuel Cards/Purchase Cards (Cards)

Exempr from procedures



Travel Related and Travel-Related Expense Reimbursements {excluding card transactions)
Exempt from procedures.
Contracts
Exempt from procedures.
Payroll and Personnel
Exempt from procedures.
Ethicy
Exempt from procedures.
Debt Service
Exempt from procedures.
Fraud Notice
Exempr from procedures
Information Technology Disaster Recovery
e performed the procedure and discussed the results with management.
Prevention of Sexual Harassment
Exempt from procedures.

Management's Response:

The Assessor concurs with the exceptions and are working to address the deficiencies identified.

We were engaged by the Assessor to perform this agreed-upon procedures engagement and conducted our
engagement in accordance with attestation standards estabhshed by the American Institute of Certified Pubhe
Accountants and applicable standards of Governmenr Auditing Standurds. We were not engaged to and did not
conduct an examination or review engagement, the objective of which would be the expression of an opimon or
conclusion, respectively, on those C°C areas 1dentified in the SAUPs. Accordingly. we do not express such an
opmmon or conclusion. Had we pertormed additional procedures, other matters mmght have come to our attention
that would have been reported to you.

We are required 1o be mdependent of the Assessor and to meet our other ethical responsibilities, i accordance with
the refevant ethical requirements related to our agreed-upon procedures engagement.

Thas report 1s mtended solely to describe the scope of testing pertormed on those C/C areas identified in the SAUPs,
and the result of that testing, and noet to provide an opinion on control or compliance. Aceordingly, this report 1s not
suitable for any other purpose. Under Lousiana Revised Statute 24:513, this report 15 distributed by the LLA as a
public document

Kolder, Slaven & Company, LLC

Certified Public Accountants

Abbeville, Louisiana
May 29, 2025
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