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Independent Auditors^ Report 

Board of Commissioners 
St. Tammany Parish Development District 
Mandeville, Louisiana 

We have audited the accompanying financial statements of the governmental activities and the 
major fund of St. Tammany Parish Development District (the District), as of and for the year ended 
December 31, 2019, and the related notes to the financial statements, which collectively comprise 
the District's basic financial statements as listed in the table of contents. 

ManasemenVs Responsibility for the Financial Statements 

Management is responsible for the preparation and fair presentation of these financial statements 
in accordance with accounting principles generally accepted in the United States of America; this 
includes the design, implementation, and maintenance of internal control relevant to the 
preparation and fair presentation of financial statements that are free from material misstatement, 
whether due to fraud or error. 

Auditors^ Responsibility 

Our responsibility is to express opinions on these financial statements based on our audit. We 
conducted our audit in accordance with auditing standards generally accepted in the United States 
of America. Those standards require that we plan and perform the audit to obtain reasonable 
assurance about whether the financial statements are free from material misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and 
disclosures in the financial statements. The procedures selected depend on the auditor's Judgment, 
including the assessment of the risks of material misstatement of the financial statements, whether 
due to fraud or error. In making those risk assessments, the auditor considers internal control 
relevant to the entity's preparation and fair presentation of the financial statements in order to 
design audit procedures that are appropriate in the circumstances, but not for the purpose of 
expressing an opinion on the effectiveness of the entity's internal control. Accordingly, we express 
no such opinion. An audit also includes evaluating the appropriateness of accounting policies used 
and the reasonableness of significant accounting estimates made by management, as well as 
evaluating the overall presentation of the financial statements. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our audit opinions. 
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INDEPENDENT AUDITORS' REPORT ON INTERNAL CONTROL OVER FINANCIAL 
REPORTING AND ON COMPLIANCE AND OTHER MATTERS BASED ON AN AUDIT OF 

FINANCIAL STATEMENTS PERFORMED IN ACCORDANCE WITH GOVERNMENT 
A UDITING STANDARDS 

To the Board of Commisioners 
St. Tammany Parish Development District 
Mandeville, Louisiana 

We have audited, in accordance with auditing standards generally accepted in the United States of 
America and the standards applicable to financial audits contained in Government Auditing 
Standards^ issued by the Comptroller General of the United States, the financial statements of the 
governmental activities and major fund of the St. Tammany Parish Development District (the 
District), as of and for the year then ended December 31, 2019, and the related notes to the financial 
statements, which collectively comprise the District's basic financial statements and have issued our 
report thereon dated June 18, 2020. 

Internal Control Over Financial Reporting 

In planning and performing our audit of the financial statements, we considered the District's 
internal control over financial reporting (internal control) to determine the audit procedures that 
are appropriate in the circumstances for the purpose of expressing our opinions on the financial 
statements, but not for their purpose of expressing an opinion on the effectiveness of the District's 
internal control. Accordingly, we do not express an opinion on the effectiveness of the District's 
internal control. 

A deficiency in internal control exists when the design or operation of a control does not allow 
management or employees, in the normal course of performing their assigned functions, to prevent 
or detect misstatements on a timely basis. A material weakness is a deficiency, or combination of 
deficiencies, in internal control such that there is a reasonable possibility that a material 
misstatement of the entity's financial statements will not be prevented, or detected and corrected on 
a timely basis. A significant deficiency is a deficiency, or a combination of deficiencies, in internal 
control that is less severe than a material weakness, yet important enough to merit attention by 
those charged with governance. 

Our consideration of internal control was for the limited purpose described in the first paragraph 
of this section and was not designed to identify all deficiencies in internal control that might be 
material weaknesses or significant deficiencies and therefore, material weaknesses or significant 
deficiencies may exist that were not identified. Given these limitations, during our audit we did not 
identify any deficiencies in internal control that we consider to be material weaknesses. However, 
material weaknesses may exist that have not been identified. 
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To the Board of Commissioners 
St. Tammany Parish Development District 
Mandeville, Louisiana 

We have performed the procedures enumerated below as they are a required part of the engagement. We 
are required to perform each procedure and report the results, including any exceptions. Management is 
required to provide a corrective action plan that addresses all exceptions noted. For any procedures that 
do not apply, we have marked "not applicable." 

Management of the St. Tammany Parish Development District, is responsible for its financial records, 
establishing internal controls over financial reporting, and compliance with applicable laws and 
regulations. These procedures were agreed to by management of the District and the Legislative Auditor, 
State of Louisiana, solely to assist the users in assessing certain controls and in evaluating management's 
assertions about the District's compliance with certain laws and regulations during the period of January 
1,2019 thru December 31, 2019, in accordance with Act 774 of 2014 Regular Legislative Session. 

This agreed-upon procedures engagement was performed in accordance with attestation standards 
established by the American Institute of Certified Public Accountants and applicable standards of 
Government Auditing Standards. The sufficiency of these procedures is solely the responsibility of the 
specified users of this report. Consequently, we make no representation regarding the sufficiency of the 
procedures described below either for the purpose for which this report has been requested or for any 
other purpose. 

Payroll and Personnel 

1. Obtain a listing of employees/elected officials employed during the fiscal period and management's 
representation that the listing is complete. Randomly select 5 employees/officials, obtain related paid 
salaries and personnel files, and agree paid salaries to authorized salaries/pay rates in the personnel 
files. 

Finding: 

A complete list of employees wa? provided by management. We selected 5 employees and agreed their 
salaries paid to their approved pay rates without exception. 

Corrective Action: 

Not applicable. 
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2. Randomly select one pay period during the fiseal period. For the 5 employees/officials selected under 

Observe that all selected employees/officials documented their daily attendance and leave (e.g., 
vacation, sick, compensatory). (Note: Generally, an elected official is not eligible to earn leave 
and does not document his/her attendance and leave. However, if the elected official is earning 
leave according to policy and/or contract, the official should document his/her daily attendance 

b) Obsei've that supeiwisors approved the attendanee and leave of the selected employees/officials. 

c) Obser\''e that any leave accrued or taken during the pay period is reflected in the entity's 
lalive leave reci 

•:edure perjornied without exceptions 

Not applicable. 

Obtain a listing of those employees/officials that received termination payments during the fiseal 
period and management's representation that the list is complete. Randomly select two 
employees/officials, obtain related documentation of the hoius and pay rates used in management's 
termination payment ealeulations, agree the hours to the employee/offieials' eumulate leave records, 
and agree tiie pay rates to tiie employee/ofiicials' authorized pay rates in the employeeA 
personnel files. 

Not applicahle. There were no terminations during the testing period. 

4. Obtain management's representation that employer and employee portions of payroll taxes, 
insurance premiums, and workers' compensation premiums 

s nave been filed, by rec 



represc 
5 

manasement s 
IS CO 

Procedure performed without exceptions. 

Not a. 

2. For each localion seiecled under #1 above, obtain a listing of Lliose employees involved with non-
ain wr policies and procedures relating to 

/ee job duties (ir tne agency iias no written policies and procediues, inquire of employees a 
their Job duties), and observe that job duties are properly segregated sueh that: 

a) At 
placing an order/making the purchase. 

b) At least two employees are involved in processing and approving payments to vendors. 

c) The employee responsible for processing payments is prohibited from adding/modifying vendor 
vee is responsible for periodieallv reviewing changes to vei 

1) Either the employee/offieial responsible for signing checks mails the payment or gives tlie signed 
to an emplovee to mail who is not 

There are two different e 
purchase, and placing an order/ 

cf n 

a segregation q I wi 

Administration is the only person responsible for processing payment and is also is 
for adding and modifying vendor files due to the small size of the District. Checks are signed by 

Corrective Action: The Distiict will develop a new vendor form, to he com.pleted for all new 
vendors which will require approval by the CEO. 

each location selected under #1 above, obtain the entity's non-payroll disbursement transaction 
population (excluding cards and travel reimbursements) and obtain management's representation that 

is complete, 
documentation for each transaction, and: 

ser\'e original invoice/ 

evidence 
;ging) of segregation of duties tested under #2, as applicable. 



for 
ot all active 

, including the card numbers and the names of 
tuel cards. 

IS wh( 
•ihnff 15; c. 

2. Using the listing prepared by management, randomly select 5 cards (or all cm 

the December 2019 bank 
were during the fiscal period 

for each card (for a 
or c 

e IS 

documentation 
excessive fuel 
soineone other 

e.g.. original receipts for credit/debit card purchases, exception reports for 
rd usage) was reviewed and 

b) Observe that finance charges and late fees were not assessed on the selected statements. 

T, threi c 
S CVi 

d card holder. 

were rev 

m checK. tiires are re 
le check sig 

check. Accordingly, there gei 
CEO's credit card statements. However, in the future a board member will review 

'5 credit car 



Using the monthly stateiTients or combined statements selected under #2 above, excluding fuel eards. 
randomly select 10 transactions (or all transactions if less than 10) Jrom each statement, and obtain 
supporting documentation for the transactions {i.e. each card should have 10 transactions subject to 
testing). For each transaction, observe that it is supported by (I) an original itemized receipt that 

and (3) documentation of the individuals participating in meals (for meal charges only). For missing 
receipts, the practitioner should describe the nature of the transaction and note whether management 
had a compensating conti'ol to address the missing receipts, such as a "missing receipt statement" tliat 
is subiect to increased s 

an or 

Obtain a listing of all St. lammany Parish Development District Board member and management 
immediate family member as defined by R.S. 42:1101-1124 (Louisiana Code of Ethics) 
managements representation that the listing is complete. 

supplies, leases, and construction activities that were initiated or renewed during the fiscal period. 
Alternately, the practitioner may nse an equivalent selection source, such as an active vendor list. 
Obtain management's representation that Lire listing is complete. Randomly select 5 contracts (or all 
contracts if less than 5) from the listing, excluding the practitioner's contract, and: 

a) Obserx'e if any contracts selected for testing were awarded to a person(s) found on the listing 
obtained in question #1. 

act was Dio m £ 
es or 

:) Obser\''e that the contract was approved by the governing body/board, if required by policy or 
(e.g. La 

act wtis amended (e.g. enange 



Randomly select one pa5onent from the fiscal period for each of the 5 contracts, obtain the 
supporting invoice, agree Lire invoice to the contract terms, md observe Lliat the invoice and 
related payment agreed to the tcnrss and conditions of the conti'act. 

•oceaure 

I. Obtain and inspect tlie entily^'s written policies and procedures over information technology disaj 
recoverv/business continuity (or the equivalent contractual terms if IT services are 

y of data backups. 
of backups in a separate physical location isolated from the network. (3) periodic testing/verification 
that backups can be restored, (4) use of antivirus software on all systems, (5) timely application of all 

>/UpUdtCv^^ dliu \Vj iUwiitS iiUdliUXI UI pci^uxillci, C\ 

tools needed to recover operations after a critical event. 

The District is in the process of developing a written policy over information technology 
'/business continuitv. 

irtne 

Obtain and inspect the entity's most recent docmnentation that it has backed up its critical 
data (if no written documentation, inquire of personnel responsible for backing up critical 

and observe tiiat such backup occuined within the past week. If backups are stored 

b. Obtain and itrspect the entity's most recent documentation tliat it has tested/'verified that 
its backups cm be restored (if no written documentation, inquire of personnel responsible 



was successMly perfonned within the past 3 months. 

c. Obtain a listing of the entity's computers currently in use, and then related locations, and 
management's representation that the listing is complete. Randomly select 5 computers 
and obseive while management demonstrates that the seleeted computers have active 
antivirus software and that the antivirus, operating system, and accounting system 
software are the most recent versions available (i.e. up-to-date). 

the entity's written sexual harassment policies and procedures and observe that 

The District's written sexnal harassment policies and procedures did not address annual employee 
nimi or annual reporlifi2 

The DistJict will revise the policy to include provisions addressing annual training and reporting 

management's representation that the listing is complete. Randomly select 5 employees/elected 
officials/board members, obtain sexual harassment training documentation from management, and 
observe that the documentation demonstrates each employee/elected officialhoard member 
completed at least one hour of sexual harassment training during the ealendar year. 

)t was unaware of tne new traimns reauirement tnus no trainins was 



has contacted the Louisiana Slate Civil Service Department and obtained training 
e implemented as soon as possible for all employees. 

he entity has posted its sexual harassment poliey and complaint proeedure on its 
e (or in a conspicuous location on th 

The D istrict's sexual harassment policy is not on the District's website. 

The District will post its sexual harassment policy on the District's website. 

Obtain the entity's annual sexual harassment report for the current fi 
the report was dated on or before hebruary 1, and obseix'e that it includes the applicable 

? District was unaware o the new re 

? District has prepared the 2019 report and will prepare juture 

We were not engaged to perform, and did not perfonn, an audit, the objective of which w< 
expression of an opinion on management's assertions. Accordingly, we do not express such an opinion. 
Ilad we performed additional procedures, other matters might have come to our attention that would have 

is intended solely for the use of management of the St. Ta 
and the Legislative Auditor, State of Louisiana, and should not be used by those who have not agreed to 
the procedures and taken responsibility for the sufliciency of the procedures for Llieir purposes. Under 

siana Revised Statute 24:513, this renort is distributed by the Lesislative Auditor as a 

a 

June 18, 2020 


