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INDEPENDENT AUDITOR'S REPORT 

January 31,2022 

Board of Trustees of the Municipal Police 
Employees' Retirement System 

We have audited the accompanying schedule of employer allocations of 
the Municipal Police Employees' Retirement System (the System) as of and 
for the year ended June 30, 2021, and the related notes. We have also audited 
the total for all entities of the columns titled net pension liability, total deferred 
outflows of resources, total deferred inflows of resources, and total pension 
expense (specified column total) included in the accompanying schedule of 
pension amounts by employer of the Municipal Police Employees' Retirement 
System as of and for the year ended June 30, 2021, and the related notes to the 
schedules. 

Management's Responsibility for the Schedules 

Management is responsible for the preparation and fair presentation of 
these schedules in accordance with accounting principles generally accepted in 
the United States of America; this includes the design, implementation, and 
maintenance of internal control relevant to the preparation and fair 
presentation of the employer pension schedules that are free from material 
misstatement, whether due to fraud or error. 

Auditor's Responsibility 

Our responsibility is to express an opinion on the schedule of employer 
allocations and the specified column totals included in the schedule of pension 
amounts by employer based on our audit. We conducted our audit in 
accordance with auditing standards generally accepted in the United States of 
America and the standards applicable to financial audits contained in 
Government Auditing Standards, issued by the Comptroller General of the 
United States. Those standards require that we plan and perform the audit to 
obtain reasonable assurance about whether the schedule of employer 
allocations and specified column totals included in the schedule of pension 
amounts by employer are free from material misstatement. 

www.dhhmcpa.com 

Members 
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An audit involves performing procedures to obtain audit evidence about the amounts and 
disclosures in the schedule of employer allocations and specified column totals included in the 
schedule of pension amounts by employer. The procedures selected depend on the auditor's judgment, 
including the assessment of the risks of material misstatement of the schedule of employer allocations 
and specified column totals included in the schedule of pension amounts by employer, whether due to 
fraud or error. In making those risk assessments, the auditor considers internal control relevant to the 
System's preparation and fair presentation of the schedule of employer allocations and specified 
column totals included in the schedule of pension amounts by employer in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion 
on the effectiveness of the System's internal control. Accordingly, we express no such opinion. An 
audit also includes evaluating the appropriateness of accounting policies used and the reasonableness 
of significant accounting estimates made by management, as well as evaluating the overall presentation 
of the schedule of employer allocations and specified column totals included in the schedule of pension 
amounts by employer. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a 
basis for our audit opinion. 

Opinion 

In our opinion, the schedules referred to above present fairly, in all material respects, the 
employer allocations and net pension liability, total deferred outflows of resources, total deferred 
inflows of resources, and total pension expense for the total of all participating entities for the 
Municipal Police Employees' Retirement System, as of and for the year ended June 30, 2021 in 
accordance with accounting principles generally accepted in the United States of America. 

Emphasis of Matter 

As disclosed in Note 6 to the schedules, the total pension liability for the Municipal Police 
Employees' Retirement System was $3,350,028,394 at June 30, 2021. The actuarial valuations were 
based on various assumptions made by the System's actuary. Because actual experience may differ 
from the assumptions used in the actuarial valuation, there is a risk that the net pension liability at June 
30, 2021 could be understated or overstated. Our opinion is not modified with respect to this matter. 

As disclosed in Note 9, the deferred inflows or deferred outflows resulting from differences in 
contributions remitted to the System and the employer's proportionate share in addition to the 
amortization is not reflected in the employer pension schedules. As a result, the employer pension 
schedules do not reflect all activity to be reported in the total deferred outflows of resources and 
deferred inflows of resources. Our opinion is not modified with respect to this matter. 

Other Matters 

We have audited, in accordance with auditing standards generally accepted in the United States 
of America and the standards applicable to financial audits contained in Government Auditing 
Standards issued by the Comptroller General of the United States, the financial statements of the 
Municipal Police Employees' Retirement System as of and for the year ended June 30, 2021, and our 
report thereon, dated December 14, 2021, expressed an unmodified opinion on those financial 
statements. 



other Information 

Our audit was conducted for the purpose of forming opinions on the schedule of employer 
allocations and the specified column totals included in the schedule of pension amounts by employer 
of the Municipal Police Employees' Retirement System. The supplementary information listed in the 
table of contents is presented for purposes of additional analysis and is not part of the employer 
pension schedules. The supplementary information is the responsibility of management and was 
derived from and relates directly to the underlying accounting and other records used to prepare the 
employer pension schedules. The information has been subjected to the auditing procedures applied in 
the audit of the employer pension schedules and certain additional procedures, including comparing 
and reconciling such information directly to the underlying accounting and other records used to 
prepare the employer pension schedules or to the employer pension schedules themselves, and other 
additional procedures in accordance with auditing standards generally accepted in the United States of 
America. In our opinion, the information is fairly stated in all material respects in relation to the 
financial statements as a whole. 

Other Reporting Required by Government Auditing Standards 

In accordance with Government Auditing Standards, we have also issued our report dated 
January 31, 2022, on our consideration of the Municipal Police Employees' Retirement System's 
internal control over financial reporting and on our tests of its compliance with certain provisions of 
laws, regulations, contracts, and other matters. The purpose of that report is to describe the scope of 
our testing of internal control over financial reporting and compliance and the results of that testing, 
and not to provide an opinion on internal control over financial reporting or on compliance. That report 
is an integral part of an audit performed in accordance with Government Auditing Standards in 
considering the Municipal Police Employees' Retirement System's internal control over financial 
reporting and compliance. 

Restriction on Use 

Our report is intended solely for the information and use of the Municipal Police Employees' 
Retirement System's management, the Board of Trustees, the Municipal Police Employees' 
Retirement System's participating employers, and their auditors and is not intended to be and should 
not be used by anyone other than these specified parties. 

New Orleans, Louisiana 



MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM 
SCHEDULE OF EMPLOYER ALLOCATIONS 

JUNE 30. 2021 

Employer 
Employer Allocation 

Employer Contributions Percentage 

Abbeville $ 457,392 0.444220 % 
Acadia Sheriff 60,060 0.058330 
Addis 161,546 0.156894 
Alexandria 2,300,682 2.234428 
Amite 134,133 0.130270 
Arcadia 81,732 0.079378 
Arnaudville 35,192 0.034179 
Baker 516,893 0.502008 
Baldwin 13,292 0.012909 
Ball 117,581 0.114195 
Bastrop 227,944 0.221380 
Baton Rouge 13,272,116 12.889911 
Benton 94,639 0.091914 
Berwiek 199,377 0.193635 
Blanchard 59,377 0.057667 
Bogalusa 697,415 0.677331 
Bossier City 3,423,335 3.324751 
Boyce 47,029 0.045675 
Breaux Bridge 189,827 0.184360 
Broussard 164,945 0.160195 
Bmsly 145,575 0.141383 
Bunkie 16,628 0.016149 
Carencro 479,499 0.465691 
Clinton 15,700 0.015248 
Colfax 4,011 0.003895 
Coushatta 49,391 0.047969 
Covington 566,304 0.549996 
Crowley 476,254 0.462539 
Delhi 27,806 0.027005 
Denham Springs 538,318 0.522816 
Dequincy 140,558 0.136510 
Deridder 447,175 0.434297 
Dixie Inn 25,411 0.024679 
Duson 48,371 0.046978 
Eunice 382,946 0.371918 
Farmendlle 14,991 0.014559 
Ferriday 2,379 0.002310 

(Continued) 



MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM 
SCHEDULE OF EMPLOYER ALLOCATIONS 

JUNE 30. 2021 

Employer 

Florien 
Folsom 
Franklin 
Franklinton 
French Settlement 
Georgetown 
Golden Meadow 
Gonzales 
Gramerey 
Greenwood 
Gretna 
Grosse T etc 
Hammond 
Harahan 
Haughton 
Haynesville 
Hodge 
Homer 
Houma 
Independence 
Iowa 
Jackson 
Jeanerette 
Jena 
Jennings 
Jonesboro 
Kaplan 
Kenner 
Kentwood 
Kinder 
Lafayette 
Lake Charles 
Leesville 
Leonville 
Livingston 
Livonia 

Employer 
Contributions 

11,564 
55,439 

128,880 
288,463 

17,095 
9,343 

56,557 
1,060,462 

91,939 
147,007 

1,758,758 
16,200 

1,508,874 
344,199 
169,784 
82,728 
3,683 

82,059 
1,549,286 

80,009 
114,209 

29,417 
85,124 
61,813 

303,525 
75,547 
23,356 

2,591,778 
30,430 
98,169 

6,192,168 
3,067,335 

272,986 
18,471 
72,704 
89.602 

Employer 
Allocation 
Percentage 

0.011231 
0.053842 
0.125169 
0.280156 
0.016603 
0.009074 
0.054928 
1.029923 
0.089291 
0.142774 
1.708110 
0.015733 
1.465422 
0.334287 
0.164895 
0.080346 
0.003577 
0.079696 
1.504670 
0.077705 
0.110920 
0.028570 
0.082673 
0.060033 
0.294784 
0.073371 
0.022683 
2.517141 
0.029554 
0.095342 
6.013849 
2.979003 
0.265125 
0.017939 
0.070610 
0.087022 

% 

(Continued) 



MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM 
SCHEDULE OF EMPLOYER ALLOCATIONS 

JUNE 30. 2021 

Employer 
Employer Allocation 

Employer Contributions Percentage 

Lockport $ 73,405 0.071291 % 
Lutcher 15,856 0.015399 
Madisonville 25,377 0.024646 
Maraou 7,069 0.006865 
Mandeville 905,056 0.878993 
Mansfield 179,043 0.173887 
Mansura 8,516 0.008271 
Many 87,652 0.085128 
Marksville 14,501 0.014083 
Maurice 70,757 0.068719 
Mer Rouge 13,151 0.012772 
Minden 399,770 0.388258 
Monroe 2,512,554 2.440199 
Morgan City 568,016 0.551659 
Natchitoches 861,262 0.836460 
New Iberia 924,779 0.898148 
New Llano 25,536 0.024801 
New Orleans 26,555,497 25.790764 
New Roads 173,017 0.168035 
Oak Grove 78,940 0.076667 
Oakdale 74,090 0.071956 
Oberlin 14,684 0.014261 
Olla 22,228 0.021588 
Opelousas 902,626 0.876633 
Parks 16,465 0.015991 
Patterson 119,454 0.116014 
Pine Prairie 27,243 0.026458 
Pineville 1,103,304 1.071532 
Plain Dealing 25,543 0.024807 
Plaquemine 307,156 0.298311 
Pollock 28,333 0.027517 
Ponchatoula 376,513 0.365670 
Port Allen 264,018 0.256415 
Port Vincent 33,331 0.032371 
Rayne 334,166 0.324543 
Ray\'ille 96,882 0.094092 
Richmond 36,151 0.035110 
Ringgold 44,140 0.042869 

(Continued) 



MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM 
SCHEDULE OF EMPLOYER ALLOCATIONS 

JUNE 30. 2021 

Employer 
Employer 

Contributions 

Employer 
Allocation 
Percentage 

Rosepine 
Ruston 
Scott 
Shreveport 
Slaughter 
Slidell 
Springhill 
St. Francisville 
St. Gabriel 
St. Martinville 
Sulphur 
Sunset 
Tallulah 
Thibodaux 
Tickfavv 
Turkey Creek 
Vidalia 
Ville Platte 
Vinton 
Walker 
Washington 
Welsh 
West Monroe 
Westlake 
Westwego 
White Castle 
Winnfield 
Winnsboro 
Woodworth 
Y oungsville 
Zachary 
Zwolle 

38,568 
641,253 
463,591 

9,896,068 
5,293 

1,707,312 
146,213 
51,648 

284,709 
60,934 

1,077,460 
18,480 
24,979 

727,965 
10,125 
36,073 

125,844 
190,027 
158,954 
312,294 
21,442 
47,920 

951,594 
223,102 
666,517 
48,366 
130,315 
91,538 
115,361 
403,686 
727,155 

9.491 

0.037457 
0.622786 
0.450241 
9.611085 
0.005141 
1.658146 
0.142002 
0.050161 
0.276510 
0.059179 
1.046432 
0.017948 
0.024260 
0.707001 
0.009833 
0.035034 
0.122220 
0.184555 
0.154377 
0.303301 
0.020825 
0.046540 
0.924190 
0.216677 
0.647323 
0.046973 
0.126562 
0.088902 
0.112039 
0.392061 
0.706215 
0.009218 

% 

Total 102,965.145 100.000000 % 

See accompanying notes. 



MUNICIPAL POLICE EMPLO'i'EES' RETIREMENT SYSTEM 
SCHEDULE OF PENSION AMOUNTS BY EMPLOYER 
AS OF AND FOR THE YEAR ENDED JUNE 30. 2021 

Deitoed of Resources Defied iaScws of Resources 

Net Difference 

Efuplo)^ Ualjilify 

AbbffviUe S 2,367,935 

Acadia Sbenff 310,931 
A(m 836,331 

AJesandna 11,910,723 

Amite 694,410 

Amadia 423,128 

Amatidville 182,193 

Baker 2,675,977 

Baldivia 68,812 

Ball 608,722 

Bastrop 1,180,076 

BatocRwige 68,710,272 
BentoQ 

Berwick 

^9 9^^ 

1,032,180 

Blanchaid 307,397 
B<^alu>a 3,610,545 

Bossier Citv 17,722,740 

Boyce 243,473 

Breaiix Bridge 982,740 

Broussaid 353,927 

Brusly 753,649 

BiTikie 

Careocro 2,482,388 

ClmiMi 81,280 

20,762 

Cwionp*st 
CCHJ^QZ 255,701 

Covingt^i 2,931,779 

Crouley 2,465,586 

Delhi 143,951 

DecbamSfHiQp 2,786,895 

Deqtuncy 727,673 

Dendder 2,315,040 

131,553 

250,418 

Eunice 1,982,526 

Farmeville 77,607 

Femday 12,314 

Flor^ 59,367 

Foliom 287,007 

Frar^hii 667219 

Frai^mhai 1,493,385 

French Setdemait 83,503 

GeorgettTAU 48,369 

Golden Meadow 292,796 

Gonzales 5,490,053 

Gramecy 475,970 

Greenwcod 761,063 

Gretna 9,105,160 

Grosse Teie 83,865 

Gnevdan 

HaoinKHid 7,811,500 

(Condiiued) 

Ne! Difference Bervveea 
ftc^ected and Actual 

Brvestraenr Earnings OTI 
Pension Plan ins^iments 

Projecied and 
Acti^i Inr^sln^t 

Nej 

AmomzatKea of 

of 
Assuinpdons 

262,236 

34,434 

92,619 

1,319,049 

76,902 

20,177 

296,350 

7,621 

67,413 

130,687 

7,609298 

54,260 

114,308 

34,043 

399,849 

1,962,699 

26,963 

108,833 

94,568 

83,463 
9,533 

274,911 

28,318 

324,679 

273,051 

15,942 

308,634 

80,586 

256,378 

14,569 

27,733 

1,364 

6.630 

31,785 

73,391 

165,384 

32,426 

607,994 

52,711 

536.223 

55,529 

173396 

38,755 

437,679 

1,571392 

73,467 

132,830 

549S8 

396,973 

753.108 

203,418 

12,187 

873.592 

8,136 

257,461 

207.207 

3,470 

35962 

131917 

93 3 55 

15,704 

115.400 

315.927 

5,445 

16349 

47.501 

38,136 

276378 

105.349 

29966 

57.888 

85 341 

805.389 

168,611 

15344 

610 

412.762 

TcHal 
Outflows of 
Resources 

798,459 

89,963 

180,896 

1,596,135 

165,962 

220355 

58,932 

734,029 

77,567 

169,600 

216,773 

9,180,590 

127,727 

247,188 

89,031 

796,822 

2,715,807 

230,381 

151,031 

713,173 

123,871 

21,720 

1,148,503 

36,454 

582,140 

480,258 

19,412 

344,596 

262,503 

349,633 

30,273 

143,133 

535,481 

14,040 

17,613 

54,131 

69,921 

350,169 

270,733 

39,767 

63,245 

117,767 

1,413,383 

96,619 

180,237 

1,176,959 

24,632 

610 

1,277.844 

Total Defared 
Inflows of 

Amounts ffom Total Employer 

nence Investments .Assumpuons Prtgtortion Resomces ^ nston Expense Prtgtortion (Beisefit) 

72.925 S 1,105,639 S 67,547 S 25,596 S 1,271,707 S 129.971 % 138,806 S 268,777 

9,576 145,180 8.870 22,332 185,958 17.066 10,710 27,776 

25,756 390,501 23,857 23,196 463,310 45904 2,682 48.586 

366,814 5,561,369 339,763 2,125,500 8,393,446 653,753 (973,905) (320,152) 

21,386 324,235 19,809 38.214 403,644 38,115 44,078 82.193 

13,031 197,568 12,070 129,594 352,263 23225 72,480 95,705 

5,611 85,070 5,197 57,397 153,275 lO.OiX) (48,471) (38.471) 

82.412 1,249,471 76,334 22,004 1,430,221 146,878 303279 450,157 

2,119 32,130 I,«3 36,212 3.777 27,090 30,867 

18.747 284,225 17,364 19,642 339,978 33,411 47,728 81,139 

36,343 551,M3 33,663 264,662 885,671 64.772 (123,852) (59,080) 

,116,065 32,082,285 1,960,015 8,298,932 44,457,297 3,771355 (5,323,430) (1,552,075) 

15,089 228,769 13,976 7,900 265,734 26,892 12,048 38.940 

31,788 481,947 29,444 28.675 571,854 56,654 50,327 107,481 

9,467 143,530 8,769 36,071 197,837 16,872 4,237 21,109 

111,194 1,685,840 102,994 4,563 1,54)4,591 198,175 143,355 341,530 
545,S)6 8,275,124 505,555 107,831 9,434,316 972.762 315,178 1,287,940 

7,493 113,683 6.945 128,126 13364 90,608 103,972 

30,265 458,862 28,033 12,132 529,292 53940 117,642 171,582 

26,298 398,717 24,359 75,769 525,143 46.870 325,625 372.495 

23,210 351,^5 21,498 47,302 443,M5 41366 (8,087) 33,279 

2,651 40,194 2.456 108,342 153,643 4.725 (88,364) (84,139) 

76,450 1,159,079 70,812 1,306,341 136253 435,124 571,377 

2,503 37,951 2.319 102,557 145,330 4.461 (44,749) (40,288) 

639 9,694 592 56,678 67,603 1,140 (20,914) (19,774) 

- (27,933) (27,933) 

7,875 119,392 7,294 59,755 194,316 14.035 (49,355) (35,320) 

90,290 1,368,910 83,631 138,977 1,681,808 160919 (50,154) 110,765 

75,932 1,151,234 70,333 342,687 1,640,186 135.331 (132.176) 3,155 

4,433 67,214 4.106 24,812 100,565 7.901 (5.019) 2,832 

85,828 1,301,260 79,498 116,869 1,583,455 152.967 (7,88^ 145,081 

22,410 339,766 20,757 11,646 394,579 39940 86,633 126,573 

71,296 1,080,942 66,038 2,811 1,221,087 127.067 38,876 165,943 

4,051 61,425 3.753 4,589 73,818 7221 4.733 11,959 

7,712 116,926 7,143 34,003 165,784 13,745 62,933 76,678 

- 6,739 6,739 (4.376) (4,876) 

61,056 925,684 56,553 204,^ 1,248,183 108.816 (15,226) 93,590 

2,390 36,237 2.214 37,914 78.755 4260 (14,337) (10,077) 

379 5,749 351 101,913 108,392 676 1,888 2,564 

1,844 27,953 1.708 31,505 3286 23,180 26,466 

8,839 134,010 8,187 151,036 15,753 3,368 24,121 

20,548 311,539 19,033 87,865 438,985 36,622 66,922 103,544 

45,992 697,293 42,600 18.249 804,134 81969 (21,352) 60,617 

2,726 41,324 2.525 43,635 90,210 4.858 (4.370) im 
1,490 22,585 1,380 25,455 2,655 19,296 21,951 

9,017 136,713 8.352 7,407 161,489 16,071 37,387 53,958 

169,077 2,563,422 156,608 43,422 2,932,529 301.337 239,999 541,336 

14,658 222,240 13,577 250,475 26,125 19,903 46,033 

23,438 355,357 21,710 34,557 435,062 41,773 29,715 71,488 

280,411 4,251,393 259,732 700,413 5,491,949 499,762 (129,756) 370,W6 

2,583 39,159 2,392 6,967 51,101 4.603 15,831 20,434 

- 55,839 55,839 (24,307) (24,807) 

240,570 3,647,355 222,829 290,8)1 4,401,555 428.756 (19,101) 409,655 



MUNICIPAL POLICE EMPLO'i'EES' RETIREMENT SYSTEM 
SCHEDULE OF PENSION AMOUNTS BY EMPLOYER 
AS OF AND FOR THE YEAR EN"DED JUNE 30. 2021 

Deferred CXiiilows of Resoujre^ Deferred Inflows of Resources 

Employe 

Net Pension 
Liability 

Difierences 
Between 

Expected aiKl 
Acual 

ExpenetKe 

Net Difieience Between 
fleeted and Acti^ 

lavesfmeni Eaminp on 
PensitHi Plan Inv^tmeats 

Changes of 
.Assumptions 

Qiangesin 
Prqiortion 

Total Deferred E 
Outflows of 
Resources 

Diflerences 
etw^en E.^iecfed 

and A<Xiial 
Eiqienence 

Net Dilftrence 
Between 

Prcjecied and 
Actual inve^ment 

Earnings on 
f^s^ Plan 
Investments 

Change of 
Assumptions 

Qiangesin 
Prqiortion 

Total Deferred 
infiows rrf 
Resoixces Pe 

^opceticnate 
3i3re of Plan 
nsion Expense 

Net 
Amortization of 

Defened 
-Amotflifs fiom 

Qiangesin 
Prqiortion 

Harsban 5 1.781.932 5 $ - 5 197.340 $ 516,395 5 713.735 5 54,878 5 832,022 5 50.831 5 64,204 5 1,C»1,93S 5 97J06 % 287.800 

Haiighfoii 878,980 - - 97,342 17,4» 114,832 27,070 410,415 :5,074 79,164 541,723 43,245 33,229 

HavnesviUe 428.288 - - 47.431 28.108 75.539 13,190 199,977 12.217 63,856 289,220 23.508 5,454 

Hodge 19,067 - - 2,112 26,342 28,454 587 8,903 544 8,712 18,746 1,047 7,406 

Homer 424.823 - - 47.047 44.931 91.978 13,083 198,359 11118 70,343 293,903 23.318 (56.826) 

Houma 8,020,714 - - 888,251 1,377,188 2,265,439 247,013 3,745,041 228,797 270,460 4,491,311 440,239 260,466 

brdependence 414.210 - - 45.872 41.311 87.183 12,756 193,404 11.816 - 217,976 21735 28.609 

Iowa 591,264 - - 65,479 245,276 310,755 18,209 276,074 16,866 - 311,149 31453 158,613 

Jackson 152.294 - - 16.866 16.866 4,690 71,109 4344 46,014 126,157 8.359 (33.032) 

Jeanereue 440,692 - - 48,804 114,423 163,227 13,572 205,769 11571 57,111 289,023 24,189 (17,133) 

Jena 320.009 - - 35.439 86.345 121.784 9,855 149,419 9,129 - 168,403 17.565 38.745 

Jennmgs 1,571,360 - - 174,020 7,772 181,792 48,393 733,701 44,824 191,035 1,017,953 86,243 (130,618) 

Jc«3e^x«o 391.108 - - 43.313 217,912 261.225 12,045 182,616 11.157 132,887 358,705 21.467 27.866 

Kaplan 120,913 - - 13,390 81,910 95,300 3,724 56,457 3,449 - 63,630 6,637 46,093 

Keimer 13.417.738 - - 1.485.943 188,688 1.674.631 413,225 6,265,027 382.752 1,402,660 8,463,664 736,470 (854.308) 

K^rwoc^ 157,539 - - 17,447 50,634 68,081 4,852 73,558 4,494 74,793 157,697 8,647 (12,057) 

Kinder 508.225 - - 56.283 16J99 73.182 15,652 237,301 14.498 7,182 274,633 27J95 (18.873) 

Kroiz ^xir^ - - - - - - (12,983) 

Lafayetfe 3ZQS7.103 - - 3.550.154 5,752,350 9.302.504 987,260 14,968,142 914.454 332,102 17201,958 1,759,544 1.960.918 

Lake .Anhur - - - - 5,496 5,496 (37,218) 

LakeCbsrles 15.879.715 - - 1.758.594 468,073 2.226.667 489,046 7,414,576 452.981 255,591 8,612,194 871,603 (106562) 

I^cn^He - - - - 14,245 14,245 (20,405) 

I^sville 1.413.261 - - 156.511 156.511 43,524 659,882 40.314 254,280 998,C*)0 77.571 (56.369) 

I^nnvrlle 95.625 - - 10,590 457 11,047 2,945 44,649 2.TS 37,436 87,758 5,249 (18,485) 

Livingston 376.390 - - 41.683 44.378 86.061 11,592 175,744 10.737 63,253 261,326 20.659 17.754 
Dvonia 463,875 51,372 10.255 61,627 14.286 216.593 13,232 281518 526.629 25,461 (52,826) 

Lockport 380,020 42,085 42,085 11,703 177,439 10,840 67,729 267,711 20,858 (36,926) 

Lntcber 82,085 9.<»0 3.267 12,357 1528 38.327 2,342 1.689 44.886 4,505 48 

Madisoiiville 131,377 14,549 86,606 101,155 4,046 61,343 3,748 21,831 90,968 7211 49,372 

Mamou 36,594 4.053 1.086 5.139 1.127 17.087 1,044 31.055 50.313 2,0<» (11,864) 

Man&ville 4,685,513 518,896 355536 874,432 144,299 2,187,766 133,658 1465,723 257,177 101,147 

Mansfield 926,913 102,651 171.965 274,616 28.546 43 1795 26,441 487.782 50,876 55,547 

Mansara 44,089 4,883 52,765 57,648 1,358 20,586 1,258 23,202 2,420 17,588 

Many 453,779 50,254 77367 127,621 13.975 211.879 12,944 23.426 261224 24P07 20,634 

Maimgoma 40,454 40,454 (8,424) 

Maiksa-iUe 75,070 8.314 9.928 18,242 1312 35.052 2,141 11.526 51.031 4,120 (12,421) 

Maurice 356,310 40,567 ®.6Q2 110,169 11,281 171,038 10,449 39,175 131,943 20,106 (6,247) 

Mer Reuse 68,082 7.540 61.1^ 68,720 1097 31.789 1,942 39.395 75.223 3,737 (4.159) 

Mmden 2,069,627 229,200 199504 428,704 63,738 966,353 59,038 53,284 1,141413 113597 5,931 

Monroe 13,007j95 1,440,522 1,440,523 400.594 6.073.522 371,052 1.354.494 8.199.662 713.958 (915,836) 

Morgan City 2,940,644 325,661 270317 595,878 90,563 1,373,049 83,884 311,343 1,858,839 161,405 {52,«e) 

Nalcbitodaea 4,458,789 •»3,787 7.603 501,390 137.317 1081.503 127,191 87.089 1433.500 244.733 45,877 

Neivfbena 4,787,620 530,203 2.106.824 2,637,027 147,444 1B5,441 136,571 145,816 1665,272 262,782 1,780,282 

New Llano 132203 14,641 76.192 90,833 4.071 61.728 3,771 20.696 90.266 7256 (40,118) 

New Orleans 137,478,872 15,225,051 9.752365 24,978,016 4,B3,932 64,191,796 3,921,695 9,171307 81,519,730 7545P15 2,744,003 

New Roads 893,718 99,196 74389 173,585 27.585 418.230 25,551 39.019 510.385 49,164 32,088 

Oak Grove «8,677 45,259 6903 52,152 11586 190,820 11,658 34,283 249,347 22,431 857 

Oakdale 383,563 42,478 373 28 79,806 11.813 179.W5 10,941 161053 363.502 21,053 (128293) 

Cfterim 76,019 8,419 11,138 19,557 2,341 35,495 2,169 8,092 48,097 4.173 3,061 

011a 113,076 12,744 81.635 94,379 3.544 53.731 3,283 84.394 144.952 6216 14,336 

Opetonsas 4,672,933 517,503 480.079 997,582 143,912 1181,»2 133,299 511283 1971,386 256,487 (234,730) 

Total Employer 

38S.a)6 

S1.474 

25,962 
5,453 

P3,S08) 

700,705 

51,344 

191,066 

(24,673) 

7,056 

56,310 

(44,370) 

49,333 

52,730 

(117,535) 

(3,410) 

9,022 

(12,983) 

3,720,462 

(37,215) 

765,041 

(20,405) 

21,202 

(13,236) 

35,413 
(27.365) 
(16,068) 

4.553 

56,583 

(9.855) 

358,324 

106.423 

20,008 

45.541 

(8,424) 

(8.301) 

13,859 

(422) 

119,528 
(201.878) 

108,»9 

290.610 
2,043,064 

(3 1862) 

10.289,919 

81.252 

23,288 

O07.240) 

7,234 

20.652 

21.757 

(Coutiiuteft) 



MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM 
SCHEDULE OF PENSION AMOUNTS BY EMPLOYER 
AS OF AND FOR THE YEAR ENDED JUNE 30, 2021 

Defers Oetilows of Resc^fces 

Emp!o)Tf 

Between N«Di 
Expected and Prt^e 

N^i^tision Actual ftrresB 
liability ExpenetKe Pensim 

^enceBettteen 
cted and Arhual 
•nefit Farmngc nn 

1 l^an Eivesttt^ts 
Changes of 

Assiimpticns 
Changes m 
Prt^icrtnxi 

Ictal Deferred Be 
Oi^oivs of 
Re,«}iirces 

Difiereruces 
hxeen Expected 
andAcmal 
Expenesce 

-Acti^ Irttestmeni 
Eaimngs cn 
PensntnPlan 
Iitveshaents j 

Changes of 
kssutniQtHis 

Changes m 
Prt^Kxtnxi 

TotalDefciied i 
Infnws of 1 
Sesoinces Pe 

?rqx>rticnate 
ihaieofPlan 
osion Expense 

Defened 
Amounts Itom 

Changes m 
Prt^Kxtnxi 

Total Eitfdoyer 
PensKjn Expense 

(Benefit) 

Parks 5 85.24! 5 - 5 - 5 9,440 5 44,532 5 53,972 5 2625 5 39,801 5 2,432 5 31,604 5 76,462 5 4,679 $ 1,019 5 5,698 

P«ter&cffi 61S.418 - 65,487 252.347 320,534 19.045 2S27S3 17,64! 52076 383.515 33.944 5,440 39.384 

PirK Prairie 141,036 - 15,619 20,631 36,300 4,343 65,853 4,023 84,021 153,240 7,741 20,80! 23,542 

Pii^ville 5,711.55! - 632,557 101.147 733,704 175.907 2,666.985 162,935 174.643 3,180.470 313.511 263,605 577,116 

Plain Dealing 132,235 - 14,644 35,539 50,233 4,072 61,743 3,772 - 69,587 7,258 19,528 26,786 

Plaqnetnine 1,590,16! - 176,102 55.530 261,632 42972 742480 45,361 96.624 933.437 87.280 (40,284) 46.996 

Pollock 146,68! - 16,244 52,343 95,587 4,517 63,488 4,184 36,619 113,808 8,051 <3,399) 4,652 
PoQch^ouls 1,949,22! - 215,566 141.S37 357,703 60.030 910.133 55,603 86.529 1,112295 106.988 9,968 116.956 

Port Allen 1266,532 - 151,369 211 151,580 42094 633,203 38,990 31,348 950,635 75,022 <114,426) <39,404) 

Port Vincent 172,555 - 19,110 655 19,765 5.314 80.570 4,922 32436 123.242 9.471 (10,388) (917) 

Rayne 1,729,992 - 191,587 273,471 465,055 53,278 807,770 49,349 - 910,397 94,955 181,438 276,393 
RavviUe 501,562 - 55,545 51.543 137,085 15.447 34.190 14,307 - 263.944 27.530 (54,247) (26.717) 

Richmond 187,155 - 20,726 158,415 179,14! 5,764 87,387 5,339 - 93,490 10,273 72,753 83,026 

Rin^dd 225,515 - 25,307 25,307 7,038 106.699 6,519 102 371 222627 12.543 (47,362) (34.819) 

Rasqtioe 199,666 - 22,112 24,541 46,653 6,149 93,228 5,696 - 105,073 10,959 25,134 36,093 

Rnston 3,319,790 - 367,649 367,649 10239 1,550.080 94,700 462586 2,215.605 182.216 <109,217) 72999 

Sarqata - - - - - - <9,716) (9,716) 

Scon 2,400,03! - 265,79! 310.351 576,142 73.914 1,120.625 68,463 14.904 1,277,906 131.732 261,786 393.518 

Sirrev^torl 51232,337 - 5,673,709 2,803 5,676,512 1,577,798 23,921,466 1,461,443 2,931,298 29,892005 2,812,030 <889,95!) 1,922079 

Slai^ster 27,404 - 3,035 32.797 35,532 844 12796 782 - 14.422 8,670 8670 

Simsboro - - 23,241 3,24! - - 35,974 35,974 1,504 (37!) 1,133 

Slidell 5,535,525 - 975,553 623.679 1,M2,532 272209 4,127,035 252,134 322549 4,973.927 485.144 150,085 635.229 

Sprir^ll 756,945 - 83,525 147,361 231,189 23,312 353,435 21,593 97,147 495,487 41,547 46,005 87,552 

St Fiancisvilk 267,386 - 29,612 58.934 118,546 235 124.848 7,627 20.708 161.418 14.676 11,038 25.714 

St G^ttiel 1,473,949 - 163,232 102,274 265,506 45,393 683,218 42,046 5,384 781,041 80,902 48,404 129,306 

St Joseph - - 77.533 77,533 - - 144.784 144.784 <2,148) (2148) 

St ^fenmville 315,456 - 34,935 106,310 141,245 9,715 147,293 8,999 86,884 252891 17,315 (22,22!) (4,906) 

Si^lurr 5,575,055 - 617,740 359.637 977,377 171.787 2,604.512 159,118 613.277 3,542694 306.167 116,143 422310 

Sunset 95,673 - 10,595 3,145 13,740 2946 44,672 2,729 10,085 60,432 5,251 <1,338) 3,913 

TslUUab 129,319 - 14,32! 14,32! 3.983 60.382 3,689 133.120 201.174 7.098 (34,240) (27,142) 

Tbibodaox 3,765,702 - 417,364 49,219 466,583 116,064 1,759,687 107,505 1,039,292 3,022 548 206,856 <363,766) (156,910) 

Ttckfaie 52,415 - 5,505 1.346 7,15! 1.614 24474 1,495 1.210 22793 2.877 <1,022) 1.855 

Turkey Creek 186,750 - 20,682 207,727 228,409 5,751 87,198 5,327 - 93,276 10,250 74,042 84,292 

Vtdalta 651,499 - 72,150 72,150 20.064 304199 18,585 31.713 634.561 35.759 <345,10!) (309.342) 

ViUe Plate 983,779 - 105,945 214,129 33,077 30,297 459,347 28,063 353,946 876,653 53,997 <201,352) (147,355) 

Vinton 522,914 - 91,133 73.419 164,552 25.343 38436 3,474 46.979 480.032 45.168 43,475 88643 

Walker 1,616,760 - 179,045 140,327 319,375 49,791 754,900 46,119 7,964 853,774 88,740 36,846 125,586 

Washm^on 111,009 - 12,294 106.958 119,252 3.419 51.832 3,167 89.452 147,870 6.093 (17,428) (11.335) 

Wehb 245,084 - 27,474 17,237 44,71! 7,640 115,836 7,077 90,883 221,436 13,617 (10,79!) 2826 

West Mcaroe 4,926,435 - 545,577 129.449 675,026 151.719 2,300.258 140,53! 1,247,946 3,340.454 270.401 <334,950) (64.549) 

Westlake 1,155,007 - 127,91! 30,935 158,596 35,571 539,297 32,947 195,938 803,753 63,396 (32,115) 31,281 
Westivego 3,450,585 - 382,134 491.374 573,505 106.267 1,611.152 98,43! 50.464 1,366.314 189.395 167,584 356.979 

White Castle 250,392 - 27,730 144,273 172,003 7,711 116,913 7,143 3,703 135,470 13,743 41,236 54,979 

Wmn5eld 674,645 - 74,713 398.732 473,445 20.777 315.006 19,245 114.107 469.135 37.030 32,162 69.192 

Wmtisboro 473,596 - 52,48! 202,73 255,204 14,595 31,272 13,518 206,703 456,088 26,011 4,215 30,226 

Woodttor^ 597,229 - 66,140 44.480 110,620 12393 272859 17,036 14.360 322648 32.781 30,878 63.659 

Youagsville 2,089,599 - 231,445 622,944 854,389 64,362 975,818 59,616 - 1,099,796 114,710 446,306 561,016 

^harv 3,764,512 - 416,900 99.864 516,764 115.935 1,757,731 107,386 119.214 2,100.266 206.626 10,04! 216.667 

ZarJle 49,137 - 5,442 58,807 64,249 1,513 22943 1,402 43,379 74,237 2,697 <5,925) (3,228) 

Total S 533.054.667 S - S S 59.032.974 S 39,712,623 S 98.745.602 S 16.416,443 S 248.894,540 S 15.205.808 S 39.712,628 S 320.229,419 S 29253,195 % S 29.258,195 

See accompanying noteb. 
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM 
NOTES TO SCHEDULES 

JUNE 30.2021 

The Municipal Police Employees' Retirement System (System) is a cost-sharing, multiple-
employer defined benefit pension plan established by Act 189 of 1973 to provide retirement, disability, 
and survivor benefits to municipal police officers in Eouisiana. 

1- SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES: 

The Municipal Police Employees' Retirement System prepares its employer schedules in 
accordance with Governmental Accounting Statement No. 68 — AccoiwHng atid Financial 
Reporting for Pensions - an amendment of GASB Statement No. 27. GASB Statement No. 68 
established standards for measuring and recognizing liabilities, deferred outflows of resources, 
deferred inflows of resources, and expenses/expenditures. It provides methods and assumptions 
that should be used to project benefit payments, discount projected benefit payments to their 
actuarial present value and attribute that present value to periods of employee service. It also 
provides methods to calculate participating employer's proportionate share of net pension 
liability, deferred inflows, deferred outflows, pension expense, and amortization periods for 
deferred inflows and deferred outflows. 

Basis of Accounting: 

The System's employer pension schedules were prepared using the accrual basis of 
accounting. Employer contributions, for which the employer allocations are based, are 
recognized in the period in which the employee is compensated for services performed. 

System Employees: 

The System is not allocated a proportionate share of the net pension liability related to its 
employees. The net pension liability attributed to the System's employees is allocated to the 
remaining employers based on their respective employer allocation percentage. 

Pension Amount Netting: 

The deferred outflows and deferred inflows of resources resulting from differences 
between projected and actual earnings on pension plan investments that were recorded in 
different years were netted to report only a deferred outflow or a deferred inflow on the schedule 
of pension amounts. The remaining categories of deferred outflows and deferred inflows were 
not presented on a net basis. 

Plan Fiduciarv Net Position: 

Plan fiduciary net position is a significant component of the System's collective net 
pension liability. The System's plan fiduciary net position was determined using the accmal basis 
of accounting. The System's assets, liabilities, revenues, and expenses were recorded with the use 
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM 
NOTES TO SCHEDULES 

JUNE 30.2021 

1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES: (Continued) 

Plan Fiduciary Net Position: (Continued) 

of estimates and assumptions in conformity with accounting principles generally accepted in the 
United States of America. Such estimates primarily related to unsettled transactions and events as 
of the date of the financial statements and estimates over the determination of the fair market 
value of the System's investments. Accordingly, actual results may differ from estimated 
amounts. 

2. PLAN DESCRIPTION: 

The Municipal Police Employees' Retirement System is the administrator of a cost-sharing 
multiple-employer plan. Membership in the System is mandatoiy for any frill-time police officer 
employed by a municipality of the State of Louisiana and engaged in law enforcement, empowered 
to make arrests, provided he or she does not have to pay social security and providing he or she 
meets the statutory criteria. The System provides retirement benefits for municipal police officers. 
The projections of benefit payments in the calculation of the total pension liability includes all 
benefits to be provided to current active and inactive employees through the System in accordance 
widi benefit terms and any additional legal agreements to provide benefits that are in force at the 
measurement date. 

Benefit provisions are authorized witiiin Act 189 of 1973 and amended by LRS 11:2211-
11:2233. The following is a brief description of the plan and its benefits and is provided for general 
information purposes only. Participants should refer to the appropriate statutes for more complete 
information. 

Membership Prior to Januarv L 2013: 

A member is eligible for regular retirement after he has been a member of the System and has 
25 years of creditable service at any age or has 20 years of creditable service and is age 50 or has 12 
years creditable service and is age 55. A member is eligible for early retirement after he has been a 
member of the System for 20 years of creditable service at any age with an actuarially reduced 
benefit. 

Benefit rates are 314% of average final compensation (average monthly earnings during the 
highest 36 consecutive months or joined months if service was interrupted) per number of years of 
creditable servdce not to exceed 100% of final salary. 

Upon the death of an active contributing member, or disability retiree, the plan provides for 
survivdng spouses and minor chiltfren. Under certain conditions outlined in the statutes, the benefits 
range from 40% to 60% of the member's average final compensation for the surviving spouse. In 
addition, each child under age 18 receives benefits equal to 10% of the member's average final 
compensation or $200 per month, whichever is greater. 

12 



MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM 
NOTES TO SCHEDULES 

JUNE 30.2021 

2. PLAN DESCRIPTION: (Continued) 

Membereliip Commencing January L 2013: 

Member eligibility for regular retirement, early retirement, disability and sur\dvor benefits are 
based on Hazardous Duty and Non Hazardous Duty sub plans. Under the Hazardous Duty sub plan, 
a member is eligible for regular retirement after he has been a member of the System and has 25 
years of creditable seiTice at any age or has 12 years of creditable ser\'ice at age 55. Under the Non 
Hazardous Duty sub plan, a member is eligible for regular retirement after he has been a member of 
the System and has 30 years of creditable service at any age, 25 years of creditable service at age 55, 
or 10 years of creditable service at age 60. Under both sub plans, a member is eligible for early 
retirement after he has been a member of the System for 20 years of creditable seivdce at any age, 
with an actuarially reduced benefit from age 55. 

Under the Hazardous and Non Hazardous Duty sub plans, the benefit rates are 3% 
(generally) and 2^2%, respectively, of average final compensation (average monthly earnings 
during the highest 60 consecutive months or joined months if service was interrupted) per number 
of years of creditable service not to exceed 100% of final salary. 

Upon death of an active contributing member, or disability retiree, the plan provides for 
survi\ing spouses and minor children. Under certain conditions outlined in the statues, the benefits 
range from 25% to 55% of ftie member's average final compensation for the surviving spouse. In 
addition, each child under age 18 receives 10% of average final compensation or S200 per month 
whichever is greater. If deceased member had less than 10 years of service, beneficiary will receive a 
refund of employee contributions only. 

Cost-of-Eiving Adjustments: 

The Board of Trustees is authorized to provide annual cost-of-living adjustments computed on 
the amount of the current regular retirement, disability, beneficiary or survivor's benefit, not to 
exceed 3% in any given year. The Board is authorized to provide an additional 2% COLA, computed 
on the member's original benefit, to all regular retirees, disability, survivors and beneficiaries who 
are 65 years of age or older on the cut-off date which determines eligibility. 

No regular retiree, survivor or beneficiary shall be eligible to receive a cost-of-living 
adjustment until benefite have been received at least one full fiscal year and the payment of such 
COLA, when authorized, shall not be elTective until the lapse of at least one-half of the fiscal year. 
Membere who elect early retirement are not eligible for a cost-of-living adjustment until they reach 
regular retirement age. 

A COLA may only be granted if funds are available from interest earnings in excess of normal 
requirements, as determined by the actuary. 
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM 
NOTES TO SCHEDULES 

JUNE 30.2021 

2. PLAN DESCRIPTION: (Continued) 

Defened Retirement Option Plan: 

A member is eligible to elect to enter the deferred retirement option plan (DROP) when he is 
eligible for regular retirement based on the members' sub plan participation. Upon filing the 
application for the program, the employee's active membership in the System is terminated. At the 
entry date into the DROP, tlie employee and employer contributions cease. The amount to be 
deposited into the DROP account is equal to die benefit computed under the retirement plan elected 
by the participant at date of application. The duration of participation in the DROP is 36 months or 
less. If employment is terminated after the three-year period the participant may receive his benefits 
by lump sum payment or a true annuity. If employment is not terminated, active contributing 
membership into the System shall resume and upon later termination, he shall receive additional 
retirement benefit based on the additional service. For those eligible to enter DROP prior to January 
1, 2004, DROP accounts shall earn interest subsequent to the termination of DROP participation at a 
rate of half of one percentage point below the percentage rate of retum of the System's investment 
portfolio as certified by the actuary on an annual basis but will never lose money. For those eligible 
to enter DROP subsequent to January 1, 2004, an irrevocable election is made to eam interest based 
on the System's investment portfolio retum or a money market investment retum. Hiis could result 
in a negative eamings rate being applied to the account. 

If the member elects a money market investment retum, the funds are transferred to a 
government money market account and eam interest at the money market rate. 

Initial Benefit Option Plan: 

In 1999, the State Legislature authorized the System to establish an Initial Benefit Option 
program. Initial Benefit Option is available to members who are eligible for regular retirement and 
have not participated in DROP. The Initial Benefit Option program provides both a one-time single 
sum payment of up to 36 months of regular monthly retirement benefit, plus a reduced monthly 
retirement benefit for life. Interest is computed on the balance based on same criteria as DROP. 

Statutes should be read for more detail on eligibility and benefit provisions. 

3- EMPLOYER CONTRIBUTIONS: 

Contributions for all members are actuarially determined as required by state law but cannot 
be less than 9% of the employees' eamable compensation excluding overtime but including state 
supplemental pay. 
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM 
NOTES TO SCHEDULES 

JUNE 30.2021 

3. EMPLOYER CONTRIBUTIONS: (Continued) 

For the year ended June 30, 2021, total contributions due from employers and employees were 
as follows: 

Contributbn Rates 
Empfoyee Enpfoyer Total 

Membei^liired prior to 1/1/2013 10.00% 33.75% 43.75% 
Hazardous Duty Members hired after 1/1/2013 10.00% 33.75% 43.75% 
Non Hazardous Duty Members hired after 1/1/2013 8.00% 33.75% 41.75% 
Members whose eamabfe condensation is 

less than the poverty guidelines 7.50% 36.25% 43.75% 

Non-Employer Contributions: 

The System also receives insurance premium tax monies as additional employer 
contributions. The tax is considered support from a non-contributing entity and appropriated by 
the legislature each year based on an actuarial study. Non-employer contributions were 
recognized as revenue during the year ended June 30,2021, and excluded from pension expense. 

4. SCHEDULE OF EMPLOYER ALLOCATIONS: 

The schedule of employer allocations reports the historical employer contributions in 
addition to the employer allocation percentages for each participating employer. The historical 
employer contributions are used to determine the proportionate relationship of each employer to 
all employers of the Municipal Police Employees' Retirement System. The employer's 
proportion was determined on a basis that is consistent with the manner in which contributions to 
the pension plan are detennined. The allocation percentages were used in calculating each 
employer's proportionate share of pension amounts. 

The allocation method used in determining each employer's proportion was based on each 
employer's contributions to the System during the year ended June 30, 2021, as compared to the 
total of all employers' contributions to the System during the year ended June 30, 2021. 

5. SCHEDULE OF PENSION AMOUNTS BY EMPLOYER: 

The schedule of pension amounts by employer displays each employer's allocation of the 
net pension liability, the various categories of deferred outflows of resources, the various 
categories of deferred inflows of resources, and the various categories of pension expense. The 
schedule of pension amounts by employer was prepared using the allocations included in the 
schedule of employer allocation. 
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM 
NOTES TO SCHEDULES 

JUNE 30.2021 

6. ACTUARIAL METHODS AND ASSUMPTIONS: 

The net pension liability was measured as the portion of the present value of projected 
benefit payments to be provided through the pension plan to current active and inactive 
employees that is attributed to those employees' past periods of service, less the amount of the 
pension plan's fiduciaty net position. 

The components of the net pension liability of the System's employers as of June 30, 2021, 
are as follows: 

Total Pension Lkbility $ 3,350,028,394 
Plan Fiduciary Net Position 2,816,973,727 

Total Coflective Net Pension Liability $ 533,054,667 

Hie actuarial assumptions used in the June 30, 2021 valuation were based on the assumptions 
used in the June 30, 2021 actuarial funding valuation and were based on the results of an actuarial 
experience study for tlie period of July 1, 2014 through June 30, 2019. In cases where benefit 
structures were changed after the study period, assumptions were based on estimates of future 
experience. 

A summary of the actuarial methods and assumptions used in determining the total pension 
liability as of June 30, 2021, are as follows: 

Valuation Date June 30, 2021 

Actuarial Cost Metliod Entry Age Nonnal Cost 

Investment Rate of Return 6.750%, net of investment expense 

Expected Remaining 
Service lives 2021—4 years 

2020 - 4 years 
2019-4 years 
2018-4 years 

Inflation Rate 2.50% 

Salary increases. Years of Service Salary Growth Rate 
including inflation 1-2 12.30% 
and merit Above 2 4.70% 
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM 
NOTES TO SCHEDULES 

JUNE 30.2021 

6. ACTUARIAL METHODS AND ASSUMPTIONS: (Continued) 

Mortality For annuitants and beneficiaries, the Pub-2010 Public 
Retirement Plan Mortality Table for Safety Below-Median 
Healthy Retirees multiplied by 115% for males and 125% 
for females, each with lull generational projection using the 
MP2019 scale was used. 

For disabled lives, the Pub-2010 Public Retirement Plans 
Mortality Table for Safety Disable Retirees multiplied by 
105% for males and 115% for females, each with full 
generational projection using tiie MP2019 scale was used. 

For employees, the Pub-2010 Public Retirement Plans 
Moitality Table for Safety Below-Median Employees 
multiplied by 115% for males and 125% for females, each 
with full generational projection using the MP2019 scale 
was used. 

Cost-of-Eiving Adjustments The present value of future retirement benefits is based on 
benefits currently being paid by the System and includes 
previously granted cost-of-living increases. The present 
values do not include provisions for potential future 
increases not yet audiorized by the Board of Trustees. 

The mortality rate assumption used was set based upon an experience study for the period of 
July 1, 2014 through June 30, 2019. A change was made full generational mortality which combines 
the use of a base mortality table witii appropriate mortality improvement scales. In order to set the 
base mortality table, actual plan mortality experience was assigned a credibility weighting and 
combined widr a standard table to produce current levels of mortality. 

The best estimates of the arithmetic rates of return for each major asset class included in the 
System's target allocation as of June 30,2021 are summarized in the following table: 

June 30. 2021 
Long-Temi 
Ejected 

Target Portfolio Real 
Asset Class Albcation Rate of Return 
Equity 55.50% 3.47% 
Fixed Incoire 30.50% 0.59% 
Alternative 14.00% 1.01% 

Totals 100.00% 5.08% 

Inflation 2.22% 

Ejqjected Arithmetk: Return 7.30% 
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM 
NOTES TO SCHEDULES 

JUNE 30.2021 

6. ACTUARIAL METHODS AND ASSUMPTIONS: (Continued) 

The discount rate used to measure the total pension liability was 6.750%. The projection of 
cash flows used to determine the discount rate assumed that contributions from plan members will 
be made at the current contribution rates and that contributions Ifom participating employers will be 
made at the actuarially detennined rates approved by PRSAC taking into consideration the 
recommendation of the System's actuary. Based on those assumptions, the System's fiduciary net 
position was projected to be available to make all projected future benefit payments of current plan 
members. Therefore, the long-term expected rate of return on pension plan investments was applied 
to all periods of projected benefit paymente to determine the total pension liability. 

7. SENSITIVITY TO CHANGES IN DISCOUNT RATE: 

The following presents the net pension liability of the participating employers calculated 
using the discount rate of 6.750%, as well as what the employers' net pension liability would be if it 
were calculated using a discount rate that is one percentage point lower, 5.750%, or one percentage 
point higher, 7.750%, than the current rate as of June 30, 2021. 

Changes in Dfecoimt Rate 

Net Pension Lmbilfly 

1% Ciffrent 1% 
Decrease Discount Rate Increase 
5.750% 6.750% 7.750% 

$ 929,030,067 $ 533,054,667 $ 202,548,855 

CHANGE IN NET PENSION LIABIEITY: 

The changes in the net pension liability for the year ended June 30, 2021, were recognized in 
the current reporting period as pension expense except as follows: 

Differences between Expected and Actual Experience: 

The differences between expected and actual experience with regard to economic or 
demographic factors in the measurement of the total pension liability were recognized as pension 
expense using the straight-line amortization method over a closed period equal to the average of the 
expected remaining servdce lives of all employees that are provided with pensions through the 
pension plan. The difference between expected and actual experience resulted in deferred inflows of 
resources as of June 30,2021, as follows: 
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM 
NOTES TO SCHEDULES 

JUNE 30.2021 

8. CHANGE IN NET PENSION LIABILITY: (Continued) 

Differences between Expected and Actual Experience: (Continued) 

JmieBO. 2021 
Defeired Defened Pension Ejq^eiise Deferred Deferred 
Outftrws Inflows (Beneft) Outfbws Inflows 

2021 S - $ L77L420 $ (442.855) $ - $ L328.565 
2020 - 22,336,143 (7,445,381) - 14,890,762 
2019 - 394,231 (197,115) - 197,116 
2018 - 13,674,448 (13,674,^ 

Totals $ - $ 16,416,443 

Differences between Projected and Actual Investment Earnings: 

The differences between projected and actual investment earnings on pension plan 
investments were recognized in pension expense using the straight-line amortization method over a 
closed five-year period. The difference between projected and actual investment earnings resulted in 
a net deferred inflow of resources as of June 30, 2021, as follows: 

Jure 30, 2021 
Deferred Defened E^erse Deferred Deferred Net Deferred 
Oiittows Inflows (Benefit) Outfcws Iritows Inflows 

2021 ^ $428,749,410 $(85,749,882) ~$ ^ $342,999,528 $ (342,999,528) 

2020 84.229,169 - 21.057,292 63,171,877 - 63,171,877 
2019 44.191,274 - 14.730,425 29,460,849 - 29,460,849 
2018 2,944,525 - 1,472,263 1,472,262 - 1,472,262 
2017 - 20,484,737 (20,484,737) - - ^ 

Totals $ 94,104,988 $342,999,528 $ (248,894,540) 

Changes of Assumptions or Other Inputs: 

The changes of assumptions about fiiture economic or demographic factors were recognized 
in pension expense using the shaight-line amortization method over a closed period equal to the 
average of the expected remaining service lives of all employees that are provided with pensions 
through the pension plan. The changes of assumptions or other inputs resulted in deferred outflows 
of resources and deferred inflows of resources as of June 30,2021, as follows: 

.Tune 30. 2021 
Deferred Deferred PerBk)n pTqiense Deferred Deferred 
Out&w^s In&w^s (BeiKfil) Outflows Inflows 

2021 S 70,518,842 $ - S 17,629,711 $ 52,889.131 $ 
2020 - 22,808,713 (7,602,905) - 15,205, 
2019 12,287,685 - 6,143,842 6,143,843 
2018 9,674,218 - 9,674,218 

Totals S 59,032,974 $ 15,205. 
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM 
NOTES TO SCHEDULES 

JUNE 30.2021 

8. CHANGE IN NET PENSION LIABILITY: (Continued) 

Changes in Proportion: 

Changes in the employer's proportionate shares of the collective net pension liability and 
collective deferred outflows of resources and defened inflows of resources since the prior 
measurement date were recognized in employer's pension expense (benefit) using a the straight-line 
amortization method over a closed period equal to the average of the expected remaining service 
lives of all employees that are provided pensions through the pension plan. The unamortized 
amounts arising from changes in the employer's proportionate shares are presented in the Schedule 
of Pension Amounts as defened outflows or deferred inflows as of June 30,2021. 

9. CONTRIBUTIONS - PROPORTIONATE SHARE: 

Dilferences between contributions remitted to the System and the employer's proportionate 
share are recognized in pension expense (benefit) using the straight-line amortization method over a 
closed period equal to the average of fire expected remaining service lives of all employees that are 
provided with a pension through the pension plan. The resulting deferred inflow/outflow and 
amortization is not reflected in the schedule of employer amounts due to differences that could arise 
between contributions reported by the System and contributions reported by the participating 
employer. 

10. RETIREMENT SYSTEM AUDIT REPORT: 

The Municipal Police Employees' Retirement System issued a stand-alone audit report on its 
financial statements for the year ended June 30, 2021. Access to tiie audit report can be found on the 
System's website: www.lampers.org or on the Office of Louisiana Legislative Auditor's official 
website: www.lla.state.la.us. 

11. ESTIMATES: 

The process of preparing the schedule of employer allocations and schedule of pension 
amounts in conformity wdth accounting principles generally accepted in the United States of 
America requires the use of estimates and assumptions regarding certain types of assets, liabilities, 
revenues, and expenses. Accordingly, actual results may differ from estimated amounts. 
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM 
SUPPLEMENTARY INFORMATION 

SCHEDULE OF EMPLOYERS' PROPORTIONATE SHARE OF CONTRIBUTIONS 
AND NON-EMPLOYER CONTRIBUTIONS 

AS OF AND FOR THE YEAR ENDED JUNE 30. 2021 

Employer Non-Employer 
Employer Contributions Contributions 

Abbeville $ 457,444 $ 99,271 
Acadia Sheriff 60,066 13,035 
Addis 161,564 35,062 
Alexandria 2,300,943 499,335 
Amite 134,148 29,112 
Arcadia 81,741 17,739 
Amaudville 35,196 7,638 
Baker 516,952 112,185 
Baldwin 13,293 2,885 
Ball 117,594 25,520 
Bastrop 227,970 49,473 
Baton Rouge 13,273,622 2,880,551 
Benton 94,650 20,540 
Berwick 199,399 43,272 
Blanchard 59,384 12,887 
Bogalusa 697,494 151,365 
Bossier City 3,423,723 742,993 
Boyce 47,035 10,207 
Breaux Bridge 189,848 41,200 
Broussard 164,964 35,799 
Brusly 145,592 31,595 
Bunkie 16,630 3,609 
Carencro 479,554 104,070 
Clinton 15,702 3,408 
Colfax 4,011 870 
Coushatta 49,397 10,720 
Covington 566,368 122,909 
Crowley 476,308 103,365 
Delhi 27,809 6,035 
Denham Springs 538,379 116,835 
Dequincy 140,574 30,506 
Deridder 447,225 97,054 
Dixie Inn 25,414 5,515 
Duson 48,376 10,498 
Eunice 382,989 83,114 
Farmerville 14,992 3,254 
Ferriday 2,379 516 

(Continued) 
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM 
SUPPLEMENTARY INFORMATION 

SCHEDULE OF EMPLOYERS' PROPORTIONATE SHARE OF CONTRIBUTIONS 
AND NON-EMPLOYER CONTRIBUTIONS 

AS OF AND FOR THE YEAR ENDED JUNE 30. 2021 

Employer 
Fieri en 
Folsom 
Franklin 
Franklinton 
French Settlement 
Georgetown 
Golden Meadow 
Gonzales 
Gramercy 
Greenwood 
Gretna 
Grosse Tete 
Hammond 
Harahan 
Haughton 
Haynesville 
Hodge 
Homer 
Houma 
Independence 
Iowa 
Jackson 
Jeanerette 
Jena 
Jennings 
Jonesboro 

Kenner 
Kentwood 
Kinder 
Lafayette 
Lake Charles 
Leesville 
Leonville 
Livingston 
Livonia 

Employer 
Contributions __ 

55,445 
128,895 
288,496 
17,097 

9,344 
56,563 

1,060,582 
91,949 

147,024 
1,758,958 

16,201 
1,509,045 

344,238 
169,804 
82,738 

3,683 
82,068 

1,549,462 
80,018 

114,222 
29,420 
85,134 
61,820 

303,559 
75,555 
23,358 

2,592,072 
30,434 
98,180 

6,192,871 
3,067,683 

273,017 
18,473 
72,712 
89,613 

Non-Employer 
Contributions __ 

12,032 
27,972 
62,607 
3,710 
2,028 
12,275 

230,160 
19.954 
31,906 

381,717 
3,516 

327,483 
74,704 
36,850 
17.955 

799 
17,810 

336,254 
17,365 
24,788 
6,385 
18,475 
13,416 
65,876 
16,396 
5,069 

562,514 
6,605 
21,306 

1,343,935 
665,728 
59,248 
4,009 
15,779 
19,447 

(Continued) 
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM 
SUPPLEMENTARY INFORMATION 

SCHEDULE OF EMPLOYERS' PROPORTIONATE SHARE OF CONTRIBUTIONS 
AND NON-EMPLOYER CONTRIBUTIONS 

AS OF AND FOR THE YEAR ENDED JUNE 30. 2021 

Employer 
Lockport 
Lutcher 
Madisonville 
Mamou 
Mandeville 
Manslield 
Mansura 
Many 
Marksville 
Maurice 
Mer Rouge 
Minden 
Monroe 
Morgan City 
Natchitoches 
New Iberia 
New Llano 
New Orleans 
New Roads 
Oak Giove 
Oakdale 
Oberlin 
Olla 
Opelousas 
Parks 
Patterson 
Pine Prairie 
Pineville 
Plain Dealing 
Plaquemine 
Pollock 
Ponchatoula 
Port Allen 
Port Vincent 
Rayne 
Rayville 
Richmond 
Rinaeold 

Employer 
Contributions __ 

15,857 
25,380 
7,069 

905,159 
179,063 

8,517 
87,662 
14,502 
70,765 
13,152 

399,816 
2,512,840 
568,081 
861,360 
924,884 
25,539 

26,558,519 
173,037 
78,949 
74,098 
14,686 
22,231 

902,729 
16,467 

119,468 
27,246 

1,103,430 
25,545 

307,191 
28,336 

376,555 
264,048 
33,335 

334,204 
96,893 
36,155 
44,145 

Non-Employer 
Contributions __ 

3,441 
5,508 
1,534 

196,431 
38,859 
1,848 

19,024 
3,147 

15,357 
2,854 

86,765 
545,319 
123,281 
186,926 
200,712 

5,542 
5,763,551 

37,551 
17,133 
16,080 
3,187 
4,824 

195,904 
3,574 

25,926 
5,913 

239,459 
5,544 

66,665 
6,149 

81,717 
57,302 
7,234 

72,527 
21,027 
7,846 
9,580 

(Continued) 
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM 
SUPPLEMENTARY INFORMATION 

SCHEDULE OF EMPLOYERS' PROPORTIONATE SHARE OF CONTRIBUTIONS 
AND NON-EMPLOYER CONTRIBUTIONS 

AS OF AND FOR THE YEAR ENDED JUNE 30. 2021 

Employer 
Employer 

Contributions 
Rosepine $ 38,572 
Ruston 641,325 
Scott 463,644 
Shreveport 9,897,191 
Slaughter 5,294 
Slidell 1,707,506 
Springhill 146,229 
St. Francisville 51,654 
St. Gabriel 284,741 
St. Martinville 60,941 
Sulphur 1,077,583 
Sunset 18,482 
Tallulah 24,982 
Thibodaux 728,047 
Tickfaw 10,126 
Turkey Creek 36,077 
Vidalia 125,858 
Ville Platte 190,049 
Vinton 158,973 
Walker 312,330 
Washington 21,445 
Welsh 47,925 
West Monroe 951,702 
Westlake 223,127 
Westwego 666,593 
White Castle 48,371 
Winnfield 130,330 
Winnsboro 91,548 
Woodworth 115,374 
Youngsville 403,732 
Zachary 727,238 
Zwolle 9,492 

Total $ 102,976,834 

Non-Employer 
Contributions __ 

139,176 
100,617 

2,147,821 
1,149 

370,551 
31,734 
11,210 
61,793 
13,225 

233,850 
4,011 
5,421 

157,996 
2,197 
7,829 

27,313 
41,243 
34,499 
67,780 
4,654 
10,400 

206,532 
48,422 
144,659 
10,497 
28,283 
19,867 
25,038 
87,615 
157,820 

2,060 

22.347,331 
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM 
SUPPLEMENTARY SCHEDULE 

SCHEDULE OF NET PENSION LIABILITY 
SENSITIVITY TO CHANGE IN DISCOUNT RATE 

JUNE 30.2021 

Net Pension Liability 
Employer 1 % Decrease 

Abbeville $ 4,126,937 
Acadia Sheriff 541,903 
Addis 1,457,592 
Alexandria 20,758,508 
Amite 1,210,247 
Arcadia 737,445 
Amaudville 317,533 
Baker 4,663,805 
Baldwin 119,928 
Ball 1,060,906 
Bastrop 2,056,687 
Baton Rouge 119,751,149 
Benton 853,909 
Berwick 1,798,927 
Blanchard 535,744 
Bogalusa 6,292,609 
Bossier City 30,887,936 
Boyce 424,334 
Breaux Bridge 1,712,760 
Broussard 1,488,260 
Brusly 1,313,491 
Bunkie 150,029 
Carencro 4,326,409 
Clinton 141,659 
Colfax 36,186 
Coushatta 445,646 
Covington 5,109,628 
Crowley 4,297,126 
Delhi 250,885 
Denham Springs 4,857,118 
Dequincy 1,268,219 
Deridder 4,034,750 
Dixie Inn 229,275 
Duson 436,440 
Eunice 3,455,230 
Farmerville 135,257 
Ferriday 21,461 

(Continued) 

1% Increase ___ 

118,147 
317,787 

4,525,808 
263,860 
160,779 
69,229 

1,016,811 
26,147 

231,301 
448,403 

26,108,367 
186,171 
392,205 
116,804 

1,371,926 
6,734,245 

92,514 
373,419 
324,473 
286,370 
32,710 

943,252 
30,885 
7,889 

97,161 
1,114,011 
936,867 
54,698 

1,058,958 
276,499 
879,664 
49,987 
95,153 
753,316 
29,489 
4,679 

25 



MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM 
SUPPLEMENTARY SCHEDULE 

SCHEDULE OF NET PENSION LIABILITY 
SENSITIVITY TO CHANGE IN DISCOUNT RATE 

JUNE 30.2021 

Net Pension Liability 
Employer 

Fieri en 
Folsom 
Franklin 
Franklinton 
French Settlement 
Georgetown 
Golden Meadow 
Gonzales 
Gramercy 
Greenwood 
Gretna 
Grosse Tete 
Hammond 
Harahan 
Haughton 
Haynesville 
Hodge 
Homer 
Hoimia 
Independence 
Iowa 
Jackson 
Jeanerette 
Jena 
Jennings 
Jonesboro 

Kenner 
Kentwood 
Kinder 
Lafayette 
Lake Charles 
Leesville 
Leonville 
Livingston 
Livonia 

I % Decrease ___ 

500,208 
L162,858 
2,602,733 
154,247 
84,300 

510,298 
9,568,294 
829,540 

1,326,413 
15,868,855 

146,164 
13,614,211 
3,105,627 
1,531,924 
746,438 
33,231 

740,400 
13,978,837 

721,903 
1,030,480 
265,424 
768,057 
557,725 

2,738,632 
681,639 
210,732 

23,384,997 
274,566 
885,756 

55,870,465 
27,675,834 
2,463,091 
166,659 
655,988 
808,461 

1% Increase __ 

109,056 
253,528 
567,453 
33,629 
18,379 
111,256 

2,086,097 
180,858 
289,187 

3,459,757 
31.867 

2,968,195 
677,094 
333,993 
162,740 

7,245 
161,423 

3,047,692 
157,391 
224,667 
57.868 
167,453 
121,596 
597,082 
148,612 
45,944 

5,098,440 
59,861 
193,114 

12,180,982 
6,033,936 
537,008 
36,335 
143,020 
176,262 

(Continued) 
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM 
SUPPLEMENTARY SCHEDULE 

SCHEDULE OF NET PENSION LIABILITY 
SENSITIVITY TO CHANGE IN DISCOUNT RATE 

JUNE 30.2021 

Net Pension Liability 
Employer 

Lockport 
Liitcher 
Madisonville 
Mamou 
Mandeville 
Mansfield 
Mansura 
Many 
Marksville 
Maurice 
Mer Rouge 
Minden 
Monroe 
Morgan City 
Natchitoches 
New Iberia 
New Llano 
New Orleans 
New Roads 
Oak Grove 
Oakdale 
Oberlin 
Olla 
Opelousas 
Parks 
Patterson 
Pine Prairie 
Pineville 
Plain Dealing 
Plaquemine 
Pollock 
Ponchatoula 
Port Allen 
Port Vincent 
Rayne 
Rayville 
Richmond 
Rinssold 

1 % Decrease ___ 

143,061 
228,969 
63,778 

8,166,109 
1,615,463 

76,840 
790,865 
130,835 
638,420 
118,656 

3,607,034 
22,670,182 
5,125,078 
7,770,965 
8,344,065 
230,409 

239,603,956 
1,561,096 
712,259 
668,493 
132,489 
200,559 

8,144,184 
148,561 

1,077,805 
245,803 

9,954,854 
230,464 

2,771,399 
255,641 

3,397,184 
2,382,172 
300,736 

3,015,102 
874,143 
326,182 
398,266 

1% Increase ___ 

31,190 
49,920 
13,905 

1,780,390 
352,206 

16,753 
172,426 

28,525 
139,190 

25,870 
786,412 

4,942,595 
1,117,379 
1,694,240 
1,819,188 

50,234 
52,238,904 

340,353 
155,288 
145,746 

28,885 
43,726 

1,775,610 
32,390 

234,985 
53,590 

2,170,376 
50,246 

604,226 
55,735 

740,660 
519,366 
65,567 

657,358 
190,582 

71,115 
86.831 

(Continued) 
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM 
SUPPLEMENTARY SCHEDULE 

SCHEDULE OF NET PENSION LIABILITY 
SENSITIVITY TO CHANGE IN DISCOUNT RATE 

JUNE 30. 2021 

Net Pension Liability 
Employer 1% Decrease 

Rosepine 
Ruston 
Scott 
Shreveport 
Slaughter 
Slidell 
Springhill 
St. Francisville 
St. Gabriel 
St. Martinville 
Sulphur 
Sunset 
Tallulah 
Thibodaux 
TickJaw 
Turkey Creek 
Vidalia 
Ville Platte 
Vinton 
Walker 
Washington 
Welsh 
West Monroe 
Westlake 
Westwego 
White Castle 
Winnfield 
Winnsboro 
Woodworth 
Youngsville 
Zachary 
Zwolle 

Total 

347,987 
5,785,869 
4,182,874 

89,289,869 
47,761 

15,404,675 
1,319,241 

466,011 
2,568,861 

549,791 
9,721,668 

166,742 
225,383 

6,568,252 
91,352 

325,476 
1,135,461 
1,714,571 
1,434,209 
2,817,757 

193,471 
432,371 

8,586,003 
2,012,994 
6,013,825 

436,393 
1,175,799 

825,926 
1,040,876 
3,642,365 
6,560,950 

85,638 

929.030.067 

1% Increase __ 

1,261,446 
911,958 

19,467,143 
10,413 

3,358,556 
287,623 
101,601 
560,068 
119,866 

2,119,536 
36,353 
49,138 

1,432,022 
19,917 
70,961 

247,555 
373,814 
312,689 
614,333 
42,181 
94,266 

1,871,936 
438,877 

1,311,145 
95,143 

256,350 
180,070 
226,934 
794,115 

1,430,430 
18,671 

202,548,855 
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM 
SUPPLEMENTARY INFORMATION 

SCHEDULE OF AMORTIZATION 
• - •< — • — 

June 30, 

- — 

June 30, June 30, June 30, 
Employer 2022 2023 2024 2025 

Abbeville $ (4,742) $ (12,103) $ (75,484) $ (380,919) 

Acadia Sheriff (23,057) (5,053) (17,866) (50,019) 
Addis (49,060) (37,504) (61,311) (134,539) 
Alexandria (1,699,049) (1,525,399) (1,656,840) (1,916,023) 
Amite (7,096) (69,202) (49,680) (111,704) 
Arcadia 30,794 (13,825) (80,907) (68,070) 

Amaudville (46,405) (15,312) (3,318) (29,308) 

Baker (30,477) (45,717) (189,524) (430,474) 
Baldwin 21,874 20,916 9,633 (11,068) 
Ball 23,459 (35,120) (60,797) (97,920) 
Bastrop (231,685) (170,907) (76,473) (189,833) 
Baton Rouge (9,217,833) (7,130,559) (7,875,233) (11,053,082) 

Benton (20,210) (19,130) (19,849) (78,818) 

Berwick (46,072) (31,763) (80,788) (166,043) 
Blanchard (10,202) (33,686) (15,467) (49,451) 
Bogalusa (135,682) (181,370) (209,906) (580,811) 
Bossier City (1,165,710) (1,304,541) (1,397,286) (2,850,972) 
Boyce 60,995 50,533 29,893 (39,166) 

Breaux Bridge (69,857) (71,403) (78,912) (158,089) 
Broussard 260,899 165,855 (101,359) (137,365) 
Brusly (75,266) (69,838) (53,696) (121,234) 
Bunkie (75,786) (18,122) (24,165) (13,850) 
Carencro 243,790 89,427 (91,723) (399,332) 
Clinton (55,797) (46,958) (20,501) (13,073) 

Colfax (21,977) (20,874) (19,115) (3,338) 

Coushatta (46,267) (33,274) (37,189) (41,132) 
Covington (270,704) (172,531) (184,813) (471,620) 
Crowley (338,348) (274,290) (150,664) (396,626) 
Delhi (31,887) (14,437) (11,672) (23,157) 
Denham Springs (279,015) (275,150) (236,381) (448,313) 
Dequincy 21,439 22,957 (59,415) (117,057) 
Deridder (141,113) (170,522) (187,407) (372,412) 
Dixie Inn (7,496) (4,738) (10,146) (21,165) 
Duson 43,112 8,173 (33,651) (40,285) 
Epps (6,739) - - -
Eunice (188,585) (133,825) (71,373) (318,919) 
Farmeiwille (23,225) (13,166) (15,841) (12,483) 
Ferriday (26,435) (27,294) (35,068) (1,982) 

(Continued) 
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM 
SUPPLEMENTARY INFORMATION 

SCHEDULE OF AMORTIZATION 

(Continued) 

• - •< — • — 

June 30, 

- — 

June 30, June 30, June 30, 
Employer 2022 2023 2024 2025 

Florien $ 18,642 $ 17,809 $ (4,193) $ (9,632) 

Folsom (3,685) (11,814) (19,447) (46,169) 
Franklin (6,571) (7,542) 32,631 (107,334) 
Franklinton (95,344) (97,880) (99,944) (240,233) 
French Settlement 5,054 (26,144) (15,115) (14,238) 
Georgetown 15,630 14,956 14,985 (7,781) 
Golden Meadow 16,680 14,595 (27,900) (47,097) 

Gonzales (113,444) (146,432) (376,110) (883,160) 
Gramercy (14,462) (26,636) (36,194) (76,564) 
Greenwood (32,678) (26,098) (73,621) (122,428) 
Gretna (799,077) (1,094,413) (956,797) (1,464,703) 
Grosse Tete 3,010 (6,190) (9,796) (13,493) 
Gueydan (21,951) (22,561) (10,717) -

Hammond (712,825) (530,743) (623,545) (1,256,598) 
Harahan 5,494 44,897 (51,939) (286,652) 
Haughton (76,100) (104,670) (104,723) (141,398) 
Haynesville (40,658) (45,162) (58,962) (68,899) 
Hodge 5,328 1,539 5,908 (3,067) 

Homer (43,612) (62,698) (27,274) (68,341) 
Houma (409,019) (270,859) (255,742) (1,290,252) 
Independence (7,257) (22,761) (34,141) (66,634) 
Iowa 68,578 48,819 (22,675) (95,116) 
Jackson (44,933) (20,320) (19,539) (24,499) 
Jeanerette (50,404) (3,366) (1,133) (70,893) 

Jena 18,335 (1,718) (11,753) (51,483) 

Jennings (244,764) (167,834) (170,784) (252,779) 
Jonesboro (19,645) (30,798) 35,879 (62,916) 
Kaplan 36,929 11,113 3,078 (19,450) 
Kenner (1,581,449) (1,481,398) (1,567,741) (2,158,445) 
Kentwood (40,352) (26,760) 2,838 (25,342) 

Kinder (37,341) (37,232) (45,121) (81,757) 
Lafayette (454,816) (568,881) (1,718,891) (5,156,866) 
Lake Arthur (5,496) - - -

Lake Charles (1,302,050) (1,267,471) (1,261,512) (2,554,494) 
Lecompte (14,245) - - -
Leesville (269,753) (189,310) (155,083) (227,343) 
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM 
SUPPLEMENTARY INFORMATION 

SCHEDULE OF AMORTIZATION 
• - •< — • — 

June 30, 

- — 

June 30, June 30, June 30, 

Employer 2022 2023 2024 2025 

Leonville $ (20,391) $ (22,179) $ (18,757) $ (15,384) 

Livingston (14,504) (45,585) (54,628) (60,548) 

Livonia (125,824) (129,855) (134,705) (74,618) 

Lockport (58,828) (57,772) (47,898) (61,128) 

Lutcher (6,517) (5,970) (6,834) (13,208) 

Madisonville 39,413 10,896 (18,985) (21,137) 

Mamou (12,305) (13,369) (13,613) (5,887) 

Mandeville (209,089) (284,657) (343,810) (753,735) 

Mansfield 23,304 (6,870) (80,492) (149,108) 

Mansuta 14,246 13,633 13,659 (7,092) 

Many (29,504) (12,393) (19,707) (72,999) 

Maringouin (21,857) (18,597) - -

Marksville (8,760) (3,516) (8,436) (12,077) 

Maurice (34,372) (295) (28,179) (58,928) 

Mer Rouge (12,654) 2,778 14,326 (10,953) 

Minden (140,797) (116,318) (123,663) (332,931) 

Monroe (1,680,807) (1,573,977) (1,411,887) (2,092,469) 

Morgan City (255,472) (200,544) (333,899) (473,046) 

Natchitoches (367,118) (436,778) (410,948) (717,266) 

New Iberia 1,260,449 (297,148) (221,385) (770,161) 

New Llano (2,347) 16,509 7,669 (21,264) 

New Orleans (7,487,085) (15,803,645) (11,135,490) (22,115,494) 

New Roads (66,610) (44,720) (81,381) (144,089) 

Oak Grove (49,852) (47,473) (34,120) (65,740) 

Oakdale (52,807) (95,473) (74,115) (61,701) 

Oberlin (8,523) (1,489) (6,301) (12,227) 

Olla 9,756 (3,431) (38,388) (18,510) 

Opelousas (591,767) (373,901) (256,425) (751,711) 

Parks 7,933 (16,280) (428) (13,715) 

Patterson 504 49,973 (13,676) (99,482) 

Pine Prairie (19,135) (41,779) (38,338) (22,688) 

Pineville (466,845) (506,958) (554,125) (918,838) 

Plain Dealing 9,923 3,104 (11,109) (21,272) 

Plaquemine (168,152) (103,018) (144,835) (255,800) 

Pollock 23,558 10,096 (25,278) (23,597) 

Ponchatoula (173,002) (113,602) (154,429) (313,559) 

Port Allen (205,357) (224,592) (149,229) (219,877) 

Port Vincent (26,105) (29,165) (20,448) (27,756) 

Rayne 25,078 (46,019) (146,100) (278,298) 

(Continued) 
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM 
SUPPLEMENTARY INFORMATION 

SCHEDULE OF AMORTIZATION 
• - •< — • — 

June 30, 

— - — 

June 30, June 30, June 30, 
Employer 2022 2023 2024 2025 

Raj^'ille $ (2,997) $ (18,484) $ (24,691) $ (80,684) 

Richmond 58,567 55,962 (3,769) (30,109) 
Ringgold (76,129) (50,813) (33,618) (36,760) 
Rosepine (250) (11,616) (14,432) (32,122) 
Ruston (507,156) (449,645) (357,115) (534,040) 
Scott (62,443) (80,942) (172,295) (386,084) 
Shreveport (5,294,856) (5,354,147) (5,324,998) (8,241,492) 
Slaughter 8,856 8,474 8,491 (4,411) 
Simsboro (371) (371) (11,991) -

Slidell (639,796) (501,585) (808,154) (1,421,860) 
Springhill (51,321) (8,989) (82,219) (121,769) 
St. Francisville (10,027) 6,959 3,210 (43,014) 
St. Gabriel (24,731) (120,544) (133,153) (237,107) 
St. Joseph (2,149) (16,838) (48,264) -
St. Martinville (6,353) (790) (53,757) (50,746) 
Sulphur (427,292) (545,172) (701,541) (897,312) 
Sunset (10,453) (9,667) (11,182) (15,390) 
Tallulah (96,018) (44,027) (26,005) (20,803) 

Thibodaux (730,557) (598,396) (620,759) (606,253) 
Tickfaw (4,637) (4,156) (4,416) (8,433) 
Turkey Creek 59,887 57,287 43,004 (30,045) 
Vidalia (179,922) (173,494) (104,190) (104,805) 
Ville Platte (250,255) (128,771) (16,298) (158,252) 
Vinton (78,227) (42,702) (62,172) (132,379) 
Walker (74,039) (88,576) (116,704) (260,080) 

Washington (60,616) 27,291 22,564 (17,857) 
Welsh (33,862) (54,552) (48,401) (39,910) 
West Monroe (757,515) (776,817) (838,604) (792,492) 
Westlake (157,324) (143,464) (158,268) (185,801) 
Westwego (116,334) (113,895) (207,495) (555,082) 
White Castle 31,952 32,170 12,692 (40,281) 

Winnfield (16,122) 88,596 40,362 (108,526) 
Winnsboro 56,900 (70,416) (111,135) (76,233) 
Woodvvorth (13,907) (50,036) (58,012) (96,073) 
Youngsville 182,858 4,913 (96,984) (336,194) 
Zachary (315,803) (307,215) (354,904) (605,580) 
Zwolle (12,276) (5,033) 15,223 (7,902) 

Total $ (40,404,606) $ (47,823,595) $ (47,505,734) $ (85,749,882) 
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM 
SUPPLEMENTARY INFORMATION 

SCHEDULE OF DEFERRED AMOUNTS DUE TO CHANGES IN PROPORTION 
JUNE 30. 2021 

Employer 
Abbeville 
Acadia Sheriff 
Addis 
Alexandria 
Amite 
Arcadia 
Amaudville 
Baker 
Baldwin 
Ball 

Baton Rouge 
Benton 
Berwick 
Blanchard 
Bogalusa 
Bossier City 
Boyce 
Breaux Bridge 
Broussard 
Bnisly 
Bunkie 
Carencro 
Clinton 
Colfax 
Coushatta 
Covington 
Crowley 
Delhi 
Denham Springs 
Dequincy 
Deridder 
Dixie Inn 
Duson 
Epps 
Eunice 
Faimerville 

(Continued) 

Current Year 
Change 

in 
Proportion ___ 

39374 
52391 

(2,381,437) 
48,825 

(172,792) 
51,674 

195,835 
63,064 

(26,190) 
114,781 

(7,007,143) 
95,259 
44,801 
47,710 

447,460 
728,645 
206,365 
34,679 

(101,026) 
53,877 

(65.973) 
518,027 
(53,027) 
(69,061) 
(57,603) 
305.869 
276,276 

4,627 
47,949 
21,741 
75,636 
6,311 

(45,337) 

421,236 
(35.700) 

Amortization 
of 

Current Year 
Change in 
Proportion ___ 

9,844 
13,223 

(595,359) 
12,206 

(43,198) 
12,919 
48,959 
15,766 
(6,548) 
28,695 

(1,751,786) 
23,815 
11,200 
11,928 

111,865 
182,161 

51,591 
8,670 

(25,257) 
13,469 

(16,493) 
129,507 
(13,257) 
(17,265) 
(14,401) 
76.467 

1,157 
11,987 

5,435 
18,909 

1,578 
(11,334) 

105,309 
(8,925) 

Remaining 
Deferred 

Amounts from 
Current Year 

Change in 
Proportion ___ 

29,530 
39,668 

(1,786,078) 
36,619 

(129,594) 
38,755 

146,876 
47,298 

(19,642) 
86,086 

(5,255,357) 
71,444 
33,601 
35,782 

335,595 
546,484 
154,774 

26,009 
(75.769) 
40,408 

(49.480) 
388,520 
(39.770) 
(51,796) 
(43,202) 
229.402 
207,207 

3,470 
35,962 
16,306 
56,727 
4,733 

(34,003) 

315,927 
(26.775) 

Remainmg 
Deferred 

Amounts from 
Prior Years 
Changes in 
Proportion ___ 

3,667 
25,413 
(62,336) 
14,227 

173,396 
(57,397) 
268,799 
22,648 
102,187 

(264,662) 
(1,472,283) 

(5,877) 
70,604 

(16,865) 
56,815 
98,793 
48,644 
4,057 

618,605 
(47,302) 
(46.675) 
485,072 
(62,787) 
(4,882) 
(8,417) 

(110.918) 
(342,687) 
(24.812) 
(116,869) 
153.965 
33,717 
6,382 

115,400 
(6,739) 

(204,890) 
(5,694) 

Total 
Deferred 

Amounts from 
Changes in 
Proportion ___ 

33,197 
65,081 

(1,848,414) 
50,846 
43,802 

(18,642) 
415,675 
69,946 
82,545 

(178,576) 
(6,727,640) 

65,567 
104,205 
18,917 

392,410 
645,277 
203,418 
30,066 
542,836 
(6,894) 

(96.155) 
873,592 

(102,557) 
(56,678) 
(51,619) 
118.484 

(135,480) 
(21.342) 
(80,907) 
170.271 
90,444 
11,115 
81,397 
(6,739) 

111,037 
(32.469) 
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM 
SUPPLEMENTARY INFORMATION 

SCHEDULE OF DEFERRED AMOUNTS DUE TO CHANGES IN PROPORTION 
JUNE 30. 2021 

Remaining Remainms 
Amortization Deferred Deferred Total 

Current Year of Amounts from Amounts from Deferred 
Change Current Year Current Year Prior Years Amounts from 

in Change in Change in Changes in Changes in 
Employer Proportion Proportion Proportion Proportion Proportion 

Ferriday S (135,884) S (33,971) S (101,913) S 16,249 S (85,664) 
Florien 4,568 1,142 3,426 44,075 47,501 
Folsom 24,523 6,131 18,392 19,744 38,136 
Franklin 368,371 92,093 276,278 (87,865) 188,413 
Franklinton 132,584 33,146 99,438 (12,338) 87,100 
French Settlement (28,912) (7,228) (21,684) 8,015 (13,669) 
Georgetown 77,184 19,296 57,888 - 57,888 
Golden Meadow (7,222) (L806) (5,416) 83,350 77,934 
Gonzales 452,649 113,162 339,487 422,480 761,967 
Gramercy 24,897 6,224 18,673 25,235 43,908 
Greenwood (23,179) (5,795) (17,384) 78,780 61,396 
Gretna (581,388) (145,347) (436,041) (95,761) (531,802) 
Grosse Fete (9,289) (2,322) (6,967) 15,344 8,377 
Gueydan (42,870) (10,718) (32,152) (23,077) (55,229) 
Hammond 290,456 72,614 217,842 (95,881) 121,961 
Harahan 427,463 106,866 320,597 131,594 452,191 
Haughton (105,552) (26,388) (79,164) 17,490 (61,674) 
Haynesville (83,172) (20,793) (62,379) 26,651 (35,728) 
Hodge 30,426 7,607 22,819 (5,189) 17,630 
Homer 42,343 10,586 31,757 (57,169) (25,412) 
Hoiima 1,836,251 459,063 1,377,188 (270,460) 1,106,728 
Independence 11,092 2,773 8,319 32,992 41,311 
Iowa 120,071 30,018 90,053 155,223 245,276 
Jackson (23,868) (5,967) (17,901) (28,113) (46,014) 
Jeanerette 152,564 38,141 114,423 (57,111) 57,312 
Jena 67,062 16,766 50,296 36,049 86,345 
Jennings (122,980) (30,745) (92,235) (91,028) (183,263) 
Jonesboro 282,937 70,734 212,203 (127,178) 85,025 
Kaplan 55,417 13,854 41,563 40,347 81,910 
Kenner (1,487,818) (371,955) (1,115,863) (98,109) (1,213,972) 
Kentwood 67,512 16,878 50,634 (74,793) (24,159) 
Kinder 689 172 517 9,200 9,717 
Lafayette 4,552,129 1,138,032 3,414,097 2,006,151 5,420,248 
Lake Arthur - - - (5,496) (5,496) 
Lake Charles 614,740 153,685 461,055 (248,573) 212,482 
Lecompte - - - (14,245) (14,245) 
Leesville (116,533) (29,133) (87,400) (166,880) (254,280) 

(Continued) 

34 



MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM 
SUPPLEMENTARY INFORMATION 

SCHEDULE OF DEFERRED AMOUNTS DUE TO CHANGES IN PROPORTION 
JUNE 30. 2021 

Remaining Remainms 
Amortization Deferred Deferred Total 

Current Year of Amounts from Amounts from Deferred 
Change Current Year Current Year Prior Years Amounts from 

in Change in Change in Changes in Clmnges in 

Employer Proportion Proportion Proportion Proportion Proportion 

Leonville S (40,940) S (10,235) S (30,705) S (6,274) S (36,979) 

Livingston (84,337) (21,084) (63,253) 44,378 (18,875) 

Livonia (373,438) (93,365) (280,093) "o
o o
 

(272,263) 

Lockport (56,123) (14,031) (42,092) (25,637) (67,729) 

Lutcher 1,922 481 1,441 137 1,578 

Madisonviile (29,108) (7,277) (21,831) 86,606 64,775 

Mamou (41,407) (10,352) (31,055) 1,086 (29,969) 

Mandeviile 295,049 73,762 221,287 134,249 355,536 

Mansfield 8,455 2,114 6,341 165,624 171,965 

Mansura 70,353 17,588 52,765 - 52,765 

Many 82,934 20,734 62,200 (8,259) 53,941 

Maringouin - - - (40,454) (40,454) 

Marksville (6,983) (1,746) (5,237) 3,639 (1,598) 

Maurice 17,863 4,466 13,397 17,030 30,427 

Mer Rouge 81,573 20,393 61,180 (39,395) 21,785 

Minden 243,128 60,782 182,346 (36,126) 146,220 

Monroe (1,010,612) (252,653) (757,959) (596,535) (1,354,494) 

Morgan City (287,317) (71,829) (215,488) 174,362 (41,126) 

Natchitoches (54,328) (13,582) (40,746) (38,740) (79,486) 

New Iberia 821,148 205,287 615,861 1,345,147 1,961,008 

New Llano 77,805 19,451 58,354 (2,858) 55,496 

New Orleans 4,466,430 1,116,611 3,349,819 (2,769,161) 580,658 

New Roads (6,218) (L555) (4,663) 40,033 35,370 

Oak Grove 9,204 2,301 6,903 (34,283) (27,380) 

Oakdale (159,727) (39,932) (119,795) (4,930) (124,725) 

Oberlin 1,897 474 1,423 1,623 3,046 

Olla (112,526) (28,132) (84,394) 81,635 (2,759) 

Opelousas 640,105 160,026 480,079 (512,283) (32,204) 

Parks 28,674 7,169 21,505 (8,577) 12,928 

Patterson 165,749 41,437 124,312 69,959 194,271 

Pine Prairie (103,076) (25,769) (77,307) 13,967 (63,340) 

Pineville (180,345) (45,086) (135,259) 61,763 (73,496) 

Plain Dealing 2,705 676 2,029 33,560 35,589 

Plaquemine (12,478) (3,120) (9,358) (1,736) (11,094) 

Pollock (48,825) (12,206) (36,619) 82,343 45,724 

Ponchatoula 77,141 19,285 57,856 (2,548) 55,308 

Port Allen (109,668) (27,417) (82,251) (148,886) (231,137) 

Port Vincent (20,278) (5,070) (15,208) (16,570) (31,778) 

Rayne 32,306 8,077 24,229 249,242 273,471 

(Continued) 
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM 
SUPPLEMENTARY INFORMATION 

SCHEDULE OF DEFERRED AMOUNTS DUE TO CHANGES IN PROPORTION 
JUNE 30. 2021 

Remaining Remainms 
Amortization Deferred Deferred Total 

Current Year of Amounts from Amounts from Deferred 
Change Current Year Current Year Prior Years Amounts from 

in Change in Change in Changes in Changes in 
Employer Proportion Proportion Proportion Proportion Proportion 

Ra>Mlle S 80.033 S 20.008 S 60.025 S 21.518 S 81.543 
Richmond 5L640 12.910 38.730 119.685 158.415 
Ringgold (53.010) (13.253) (39.757) (62.614) (102.371) 
Rosepine 13.448 3.362 10.086 14.455 24.541 
Ruston (245.025) (61.256) (183.769) (284.817) (468.586) 
Scott 166.378 41.595 124.783 170.664 295.447 
Shreveport (3,036.726) (759.182) (2,2??.544) (650.951) (2,928.495) 
Slaughter 43.730 10.933 32.797 - 32.797 
Simsboro (47.966) (11.992) (35.974) 23.241 (12.733) 
Slidell (81.760) (20.440) (61.320) 362.450 301.130 
Springhill (59.040) (14.760) (44.280) 94.494 50.214 
St. Francisville 108.154 27.039 81.115 (12.889) 68.226 
St. Gabriel (7.179) (L795) (5.384) 102.274 96.890 
St. Joseph (193.045) (48.261) (144J84) 77.533 (67.251) 
St. Martinville (102.574) (25.644) (76.930) 96.356 19.426 
Sulphur (817.703) (204.426) (613.277) 359.637 (253.640) 
Sunset (10.624) (2.656) (7.968) 1.028 (6.940) 
Tallulah (57.918) (14.480) (43.438) (89.682) (133.120) 
Thibodaux (1,139.572) (284.893) (854.679) (135.394) (990.073) 
Tiddaw 1.021 255 766 (630) 136 
Turkey Creek 238.586 59.647 178.939 28.788 207.727 
Vidalia (184.513) (46.128) (138.385) (153.328) (291.713) 
Ville Platte 285.505 71.376 214.129 (358.946) (144.817) 
Vinton 44.665 11.166 33.499 (7.059) 26.440 
Walker 109.524 27.381 82.143 50.220 132.363 
Washington 129.828 32.457 97.371 (79.865) 17.506 
Welsh (105.169) (26.292) (78.877) 5.231 (73.646) 
West Monroe (1,598.243) (399.561) (1,198.682) 80.185 (1,118.497) 
Westlake (221.336) (55.334) (166.002) 1.049 (164.953) 
Westwego 400.082 100.021 300.061 140.849 440.910 
White Castle 140.027 35.007 105.020 35.550 140.570 
Winnfield 401.945 100.486 301.459 (16.834) 284.625 
Winnsboro (275.604) (68.901) (206.703) 202.723 (3.980) 
Wood worth (19.147) (4.787) (14.360) 44.480 30.120 
Youngsville 357.067 89.267 267.800 355.144 622.944 
Zachaiy (77.643) (19.411) (58.232) 38.882 (19.350) 
Zwolle 78.409 19.602 58.807 (48.379) 10.428 

Total S - S - $ S S 
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INDEPENDENT AUDITOR'S REPORT ON INTERNAL CONTROL 
OVER FINANCIAL REPORTING AND ON COMPLIANCE AND 

OTHER MATTERS BASED ON AN AUDIT OF EMPLOYER 
PENSION SCHEDULES PERFORMED IN ACCORDANCE WITH 

GOVERNMENT AUDITING STANDARDS 

January 31, 2022 

Board of Trustees of the Municipal Police 
Employees' Retirement System 

We have audited, in accordance with the auditing standards generally 
accepted in the United States of America and the standards applicable to 
financial audits contained in Government Auditing Standards issued by the 
Comptroller General of the United States, the employer pension schedules of 
the Municipal Police Employees' Retirement System, as of June 30, 2021, and 
the related notes to the schedules and have issued our report thereon dated 
JanuMy 31,2022. 

Internal Control Over Financial Reporting 

In planning and performing our audit of the schedule of employer 
allocations and the specified column totals included in the schedule of pension 
amounts by employer, we considered the Municipal Police Employees' 
Retirement System's internal control over financial reporting (internal control) 
as a basis for designing audit procedures that are appropriate in the 
circumstances for the purpose of expressing our opinion on the employer 
pension schedules, but not for the purpose of expressing an opinion on the 
effectiveness of the Municipal Police Employees' Retirement System's internal 
control. Accordingly, we do not express an opinion on the effectiveness of the 
Municipal Police Employees' Retirement System's internal control. 

www.dhhmcpa.com 

Members 
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A deficiency in internal control exists when the design or operation of a control does not allow 
management or employees, in the normal course of performing their assigned functions, to prevent, or 
detect and correct, misstatements on a timely basis. A material weakness is a deficiency, or a 
combination of deficiencies, in internal control, such that there is a reasonable possibility that a 
material misstatement of the Municipal Police Employees' Retirement System's employer pension 
schedules will not be prevented, or detected and corrected, on a timely basis. A significant deficiency is 
a deficiency, or a combination of deficiencies, in internal control that is less severe than a material 
weakness, yet important enough to merit attention by those charged with governance. 

Our consideration of internal control over financial reporting was for the limited purpose 
described in the first paragraph of this section and was not designed to identify all deficiencies in 
internal control that might be material weaknesses or significant deficiencies. Given these limitations, 
during our audit we did not identify any deficiencies in internal control that we consider to be material 
weaknesses. However, material weaknesses may exist that have not been identified. 

Compliance and Other Matters 

As part of obtaining reasonable assurance about whether the Municipal Police Employees' 
Retirement System's schedule of employer allocations and the specified column totals included in the 
schedule of pension amounts by employer are free from material misstatement, we performed tests of 
its compliance with certain provisions of laws, regulations, and contracts, noncompliance with which 
could have a direct and material effect on the determination of employer pension schedule amounts. 
However, providing an opinion on compliance with those provisions was not an objective of our audit, 
and accordingly, we do not express such an opinion. The results of our tests disclosed no instances of 
noncompliance or other matters that are required to be reported under Government Auditing Standards. 

Purpose of this Report 

The purpose of this report is solely to describe the scope of our testing of internal control and 
compliance and the results of that testing, and not to provide an opinion on the effectiveness of the 
Municipal Police Employees' Retirement System's internal control or on compliance. This report is an 
integral part of an audit performed in accordance with Government Auditing Standards in considering 
the Municipal Police Employees' Retirement System's internal control and compliance. Accordingly, 
this communication is not suitable for any other purpose. 

New Orleans, Louisiana 
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM 
SUMMARY SCHEDUEE OF FINDINGS 
FOR THE YEAR ENDED JUNE 30. 2021 

SUMMARY OF AUDITOR'S RESULTS: 

1. The opinion issued on the employer pension schedules of the Municipal Police Employees' 
Retirement System for the year ended June 30,2021 was unmodified. 

2. The audit of the employer pension schedules disclosed no instances of non-compliance. 

3. Findings required to be reported under generally accepted Governmetit Auditwg Standards: 

None 

4. Status of prior year comments: 

None 
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