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Responsibilities of Management for the Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements
in accordance with accounting principles generally accepted in the United States of America, and for
the design, implementation, and maintenance of internal control relevant to the preparation and fair
presentation of financial statements that are free from material misstatement, whether due to fraud or
error.

In preparing the financial statements, management is required to evaluate whether there are
conditions or events, considered in the aggregate, that raise substantial doubt about the House of
Representatives, State of Louisiana’s ability to continue as a going concern for twelve months beyond
the financial statement date, including any currently known information that may raise substantial
doubt shortly thereafter.

Auditor’s Responsibility for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a
whole are free from material misstatement, whether due to fraud or error, and to issue an auditor’s
report that includes our opinions. Reasonable assurance is a high level of assurance but is not absolute
assurance and therefore is not a guarantee that an audit in accordance with generally accepted auditing
standards and Government Auditing Standards will always detect a material misstatement when it
exists. The risk of not detecting a material misstatement resulting from fraud is higher than for one
resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of mternal control. Misstatements are considered material if there is
a substantial likelihood that, individually or in the aggregate, they would influence the judgment made
by a reasonable user based on the financial statements.

In performing an audit in accordance with generally accepted auditing standards and
Government Auditing Standards, we:

e Exercise professional judgment and maintain professional skepticism throughout the audit.

e Identify and assess the risks of material misstatement of the financial statements, whether
due to fraud or error, and design and perform audit procedures responsive to those risks.
Such procedures include examining, on a test basis, evidence regarding the amounts and
disclosures in the financial statements.

e Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the House of Representatives, State of Louisiana’s
internal control. Accordingly, no such opinion is expressed.

e Evaluate the appropriateness of accounting policies used and the reasonableness of
significant accounting estimates made by management, as well as evaluate the overall
presentation of the financial statements.

e (onclude whether, in our judgment, there are conditions or events, considered in the
aggregate, that raise substantial doubt about the House of Representatives, State of
Louisiana’s ability to continue as a going concern for a reasonable period of time.

We are required to communicate with those charged with governance regarding, among other
matters, the planned scope and timing of the audit, significant audit findings, and certain internal
control-related matters that we identify during the audit.
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HOUSE OF REPRESENTATIVES
STATE OF LOUISIANA
MANAGEMENT’S DISCUSSION AND ANALYSIS
AS OF AND FOR THE YEAR ENDED JUNE 30, 2025

Management’s discussion and analysis of the House of Representatives, State of Louisiana’s
(House) financial performance presents a narrative overview and analysis of the House of
Representatives’ financial activities for the year ended June 30, 2025. This document focuses on the
current year’s activities, resulting changes, and currently known facts in comparison with the prior
year’s information. This analysis should be read in conjunction with the basic financial statements,
which follow this section.

FINANCIAL HIGHLIGHTS
e  The House's net position increased $7,563,193 from June 30, 2024 to June 30, 2025.

e  The general revenues of the House were $34,301,580, which is an increase of $200,908, or
0.6%.

e The other financing sources of the House were $2,055,679 which i1s a decrease of
$214,271, or 9.4%.

e The total expenses of the House were $28,794,066, which is a decrease of $9,211,562, or
24.2%. Personnel expenses accounted for the largest portion of this decrease mainly due to
decreases in pension and other postemployment benefit expenses. The implementation of
GASB Statement No. 101, Compensated Absences could also be attributed to the decrease.

e The implementation of GASB Statement No. 101, Compensated Absences, led to the
recognition of an additional $7,063,628 in compensated absences liability as of June 30,
2024, compared to the amount previously reported. As a result, the beginning net position
was restated, reflecting a total decrease of $7,063,628.

OVERVIEW OF THE FINANCIAL STATEMENTS

This report consists of three sections: management’s discussion and analysis (this section), the
basic financial statements, and required supplementary information. Management’s discussion and
analysis is intended to serve as an introduction to the House of Representatives’ basic financial
statements. The basic financial statements comprise three components: (1) government-wide financial
statements, (2) fund financial statements, and (3) notes to the financial statements. This report also
contains additional information to supplement the basic financial statements, such as required
supplementary information.

Government-wide Financial Statements

The government-wide financial statements are designed to provide readers with a broad overview
of the House of Representatives’ finances in a manner similar to a private-sector business.

The Statement of Net Position presents information on the House of Representatives’ assets,
deferred outflows of resources, liabilities, and deferred inflows of resources, with the difference reported
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HOUSE OF REPRESENTATIVES
STATE OF LOUISIANA
MANAGEMENT’S DISCUSSION AND ANALYSIS
AS OF AND FOR THE YEAR ENDED JUNE 30, 2025

OVERVIEW OF THE FINANCIAL STATEMENTS (Continued)

Government-wide Financial Statements (Continued)

as net position. This statement is designed to display the financial position of the House of
Representatives. Over time, increases or decreases in net position help determine whether the House of
Representatives’ financial position is improving or deteriorating.

The Statement of Activities presents information showing how the House of Representatives’
net position changed during the most recent fiscal year. Regardless of when cash is affected, all
changes in net position are reported when the underlying transactions occur. As a result, transactions
may be included that will not affect cash until future fiscal periods.

Fund Financial Statements

A fund is a grouping of related accounts that is used to maintain control over resources that
have been segregated for specific activities or objectives. The House of Representatives uses a single
fund to ensure and demonstrate compliance with finance-related laws and regulations. Within the basic
financial statements, fund financial statements focus on the House of Representatives’ only fund, the
General Fund.

The House of Representatives uses only one fund type, the governmental fund. The
governmental fund is used to account for essentially the same functions reported as governmental
activities in the government-wide financial statements. However, unlike the government-wide financial
statements, governmental fund financial statements focus on near-term inflows and outflows of
spendable resources, as well as on balances of spendable resources available at the end of the fiscal
year. Such information may be useful in evaluating the House of Representatives’ near-term financing
requirements.

Because the focus of the governmental fund financial statements is narrower than that of the
government-wide financial statements, it is useful to compare the information presented for
governmental funds with similar information presented for governmental activities in the government-
wide financial statements. Both the governmental fund Balance Sheet and the governmental fund
Statement of Revenues, Expenditures, and Changes in Fund Balance provide a reconciliation to
facilitate this comparison between the governmental fund and the governmental activities.

Notes to the Financial Statements

The notes provide additional information that is essential to a full understanding of the data
provided in the government-wide and fund financial statements.

Other Information

In addition to the basic financial statements and accompanying notes, this report also presents
certain required supplementary information concerning the House’s budgetary comparison,
proportionate share of the collective total OPEB liability, proportionate share of the net pension
liabilities, and pension contributions.



HOUSE OF REPRESENTATIVES

STATE OF LOUISIANA

MANAGEMENT’S DISCUSSION AND ANALYSIS
AS OF AND FOR THE YEAR ENDED JUNE 30, 2025

OVERVIEW OF THE FINANCIAL STATEMENTS (Continued)

Other Information (Continued)

Following the required supplementary information is other supplementary information
concerning the House’s payments to Legislators for per diem and other compensation that further
explains and supports the information in the financial statements.

FINANCIAL ANALYSIS OF GOVERNMENT-WIDE ACTIVITIES

As noted earlier, net position may serve over time as a useful indicator of a government’s
financial position. In the case of the House, liabilities and deferred inflows of resources exceeded
assets and deferred outflows of resources by $23,185,545 at the close of the most recent fiscal year.
Included in the House’s net position is its investment in capital assets. These assets are not available

for future spending.

The following presents the condensed comparative statements of net position of the House:

CONDENSED COMPARATIVE STATEMENTS OF NET POSITION

JUNE 30, 2025 AND 2024

(Restated)
2025 2024 Change
Assets:
Current assets $ 47,348,718 $ 42,854,066 $ 4,494,652
Capital assets, net 138,078 193,753 (55,675)
Right-of-use assets, net 15,630 78,150 (62,520)
Total assets 47,502 426 43,125,969 4,376,457
Deferred Outflows of Resources 8,352,363 11,126,144 (2,773,781)
Liabilities:
Current liabilities 2,866,920 2,720,703 146,217
Long-term habilties 57,838,218 66,720,458 (8,882,240)
Total liabilities 60,705,138 69,441,161 (8,736,023)
Deferred Inflows of Resources 18,335,196 15.559.690 2.775.506
Net Position:
Net mvestiment in capital assets 136,551 187,807 (51,256)
Unrestricted (23,322,096)  (30,936,545) 7,614,449
Total net position (deficit) $(23,185,545) $(30,748,738) $ 7,563,193

Percentage
Change

10.5%

(28.7%)

(80.0%)
10.1%

(24.9%)

5.4%
(13.3%)
(12.6%)

17.8%

(27.3%)
24.6%
24.6%



HOUSE OF REPRESENTATIVES
STATE OF LOUISIANA
MANAGEMENT’S DISCUSSION AND ANALYSIS
AS OF AND FOR THE YEAR ENDED JUNE 30, 2025

FINANCIAL ANALYSIS OF GOVERNMENT-WIDE ACTIVITIES (Continued)

Total assets of the House increased by $4,376,547, or 10.1%. The increase in assets is mainly
due to increases in the cash accounts of the House of Representatives.

Total deferred outflows of the House decreased by $2,773,781, or 24.9%. The decrease in
deferred outflows of resources is due mainly to the difference between expected and actual experience
for the pension liabilities of the Louisiana State Employees’ Retirement System.

Total habilities of the House decreased by $8,736,023, or 12.6%. The decrease in liabilities 1s
due mainly to a decrease in the net pension liability for the Louisiana State Employees’ Retirement
System and a decrease in the OPEB liability for the LSU System Health Plan.

Total deferred inflows of resources of the House increased by $2,775,506, or 17.8%. The
increase in the deferred inflows of resources is due to actuarial calculations used in determining the
amounts as required by GASB Statement No.’s 75 & 68. The increase in deferred inflows of resources
can be attributed primarily to an increase in pension-related deferred inflows of resources for
differences between projected and actual earnings on pension plan investments.

The following presents the condensed comparative statements of activities of the House:

CONDENSED COMPARATIVE STATEMENTS OF ACTIVITIES
FOR THE YEARS ENDED JUNE 30, 2025 AND 2024

(Restated) Percentage
2025 2024 Change Change
General revenues $ 34.301.580 $ 34,100,672 $ 200,908 0.6%
Expenses 28.794,066 38,005,628 (9,211.562) (24.2%)
Other financmg sources 2,055,679 2,269,950 (214,271) (9.4%)
Change n net position $ 7,563,193 $§ (1,635,006) $ 9,198,199 562.6%

The June 30, 2024, net position was restated due to the implementation of GASB Statement
No. 101, Compensated Absences, which required the recognition of certain compensated absences that
were not previously reported. As a result, an additional $7,063,628 in compensated absences liability
was recognized, reducing the net position as of June 30, 2024. In addition, expenses for the year ended
June 30, 2024, were restated to reflect the impact of GASB Statement No. 101, resulting in an increase
in reported expenses related to compensated absences.

The Statement of Activities reflects a positive change for the year. Net position increased by
$7,563,193 in 2025, compared to a decrease of $1,635,006 in 2024. This positive change was driven
primarily by a decrease in expenses. The decrease in expenses is primarily attributable to the
implementation of GASB Statement No. 101, Compensated Absences, which resulted in the prior year
expenses being restated to adjust the compensated absences liability in accordance with the new
standard.



HOUSE OF REPRESENTATIVES
STATE OF LOUISIANA
MANAGEMENT’S DISCUSSION AND ANALYSIS
AS OF AND FOR THE YEAR ENDED JUNE 30, 2025

CAPITAL ASSETS AND DEBT ADMINISTRATION

The House of Representatives’ investment in capital assets, net ot accumulated depreciation, as
of June 30, 2025, is $138,078. The investment in capital assets includes office furniture and equipment,
computer equipment, and automobiles. The decrease in capital assets for the current fiscal year was
28.7%. The decrease was primarily due to disposals and depreciation during the fiscal year.

The House of Representatives’ investment in right-of-use assets, net of accumulated
amortization, as of June 30, 2025, is $15,630. The decrease in right-of-use assets for the current fiscal
year was 80.0%. The decrease was primarily due to amortization during the fiscal year.

The House of Representatives had no long-term debt outstanding at year-end. However, there
are long-term liabilities related to lease liabilities, other postemployment benefits, pensions, and
compensated absences.

BUDGET ANALYSIS

A comparison of budget to actual operations is presented in the accompanying required
supplementary information. The House was over budget in travel, dues and subscriptions, and office
expenses. Most of the overages were offset by interagency transfers and reappropriated fund balance
carried over from prior years. The House’s total expenditures were under budget by $1,255,664. Act
733 of the 2024 Regular Session of the Louisiana Legislature, which made appropriations for the
expenses of the legislature for fiscal year 2024-2025, mandated that the appropriations from the State
General Fund be $32,998.300 with no reductions.

ECONOMIC OUTLOOK

The House’s fiscal year 2026 budget was approved with no change in State General Fund
Appropriation from the prior fiscal year and remained at $32,998,300.

CONTACTING THE HOUSE’S MANAGEMENT

This audit report is designed to provide a general overview of the House and to demonstrate the
House’s accountability for its finances. If you have any questions about this report or need additional
information, please contact the House of Representatives, State of Louisiana, P. O. Box 94062, Baton
Rouge, Louisiana 70804.



HOUSE OF REPRESENTATIVES

ASSETS:
Cash
Due from other legislative agencies
Accounts receivable
Promotional mventory
Capttal assets
(net of accumulated depreciation)
Right-of-use assets
(net of accumulated amortization)
Total Assets

DEFERRED OUTFLOWS OF RESOURCES:

Deferred outtlows related to pensions
Deferred outflows related to OPEB
Total Deferred Outflows of Resources

Total Assets

LIABILITIES:
Accounts payable
Accrued liabilities
Accrued payroll
Compensated absences:

Current portion
Noncurrent portion
Lease liability:
Current portion
OPEB payable
Net pension liabilities
Total Liabilities

DEFERRED INFLOWS OF RESOURCES:
Deferred inflows related to pensions
Deferred mflows related to OPEB

Total Deferred Inflows of Resources

FUND BALANCE/NET POSITION:
Nonspendable
Restricted
Committed
Assigned
Unassigned
Total Fund Balance

Total Liabilities and Fund Balance

NET POSITION:
Net mvestment m capital assets
Unrestricted

TOTAL NET POSITION (DEFICIT)

*Explanations

STATE OF LOUISIANA
GOVERNMENTAL FUND BALANCE SHEET / STATEMENT OF NET POSITION
JUNE 30, 2025

General Fund Adpustments®

$ 47,185,025 $ -
124952 -

32446 -

6295 -

- 138.078

- 15,630

47,348,718 153,708

- 4,599 464

- 3.752.899
- 8,352,363

$_ 47348718

—————————

$ 1124359 $ -
1.361.151 -
614,342 -

- 761,811

- 8,760.827

- 17.157

- 22.589,989

- 26487402
2,087.952 58.617,186
- 3.906.803

- 14,428,393

- 18,335,196

6295 (6295)
17,157 (17,157)
937222 (937.222)
37,137.627 (37.137,627)
7.162.465 (7.162.465)

45 260,766

$_ 47348718

136,351
(23.322.096)
$  (23.185545

ey

()

2

2)

(2)
(2)
&

2
(2

(2)
(2)

Statement of
Net Position

$ 47,185,025
124952

32,446

6.295

138.078

15,630

R —— A

47,502,426

4,599 464
3.752.899
8,352,363

112,459
1.361.151
614,342

761,811
8.760,827

17,157
22,589,989
26.487.402

60,705,138

3.906,803
14,428.393
18,335,196

136,551
(23.322.096)

$_(23.185545)

(1) Capital assets and right-of-use assets used in governmental activities are not current financial resources and, therefore,

are not reported m the General Fund.

(2) Long-term habilties, such as compensated absences, lease liability, net pension hability, and other postemployment
benefits payable, and the deferred inflows and deferred outflows related to those long-term liabilities, are not due and
payable m the current period and, theretfore, are not reported m the General Fund.

See accompanying notes.



HOUSE OF REPRESENTATIVES
STATE OF LOUISIANA
STATEMENT OF GOVERNMENTAL FUND REVENUES, EXPENDITURES, AND
CHANGES IN THE FUND BALANCE / STATEMENT OF ACTIVITIES
FOR THE YEAR ENDED JUNE 30. 2025

Statement of

General Fund Adjustinents™ Activities
EXPENDITURES/EXPENSES:

Personnel services $ 28.229.639 $ (3,062,809) () S 25.166,830
Travel 532.377 - 532.377
Supplies 164.049 - 164.049
Telephone and building 268,289 - 268,289
Dues and subscriptions 36.521 - 36.521
Printing 134224 - 134,224
Office expense and mamtenance 2.392.091 (69.084) (3 2.323.007
Professional services 6.754 - 6,754
Capital outlay 41.675 (7.505) (2) 34.170
Depreciation - capital assets - 57946 () 57946
Amortization - right-of-use assets - 62520 ) 62.520
Loss on asset disposal - 5234 () 5,234
Interest - lease hability - 2145 3 2.145

Total expenditures/expenses 31.805,619 (3.011,553) 28.794 066

GENERAL REVENUES:

State appropriations 32998300 - 32.998.300
Interest 981,887 - 981,887
Other mcome 174.600 146,793 () 321.393

Total general revenues 34.154,787 146,793 34.301,580

et oot S A

Excess (deficiency) of general revenues over
expenditures/expenses 2,349.168 (2.349.168) -

OTHER FINANCING SOURCES:

Interagency transfers in 2,055.679 - 2,055,679
Total other financing sources 2,055,679 - 2,055,679
Excess of expenditures/expenses over general
revenues and other financing sources 4.404.847 (4.404.847) -

CHANGE IN NET POSITION - 7.563,193 7.563,193
FUND BALANCE/NET POSITION:

Begmnmg of year, Restated (note 15) 40.855 919 (71.,604.657) (30.748,738)

End of Year $_45.260.766 $_(68446311) S (23,185.545)

*Explanations

(1) Expenses and revenues of long-term obligations for compensated absences, pension plans, and other
postemployment benefits reported in the Statement of Activities do not require the use of current financial
resources and. therefore, are not reported as expenditures in the General Fund.

(2) Governmental funds report capital outlays as expenditures. However. in the Statement of Activities. the
cost of those assets is allocated over their estimated useful lives as depreciation or amortization expense.

(3) Principal payments on lease liabilities are reported in the governmental funds as expenditures. However, n
the Statement of Activities, the payments are not reported as expenditures as they reduce lease labilities.

See accompanying notes.
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HOUSE OF REPRESENTATIVES
STATE OF LOUISIANA
NOTES TO FINANCIAL STATEMENTS
JUNE 30, 2025

NATURE OF OPERATIONS:

The House of Representatives is a part of the legislative branch of government created under Article I1I
of the 1974 Louisiana Constitution.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES:

The Governmental Accounting Standards Board (GASB) promulgates accounting
principles generally accepted in the United States of America and reporting standards for state
and local governments. These principles are found in the Codification of the Governmental
Accounting and Reporting Guidelines. The accompanying financial statements have been
prepared in accordance with such principles.

Financial Reporting Entity:

Application of Section 2100 of the GASB Codification defines the governmental
reporting entity (in relation to the House of Representatives, State of Louisiana) to be the State of
Louisiana. The accompanying financial statements of the House of Representatives contain sub-
account information of the General Fund of the State of Louisiana. Annually, the State of
Louisiana issues general purpose financial statements, which include the activity contained in the
accompanying financial statements. However, the activity may be presented or classified
differently due to perspective difterences. The House of Representatives has no fiduciary funds or
component units.

Fund Accounting:

The House of Representatives uses fund accounting (separate set of self-balancing
accounts) to reflect the sources and uses of available resources and the budgetary restrictions
placed on those funds by the Louisiana Legislature. The House of Representatives has only a
General Fund, supported by an appropriation from the State of Louisiana, and self-generated
funds. The General Fund is used to account for all of the House of Representatives’ activities,
including the acquisition of capital assets and the servicing of long-term liabilities.

Basis of Accounting:

Within the accompanying statements, the General Fund column of the Statement of Net
Position and the Statement of Activities reports all activities of the House of Representatives
using the current financial resources measurement focus and the modified accrual basis of
accounting. Revenues are recognized as soon as they are both measurable and available.
Revenues are considered available when they are collected within the current period or soon
enough thereafter to pay liabilities of the current period. Management considers revenues to be
available if they are collected within 45 days of the end of the current fiscal period. Using this
methodology, the legislative appropriation is recorded during the vyear, and for the year, the
appropriation is made, and interest and other revenues are recorded when earned. Expenditures

11



HOUSE OF REPRESENTATIVES
STATE OF LOUISIANA
NOTES TO FINANCIAL STATEMENTS
JUNE 30, 2025

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES: (Continued)

Basis of Accounting: (Continued)

are recorded when a liability is incurred, as in accrual accounting. However, lease liabilities,
compensated absences, pension liabilities, and other postemployment benefits (OPEB) are
recorded when payment is due.

The General Fund column is adjusted to create a Statement of Net Position and a
Statement of Activities. Within this column, amounts are reported using the economic resources
measurement focus and the accrual basis of accounting. Revenues are recorded when earned and
expenses are recorded when a liability is incurred, regardless of the timing of related cash flows.

Cash in Banks:

The House of Representatives defines cash as interest-bearing deposits. Under state law,
the House of Representatives may deposit funds in an approved bank located in the state selected
by the presiding officer of the House of Representatives. These public deposits must be secured
by federal deposit insurance or pledged securities owned by the fiscal agent bank. The market
value of the pledged securities plus the federal deposit insurance must at all times equal the
amount on deposit with the fiscal agent bank.

Promotional Inventory:

The House of Representatives maintains an inventory of promotional items, which are
available for sale to the general public, in the interest of promoting the State of Louisiana and the
legislature. Inventory items are recorded at the lower of cost or market on a first-in, first-out
basis.

Capital Assets:

The accompanying financial statements reflect furniture, fixtures, and equipment used by
the House of Representatives and funded by legislative appropriation, in daily operations. Those
assets are recorded at cost.

The accompanying financial statements do not include the value of land and buildings
provided without cost to the House of Representatives by the State of Louisiana. Those assets are
recorded with the annual financial statements of the State of Louisiana.

Capital assets with acquisition costs of $5,000 or greater are capitalized, recorded at cost,

and are depreciated using the straight-line method of allocating costs over the following useful
lives:

12



HOUSE OF REPRESENTATIVES
STATE OF LOUISIANA
NOTES TO FINANCIAL STATEMENTS
JUNE 30, 2025

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES: (Continued)

Capital Assets: (Continued)

Furniture and Equipment 5-12 years
Automobiles 5 years

The costs of normal maintenance and repairs that do not add value to an asset or materially
extend the life of an asset are not capitalized.

Deferred Outflows of Resources and Deferred Inflows of Resources:

A deferred outflow of resources represents a consumption of net assets that applies to a
future period and will not be recognized as an outflow of resources (expenditure/expense) until
that future time.

A deferred inflow of resources represents an acquisition of net assets that applies to a
future period and therefore will not be recognized as an inflow of resources (revenue) until that

future time.

Budgetary Practices:

The House of Representatives is required to submit to the Legislative Budgetary Control
Council an estimate of the financial requirements for the ensuing fiscal year. The General Fund
appropriation is enacted into law by the legislature and sent to the Governor for his signature. The
House is authorized to transfer budget amounts between accounts in the General Fund. Revisions,
which alter total appropriations, must be approved by the legislature. The level of budgetary
responsibility is by total appropriation. All annual appropriations lapse at fiscal year-end, and
require that any amounts not expended or encumbered at the close of the fiscal year be returned
to the State General Fund unless otherwise reappropriated by subsequent legislative action.
Current appropriation legislation authorizes such reappropriation of prior year funds.

The budget for the General Fund is prepared on the budgetary (legal) basis of accounting.
In compliance with budgetary authorization, the House of Representatives includes the prior
year’s fund balance represented by appropriated fund balance remaining in the fund as a
budgeted revenue in the succeeding year. The results of operations on a GAAP basis do not
recognize the fund balance allocation as revenue because it represents prior period’s excess of
revenues over expenditures.

Encumbrance accounting is used during the year to reserve portions of the annual

appropriation for unfilled purchase orders. Year-end encumbrances are not charged against the
current year appropriation and are carried forward into the next budget year.

13



HOUSE OF REPRESENTATIVES
STATE OF LOUISIANA
NOTES TO FINANCIAL STATEMENTS
JUNE 30, 2025

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES: (Continued)

Compensated Absences:

Accumulated unpaid annual, sick, and compensatory leave is reported in the Statement of
Net Position and the Statement of Activities. The House of Representatives’ employees accrue
unlimited amounts of annual and sick leave at varying rates, as established by the House of
Representatives’ personnel manual. Upon resignation or retirement, unused annual leave of up to
300 hours is paid to employees at the employee’s current rate of pay. Upon retirement, annual
leave in excess of 300 hours and unused sick leave are credited as earned service in computing
retirement benefits.

Furthermore, employees earn compensatory leave for hours worked in excess of 40 hours
per work week up to 360 hours. The compensatory leave may be used similarly to annual or sick
leave, and any unused balance up to 360 hours is paid to the employee upon resignation or
retirement.

Postemployment Benefits:

The House of Representatives provides certain healthcare and life insurance benefits for
retired employees. Substantially all of the House of Representatives’ employees may become
eligible for those benefits if they reach normal retirement age while working for the House. These
benefits for retirees and similar benefits for active employees are provided through the State’s
Office of Group Benefits Plan and the LSU System Health Plan. Monthly premiums are paid
jointly by the employee and the House of Representatives. The House of Representatives
recognizes the cost of providing these benefits as expenditures in the year paid in the General
Fund. For the year ended June 30, 2025, those costs totaled $988.078 which covered 165 retired
employees, funded through the legislative appropriation.

Fund Balance:

Fund balance is classified in the following components:

(a) Nonspendable includes fund balance amounts that cannot be spent either because it 1s
in nonspendable form (such as inventory) or because of legal or contractual
constraints.

(b) Restricted includes fund balance amounts that are constrained for specific purposes
which are externally imposed by providers (such as grantors, bondholders and higher

levels of government) or amounts constrained due to constitutional provisions or
enabling legislation.
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SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES: (Continued)

Fund Balance: (Continued)

(c) Committed includes fund balance amounts that are constrained for specific purposes
that are internally imposed by the House itself, using its highest level of decision-
making authority, the Speaker of the House. To be reported as committed, amounts
cannot be used for any other purpose unless the House takes the same highest-level
action to remove or change the constraint.

(d) Assigned includes fund balance amounts that the House intends to use for specific
purposes as determined by the Speaker of the House that are neither considered
restricted nor committed.

(e) Unassigned fund balance amounts include the residual amounts of fund balance
which do not fall into one of the other components. Positive amounts are reported
only in the General Fund.

The House of Representatives applies restricted resources first when expenditures are
incurred for purposes for which either restricted or unrestricted (committed, assigned, and
unassigned) amounts are available. Similarly, within unrestricted fund balance, committed
amounts are reduced first followed by assigned, and then unassigned amounts when expenditures
are incurred for purposes for which amounts in any of the unrestricted fund balance
classifications could be used. The House of Representatives does not have a formal minimum
fund balance policy.

Noncurrent Liabilities:

Noncurrent liabilities include estimated amounts for lease liabilities, accrued compensated
absences, other postemployment benetits, and net pension liabilities that will not be paid within
the next fiscal year.

For purposes of measuring the net pension hability, deferred outflows of resources and
deferred inflows of resources related to pensions, and pension expense, information about the
fiduciary net position of the Louisiana State Employees’ Retirement System (LASERS) and the
Teachers’ Retirement System of Louisiana (TRSL) and additions to/deductions from LASERS’
and TRSL’s fiduciary net positions have been determined on the same basis as they are reported
by LASERS and TRSL. For this purpose, benefit payments (including refunds of employee
contributions) are recognized when due and payable in accordance with benefit terms.
Investments are reported at fair value.
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l. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES: (Continued)

Net Position:

Net position comprises the various net earnings from revenues and expenses. Net position
is classitied in the following components:

(a) Net investment in capital assets consists of the House’s total investment in capital
assets, net of accumulated depreciation, and right-of-use assets, net of accumulated
amortization, and reduced by any related liabilities.

(b) Restricted consists of resources restricted by external sources such as creditors,
grantors, contributors, or by law.

(c) Unrestricted consists of resources derived from state appropriations, interest
eamings, and other miscellaneous sources. These resources are used for transactions
relating to general operations of the House and may be used at its discretion to meet
current expenses and for any purpose.

Estimates:

The preparation of financial statements in conformity with generally accepted accounting
principles requires management to make estimates and assumptions that affect the reported
amounts of assets and liabilities and disclosure of contingent assets and liabilities at the date of
the financial statements and the reported amounts of revenues and expenditures during the
reporting period. Actual results could differ from those estimates.

Adonption of New Accounting Principles:

In June 2022, the Governmental Accounting Standards Board (GASB) issued Statement
No. 101, Compensated Absences, effective for fiscal years beginning after December 31, 2023,
which the House of Representatives implemented in the fiscal year ended June 30, 2025. This
statement provides guidance to better meet the information needs of financial statement users
by updating the recognition and measurement guidance for compensated absences. It
establishes a consistent approach for all types of leave, eliminating potential comparability
issues between governments with different leave policies. This Statement requires that
liabilities for compensated absences be recognized for leave that has not been used and leave
that has been used but not yet paid in cash or settled through noncash means. A liability should
be recognized for leave that has not been used if that leave 1is (1) attributable to services already
rendered, (2) accumulates, and (3) more likely than not to be used for time off or otherwise
paid in cash or settled through noncash means. The change in accounting principle had a
material impact on the Houe of Representatives’ financial statements, as this updated model
required the recognition of additional liability for annual and sick leave.
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SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES: (Continued)

Adoption of New Accounting Principles: (Continued)

In December 2023, the GASB issued Statement No. 102, Certain Risk Disclosures,
effective for fiscal years beginning after June 15, 2024, which the House of Representatives’
implemented in the fiscal year ended June 30, 2025. The objective of this Statement is to
provide users of governmental financial statements with information about risks related to a
government’s vulnerabilities due to certain concentrations or constraints that is essential to their
analyses for making decisions or assessing accountability. The implementation of this standard
did not require any changes to the House of Representatives’ reporting requirements.

CASH IN BANK:

At June 30, 2025, the carrying amount of the House of Representatives’ cash accounts
was $47,185.025. The bank balances were $47,364,460. These balances are entirely secured from
risk by federal depository insurance or by pledged securities held by the House of
Representatives’ custodial bank in the name of the House of Representatives.

CAPITAL ASSETS AND RIGHT-OF-USE ASSETS:

A summary of changes in capital assets for the year ended June 30, 2025, was as follows:

Balance Balance
July 1, 2024 Additions Deletions June 30, 2025
Autonobiles $ 40,500 $ -5 -5 40,500
Furniture and equipment 785.848 7.505 (87.172) 706,181
Total capital assets 826,348 7,505 (87,172) 746,681
Less: accumulated depreciation (632,595) (57.946) 81,938 (608.603)
Capital assets, net $ 193,753 $ (50,441) $ (5,234) $ 138.078

In the year ended June 30, 2025, certain assets previously classified as fumiture and
equipment were reclassified to the automobiles category to better reflect their functional use
within the House of Representatives. This change in classification did not impact the total net
book value of capital assets. Prior period amounts have been reclassified to conform to the
current year’s presentation

A summary of changes in right-of-use assets for the year ended June 30, 2025, was as
follows:

Balance Balance
July 1, 2024 Additions Deletions June 30, 2025
Right-of-use assets $ 312,600 $ - % - $ 312,600
Less: accumulated amortization (234,450) (62.520) - (296.970)
Right-ot-use assets, net $ 78,150 $ (62,520) $ - % 15.630
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PENSION PLANS: (Continued)

Benefits Provided: (Continued)

Retirement Benefits — LASERS: (Continued)

Act 992 of the 2010 Louisiana Regular Legislative Session changed the benefit structure
for LASERS members hired on or after January 1, 2011. This resulted in three new plans:
regular, hazardous duty, and judges. The new regular plan includes regular members and those
members who were formerly eligible to participate in specialty plans, excluding hazardous duty
and judges. Regular members and judges are eligible to retire at age 60 after five years of
creditable service and, may also retire at any age, with a reduced benefit, after 20 years of
creditable service. Hazardous duty members are eligible to retire with 12 years of creditable
service at age 55, 25 years of creditable service at any age, or with a reduced benefit after 20
years of creditable service.

Average compensation will be based on the member’s average annual earned
compensation for the highest 60 consecutive months of employment for all three new plans.
Members in the regular plan will receive a 2.5% accrual rate, hazardous duty plan a 3.33%
accrual rate, and judges a 3.5% accrual rate. The extra 1.0% accrual rate for each year of service
for court officers, the governor, lieutenant governor, legislators, House clerk, sergeants at arms,
or Senate secretary, employed after January 1, 2011, was eliminated by Act 992. Specialty plan
and regular members, hired prior to January 1, 2011, who are hazardous duty employees have the
option to transition to the new hazardous duty plan.

Act 226 of the 2014 Louisiana Regular Legislative Session established new retirement
eligibility for members of LASERS hired on or after July 1, 2015, excluding hazardous duty plan
members. Regular members and judges under the new plan are eligible to retire at age 62 after
five years of creditable service and may also retire at any age, with a reduced benefit, after 20
years of creditable service. Average compensation will be based on the member’s average annual
earned compensation for the highest 60 consecutive months of employment. Members in the
regular plan will receive a 2.5% accrual rate, and judges a 3.5% accrual rate, with the extra 1.0%
accrual rate based on all years of service as a judge.

A member leaving employment before attaining minimum retirement age, but after
completing certain minimum service requirements, becomes eligible for a benefit provided the
member lives to the minimum service retirement age, and does not withdraw their accumulated
contributions. The minimum service requirement for benefits varies depending upon the
member's employer and service classification.
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PENSION PLANS: (Continued)

Benefits Provided: (Continued)

Retirement Benefits — TRSL:

TRSL administers a plan to provide retirement, disability, and survivor benefits to
employees who meet the legal definition of a “teacher” as provided for in 11:701.

Members of the Regular Plan whose first employment makes them eligible for
membership in a Louisiana state retirement system on or after July 1, 2015, may retire with a
2.5% benefit factor after attaining age 62 with at least five years of service credit and are eligible
for an actuarially reduced benefit with 20 years of service at any age. Members of the Regular
Plan whose first employment makes them eligible for membership in a Louisiana state retirement
system on or after January 1, 2011, may retire with a 2.5% benefit factor after attaining age 60
with at least five years of service credit and are eligible for an actuarially reduced benefit with 20
years of service at any age. All other members, if initially hired on or after July 1, 1999, are
eligible for a 2.5% benetfit factor at the earliest of age 60 with five years of service, age 55 with
25 years of service, or at any age with 30 years of service.

Members may retire with an actuarially reduced benefit with 20 years of service at any
age. If hired before July 1, 1999, members are eligible for a 2.0% benefit factor at the earliest of
age 60 with five years of service, or at any age with 20 years of service and are eligible for a
2.5% benefit factor at the earliest of age 65 with 20 years of service, age 55 with 25 years of
service, or at any age with 30 years of service.

Retirement benefits are based on a formula which multiplies the final average
compensation by the applicable benefit factor, and by the years of creditable service. For Regular
Plan and Lunch Plan B members whose first employment makes them eligible for membership in
a Louisiana state retirement system on or after January 1, 2011, final average compensation is
defined as the highest average 60-month period. For all other members, final average
compensation is defined as the highest average 36-month period.

A retiring TRSL member 1s entitled to receive the maximum monthly benefit payable
until the member’s death. In lieu of the maximum monthly benefit, the member may elect to
receive a reduced benefit payable in the form of a Joint and Survivor Option, or a monthly benefit
(maximum or reduced Joint and Survivor Option) with a lump sum that can’t exceed 36 months
of the member’s maximum monthly benefit amount. Effective July 1, 2009, members may make
an irrevocable election at retirement to receive an actuarially reduced benefit which increases
2.5% annually, beginning on the first retirement anniversary date, but not before age 55 or before
the retiree would have attained age 55 in the case of a surviving spouse. This option can be
chosen in combination with the above options.
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PENSION PLANS: (Continued)

Benefits Provided: (Continued)

Deferred Benefits - LASERS:

The State Legislature authorized LASERS to establish a Deferred Retirement Option Plan
(DROP). When a member enters DROP, their status changes from active member to retiree even
though they continue to work and draw their salary for a period of up to three years. The election
is irrevocable once participation begins. During DROP participation, accumulated retirement
benefits that would have been paid to each retiree are separately tracked. For members who
entered DROP prior to January 1, 2004, interest at a rate of 0.5% less than the System's realized
return on its portfolio (not to be less than zero) will be credited to the retiree after participation
ends. At that time, the member must choose among available alternatives for the distribution of
benefits that have accumulated in the DROP account. Members who enter DROP on or after
January 1, 2004, are required to participate in LASERS Self-Directed Plan (SDP) which is
administered by a third-party provider. The SDP allows DROP participants to choose from a
menu of investment options for the allocation of their DROP balances. Participants may diversify
their investments by choosing from an approved list of mutual funds with different holdings,
management styles, and risk factors.

Members eligible to retire and who do not choose to participate in DROP may elect to
receive at the time of retirement an initial benefit option (IBO) in an amount up to 36 months of
benetits, with an actuarial reduction of their future benefits. For members who selected the IBO
option prior to January 1, 2004, such amount may be withdrawn or remain in the IBO account
earning interest at a rate of 0.5% less than the System’s realized return on its portfolio (not to be
less than zero). Those members who select the IBO on or after January 1, 2004, are required to
enter the SDP as described above.

Deferred Benefits - TRSL:

In lieu of terminating employment and accepting a service retirement, an eligible TRSL
member can begin participation in the Deferred Retirement Option Program (DROP) on the first
retirement eligibility date for a period not to exceed three years. A member has a 60-day window
from his first eligible date to participate in the program in order to participate for the maximum
number of years. Delayed participation reduces the three-year maximum participation period.
During participation, benefits otherwise payable are fixed, and deposited in an individual DROP
account. Upon termination of DROP participation, the member can continue employment and
earn additional benefit accruals to be added to the fixed pre-DROP benefit. Upon termination of
employment, the member is entitled to the fixed benefit, an additional benefit based on post-
DRORP service (if any), and the individual DROP account balance which can be paid in a lump
sum or an additional annuity based upon the account balance.
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PENSION PLANS: (Continued)

Benefits Provided: (Continued)

Disability Benefits - LASERS:

Generally, active members with 10 or more years of credited service who become
disabled may receive a maximum disability retirement benefit equivalent to the regular retirement
formula without reduction by reason of age.

Upon reaching retirement age, the disability retiree may receive a regular retirement
benefit by making application to the Board of Trustees.

Disabilirv Benefits - TRSL:

Active members of TRSL whose first employment makes them eligible for membership
in a Louisiana state retirement system before January 1, 2011, and who have five or more years
of service credit, are eligible for disability retirement benefits if certified by the State Medical
Disability Board (SMDB) to be disabled from performing their job. All other members must have
at least 10 years of service to be eligible for a disability benefit. Calculation of the disability
benefit as well as the availability of a minor child benefit is determined by the plan to which the
member belongs and the date on which the member’s first employment made them eligible for
membership in a Louisiana state retirement system.

Survivor’s Benefits — LASERS:

Certain eligible surviving dependents receive benefits based on the deceased member's
compensation and their relationship to the deceased. The deceased regular member hired before
January 1, 2011, who was in state service at the time of death, must have a minimum of five
years of service credit, at least two of which were earned immediately prior to death, or who had
a minimum of 20 years of service credit, regardless of when earned, in order for a benefit to be
paid to a minor or handicapped child. Benefits are payable to an unmarried child until age 18 or
age 23 if the child remains a full-time student. The aforementioned minimum service credit
requirement is 10 years for a surviving spouse with no minor children, and benefits are to be paid
for life to the spouse or qualified handicapped child.

The deceased regular member hired on or after January 1, 2011, must have a minimum of
five years of service credit regardless of when earned in order for a benefit to be paid to a minor
child. The aforementioned minimum service credit requirements for a surviving spouse are 10
years, two years being earned immediately prior to death, and in active state service at the time of
death, or a minimum of 20 years of service credit regardless of when earned. A deceased
member’s spouse must have been married for at least one year before death.
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PENSION PLANS: (Continued)

Benefits Provided: (Continued)

Survivor’s Benefits - TRSL:

A surviving spouse with minor children of an active member with five years of creditable
service (2 years immediately prior to death) or 20 years of creditable service is entitled to a
benefit equal to the greater of (a) $600 per month, or (b) 50% of the member’s benefit calculated
at the 2.5% accrual rate for all creditable service. When a minor child(ren) is no longer eligible to
receive survivor benefits, and the deceased member had at least 10 years of creditable service, the
spouse’s benefit reverts to a survivor benefit in accordance with the provisions for a surviving
spouse with no minor child(ren). Benefits for the minor child(ren) cease when he/she is no longer
eligible.

Each minor child (maximum of 2) shall receive an amount equal to the greater of (a) 50%
of the spouse’s benefit, or (b) $300 (up to 2 eligible children). Benefits to minors cease at
attainment of age 21, marriage, or age 23 if enrolled in an approved institution of higher
education. A surviving spouse without minor children of an active member with 10 years of
creditable service (2 years immediately prior to death) or 20 years of creditable service is entitled
to a benefit equal to the greater of (a) $600 per month, or (b) the option 2 equivalent of the benefit
calculated at the 2.5% benefit factor for all creditable service.

Permanent Benefit Increases/Cost-of-Living Adjustments — LASERS and TRSL:

As fully described in Title 11 of the Louisiana Revised Statutes, LASERS and TRSL
allow for the payment of permanent benefit increases, also known as cost-of-living adjustments
(COLASs), that are funded through investment earnings when recommended by the Board of
Trustees and approved by the state legislature.

Contributions:

Employee contribution rates are established by La. R.S. 11:62. The employer
contribution rates are established annually under La. R.S. 11:101-11:104 by the Public
Retirement Systems’ Actuarial Committee (PRSAC), taking into consideration the
recommendation of the systems’ actuaries. Each plan pays a separate actuarially-determined
employer contribution rate. However, all assets of each plan are used for the payment of
benefits for all classes of members within each system, regardless of their plan membership.

The employee contribution rate for LASERS and TRSL was 8% of covered payroll,
except for LASERS members hired before July 1, 2006, who contribute 7.5% of covered
payroll. For the year ended June 30, 2025, the employer contribution rate for LASERS and
TRSL was 34.74% and 21.51%, respectively. Employer contributions to LASERS and TRSL
were $4.338,202 and $26,968, respectively, for the year ended June 30, 2025.
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PENSION PLANS: (Continued)

Legislative Acts Income:

Legislative Acts contributions may include appropriations by the Louisiana State
Legislature to cover unfunded accrued pension liabilities. During the year ended June 30, 2025,
the House of Representatives recognized other income totaling $145.787 for its proportionate
share of Legislative Acts funds contributed to LASERS by the State of Louisiana.

Support of Non-employer Contributing Entities:

Contributions received by a pension plan from non-employer contributing entities that
are not in a special funding situation are recorded as revenue by the respective pension plan.
The House of Representatives recognizes revenue in an amount equal to its proportionate share
of the total contributions to the pension plan from these non-employer contributing entities.
During the year ended June 30, 2025, the House of Representatives recognized revenue from
non-employer contributing entities of $1,006 for its participation in TRSL.

Pension Liabilities, Pension Expense, and Deferred Qutflows of Resources and Deferred Inflows
of Resources Related to Pensions:

At June 30, 2025, the House of Representatives reported a liability for LASERS and
TRSL, of $26,320,168 and $167,234, respectively, for its proportionate share of the net pension
liability. The net pension liabilities were measured as of June 30, 2024, and the total pension
liabilities used to calculate the net pension liabilities were determined by actuarial valuations as
of that date. The House of Representatives’ proportion of the net pension liability for each
retirement system was based on a projection of the House of Representatives™ long-term share
of contributions to the pension plan relative to the projected contributions of all participating
employers, actuarially determined. At June 30, 2024, the House of Representatives’ proportion
for LASERS and TRSL was 0.48399% and 0.00194%, respectively. This reflects a decrease for
LASERS of 0.01944% and a decrease for TRSL of 0.00076% from their proportions measured
as of June 30, 2023.

For the year ended June 30, 2025, the House of Representatives recognized pension
expense (benefit), for which there were no forfeitures, as follows:

Pension

Expense
LASERS $ 2427868
TRSL 3,544
Total $ 2431412

At June 30, 2025, the House of Representatives reported deferred outflows of resources
and deferred inflows of resources related to pensions from the following sources:
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4. PENSION PLANS: (Continued)

Pension Liabilities, Pension Expense. and Deferred Outflows of Resources and Deferred Inflows
of Resources Related to Pensions: (Continued)

Deferred Outflons of Resources
LASERS TRSL Total

Dufferences between expected and
actual experience $ - S 9492  § 9492

Changes of assunptions 183,986 4476 188.462
Net difference between projected and actual

earnings on pension plan mvestments - 12,705 12,705
Changes m proportion and differences between

employer contributions and proportionate

share of contributions - 23,635 23,635
Enployer contributions subsequent to the

measurenent date 4,338,202 26,968 4,365,170

Total S 4522188 & 77276 § 4,599,464
Deferred Inflows of Resources
LASERS TRSL Total

Differences between expected and

actual experience A 116407  § - S 116.407
Changes of assumptions - 4282 4282
Net difference between projected and actual

earnings on pension plan mvestments 3.138.131 - 3.138.131
Changes in proportion and differences between

employer contributions and proportionate

share of contnbutions 527.036 120,947 647,983

Total S 3781574 % 125229 § 3,906,803

During the year ended June 30, 2025, employer contributions totaling $4,338,202 and
$26.,968 were made subsequent to the measurement date for LASERS and TRSL, respectively.
These contributions are reported as deferred outflows of resources and will be recognized as a
reduction of the net pension liability in the year ending June 30, 2026. Other amounts reported as
deferred outflows of resources and deferred inflows of resources related to pension expense will
be recognized in pension expense (benefit) as follows:

LASERS TRSL Total
Year ending June 30:
2026 $ (2414,150) § (18,142)  § (2,432,292)
2027 810,812 (20,800) 790,012
2028 (1,209,476) (26,108) (1,235584)
2029 (784,774) (9.871) (794,645)
Total $ (3597588) § (74921) § (3,672,509)
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Actuarial Assumptions:

The total pension liabilities for LASERS and TRSL in the June 30, 2024 actuarial
valuations were determined using the following actuarial assumptions, applied to all periods
included in the measurements:

LASERS

TRSL

Valuation Date

June 30, 2024

June 30,2024

Actuarial cost method

Entry A ge Normal

Entry Age Normal

Amortization approach Closed Closed
Actuarial assumptions:
Expected Remaining Service Lives |2 years S years

Inves tment rate of return

7.25% per annum, net of investment expenses

7.25% per annum, net of investment expenses

Inflation rate

2.40% per annum

2.40% per annum

Projected salary increases

Salary increases were projected based on a 2019-
2023 experience study of the Systen’s members.
The salary increases for specific types of members
range from 2.4-15.3%.

2.41%4 - 4.85%. varies depending on duration of
service.

Cost-of-living adjustments

None. since they are not deemed to be
substantively automatic.

None. smce they are not deemed to be
substantively automatic.

Mortality Rates

Non-dis abled members — The Pub(G-2010 Healthy
Retiree on a fully generational basis by Mortality

Improvenent Scale MP-2021.

Disabled members — Mortality rates based on the
RP-2000 Disabled Retiree Mortality Table, with no
projection for mortality improvement

Active members - Pub 2010T - Below Median
Enployee (amount weighted) tables, adjusted by
0.965 for males and 0.942 for females

Non-Disabled retiree/inactive members -Pub 2010T
- Below Median Retiree tables. adjusted by 1.173 for
males and by 1.258 for fenules.

Disability Retiree Mortality - Pub 2010T- Disability
(amount weighted) tables. adjusted by 1.043 tor
males and 1.092 for females.

Contingent survivor mortality - Pub2010T- Below
Median- Contingent Survivor (amount weighted)
tables. adjusted by 1.079 for males and by 0.919 for
females.

These base tables are adjusted from 2010 to 2019
(base year, representing the mud-point of the
experience study) with continued future mortality
mprovement using the MP-2021 improvenent table
on a fully generational basis.

Termination, disability, and
retirement

Termnation, disability, and retirement assumptions
were projected based on a five-year (2019-2023)
experience study of the System's members.

Termination. disability, and retirement assumptions
were projected based on a five-vear (2018-2022)
experience study of the System’s members.

For LASERS and TRSL the long-term expected rate of return on pension plan
investments was determined using a building-block method in which best-estimate ranges of
expected future real rates of return (expected returns, net of pension plan investment expenses
and inflation) are developed for each major asset class. These ranges are combined to produce
the long-term expected rate of return by weighting the expected future real rates of return by
the target asset allocation percentage and by adding expected inflation (2.40%) and an
adjustment for the effect of rebalancing/diversification. The resulting expected long-term rates
of return for LASERS and TRSL are 8.15% and 8.68%, respectively.
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PENSION PLANS: (Continued)

Actuarial Assumptions: (Continued)

The target allocation and best estimates of geometric (LASERS) and arithmetic (TRSL)
real rates of return for each major asset class included in the pension plan’s target asset
allocation as of June 30, 2024, are summarized in the following table:

Long-Term Expected

Target Allocation Real Rate of Return
Asset Class LASERS TRSL LASERS TRSL
Cash 0.76%
Domestic equity 34.00% 22.50% 4.29% 4.45%
International equity 17.00% 11.50% 5.22% 4.29%
Domestic fixed income 3.00% 8.00% 2.04% 2.79%
International fixed income 19.00% 6.00% 5.24% 1.66%
Altemative investments; 27.00% 8.19%
Private equity 37.00% 8.24%
Other private assets 15.00% 451%
Total 100.00% 100.00% 5.61%

Discount Rates:

The discount rate used to measure the total pension liability for LASERS and TRSL
was 7.25%. The projection of cash flows used to determine the discount rates assumed that
contributions from Plan members will be made at the current contribution rates and that
contributions from participating employers will be made at the actuarially determined rates
approved by PRSAC taking into consideration the recommendation of the pension plans’
actuaries. Based on those assumptions, the pension plans’ fiduciary net position was projected
to be available to make all projected future benefit payments of current plan members.
Therefore, the long-term expected rate of return on pension plan investments was applied to all
periods of projected benefit payments to determine the total pension liability.

Sensitivity of the Emplover’s Proportionate Share of the Net Pension Liability to Changes in
the Discount Rates:

The following presents the House’s proportionate share of the net pension liability using
the current discount rate, as well as what the House’s proportionate share of the net pension
liability would be if it were calculated using a discount rate that is one percentage-point lower
or one percentage-point higher than the current rate:

1.0% Decrease Current Discount 1.0% Increase

6.25% Rate 7.25% 8.25%
LASERS $ 36.347.451 $ 26,320,168 $ 17.799274
TRSL 242 359 167,234 104,073
Total $ 36,589,810 $ 26.487,402 $ 17,903.347
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OTHER POSTEMPLOYMENT BENEFITS: (Continued)

Contributions:
State OGB Plan:

The obligations of the plan members, employer(s), and other contributing entities to
contribute to the plan are established or may be amended under the authority of R.S. 42:802.
The plan is funded on a “pay-as-you-go basis” under which the contributions to the plan are
generally made at about the same time and in about the same amount as benefit payments
become due. Employees do not contribute to their postemployment benefits cost until they
become retirees and begin receiving benefits. The retirees contribute to the cost of their
postemployment benefits based on a service schedule.

Employer contributions are based on plan premiums and the employer contribution
percentage. Premium amounts vary depending on the health plan selected and if the retired
member has Medicare coverage. Employer contributions to the OPEB plan were $230,141
during the year ended June 30, 2025. OGB offers retirees four self-insured healthcare plans and
one fully insured plan. Retired employees who have Medicare Part A and Part B coverage also
have access to three fully insured Medicare Advantage Plans and an Individual Medicare
Market Exchange Plan that provides monthly health reimbursement arrangement credits.

The employer contribution percentage is based on the date of participation in an OGB
plan and employee years of service at retirement. Employees who begin participation or rejoin
the plan before January 1, 2002, pay approximately 25% of the cost of coverage (except single
retirees under age 65, who pay approximately 25% of the active employee cost). For those
beginning participation or rejoining on or after January 1, 2002, the percentage of premiums
contributed by the employer and retiree is based on the following schedule:

Employer Retiree
Contribution Contribution
Years of Participation Percentage Percentage
Under 10 years 19% 81%
10 - 14 years 38% 62%
15 - 19 years 56% 44%
20+ years 75% 25%

In addition to healthcare benefits, retirees may elect to receive life insurance benefits.
The life insurance benefits offered by the State OGB Plan are also available to retirees who
elect to participate in the LSU System Health Plan. Basic and supplemental life insurance is
available for the individual retirees and spouses of retirees subject to maximum values.
Employers pay approximately 50% of monthly premiums for individual retirees. The retiree is
responsible for 100% of the premium for dependents. The total monthly premium for retirees
varies according to age group.
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OTHER POSTEMPLOYMENT BENEFITS: (Continued)

Contributions: (Continued)
State OGB Plan: (Continued)

While actuarially determined, the plan rates must be approved by OGB under R.S.
42:851(B). Plan rates are in effect for one year, and members have the opportunity to switch
providers during the open enrollment period, which usually occurs during October.

LSU System Health Plan:

The plan is financed on a pay-as-you-go basis. The pay-as-you-go expense is the net
expected cost of providing retiree benefits. This expense includes all expected claims and
related expenses and is offset by retiree contributions. The LSU System Health Plan does not
use a trust fund to administer the financing of the plan and the payment of benefits. Employees
do not contribute to their postemployment benefits cost until they become retirees and begin
receiving those benefits. The retirees contribute to the cost of retiree healthcare based on a
service schedule.

Employer participation in contributions to the LSU System Health Plan for retirees
follows the same schedule that is used for retirees in the state OGB Plan, which is described
previously. Prior participation in the state OGB Plan counts toward service time when
determining the employer contribution rate. Employer contributions to the LSU Plan were
$757,937 during the year ended June 30, 2025.

While actuarially determined, the plan rates must be approved by the LSU First Benefits
Oversight Committee. Plan rates are in effect for one year, and members have the opportunity
to switch providers during the open enrollment period, which usually occurs during October.

OPEB Liabilities, OPEB Expense, and Deferred Qutflows of Resources and Deferred Inflows
of Resources Related to OPEB:

At June 30, 2025, the House of Representatives reported a liability of $5,378,330 and
$17,211,659 for the OGB State Plan and the LSU System Health Plan, respectively, for its
proportionate share of the collective total OPEB liability. The collective total OPEB liability
for the OGB State Plan was measured as of July 1, 2024, and was determined by an actuarial
valuation as of that date. The collective total OPEB liability for the LSU System Health Plan
was determined by an actuarial valuation as of January 1, 2024, which was rolled forward to a
measurement date of June 30, 2025.
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OTHER POSTEMPLOYMENT BENEFITS: (Continued)

OPEB Liabilities, OPEB Expense, and Deferred Outflows of Resources and Deferred Inflows
of Resources Related to OPEB: (Continued)

The House of Representatives’ proportionate share percentage is based on the
employer’s individual OPEB actuarial accrued liability (AAL) 1n relation to the total OPEB
AAL liability for all participating entities included in the State of Louisiana reporting entity.
For the State OGB Plan, the House's proportion was 0.0689% as of the measurement date of
July 1, 2024, an increase of 0.0119% since the measurement date of July 1, 2023. For the LSU
System Health Plan, the House’s proportion was 2.4350% as of the measurement date of June
30, 2025 an increase of 0.0324% since the measurement date of June 30, 2024.

For the year ended June 30, 2025, the House of Representatives recognized OPEB
expense (benefit) of $(739,913), or $362.722 and $(1,102,635) for the OGB State Plan and
LSU System Health Plan, respectively. At June 30, 2025, the House reported deferred outflows
of resources and deferred inflows of resources related to OPEB from the following sources:

Deferred Outflows of Resovurces Deferred Inflows of Resources
OGB State LSUSystem 0GB State LSUSystem
Plan Health Plan Total Plan Health Plan Total

Changes of assumptions or

other inputs $ 400059 § 1720070 § 2129129 % 617582  § 9483915 § 10101497
Differences between expected

and actual experience 92,175 - 92,175 - 4,044,046 4.044.046
Changes m emplover's

proportionate share 773437 525301 1L.298.79% 231,936 - 231956

Changes in proportion and

differences between benefit

payments and proportionate

share of benefit payments 2,656 - 2.656 50.894 - 50,804
Amounts paid by the enployer

for OPEB subsequent to the

nieasurement date 230141 - 230,141

Total $ 1498468  $ 2254431 % 3952899 § 900432 § 13527961 § 14428393

Deferred outflows of resources related to OPEB resulting from the House of
Representatives’ benefit payments subsequent to the measurement date will be recognized as a
reduction of the collective total OPEB liability in the year ending June 30, 2026.
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OTHER POSTEMPLOYMENT BENEFITS: (Continued)

OPEB Liabilities, OPEB Expense, and Deferred Qutflows of Resources and Deferred Inflows

of Resources Related to OPEB: (Continued)

Other amounts reported as deferred outflows of resources and deferred inflows of
resources related to OPEB will be recognized in OPEB expense as follows:

OGB State LSU System
Year ending June 30: Plan Health Plan Total
2026 $ (80444) § (3.143.134) § (3.223578)
2027 40,629 (3.340.777) (3.300.14%)
2028 266,238 (3,253,996) (2.987,758)
2029 141472 (705,124) (563,652)
2030 - (665,967) (665,967)
Thereafter - (164,532) (164,532)
Total 5 367895 § (11,273,530) ' (10,905,635)

Actuarial Assumptions:

The collective total OPEB liability in the actuarial valuations were determined using the
following actuarial methods, assumptions and other inputs, applied to all periods included in
the measurement, unless otherwise specified:

State OGB Plan LSUSystem Health Plan
Valuation Date Tuly 1, 2024 January 1, 2024
Measurement Date July 1. 2024 June 30. 2025

Entry Age Normal, level percentage of pay
Service costs are attributed through all

assumed ages of exit fromactive service. For

Actuarial cost method Entry Age Normal. level percentage of pay

current DROP participants, assuimed exat from
active service is the date at which DROP
ends.
Actuarial assumptions:
Expected Remaining Service Lives 4.5 yvears 6.3 years
Inflation rate 2.40% 30006
. A Consistent with the pension valuation Consistent with the pension valuation
Salary increase rate . . . . . .
: assunptions disclosed in note 4 assunptions disclosed m note 4
. 3.93%% based on the Bond Buver 20 Index 5.20%0 based on Bond Buvyer 20-Bond GO
Discount rate - -
Rate. Index
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OTHER POSTEMPLOYMENT BENEFITS: (Continued)

Actuarial Assumptions: (Continued)

State OGB Plan LSUSystem Health Plan

For uchive lives : the PubG-2010 Employee
Table, adjusted by 1.055 for males and 1.034 | Non-Disabled lives : Pub-2010 headcount

for females, projected from 2020 on a fully weighted mortality table with generational
generational basis by Mortality Inprovement |scale MP-2021, applied specifically tor
Scale MP-2021. teachers, generaland satety personnel.
For healthy retiree lives : the PubG-2010 Disabled lives : Pub-2010 headcount
. Retiree Table. adjusted by 1.215 for males and |weighted disabled mortality table with
Mortality rates . . s c ¥ .

b 1.477 for females, projected from 2020 on a generational scale MP-2021, applied
fully generational basis by Mortality specifically for teachers, general and safety
Improvement Scale MP-2021. personnel.
Far disabled retiree lives : the RP-2000 Nore: No future mortality inprovements other
Disabled Retiree Monrtality Table, adjusted by [than the generation scaling for MP-2021 were
0936 for males and 1.065 for females, not used.

projected with mortality improvement.

The healthcare cost trend assunptions are
used to project the cost of health care m

8.50% for pre-Medicare eligible employees future years. The following annual trend rates
grading down by .25- 50%% each vear. are based on the current HCA Consulting
begmning in 2025-2026, to an ultimate rate of [trend study. The long term rates are

S.00% in 2033-2034 and 4.50% thereafter: determined utilizing the Getzen model,

7.50% for post-Medicare eligible employees  |published by the Society of Actuaries. Select
grading down by .20-.50% each year, trends are reduced 0.30% each year through

beginning in 2025-2026, to an ultimate rate ot [2033, and 0.10% thereatter until reaching the
5.00% in 2033-2034 and 4.50% thereatfter: the |ultimate trend rate.

matial trend was developed using the National|Pre Medicare Medical/RX Benefits - 7.75%
Health Care Trend Survey; the ultimate trend [(Select) and 4.0% (Ultimate)

Healthcare cost trend rates

was developed using a building block Paost Medicare benefits - 6.75% (Select) and
approach which considers Consumer Price 4.0% (Ultimate )
Index Gross Donestic Product, and Srop loss fees - 7.75% (Select) and 4.0%%
technology growth. (Ultimate)
Administrative fees - 4.0% (Select) and 4.0%
(Ultimate )

Discount Rate:

The OPEB liability for the State OGB Plan was affected by a change in the discount
rate from 4.13% as of July 1, 2023 to 3.93% as of July 1, 2024. The OPEB liability for the LSU
System Health Plan was aftected by a change in the discount rate from 3.93% as the
measurement date of June 30, 2024 to 5.20% as of the measurement date of June 30, 2025.
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OTHER POSTEMPLOYMENT BENEFITS: (Continued)

Sensitivity of the Proportionate Share of the Collective Total OPEB Liability to Changes in the
Discount Rate:

The following presents the House of Representatives’ proportionate share of the
collective total OPEB liability using the current discount rate as well as what the House’s
proportionate share of the collective total OPEB liability would be if it were calculated using a
discount rate that is one percentage-point lower or one percentage-point higher than the current
rate:

Current
1% Decrease Discount Rate 1% Increase
State OGB Plan $ 6,238,559 § 5378330 § 4687725
LSU System Health Plan 20,729,315 17,211,659 14,497 207

Total Proportionate Share of
Collective Total OPEB Liabilty $ 26967874 § 22,589,989 § 19,184,932

Sensitivity of the Proportionate Share of the Collective Total OPEB Liability to Changes in the
Healthcare Cost Trend Rates:

The following presents the House of Representatives’ proportionate share of the
collective total OPEB liability using the current healthcare cost trend rates as well as what the
House’s proportionate share of the collective total OPEB liability would be if it were calculated
using healthcare cost trend rates that are one percentage-point lower or one percentage-point
higher than the current rates:

Current
Healthcare Cost
1% Decrease Trend Rate 1% Increase
State OGB Plan $ 4743,503 § 5378330 § 6,178,212
LSU System Health Plan 14,300,785 17,211,659 20,987,580

Total Proportionate Share of
Collective Total OPEB Liabiltty $ 19.044,288 § 22,589,989 § 27,165,792

LITIGATION, CLAIMS. AND SIMILAR CONTINGENCIES:

Losses arising from litigation, claims and similar contingencies are considered state
liabilities and are paid by special appropriations made by the Louisiana Legislature. Any
applicable litigation, claims and similar contingencies are not recognized in the accompanying
financial statements.

35



HOUSE OF REPRESENTATIVES
STATE OF LOUISIANA
NOTES TO FINANCIAL STATEMENTS
JUNE 30, 2025

RISK MANAGEMENT:

The House of Representatives limits its exposure to risk of loss through the Office of Risk
Management, a statewide insurance program. Through the payment of premiums to the program,
the House of Representatives transfers the risk of loss from theft, torts, damage to and destruction
of assets, workers’ compensation, errors and omissions, and natural disasters.

LEASES:

The House of Representatives has adopted the guidelines of the Louisiana Office of
Statewide Reporting and Accounting Policy for the GASB Statement No. 87 reporting of leases.
Leases with a total contract value (the gross (undiscounted) aggregate value of fixed and fixed-in-
substance cash flows remaining over the term of the contract, including reasonably certain
renewal periods) of $100,000 are evaluated for lease reporting under GASB Statement No. 87.
Leases with a total contract value under $100,000 are recorded in the same manner as a short-
term lease with rent payments reported as expense or revenue in the Statement of Activities as
those payments are due based on the terms of the lease.

Canon Copier Lease

During the year ended June 30, 2021, the House of Representatives entered into a lease
agreement with Advanced Office Systems, Inc. for the lease of several copiers. The copiers were
leased for a term of 60 months, effective September 8, 2020, at a rate of $5,757 per month. There
is a renewal clause for additional three-month periods unless the House provides written notice of
intent to return the equipment at least 60 days prior to the end date. In addition, the House has the
option to purchase the copiers at fair market value at the end of the lease. Interest due by the
House for late payments shall be at the lessor’s discount rate of 4.00%.

The canon copier lease is summarized as follows:

Lease Lease

Payment Payment Interest  Linbility Linbility
Description Date Terms Amount Rate Total 6/30/2025
Canon copiers 9/8/2020 60 months § 5,757 4.00% $312,600 § 17,157

As of June 30, 2025, a right-of-use asset, net of amortization, of $15,630, and a lease
liability of $17,157 are recorded in the House’s Statement of Net Position.
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LEASES: (Continued)

Canon Copier Lease (Continued)

Annual requirements to amortize the long-term obligation and related interest on the
canon copiers lease are as follows:

Year Ending
June 30, Prmcipal Interest
2026 17,157 114

Total $ 17,157 & 114

Computer and Office Equipment Leases

The House of Representatives has operating leases for computer and office equipment on
a month-to-month, as needed, basis. The lease agreements have nonappropriation exculpatory
clauses that allow for lease cancellation if the Louisiana Legislature does not make an
appropriation for their continuation during any future fiscal period. Rental and lease expenditures
totaled $17,846 for the year ended June 30, 2025.

Pentagon Barracks Lease

The House of Representatives leases approximately 21 Pentagon Barracks apartments for
Representatives. The apartments are leased for periods of 12 months at a time with no option to
renew and new lease agreements are signed annually.

For the year ended June 30, 2025, all of the House’s Pentagon Barracks apartments were
on 12-month leases, which expire on December 31, 2025. The apartments are leased at varying
rates based on the number of bedrooms. The monthly rates for the apartments range from $125
per month to $500 per month. The House may terminate the member’s occupancy and take
possession of the apartment at any time for the violation of the lease guidelines, violations of state
law, behavior unbecoming of the Louisiana House of Representatives, or when the Speaker of the
House determines that it is in the best interest of the House.

Rental revenues from the Pentagon Barracks apartments were $126,300 for the year
ended June 30, 2025.
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9. CHANGES IN LONG-TERM LIABILITIES:

The following is a summary of the changes in the House of Representatives’ long-term
liabilities for the year ended June 30, 2025:

(Restated)
Balance Balance Due Within
July 1. 2024 Additions Reductions June 30. 2025 One Year
Compensated absences $ 8923700 S 598938 * § - $ 9,522.638 $ 761,811
Lease liability 84,096 - (66939) 17.157 17,157

Total long-term lhabilities $ 9.007,796 $ 598938 $ (66939) % 9,539,795 $ 778.968

* The change in the compensated absences liability is presented as a net change.

Information about changes in the net pension liability and the OPEB liability are
contained in notes 4 and 5, respectively.

10. FUND BALANCE:

As of June 30, 2025, the House of Representatives has an unassigned fund balance of
$7,162,465. The fund balance also includes amounts classitfied as nonspendable, restricted,
committed, and assigned for the following purposes:

General Fund

Nonspendable;
Inventory $ 6,295
Total nonspendable fund balance $ 6,295
Restricted:
Future obligation on equipment lease ) 17,157
Total restricted fund balance $ 17,157
Committed:
Pentagon account $ 335,965
Capitol Foundation account 497,449
Arts fund 8,011
Flexible Benefits account (net of habilities) 95,797
Total committed fund balance $ 937,222
Assigned:
Annex and basement renovations $ 575,000
Tower office renovations 750,000

Computer hardware and software upgrades
Committee room and chamber upgrades
Other postemployment benefits obligation
Compensated absences obligation

Total assigned fund balance
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CHANGE IN ACCOUNTING PRINCIPLE: (Continued)

This new standard supersedes prior guidance and establishes a unified model for the
recognition and measurement of compensated absences. Previously, the House of Representatives
only reported a compensated absences liability for the cash payout that would be owed to an
employee upon termination or retirement. As a result of this change, the Houe of Representatives
is now required to recognize a more comprehensive liability that is more likely than not to be
settled at a future date as paid in cash or paid time off, which was not previously required to be
accrued. The change results in a restatement of the government-wide Statement of Net Position.

The effect of the restatement on the June 30, 2024, beginning balance is as follows:

Net Position

Balance at June 30, 2024, as previously reported $(23,685,110)
Adjustment for implementation of GASBS 101:

Recognition of compensated absences hability (7,063,628)
Balance at June 30, 2024, as restated $(30,748,738)
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BUDGETARY COMPARISON SCHEDULE - GENERAL FUND
FOR THE YEAR ENDED JUNE 30, 2025

Actual Amounts

GAAP to
Budget Budgeted Amounts
GAAP Differences Budgetary Variance with
Basis Over (Under) Basis Onignal Final Fmal Budget
REVENUES:
State ap propriations $ 32998300 % - % 32998300 % 32998300 % 32998300 $ -
Interest 981,887 - 981.887 - - 981.887
Other 174.600 - 174,600 - - 174.600
Reapproprated tund balance (1) - 41.407.278 (1) 41,407.278 41,407,278 41.407,278 -
Total revenues 34.154.787 41.407.278 75,562,065 74,405,578 74,405,578 1,156.487
EXPENDITURES:
Personnel services (2) 28.229,639 (62,983) (2)  28,166.656 28961210 28.961.210 794.554
Travel 532377 - 532,377 509.150 509,150 (23.227
Supplies 164,049 - 164.049 461,050 461.050 297.001
Telephone, utilities, and building 268289 - 26R.289 820,000 820.000 551,711
Dues and subscriptions 36.521 - 36,521 7.625 7.625 (28.896)
Printing 134224 - 134.224 705,250 705.250 571.026
Office expense and maintenance 2.392.091 - 2,392,091 1,118.000 1.118,000 (1.274.091)
Professional services 6,754 - 6.754 55,300 55.500 48,746
Capital outlay 41.675 - 41.675 360515 360515 318.840
Total expenditures 31.805,619 (62983 31,742.636 32.998 300 32.998.300 1.255.664
Excess (deficiency ) of revenues
over expenditures 2.349.168 41.470.261 43.819.429 41,407.278 41,407,278 2412.151
OTHER FINANCING SOURCES (USES»:
Interagency transters in 2,055,679 - 2.035.679 - - 2.055.679
Total other financing sources 2.055.679 - 2,055,679 - - 2,055.679
Net change in fund balance 4.404.847 41.470.261 45.875.108 41,407,278 41,407.278 4.467.830
Fund balances - beginning 40.855919 544023 (3y 41407278 41,407,278 41,407.278 -
Less reappropriated fund balance - (41.407.278) (1) (41.407.278) (41,407.278) (41.407.278) -
Fund balances - ending $ 45.260.766 $ 607.006 $§ 45875108 § 41407278 § 41407278 § 4.467.830

Explanation of differences:

(1) Budgets include reappropriated fund balances carried over from prior years to cover expenditures of the current year. The results of operations
on a GAAP basis do not recognize these amounts as revenue since they represent prior period's excess of revenues over expenditures.

{2) Personnel services and related benefits are budgeted onlv to the extent expected to be paid. rather than on the moditied accrual basis.

{3) The amount reported as "fund balance” on the budgetarv basis of accounting derives from the basis of accounting used in preparing the budget.
(See Note 1 for a deseription of the House of Representatives. State of Louisiana's budgetary accounting method.) This amount differs trom the
fund balance reported in the Statement of Revenues. Expenditures, and Changes in Fund Balance because of the cumulative effect of transactions
such as those described above.
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SCHEDULE OF EMPLOYER'S PROPORTIONATE SHARE
OF THE COLLECTIVE TOTAL OPEB LIABILITY
FOR THE NINE YEARS ENDED JUNE 30, 2025

Enployer's Employer's
Enployer's Proportionate Proportionate Share of
Proportion of the Share of the Employer's the Collective Total OPEB
Fiscal Collective Total Collective Total Covered Liability as a % of its
Year OPEB Liability OPEB Liability Payroll Covered Payroll
State OGB Plan

2025 0.06890% 5.378,330 2,112,429 254.6%

2024 0.05700% 4,073,122 2,307,211 176.5%

2023 0.06110% 4,126,258 2,033,981 202.9%

2022 0.06250% 5.724,927 2,005,403 285.5%

2021 0.05940% 4918755 1.657.700 296.7%

2020 0.05719% 4416,881 1,130,311 388. 7%

2019 0.05680%% 4849426 990.657 489.5%

2018 0.05580% 4,851,182 865,310 560.6%

2017 0.05580% 5,064,522 1.077.953 469.8%

LSU System Health Plan

2025 2.43495% 17,211,659 12,901,403 133.4%

2024 2.40260% 20,421,389 12,728,863 160.4%

2023 2.36734% 19,792,917 13.097.378 151 1%

2022 2.32528% 18,997.256 13.053.719 145.5%

2021 3.064800%% 45,087.197 13.082.298 344.6%

2020 3.00910% 42,192,475 13.870.439 304.2%

2019 3.56515% 38,975,303 13,535,135 288.0%

2018 3.52053% 34,407,212 14,299,654 240.6%

2017 3.500625% 35,389.307 13.525.978 201.6%

The schedule 15 mtended to report mformation for 10 years. Additional years will be displayed as they become available.
The amounts presented for the State OGB Plan have a imeasurement date of the previous fiscal year, while the anwounts
for the LSU System Health Plan have a measurement date of the current fiscal year.

See accompanying notes
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SCHEDULE OF EMPLOYER’S PROPORTIONATE SHARE OF THE COLLECTIVE

TOTAL OPEB LIABILITY
JUNE 30, 2025

STATE OGB PLAN:

There are no assets are accumulated in a trust that meets the requirements in paragraph 4 of GASB
Statement No. 75 to pay benefits.

Changes in Assumptions:

e The valuation report as of July 1, 2017 increased the discount rate from 2.71% to
3.13%.

e The valuation report as of July 1, 2018 made the following changes:

O

O

The discount rate decreased from 3.13% to 2.98%.

Baseline per capita costs were adjusted to reflect 2018 claims and enrollment, and
retiree contributions were updated based on 2019 premiums. The impact of the
high-cost excise tax was revisited, retlecting updated plan premiums.

The percentage of future retirees assumed to elect medical coverage was adjusted
based on recent plan experience.

Demographic assumptions were revised for the Teachers’ Retirement System of
Louisiana, Louisiana School Employees Retirement System, and Louisiana State
Police Retirement System to reflect recent experience studies.

Mortality assumptions for members in LASERS were updated from using projection
scale MP-2017 to using projection scale MP-2018.

e The valuation report as of July 1, 2019 made the following changes:

O

O

The discount rate decreased from 2.98% to 2.79%.

Baseline per capita costs were adjusted to reflect 2019 claims and enrollment, and
retiree contributions were updated based on 2020 premiums.

Life insurance contributions were updated to reflect 2020 premium schedules.

The impact of the High-Cost Excise Tax was removed. The High-Cost Excise Tax
was repealed in December 2019.

Demographic assumptions were revised for the Louisiana State Employees’
Retirement System to reflect the recent experience studies.
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i. STATE OGB PLAN: (Continued)

Changes in Assumptions: (Continued)

e The valuation report as of July 1, 2020 made the following changes:

o The discount rate decreased from 2.79% to 2.66%.

o Baseline per capita costs were updated to reflect 2020 claims and enrollment, and
retiree contributions were updated based on 2021 premiums. 2020 medical claims
and enrollment experience were reviewed but not included in the projection of
expected 2021 plan costs. Due to the COVID-19 pandemic, this experience was not

believed to be reflective of what can be expected in future years.

o The salary scale assumptions were revised for the Louisiana State Employees’
Retirement System and the Teachers’ Retirement System of Louisiana.

o Medical participation rates, life participation rates, the age difference between future
retirees and their spouses, Medicare eligibility rates, and medical plan election
percentages have all been updated based on a review of OPEB experience from July
1, 2017 through June 30, 2020.

e The valuation report as of July 1, 2021 made the following changes:

o The discount rate decreased from 2.66% to 2.18%.

o Baseline per capita costs were updated to reflect 2021 claims and enrollment.

o Medical plan election percentages were updated based on the coverage elections of
recent retirees.

o The healthcare cost trend rate assumption was revised based on updated National
Health Care Trend Survey information.

e The valuation report as of July 1, 2022 made the following changes:
o The discount rate increased from 2.18% to 4.09%.

o Baseline per capita costs were updated to reflect 2022 claims and enrollment.
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STATE OF LOUISIANA
NOTES TO REQUIRED SUPPLEMENTARY INFORMATION
SCHEDULE OF EMPLOYER’S PROPORTIONATE SHARE OF THE COLLECTIVE
TOTAL OPEB LIABILITY
JUNE 30, 2025

i. STATE OGB PLAN: (Continued)

Changes in Assumptions: (Continued)

o Medical plan election percentages were updated based on the coverage elections of
recent retirees.

o The withdrawal assumption for LASERS Wildlife participants and the mortality rate
assumptions for LASERS Public Safety participants have been updated.

e The valuation report as of July 1, 2023 made the following changes:
o The discount rate increased from 4.09% to 4.13% since the previous valuation.
o Life insurance premium rates were updated.

o Vantage Medical Home HMO and Vantage MA HMO plans will no longer be
offered after December 31, 2023. This change was communicated to all retirees
prior to July 1, 2023. For valuation purposes, we assumed that Vantage Medical
Home HMO participants will transfer to Magnolia Local Plus, while Vantage MA
HMO participants will transfer to the BCBS MA HMO plan.

o Baseline per capita costs (PCCs) and medical plan election percentages were
updated to reflect 2023 claims and enrollment. Plan claims and premiums increased
less than had been expected.

o The mortality, retirement, termination, disability, and salary increase rates for TRSL
were updated to be consistent with the pension valuation assumptions. Additionally,
all TRSL assumptions that were based on the Regular plan assumptions only have
been updated to vary by sub-plan as applicable (Regular, Higher Ed, and Lunch).

o The baseline trend was updated to more accurately reflect the current medical cost
environment. Pre Medicare trend has been revised to 7.0% for the first two years
trending down 25 basis points per year to an ultimate rate of 4.5%. Medicare trend
has been revised to 6.5% for the first two years trending down 25 basis points per
year to an ultimate rate to 4.5%.

o The Medicare trend was further adjusted to reflect the impact of certain provisions
of the Inflation Reduction Act (“IRA™).



HOUSE OF REPRESENTATIVES
STATE OF LOUISIANA
NOTES TO REQUIRED SUPPLEMENTARY INFORMATION

SCHEDULE OF EMPLOYER’S PROPORTIONATE SHARE OF THE COLLECTIVE

TOTAL OPEB LIABILITY
JUNE 30, 2025

i. STATE OGB PLAN: (Continued)

Changes in Assumptions: (Continued)

The valuation report as of July 1, 2024 made the following changes:

O

O

O

The discount rate decreased from 4.13% to 3.93%.
Baseline per capita cots were updated to reflect 2024 claims and enrollment.

Medical plan election percentages were updated based on coverage elections of
recent retirees.

The mortality, retirement, termination, disability, and salary increase rates for the
LASERS groups were updated to be consistent with the pension valuation
assumptions.

The pre-Medicare baseline trend was updated to more accurately reflect the
healthcare trend survey results, industry-wide expectations, and the current high-
inflationary environment. Changes to the Medicare trend were made to reflect
revised expectations regarding the impact of the Inflation Reduction Act (“IRA”) on
Medicare prescription drug costs.

2. LSU SYSTEM HEALTH PLAN:

There are no assets accumulated in a trust that meets the requirements in paragraph 4 of
GASB Statement No. 75 to pay benefits.

Changes in Assumptions:

The valuation report as of June 30, 2018 made the following changes:

O

O

The discount rate increased from 3.58% to 3.90%.
Updated the plan design changes as of January 1, 2018.
Updated claim costs for the expected retiree health costs.

Census changes since the last evaluation.
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STATE OF LOUISIANA
NOTES TO REQUIRED SUPPLEMENTARY INFORMATION

SCHEDULE OF EMPLOYER’S PROPORTIONATE SHARE OF THE COLLECTIVE

TOTAL OPEB LIABILITY
JUNE 30, 2025

LSU SYSTEM HEALTH PLAN: (Continued)

Changes in Assumptions: (Continued)

e The valuation report as of June 30, 2019 decreased the discount rate from 3.90% to
3.50%.

e The valuation report as of June 30, 2020 made the following changes:

o

O

The discount rate decreased from 3.50% to 2.21%.

The retirement rates were updated to the most recent rates from LASERS and TRSL
Actuarial Valuations.

The mortality assumptions were updated from RP-2014 mortality table with
generational scale MP-2018 to the Pub-2010 mortality table with generational scale
MP-2019 to reflect the Society of Actuaries’ recent mortality study.

e The valuation report as of June 30, 2021 decreased the discount rate from 2.21% to
2.16%.

e The valuation report as of June 30, 2022 made the following changes:

O

O

The discount rate increased from 2.16% to 3.54%.

The retirement table of Judges group was corrected slightly to align with the rates as
presented in the 2021 pension valuation reports.

The trend rates were reset to an initial rate of 7.00% (6.00% for post-Medicare),
grading down by 0.25% per year until reaching the ultimate rate ot 4.00% based on
current Healthcare Analytics (HCA) Consulting trend study; current economic
environment suggests a longer period until reaching the ultimate rate. Additionally,
the Getzen model was utilized to determine an appropriate long-term ultimate trend.

The payroll growth increases were updated to match the LASERS and TRSL
Actuarial Valuations accordingly.

Participation rates were updated based on five years of historical uptake
information, broken out members years of service to properly allocate subsidies
based on subsidy eligibility.

The mortality projection scale was updated from MP-2019 to MP-2021 to reflect the
Society of Actuaries’ recent mortality study.
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NOTES TO REQUIRED SUPPLEMENTARY INFORMATION
SCHEDULE OF EMPLOYER’S PROPORTIONATE SHARE OF THE COLLECTIVE
TOTAL OPEB LIABILITY
JUNE 30, 2025

LSU SYSTEM HEALTH PLAN: (Continued)

Changes in Assumptions: (Continued)

e The valuation report as of June 30, 2023, made the following changes:
o The discount rate increased from 3.54% to 3.65%.
e The valuation report as of June 30, 2024, made the following changes:

o The discount rate increased from 3.65% to 3.93%.

o The trend rates were updated to an initial rate of 7.75% (6.75% for Post-65) grading
down to an ultimate rate of 4.00%. The initial rate and the grade down period is
extended to account for recent inflationary pressures and price increases over the

next couple of years.

o The retirement, termination rates and salary rates were updated to the 20
Teachers’ Retirement System of Louisiana Actuarial Valuation and the 20

Louisiana State Employees’ Retirement System Actuarial Valuation.

e The valuation report as of June 30, 2025, increased the discount rate from 3.93% to

5.20%
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HOUSE OF REPRESENTATIVES
STATE OF LOUISIANA
REQUIRED SUPPLEMENTARY INFORMATION
SCHEDULE OF EMPLOYER'S PROPORTIONATE SHARE
OF THE NET PENSION LIABILITY
FOR THE TEN YEARS ENDED JUNE 30, 2025

Employer's Enployer's Enployer's Proportionate Share  Plan Fiduciary Net
Proportion of the Proportionate Share of Enployer's of the Net Pension Liability  Position as a % of the
Fiscal Net Pension the Net Pension Covered as a % ofits Covered Total Pension
Year Liability Liability Payroll Payroll Liability
LASERS:
2025 0.48399% 8 26,320.168 $  11.825108 222.6% 74.6%
2024 0.50343% 33,697,096 11,435,577 294.7% 68.4%
2023 0.49628% 37.517.109 11,319,909 331.4% 63.7%
2022 0.5(486%% 27,787,372 11,310.597 245.7% 72.8%
2021 0.51969% 42 981,917 11,621,385 369.9% 58.0%
2020 0.56510% 40,940,788 11.346,161 360.8% 62.9%
2019 0.54670% 37,284,473 10,904,629 341.9% 64.3%
2018 0.53201% 37,447,348 10.422.565 359.3% 62.5%
2017 0.52664% 41.354.600 10,336,663 400.1% 57.7%
2016 0.50430% 34,300,148 9.819,695 349.3% 62.7%
IRSL:

2025 0.00194% S 167.234 $ 129,003 129.6% 76.0%%
2024 0.00270% 243.611 178 860 136.2% 74.3%
2023 0.00383%% 365,374 200,997 181.8% 72.4%
2022 0.00462% 246,544 184.705 133.5% 83.9%
2021 0.00331% 368.413 158,531 232.4% 65.6%
2020 0.00325% 322,253 149,282 215.9% 68.6%
2019 0.00313% 307.224 127,005 241.9% 68.2%
2018 0.00262% 269.009 113,873 236.2% 65.6%
2017 0.00255% 298,824 157,167 190.1%% 59.9%
2016 0.00396% 425.683 128,306 331.8% 62.5%

The amounts presented have a measurement date of the previous fiscal year.

See accompanying notes.
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HOUSE OF REPRESENTATIVES
STATE OF LOUISIANA
REQUIRED SUPPLEMENTARY INFORMATION
SCHEDULE OF EMPLOYER'S PENSION CONTRIBUTIONS
FOR THE TEN YEARS ENDED JUNE 30, 2025

Contributions m

Relation to Contributions as
Contractually Contractually Contribution Enployer's a Percentage of
Required Requued Deficiency Covered Covered

Contribution Contribution Excess Payroll Payroll
$ 4,338,202 S 4.338.202 $ - $ 12571154 34.5%
4,888,364 4,888,364 - 11,825,108 41.3%
4,615,118 4,615,118 - 11,435,577 40.4%
4461973 4,461,973 - 11319909 39.4%
4,541,497 4,541,497 - 11,310,597 40.2%
4,741,076 4,741,076 - 11,621,385 40.8%
4,300,195 4,300,195 - 11,346,161 37.9%
4,150,215 4,150,215 - 10,904,629 38.1%
3,750,510 3,750,510 - 10.422.565 36.0%
3.851.563 3,851,563 - 10,336,663 37.3%

$ 26.968 S 26,968 $ - $ 125852 21.4%
31.052 31,025 - 129.003 24.0%

44.328 44,328 - 178.860 24.8%

50.487 50,487 - 200.997 25.1%

47.672 47,672 - 184.705 25.8%

41.299 41,299 - 158.531 26.1%

39.858 39.858 - 149282 26.7%

33,786 33,786 - 127,005 26.6%

29.062 29,062 - 113.873 25.5%

41,296 41,296 - 157,167 26.3%

See accompanying notes.



HOUSE OF REPRESENTATIVES
STATE OF LOUISIANA
NOTES TO REQUIRED SUPPLEMENTARY INFORMATION

SCHEDULE OF EMPLOYER’S PROPORTIONATE SHARE OF THE NET PENSION LIABILITY

AND SCHEDULE OF EMPLOYER’S PENSION CONTRIBUTIONS
JUNE 30, 2025

CHANGES OF BENEFIT TERMS:

LASERS:

O

A 1.5% COLA, effective July 1, 2014, provided by Act 102 of the 2014 Louisiana Regular
Legislative Session.

A 1.5% COLA, effective July 1, 2016, provided by Acts 93 and 512 of the 2016 Louisiana
Regular Legislative Session.

Act 37 of the 2021 Regular Session provided a monthly benefit increase to retirees that on
June 30, 2021, have attained age 60, have 30 or more years of service, have been retired 15
or more years, receive a monthly benefit less than $1,450, and have not participated in
DROP or the Initial Benefit Option. The benefit increase is the lesser of $300 per month
or the amount needed to increase the monthly benefit to $1,450.

Act 656 of the 2022 Regular Session provided a one-time supplemental payment equal to
the lesser of the retiree’s or beneficiary’s monthly benefit, or $2,000. Eligibility was based
on the current statutory COLA eligibility requirements.

Act 397 of the 2023 Regular Session provided a supplemental appropriation of
$349.741,962 to LASERS, to be applied to the IUAL, which is a component of the
Original Amortization Base.

Act 184 of the 2023 Regular Session provides a new mechanism for funding future Cost of
Living Adjustments (COLAs) via an account funding rate (AFC) paid directly by
employers and changes the granting and eligibility for COLAs funded by the new
mechanism. The Act further provides that the Experience Account funding mechanism
will end and the account will close in the fiscal year in which the OAB is paid off.

The following provisions of Act 95 of the 2016 Regular Session will be implemented as
certain triggers are met: 1) the net remaining liability of the OAB and EAAB shall be re-
amortized after application of the hurdle payments in fiscal year 2024/2025 and in every
fifth year thereafter, until funded ratio reaches 80%, and 2) changes the amortization
period for most actuarial changes, gains, or losses from 30 years to 20 years once the
funded ration reached 70%.



HOUSE OF REPRESENTATIVES
STATE OF LOUISIANA
NOTES TO REQUIRED SUPPLEMENTARY INFORMATION

SCHEDULE OF EMPLOYER’S PROPORTIONATE SHARE OF THE NET PENSION LIABILITY

AND SCHEDULE OF EMPLOYER’S PENSION CONTRIBUTIONS
JUNE 30, 2025

CHANGES OF BENEFIT TERMS: (Continued)

TRSL:

O

A 1.5% COLA, effective July 1, 2014, provided by Act 204 of the 2014 Louisiana Regular
Legislative Session.

The 2015 valuation incorporates a change providing that members employed on or after
July 1, 2015 may retire at age 62 with a 2.5% benefit factor with at least 5 years of service
credit or at any age after 20 years of service credit (actuarially reduced).

A 1.5% COLA, effective July 1, 2016, provided by Acts 93 and 512 of the 2016 Louisiana
Regular Legislative Session.

Act 657 of the 2022 Regular Session granted a 2% permanent benefit increase (COLA),
effective July 1, 2022, to eligible TRSL retirees, beneficiaries, and survivors calculated on
the first $68,396 of their annual benefit.

Act 397 of the 2023 Regular Session provided a supplemental appropriation of
$50,663,234 to be applied to the IUAL, which is a component of the Original Amortization
Base.

Act 184 of the 2023 Regular Session provides a new mechanism for funding future
Permanent Benefit Increases (PBIs) via an account funding rate (AFC) paid directly by
employers and changes the granting and eligibility criteria for COLAs funded by the new
mechanism. The Act further provides that the Experience Account funding mechanism
will end and the account will close in the fiscal year in which the OAB is paid off.

Act 95 of the 2016 Regular Session provides that the net remaining liability of the OAB
and EAAB shall be re-amortized after application of the hurdle payments in fiscal year
2024/2025 and in every fifth year thereafter until the system is 80% funded.

CHANGES IN ASSUMPTIONS:

LASERS:

O

Effective July 1, 2017, the LASERS Board reduced the inflation assumption from 3.00%
to 2.75%. The inflation rate was reduced to 2.50% for the June 30, 2019 valuation. The
inflation rate was reduced from 2.50% to 2.30%, effective July 1, 2019.

Effective July 1, 2017, the projected contribution requirement includes direct funding of
administrative expenses, rather than a reduction in the assumed rate of return, per Act 94
of 2016.
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AND SCHEDULE OF EMPLOYER’S PENSION CONTRIBUTIONS
JUNE 30, 2025

CHANGES IN ASSUMPTIONS: (Continued)

LASERS: (Continued)

o Effective July 1, 2017, the LASERS board adopted a plan to gradually reduce the discount
rate from 7.75% to 7.50% in .05% annual increments. Therefore, the discount rate was
reduced from 7.75% to 7.70% for the June 30, 2017 valuation, reduced to 7.65% for the
June 30, 2018 valuation, reduced to 7.60% for the June 30, 2019 valuation, and reduced to
7.55% for the June 30, 2020 valuation. The discount rate used to determine the projected
contribution requirements for fiscal year 2022 was reduced beyond the original plan to
7.40%. The discount rate used to determine the projected contribution requirements for
fiscal year 2023 was reduced beyond the original plan to 7.25%.

o Salary increases used to measure the total pension liability changed from a range of 3.00%
to 14.50% in the 2016 valuation to a range of 2.80% to 14.30% in the 2017 valuation.
Salary increases used to measure total pension liability changed to a range of 2.80% to
14.00% 1in the June 30, 2019 valuation. Salary increases used to measure the total pension
liability changed to a range of 2.60% to 13.80% in the June 30, 2020 valuation.

o Retirement, termination, disability, inflation, salary increase, and expected service life
assumptions and methods were updated with the June 30, 2019, valuation to reflect the
results of the most recent experience study observed for the period of July 1, 2013 through
June 30, 2018.

o Effective July 1, 2018, the LASERS Board reduced the expected remaining services lives
from 3 years to 2 years

o Act 95 of the 2016 Regular Session requires re-amortization of the OAB with level
dollar payments to 2029 when such re-amortization results in annual payments that are not
more than the next annual payment otherwise required under prior law. For the June 30,
2021 valuation, this criterion was met after allocating legislative appropriations and
investment experience gains to this schedule. The schedule was re-amortized with level
dollar payments to be paid oft 2029.

o Effective July 1, 2022, the LASERS Board reduced the discount rate from 7.40% to
7.25%. This change was anticipated in the prior valuation when determining the projected
contribution requirements for fiscal year 2023 and is also used to determine the projected
contribution requirement for fiscal year 2024.

o Inflation rate, mortality, termination, retirement, disability, and salary increase

assumptions were updated with the June 30, 2024 valuation to reflect the results of the
most recent experience study observed for the period July 1, 2018 — June 30, 2023.
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HOUSE OF REPRESENTATIVES
STATE OF LOUISIANA
NOTES TO REQUIRED SUPPLEMENTARY INFORMATION

SCHEDULE OF EMPLOYER’S PROPORTIONATE SHARE OF THE NET PENSION LIABILITY

AND SCHEDULE OF EMPLOYER’S PENSION CONTRIBUTIONS
JUNE 30, 2025

CHANGES IN ASSUMPTIONS: (Continued)

LASERS: (Continued)

O

As of June 30, 2024, the Unfunded Actuarial Accrued Liability (UAL) funded ratio
exceeds 70%; therefore, the change in liability due to assumption changes and the
experience gain/loss are amortized over 20 years instead of 30 years, per Act 94 of 2016.

TRSL:

O

Effective July 1, 2017, the projected contribution requirement includes direct funding of
administrative expenses, rather than a reduction in the assumed rate of return, per Act 94
of 2016.

Effective July 1, 2017, the TRSL board adopted a plan to gradually reduce the discount
rate from 7.75% to 7.50% in 0.05% annual increments. Therefore, the discount rate was
reduced from 7.75% to 7.70% for the June 30, 2017 valuation, and reduced to 7.65% for
the June 30, 2018 valuation. On November 1, 2018, the TRSL board accelerated the
discount rate reduction plan by one year and a 7.55% rate was used to determine the
projected contribution requirements for the June 30, 2019 valuation. On January 9, 2020,
the TRSL board accelerated the discount rate reduction plan and a 7.45% rate was used to
determine the projected actuarially required contribution rates for the June 30, 2020
valuation. The TRSL board adopted a reduction in the discount rate to 7.40% for purposes
of determining the projected contribution requirements for fiscal year 2022. The discount
rate used to determine the projected contribution requirements for fiscal year 2023 was
reduced beyond the original plan to 7.25%.

Demographic, mortality and salary assumptions were updated beginning with the June 30,
2018, valuation to reflect the results of the most recent experience study observed for the
period of July 1, 2012 through June 30, 2017.

Effective June 30, 2020, the inflation assumption was reduced from 2.50% to 2.30% and
all salary assumptions were reduced by 0.20%.

Two triggers set by Act 95 of the 2016 Regular Session were met on June 30, 2021. Since
the funded ratio reached 70%, the amortization period for changes in assumptions,
experience losses, and most experience gains reduced from 30 years to 20 years. In
addition, the OAB was re-amortized with level-dollar payments to 2029 since this re-
amortization resulted in annual payments which are less than the fiscal year 2022
payments that would have been required without the re-amortization.
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HOUSE OF REPRESENTATIVES
STATE OF LOUISIANA
NOTES TO REQUIRED SUPPLEMENTARY INFORMATION

SCHEDULE OF EMPLOYER’S PROPORTIONATE SHARE OF THE NET PENSION LIABILITY

AND SCHEDULE OF EMPLOYER’S PENSION CONTRIBUTIONS
JUNE 30, 2025

CHANGES IN ASSUMPTIONS: (Continued)

1TRSL: (Continued)

O

Effective June 30, 2022, the discount rate was reduced from 7.40% to 7.25%. This change
was anticipated in the determination of the projected contribution requirement for fiscal
year 2023.

Inflation rate, mortality, termination, retirement, disability, and salary increase
assumptions were updated with the June 30, 2023 valuation to reflect the results of the
most recent experience study observed for the period July 1, 2017 — June 30, 2022.
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ADAMS, ROY
AMEDEE. BERYL A
BACALA, ANTHONY
BAGLEY, LAWRENCE A
BAMBURG JR, DENNIS
BAYHAM. MICHAEL
BEAULLIEU IV, GERALD
BERAULT. STEPHANIE
BILLINGS. BETH
BOURRIAQUE. RYAN
BOYD. DELISHA
BOYER, CHAD

BRASS, KENDRICKS
BRAUD, STEPHEN
BROWN. CHAD
BRYANT, MARCUS
BUTLER, RHONDA
CARLSON, JOSHUA
CARPENTER. BARBARA W
CARRIER, RAYLON
CARTER, ROBERT J
CARTER. WILFORD
CARVER, CHRISTOPHER
CHASSION, TEHMI
CHENEVERT, EMILY
COATES, KIMBERLY
COX. I, VINCENT
CREWS, RAYMOND
DAVIS, PAULA
DESHOTEL, DARYL
DEVILLIER, PHILLIP
DEWITT, JASON
DOMANGUE. JESSICA
ECHOLS, MICHAEL
EDMONSTON, DONNA
EGAN SR, PETER
(Continued)

HOUSE OF REPRESENTATIVES

STATE OF LOUISIANA

SUPPLEMENTARY INFORMATION
SCHEDULE OF LEGISLATORS' PER DIEM AND OTHER COMPENSATION
FOR THE YEAR ENDED JUNE 30, 2025

Regular Session Special Session A Travel Salary and
Per Diem Per Diem Per Diem Expense

Total Days Amount Days Amount Days Amount Allowance
39.852 60§ 10,680 17 % 3.026 19 % 3346 § 22.800
41216 60 10,680 17 3,026 27 4,710 22,800
42,936 60 10,680 17 3.026 37 6.430 22,800
40,492 60 10,680 17 3.026 23 3,986 22.800
39412 60 10,680 17 3,026 17 2,906 22,800
39.958 60 10,680 17 3.026 20 3.452 22.800
37.906 60 10,680 17 3.026 8 1.400 22.800
39,650 60 10,680 17 3,026 18 3,144 22,800
38.534 60 10,680 17 3.026 12 2.028 22.800
39.828 60 10,680 17 3.026 19 3.322 22.800
37.194 60 10,680 17 3.026 4 688 22.800
38.772 60 10,680 17 3.026 13 2.266 22.800
38914 60 10,680 17 3,026 14 2,408 22.800
38,748 60 10,680 17 3.026 13 2242 22.800
37.538 60 10,680 17 3.026 6 1.032 22.800
39,484 60 10,680 17 3,026 17 2,978 22.800
39,792 60 10,680 17 3.026 19 3.286 22.800
38,582 60 10,680 17 3.020 12 2.076 22,800
39,140 60 10,680 17 3,026 15 2,634 22.800
41,228 60 10,680 17 3,026 27 4,722 22.800
36,672 60 10,680 17 3.020 1 166 22,800
36,862 60 10,680 17 3,026 2 356 22.800
37,372 60 10,680 17 3,026 5 866 22.800
38.630 60 10,680 17 3.020 12 2,124 22,800
37.728 60 10,680 17 3.026 7 1,222 22,800
42,118 60 10,680 17 3,026 32 5,612 22.800
37.882 60 10,680 17 3,026 8 1,376 22,800
36,838 60 10,680 17 3.026 2 332 22,800
36,850 60 10,680 17 3,026 2 34 22.800
37,206 60 10,680 17 3,026 4 700 22,800
73.830 60 10,680 17 3.026 128 22,124 38,000
41916 60 10,680 17 3.026 31 5410 22.800
38,096 60 10,680 17 3,026 9 1,590 22,800
37.906 60 10,680 17 3.026 8 1.400 22.800
38,226 60 10,680 17 3.026 10 1.720 22.800
38,392 60 10,680 17 3.026 11 1.886 22.800
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EMERSON, JULIE
FARNUM, LESLIE
FIRMENT, MICHAEL
FISHER, ADRIAN
FONTENOT. BRYAN
FREEMAN. AIMEE
FREIBERG, BARBARA
GADBERRY. FOY
GALLE JR, JACK
GEYMANN. BRETT FRANK
GLORIOSO, BRIAN
GREEN JR, KYLE
HEBERT, TROY
HENNESSY, KELLEE
HENRY. CHANCE
HILFERTY. STEPHANIE
HORTON, SYLVIA
HUGHES, JASON
ILLG,JOHN

JACKSON, STEVEN
JOHNSON, CAZERRICK TRAVIS
JOHNSON. MICHAEL
JORDAN. EDMOND D
KERNER, TIMOTHY
KNOX, ALONZO
LACOMBE, JEREMY
LAFLEUR. VANESSA
LANDRY. JACOB
LANDRY, MANDIE
LANDRY, JR, TERRY
LARVADAIN III. EDWARD
LYONS SR. RODNEY
MACK.SHANE
MARCELLE. CLARA D
MCMAHEN, ROYCE
MCCORMICK, DANNY
(Contmued)

HOUSE OF REPRESENTATIVES

STATE OF LOUISIANA

SUPPLEMENTARY INFORMATION
SCHEDULE OF LEGISLATORS' PER DIEM AND OTHER COMPENSATION
FOR THE YEAR ENDED JUNE 30, 2025

(Continued)

Regular Session Special Session A Travel Salary and

Per Diem Per Diem Per Diem Expense
Total Days Amount Days Amount Days Amount Allowance
38.250 60 § 10,680 17 % 3.026 0% 1.744 § 22.800
37,538 60 10,680 17 3,026 6 1,032 22,800
39.874 60 10,680 17 3.026 20 3,308 22,800
40,196 60 10,680 17 3.026 21 3.690 22.800
38,048 60 10,680 17 3,026 9 1,542 22,800
37.574 60 10,680 17 3.026 6 1.068 22.800
44,608 60 10,680 17 3.026 47 8.102 22.800
37,716 60 10,680 17 3,026 7 1,210 22,800
39.614 60 10,680 17 3.026 18 3.108 22.800
39.496 60 10,680 17 3.026 17 2,990 22.800
38,190 60 10,680 17 3.026 10 1.684 22.800
39.068 60 10,680 17 3.026 15 2.562 22.800
37.870 60 10,680 17 3,026 8 1,364 22.800
38,594 60 10,680 17 3.026 12 2,088 22.800
38.368 60 10,680 17 3.026 11 1.862 22.800
36,684 60 10,680 17 3,026 1 178 22.800
40.172 60 10,680 17 3.026 21 3.666 22.800
41.678 60 10,680 17 3.020 30 5.172 22,800
42,996 60 10,680 17 3,026 37 6,490 22.800
3R.594 60 10,680 17 3,026 12 2,088 22.800
38.440 60 10,680 17 3.020 11 1.934 22,800
49,046 60 10,680 17 3,026 28 4,840 30.500
3R.594 60 10,680 17 3,026 12 2,088 22.800
40,492 60 10,680 17 3.020 23 3.980 22,800
38914 60 10,680 17 3.026 14 2408 22,800
38,060 60 10,680 17 3,026 9 1,554 22.800
41,264 60 10,680 17 3,026 27 4,758 22,800
38,084 60 10,680 17 3.026 9 1.578 22,800
37,550 60 10,680 17 3,026 6 1.044 22.800
7.146 25 4,450 - - - - 2.696
38,226 60 10,680 17 3.026 10 1.720 22,800
42,592 60 10,680 17 3.026 35 6.086 22.800
41,062 60 10,680 17 3,026 26 4,556 22,800
40.896 60 10,680 17 3.026 25 4.390 22.800
37.372 60 10,680 17 3.026 ] 866 22.800
38.250 60 10,680 17 3.026 10 1.744 22.800



Representative

MCFARLAND,JACK G
MCMAKIN. DIXON
MELERINE, MICHAEL
MENA, SHAUN
MILLER, DUSTIN
MOORE. PATRICIA
MUSCARELLO, NICHOLAS
MYERS, BRACH
NEWELL. CANDACE
ORGERON, JOSEPH
OWEN, CHARLES
PHELPS, TAMMY
RISER. JR. HARTWELL
ROMERO, TROY

SCHAMERHORN, RODNEY

SCHLEGEL. LAURIE
SELDERS. LARRY
SPELL. ANN

ST BLANC, VINCENT
STAGNL JOSEPH
TARVER. PHILLIP
TAYLOR. SYLVIA
THOMAS, PAULETTE
THOMPSON, FRANCIS
TURNER. CHRISTOPHER
VENTRELLA, LAUREN
VILLIO. DEBBIE
WALTERS, DARYL
WILDER. III. ROGER
WILEY, JEFFERY
WILLARD. MATTHEW
WRIGHT. MARK
WYBLE, JOHN
YOUNG, ARMAND
ZERINGUE, JEROME

HOUSE OF REPRESENTATIVES
STATE OF LOUISIANA
SUPPLEMENTARY INFORMATION
SCHEDULE OF LEGISLATORS' PER DIEM AND OTHER COMPENSATION
FOR THE YEAR ENDED JUNE 30, 2025

(Continued)

Regular Session Special Session A Travel Salary and

Per Diem Per Diem Per Diem Expense
Total Days Amount Days Amount Days Amount Allowance
$ 75,167 60§ 10,680 17 3 3,026 27 S 4,662 56.799
38772 60 10.680 17 3.026 13 2.266 22,800
38.238 60 10.680 17 3.026 10 1.732 22.800
40,100 60 10,680 17 3,026 21 3,594 22.800
37,372 60 10,680 17 3,026 5 866 22.800
38.630 60 10.680 17 3.026 12 2,124 22.800
37,716 60 10,680 17 3,026 7 1,210 22.800
19,704 - - 17 3,026 5 866 15812
39.424 60 10.680 17 3.026 17 2918 22.800
38,784 60 10,680 17 3.026 13 2278 22.800
41,038 60 10,680 17 3,026 26 4532 22.800
40,646 60 10,680 17 3,026 24 4,140 22.800
42936 60 10,680 17 3.026 37 6.430 22.800
43470 60 10,680 17 3,026 40 6,964 22.800
40,634 60 10,680 17 3,026 24 4,128 22.800
37.740 60 10,680 17 3.026 7 1.234 22.800
20,048 - - 17 3.026 7 1.210 15812
17,054 60 10,680 - - - - 6.373
38,072 60 10.680 17 3.026 9 1.566 22.800
36.506 60 10.680 17 3.026 - - 22.800
38.760 60 10.680 17 3.026 13 2.254 22.800
38,950 60 10.680 17 3.026 14 2444 22,800
37.182 60 10.680 17 3,026 4 676 22.800
41.180 60 10.680 17 3.026 27 4.674 22,800
43256 60 10.680 17 3.026 39 6,750 22,800
37,728 60 10,680 17 3,026 7 1,222 22.800
37.028 60 10.680 17 3.026 3 522 22.800
38.962 60 10.680 17 3.026 14 2.456 22.800
38,926 60 10,680 17 3,026 14 2420 22.800
38914 60 10.680 17 3.026 14 2,408 22.800
37.918 60 10.680 17 3.026 8 1.412 22.800
37,194 60 10,680 17 3,026 4 688 22.800
39614 60 10,680 17 3,026 18 3108 22.800
37.894 60 10.680 17 3.026 8 1.388 22.800
42.260 60 10,680 17 3.026 33 5.754 22.800
§ 295740 § 2445992

$ 4174633

$  LIIS170

S 317,730










HOUSE OF REPRESENTATIVES
STATE OF LOUISIANA
SUMMARY SCHEDULE OF FINDINGS
FOR THE YEAR ENDED JUNE 30, 2025

SUMMARY OF AUDITOR’S RESULTS:

i. The opinion issued on the financial statements of the House of Representatives, State of Louisiana
for the year ended June 30, 2025, was unmodified.

2. Internal Control
Material weaknesses: None noted
Significant deficiencies: None noted

3. Compliance and Other Matters

Noncompliance material to financial statements: None noted

FINDINGS REQUIRED TO BE REPORTED UNDER GENERALLY ACCEPTED
GOVERNMENTAL AUDITING STANDARDS:

None

SUMMARY OF PRIOR YEAR FINDINGS:

None
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