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Statement Gr tvo 1 voruwn
June 30, 20..

Assets:

Cash and cash equivalents

Receivables (net of allowance of uncollectibl

Due from other funds

Restricted cash, customer deposits

Prepaid items

Utility, plant and equipment, at cost

Accumulated depreciation

Right-of-use asset

Accumulated amortization: right of use asset
Total assets

Deferred Outflows of Resources:
Deferred outflows related to pensions

Liabilities:
Accounts payable
Accrued liabilities
Con ensated at nces
Payable from restricted assets -
Customers' deposits
Non-current liak  ties
Due within one year:
Lease liability
Due in more than one year
Compensated absences
Net pension liability
Lease liability
Note payable
Total liabilities

Deferred Inflows of I ources:
Deferred inflows related to pensions

Net Position:
Investment in c:  tal assets, net of related debt

Unrestricted
Total net position

The aecompanying notes are an integral p.

Business-Type
Enterprise fund

$ 92,684
543,263
161,957
366,189

42,475
19,160,044
(13,748,158)

246 32
(153,339)

€ 711,667

90,034

135,580
64,280
18,008

417,785

37,321

6,327
404,759
49,192
59,700
1,192,952

58,656

5,411,886
138,207

§ 5,550,093

of the basic financial statements.



CITY OF ""INICE, |

P orieta 1
Statr  =nt of Revenues, Ex;  ses, and
Year Ended June

Operating revenues:
Charges for services
Other billings to customers
Total operating revenues
Operating expenses:
Payroll and related benefits
Natural s purchases
Supplies and materials
Repairs and maintenance
Office expenses
Professional fees
Insurance
Depreciation
Bad debts
Permits
Utilities and telephone
Amortization expense- right of use asset
Interest expense
Miscellaneous
Tota! operating expenses
Operating income (expense)
Nonoperating revenue (expenses}.
Interest earned on investments
Nonemployer pension contribution
Other revenue
Total nonoperating revenue (expenses)

Income before operating transfers

Operating transfers:
Jerati ~ wnsfers in
Operati insfers out
Total operating transfers

Change in net position
Net position, bes ning

Net position, ending

The accompanying notes are an integral »

'UIS  NA

hanges in Fund Net Position

Business-Type
Enterprise Fund

$ 2615026
46,204
2,661,230

776919
758,183
205,966
127,711

54,854
36,106
225,632
420277
170
25,328
250,825
54,677
2,599
Al 077
32m 144_
(539,914)

2,602
11,772
251
14,625

(525,289)

1, 1,970
607 1 83)
to3, 787
238,498

5,311,595
§ 5,550,093

of the basic financial statements.




























































CITY OF EUNICE,
Notes of Finar "1l

NOTE 6 LONG-TERM L BT (Continued)

The City entered into a financing agreement witt
Inc., on April 16, 2018, in the amount of $676,.

trucks.

Future payments as of June 30, 2025 are as follc .. s:

JUISIANA

atements

.S. Bancorp Government Leasing and Financing,
J, at 3.81% interest, for the purchase of two fire

Date Principal Interest Total
2026 § 72,5 $§ 7,039 § 79,588
2027 77,972 1,616 79.588
® 150,521 $ 8655 3 159,176
Long term §F 77,9
Short term 72,5
Total h) m

The City received a loan from the State of Loui
Revolving Fund for a new sewer system. The tof
30, 2025, the Ci~ drew $59,700. The loan is a
The City will als.. receive a $9,000,000 grant o
Water Sector Program. The overall cost of the

Future payments as of June 30, 2025 are as foll«

Date Principal

1 — Department ol ._.vironmental Quality State
ligation will amount to $14,700,000. As of June
ear loan at 0.4500% secured by sewer revenue,
e Louisiana Office of Community Development
r plant is expected to total $22,990,000,

Interest Total

2026 $ 59,700

5 284 $ 59,700
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NOTE 8 PENSION AND RETIREMENT PLANS

STATE RETIREMENT SYSTEMS

Municipal Emplovees’ Retirement Svsten

Substantially all city employees, except
Municipal Employees’ Retirement System
public employee retirement system (PERS)
The MERS is composed of two distinct p
provisions. All members participate in Pla

Eligibility Requirements

Membership is mandatory as a condition
employee is on a permanent basis working
jointly by a part  pating employer and the
exceptions as ouuined in the statutes.

Any person eligible for membership whost
the Svstem occurred on or after January 1, .
ML..3 Plan B Tier 2 of the System as a cc

Retirement Benefits

Benefit provisions are authorized within £
11:1756-11:1785. The following brief des
information pur ses only. Participants s
information.

Any member of Plan A who commenced p:
providing he meets one of the following ¢i

1. Any age with twenty-five (25
2. Age 60 with a minimum of te
3. Any age with 20 years of ¢

actuarial’- reduced early benefit.

—-nerally,th¢  onthly  ountc. .he retire
an amount equal " three percent of the me
his years of cred  ble service. Final averay
highest sixty consecutive months, or joinec
conditions as outlined in the statutes, the t

NA

its

1 the judge are members of the
multiple-employer (cost-sharing),
red by a separate board of trustees.
, with separate assets and benefit

ing on the date employed if the
per week. Those individuals paid
r membership in the System with

1g him eligible for membership in
iber of the MERS Plan A Tier 2 or

lar session and amended by LRS
ts benefits is provided for general
riate statuses for more complete

_prior to January 1,2013 can retire

able service.

: service.
sive of military service with an

member o. . .an A shall consist of
final compensation multiplied by
erage monthly earnings during the
terrupted. However, under certain
:cified amounts.







































CITY OF EUNIC™ 1
Notes of Financial

NOTE 8 PENSION AND __=TIREMENT PLANS (Contit

The components of the net pension liability of th

Total Pension Liability
Plan Fiduciary Net Position
Total Collective Net Pension Liability

Plan Fiduciary Net Position as a
Percentage of the Total Pension Liabili

The actuarial assumptions used in the June 30, 2(
June 30, 2023 actuarial funding valuation, and w
for the period July 1, 2014 - June 30, 2019, In cas
period, assumptions were based on estimates of :

A summary of the actuarial methods and assum;g
of June 30, 2024 are as follows:

Valuation date June 30, 2024
Actuarial cost method Entry Age Noi
Expected remaining service lives 2020 - 4 years
2019 - 4 years
2018 - 4 years

2017 - 4 years

Investment rate of return 6.75%, net of

Inflation rate 2.50%
Salary increases, Years of Serv:
including inflation and merit 1-2
Above 2

UISIANA

atements

xd)

2i  as of June 30, 2025 are as follows:

Measurement Date

2023 "4
$ 11,001,928 $1.,_ .7
(7,844,703) (10,805,133)
§ 3157225 $ 3,442,096
71.30% 75.84%

} valuation were based on the assumptions used in the
:1 ;ed on the results of an actuarial experience study
w re benefit structures were changed after the study
ure experience.

ms used in determining the total pension liability as

MPERS

al ost

/estment expense

Salary Growth Rate
12.3%
4.7%









































































REQUIRED SUPPLEME [: .Y INFORMATION















TY oo ZJN 1A

Sch 1le of Emplo: ’sP | tionate: s L1, (Cont )
] the Year Er 25
Proportionate
Share of the
Employer Employer Net Pension
Proportionate ~ Proportionate Liability Plan Fiduciary
of the Share of the {Asset) as a Net Position
Net Pension Net Pension Percentage of as a Percentage
Fiscal Liability Liability Ci red It's Covered of the Total
Year (Asset) {Asset) Froll Payroll Pensign ¥ inhily
FRS 2016 0.331590% 1,789,628 1,691 253.96% 72.45%
2017 0.322836% 2,111,639 8,150 311.38% 68.16%
2018 0.340832% 1,953,598 5123 245.39% 76.55%
2019 0,155897% 2,047,057 7,332 241.59% 74.76%
2020 0.341174% 2,136,401 1,574 259.09% 73.96%
2021 0.347222% 2,406,786 4,303 278.47% 72.61%
2022 0.371868% 1,317,845 2,750 141.29% 86.78%
2023 0.364680% 2,571,465 3,669 269.64% 74.67%
2024 0.327733% 2,139,050 2,102 242.49% 77.69%
2025 0.322242% 1,814,408 6,003 195.94% 81.68%
LASERS 2016 0.000960% 65,158 7212 378.56% 62.67%
2017 0.000940% 73,657 1212 427.94% 57.70%
2018 0.000970% 67,925 7212 394.64% 62.50%
2019 0.000920% 62,402 7212 364.54% 64.49%%
2020 0.000890% 64,697 7212 375.88% 62.90%
2021 0.000890% 73,774 7212 428.62% 58.00%
2022 0.000890% 48220 7212 280.15% 72.80%
2023 0.000890% 66,299 7212 385.19% 63.70%
2024 0,001060% 70,884 2210 319.15% 68.40%
2025 0.001020% 55317 2,210 249.06% 74.60%

This schedule will contain ten years of historical infori 1ti  once such information becomes available.
The amounts presented have a measurement date of the pr  .ous year end of the plan.

See accompanying notes to Requirec  upplementary Information.















OTHER SUPPLEMEN" i} INFORMATION



OTHER FINANCIALT ‘ORMATION



NONMAJOR GOVE. {1 INTAL FUNDS
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Capital Project fun  are used to accoun y restricted to ex nditures for
capital projects.



ASSETS
C h 696

Total assets i 696

LIABILITIES AND FUNI
Li ilities:
Accounts payable b -

Total liabilities _ -

Fund balances:
Assigned 696

Total fund balances 696

Total hiabilities and func ¢ 696



Statement of 1

Revenues:
Intergovernmental revenu
Total revenues

Expenditures
Current -
General govermment
Capital Outlay
Total expenditures

Excess (deficiency) o
over expenditures

Fund balances, begirming
Fund balances, ending

in Fund

ilances

N

625,348

625,348

625,348

625,348

kN

696
696



UTIL.. { FUM

The fund is to account for the city’s opera departments.


















-sponsibilities of Management for Compliance

Man-~~ment  responsible ..r compliance with the
implementation, and maintenance of effective internal
statutes, regulations, rules, and provisions of contrac
Louisiana’s federal programs.

Auditor’s Res, wsibilities for the Audit of Complianc

QOur objectives are to obtain reasonable assurance abou
requirements referred to above occurred, whether due tc
Louisiana’s compliance based on our audit. Reasonable
assurance and therefore is not a guarantee that an audit <
standards, Government Auditing Standards, and t
noncompliance when it exists. The risk of not detecting
than for that resulting from error, as fraud may
misrepresentations, or the override of internal control. N
to above is considered material if there is a substantial |
influence the judgment made by a reasonable user of the
compliance with the requirements of each major feder:

In performing an audit in accordance with generall,
Standards, and the Uniform Guidance, we:

» Exercise professional judgment and maintain ¢

¢ Identify and assess the risks of material noncor
perform audit procedures responsive to those ri
evidence regarding City of Eunice, Louisiana’s
above and performing such other procedures a:

e Obtain an understanding of City of Eunice, Lot
audit in order to design audit procedures that ar
onintt 1al control over compliance in accordan
expressing an opinion on the effectiveness

v

S
I

o]

fe

i
3.
IT
€

a
iE
¥

(

compliance. Accordingly, no such opinion is evrre

We are required to communicate with those charped
planned scope and timing of the audit and any significa
over compliance that we identified during the audit.

Other Matters

The results of our auditing procedures disclosed instanc
accordance with the Uniform Guidance and which are.
questioned costs as items 2025-005 and 2025-006. Ou
with respect to these matters.

it
Ie

C
5(

p

rements re..rred to above and ..r the des’~,
| over compliance with the requirements of laws,
yrant agreements applicable to City of 1ni

aser material noncompliance with the compliance
or error, and express an opinion on City of Eunice,
nce is a high level of assurance but is not absolute
ted in accordance with generally accepted auditing
iform Guidance will always detect material
ial noncompliance resulting from fraud is higher
lve collusion, forgery, intentional omissions,
pliance with the compliance requirements referred
«0d that, individually or in the agpregate, it would
.on compliance about City of Eunice, Louisiana’s
ram as a whole.

pted auditing standards, Government Auditing

onal skepticism throughout the audit.

:e, whether due to fraud or error, and des’~ and
ch procedures include examining, on a test pasis,
ance with the compliance requirements referred to
nsidered necessary in the circumstances.

s internal control over compliance relevant to the
ypriate in the circumstances and to test and report
1 the Uniform Guidance, but not for the purpose of
/ of Eunice, Louisiana’s intemal contro] over
d.

rovernance regarding, among other matters, the
iencies and material weaknesses in internal control

oncompliance which are required to be reported in
ed in the accompanying schedule of findings and
 on each major federal program is not modified









CITY OF EUNICE, LOUISIANA

Schedule of Findings and Responses
Year Ended June 30, 2025

We have audited the financial statements of City of Eunice, Louisiana as of and for the year ended June 30, 2025,
and have issued our report thereon dated March 30, 2026. We conducted our audit in accordance with auditing
standards generally accepted in the United States of America and the standards applicable to financial audits
contained in Government Auditing Standards, issued by the Comptroller General of the United States. Our audit
of the financial statements as of June 30, 2025, resulted in an unmodified opinion.

Section I. Summary of Auditor’s Reports

a. Report on Internal Control and Compliance Material to the Financial Statements
Internal Control
Material Weaknesses Yes _X No Significant Deficiencies _X Yes  No

Compliance -
Noncompliance Material to Financial Statement ~ Yes _X No

b. Federal Awards

Internal Control over Major Programs
Material Weaknesses Yes _X No Significant Deficiencies _X Yes No

Type of auditor’s report issued in compliance for major programs:
Unmodified.

Audit findings that are required to be reported in accordance with 2CFR Section 200.516(a) are reported in this
schedule.

Identification of major program:

Assistance Listing Name of Federal Program
14.228 Community Development Block Grant

Dollar threshold used to distinguish between type A and type B programs: $750,000

Auditee qualified as low-risk auditee? Yes _X No

112









<. TY 7 EUD

Schedule of Findings
Year Ende

Criteria: Internal control is a process — effe:
other personnel — designed to p
objectives with regard to reliabili
operations, and compliance with a
over financial reporting includes tk
to record, process, summarize, ¢
embodied in financial statements.

Such internal controls allow mana;
timely basis.

Cause:  The employee responsible for fin:
perform duties and responsibilitie:

Effect:  Material audit adjustments were ne

Recommendation: We recommend the
provide assurance to the fair prese

Response: The City agrees with the recom
presented fairly in the future.

Section III. I leral Award Findings and Questionca

CORRECTIVE ACTIONS NC . STAL....J ORIT

#2025-005 1 wncial Management — Three Day Expe:

Program: FY 2023 Louisiana Community Developme
Type of Finding: Financtal Management

Condition: Two checks were written more tl
from the State was received by the City’s

Crnit According to the “Three Day Exper
s are required to be disbursed withi

Cause: The City Treasurer was on extended |
soon as she returned and discovered the ¢

Effect: The City violated the three day expen

111

L8

it

tinued)

d with governance, management, and
issurance about the achievement of
ting, effectiveness and efficiency of
gulations. The City’s internal control
:edures that pert ~ tothe "'ty 1bility
data consistent with the assertions

detect and correct misstatements on a

out on extended leave and unable to

sstaternents in the financial statements.

nted policies and procedures which
ial statements.

ensure that financial statements are

CDBG) Public Facilities Program

days after the corresponding deposit

ribed in the 2023 Grantee Handbook,
ays of the receipt of the LCDBG funds.

easons and made the disbursements as












CITY OF JNIC NA

Schedule of Compensation Pa soft  Counci
Year Ended J

Mayor, Scott Fontenot $103,209
Germain Simpson 14,319
Marion Sattler 20,900
Connie Thibodeaux 14,319
Chad Andrepont 14,319
Randall Reed 14,319

$£181,385

1--



“TIYOF b

Schedule of Compensatio
to Apency Head o
Year Ended Jun

Scott Fontenot, Mayor
Period: 12 Months

Salary $£75,50.
Benefits - retirement 18,56
Benefits - insurance 9,117

Cell phone 60u
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