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INDEPENDENT AUDITORS' REPORT 

To the Board of Commissioners 
Louisiana Used Motor Vehicle Commission 
Baton Rouge, Louisiana 

Report on the Audit of the Financial Statements 

Opinions 

We have audited the financial statements of the business-type activities of the Louisiana Used Motor Vehicle 
Commission (the Commission), as of and for the year ended June 30, 2025, and the related notes to the 
financial statements, which collectively comprise Commission basic financial statements as listed in the table 
of contents. 

In our opinion, the accompanying financial statements present fairly, in all material respects, the respective 
financial position of the business-type activities of the Louisiana Used Motor Vehicle Commission, as of 
June 30, 2025, and the respective changes in fund balance and cash flows thereof for the year then ended in 
accordance with accounting principles generally accepted in the United States of America. 

Basis for Opinions 

We conducted our audit in accordance with auditing standards generally accepted in the United States of 
America (GAAS) and the standards applicable to fmancial audits contained in Government Auditing 
Standards (GAS), issued by the Comptroller General of the United States. Our responsibilities under those 
standards are further described in the Auditors' Responsibilities for the Audit of the Financial Statements 
section of our report. We are required to be independent of the Commission and to meet our other ethical 
responsibilities, in accordance with the relevant ethical requirements relating to our audit. We believe that the 
audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinions. 

Responsibilities of Management for the Financial Statements 

Management is responsible for the preparation and fair presentation of the fmancial statements in accordance 
with accounting principles generally accepted in the United States of America, and for the design, 
implementation, and maintenance of internal control relevant to the preparation and fair presentation of 
financial statements that are free from material misstatement, whether due to fraud or error. 

In preparing the fmancial statements, management is required to evaluate whether there are conditions or 
events, considered in the aggregate, that raise substantial doubt about the Commission's ability to continue as 
a going concern for twelve months beyond the fmancial statement date, including any currently known 
information that may raise substantial doubt shortly thereafter. 

Auditors' Responsibilities for the Audit of the Financial Statements 

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free 
from material misstatement, whether due to fraud or error, and to issue an auditors' report that includes our 
opinions. Reasonable assurance is a high level of assurance but is not absolute assurance and therefore is not 
a guarantee that an audit conducted in accordance with GAAS and GAS will always detect a material 
misstatement when it exists. The risk of not detecting a material misstatement resulting from fraud is higher 
than for one resulting from error, as fraud may involve collusion, forgery, intentional omissions, 
misrepresentations, or the override of internal control. Misstatements are considered material if there is a 
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substantial likelihood that, individually or in the aggregate, they would influence the judgment made by a 
reasonable user based on the financial statements. 

In performing an audit in accordance with GAAS and GAS, we: 

• Exercise professional judgment and maintain professional skepticism throughout the audit. 
• Identify and assess the risks of material misstatement of the financial statements, whether due to 

fraud or error, and design and perform audit procedures responsive to those risks. Such procedures 
include examining, on a test basis, evidence regarding the amounts and disclosures in the financial 
statements. 

• Obtain an understanding of internal control relevant to the audit in order to design audit procedures 
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the Commission's internal control. Accordingly, no such opinion is expressed. 

• Evaluate the appropriateness of accounting policies used and the reasonableness of significant 
accounting estimates rnade by management, as well as evaluate the overall presentation of the 
fmancial statements. 

• Conclude whether, in our judgment, there are conditions or events, considered in the aggregate, that 
raise substantial doubt about the Commission's ability to continue as a going concern for a 
reasonable period of time. 

We are required to comrnunicate with those charged with governance regarding, among other matters, the 
planned scope and timing of the audit, significant audit fmdings, and certain internal control—related matters 
that we identified during the audit. 

Required Supplementary Information 

Accounting principles generally accepted in the United States of America require that the management's 
discussion and analysis on pages 4-8, budgetary comparison information on page 35, schedule of 
proportionate share of net pension liability on page 36, schedule of pension contributions on page 37, the 
schedule of employer's proportionate share of the total collective OPEB liability on pages 38, and the notes 
to the required supplemental information for pensions be presented to supplement the basic financial 
statements. Such information is the responsibility of management and, although not a part of the basic 
financial statements, is required by the Governmental Accounting Standards Board who considers it to be an 
essential part of fmancial reporting for placing the basic fmancial statements in an appropriate operational, 
economic, or historical context. We have applied certain limited procedures to the required supplementary 
information in accordance with auditing standards generally accepted in the United States of America, which 
consisted of inquiries of management about the methods of preparing the information and comparing the 
information for consistency with management's responses to our inquiries, the basic financial statements, and 
other knowledge we obtained during our audit of the basic financial statements. We do not express an 
opinion or provide any assurance on the information because the limited procedures do not provide us with 
sufficient evidence to express an opinion or provide any assurance. 

Supplementary Information 

Our audit was conducted for the purpose of forming opinions on the financial statements that collectively 
comprise the Commission's basic fmancial statements. The accompanying schedule of per diem paid to 
commission members and schedule of compensation, benefits and other payments to the agency head or 
chief executive officer are presented for purposes of additional analysis and are not a required part of the 
basic financial statements. Such information is the responsibility of management and was derived from and 
relates directly to the underlying accounting and other records used to prepare the basic fmancial statements. 
The information has been subjected to the auditing procedures applied in the audit of the basic fmancial 



statements and certain additional procedures, including comparing and reconciling such information directly 
to the underlying accounting and other records used to prepare the basic financial statements or to the basic 
fmancial statements themselves, and other additional procedures in accordance with auditing standards 
generally accepted in the United States of America. In our opinion, the combining and individual nonmajor 
fund financial statements are fairly stated, in all material respects, in relation to the basic financial statements 
as a whole. 

Other Information 

Management is responsible for the other information included in the annual report. The other information 
comprises the introductory and statistical sections but does not include the basic financial statements and our 
auditor's report thereon. Our opinions on the basic fmancial statements do not cover the other information, 
and we do not express an opinion or any form of assurance thereon. 

In connection with our audit of the basic financial statements, our responsibility is to read the other 
information and consider whether a material inconsistency exists between the other information and the basic 
financial statements, or the other information otherwise appears to be materially misstated. If, based on the 
work performed, we conclude that an uncorrected material misstatement of the other information exists, we 
are required to describe it in our report. 

Other Reporting Required by Government Auditing Standards 

In accordance with Government Auditing Standards, we have also issued our report dated February 9, 2026, 
on our consideration of the Commission's internal control over financial reporting and on our tests of its 
compliance with certain provisions of laws, regulations, contracts, and grant agreements and other matters. 
The purpose of that report is solely to describe the scope of our testing of internal control over financial 
reporting and compliance and the results of that testing, and not to provide an opinion on the effectiveness of 
the Commission's internal control over financial reporting or on compliance. That report is an integral part of 
an audit performed in accordance with Government Auditing Standards in considering Commission's 
internal control over fmancial reporting and compliance. 

110 
CPAs & Financial Advisors 
Baton Rouge, Louisiana 
February 9, 2026 



Page 4 
LOUISIANA USED MOTOR VEHICLE COMMISSION 

MANAGEMENT'S DISCUSSION AND ANALYSIS 
JUNE 30, 2025 

The purpose of this section is to offer a narrative overview and analysis of the Louisiana Used Motor Vehicle 
Commission's (hereafter referred to as the Commission) financial performance - past and present - and its 
future prospects. It focuses, however, on the current-year activities, resulting changes, and currently known 
facts. It should be read in conjunction with the financial report taken as a whole. 

Overview of the Commission 

The Louisiana Used Motor Vehicle Commission is a related organization of the State of Louisiana created 
within the Office of the Governor as provided by LA RS 32:772 and governed by LA RS 32: 783. The 
Commission serves as a statewide authority to license and regulate used motor vehicle dealers, sales 
personnel, motor vehicle crushers, dealers of used parts and accessories, and dismantlers and parts recyclers. 
It also conducts hearings, if warranted, on complaints against these individuals or businesses. Operations of 
the Commission are funded by self-generated funds which are primarily license fees. 

Ten Commissioners, who are appointed by the Governor, provide guidance to this Commission. 
Commissioners are authorized by 32:772(c) to receive a per diem of $75 for each meeting day and are 
reimbursed for travel and related expenses while performing commission business. The Commission holds 
at least 12 meetings per year. During meetings, the Commissioners review and approve financial statements 
consisting of the balance sheet, revenue and expenditure statement (which includes month-to-date, year-to-
date, and budgeted figures), the certificate of deposit summary, and accounts receivable-hearings reports. 

The Commission had 15 employees during the audited year, other than the Commissioners. The Annual 
Financial Report is obtained on a contract basis and the Commission accounting staff assists in its 
preparation. The Commission has two checking accounts and several certificates of deposit. Two signatures 
are required on each check and the authorized signatures are the Executive Director, the Human Resources 
Officer, or the Accountant Supervisor. The Accounting Specialist prepares the accounts payable checks. The 
Accountant Supervisor prepares the payroll. Bank statements are reconciled by the Accountant Supervisor 
and approved by the Executive Director. 

Overview of the Financial Statement Presentation 

These fmancial statements are comprised of these components — (1) management's discussion and analysis, 
(2) basic fmancial statements, (3) notes to the financial statements and (4) required supplemental 
information. There are also other supplemental schedules and information contained in this report provided 
for additional information. 

Basic Financial Statements. The basic financial statements present information for the Commission as 
a whole. Statements in this section include the following: 

Statement of Net Position. This statement presents assets, deferred outflows of resources, liabilities, and 
deferred inflows of resources separately. The difference between assets plus deferred outflows and liabilities 
plus deferred inflows is net position, which may provide a useful indicator of whether the financial position 
of the Louisiana Used Motor Vehicle Commission is improving or deteriorating. 
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LOUISIANA USED MOTOR VEHICLE COMMISSION 

MANAGEMENT'S DISCUSSION AND ANALYSIS 
JUNE 30, 2025 

Statement of Revenues, Expenses and Changes in Net Position. This statement presents information showing 
how the Commission's net position changed during the most recent fiscal year. 

AII changes in net position are reported as soon as the underlying event giving rise to the change occurs, 
regardless of the timing of related cash flows. This statement is designed to show the Commission's 
fmancial reliance on general revenues. 

Statement of Cash Flows. The change in cash as a result of current year operations is depicted in this 
statement. The cash flow statement includes a reconciliation of operating income (loss) to the net cash 
provided by or used for operating activities as required by GASB No. 34. 

The basic fmancial statements can be found on pages 9-13 of this report. 

Notes to the Financial Statements. The notes provide additional information that is essential to a full 
understanding of the data provided in the basic fmancial statements. 

Other Information. In addition to the basic fmancial statements and accompanying notes, this report also 
presents certain other information that is deemed useful to readers of this report. 

Financial Analysis of the Commission 

Net position is an indicator of the Commission's fmancial position from year to year. A summary of net 
position follows: 

SUMMARY OF NET 

Assets 
Current assets 
Non-current assets 

Total Assets 

Deferred Outflows of Resources 

POSITION 

2025 

$ 3,068,047 
117,673 

2024 

$ 3,344,712 
100,048 

3,185,720 3,444,760 

561,233 619,792 

Liabilities 

  

Current liabilities (restated) 471,549 395,878 
Non-current liabilities (restated) 2,829,969 3,819,073 

Total Liabilities 3.301.518 4,214,951 

Deferred Inflows of Resources 561,233 417,049 

Net position 

  

Invested in capital assets, net of related debt 117,673 100,048 
Unrestricted (restated) (221,358) (635,932) 

Total Net Position $ (103,685) $_____(53MLi 4) 
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LOUISIANA USED MOTOR VEHICLE COMMISSION 

MANAGEMENT'S DISCUSSION AND ANALYSIS 
JUNE 30, 2025 

Between June 30, 2024, and June 30, 2025, the net position of the Commission increased by $461,572. 

A summary of changes in net position is as follows: 

SUMMARY OF CHANGES IN NET POSITION 

2025 2024 

Operating Revenues 
Operating Expenses 

Operating Income (Loss) 

Non-operating Revenues 

Change in Net position 

$ 1,250,302 $ 1,462,258 
(936,650) (1.797,618) 

313,652 (335,360) 

118,547 145,014  

$ 432,199 $ (190,346) 

Revenues decreased by $211,956 or 14%. Expenses decreased by $860,968 or 48% of those in the prior 
year. 

Cash flow activity of the Commission for the past two years is as follows: 

STATEMENT OF CASH 

Cash and cash equivalents provided by (used for): 

FLOWS 

2025 2024 

  

Operating activities $ (327,988) $ (230,694) 
Non-capital financing activities 

  

Capital and related financing activities (38,280) (7420) 
Investing activities 118,547 145,014 

Net Increase(Decrease) in 

  

Cash and Cash Equivalents (247,721) (93,100) 

Cash and cash equivalents, beginning of year 2,030,678 2.123,778 

Cash and cash equivalents, end of year $ 1,782,957 $ 2,030,678 

Budgetary Highlights 

  

Revenues were lower than anticipated by $338,000 or less than 25%. Expenses were $850,000 or 94% 
under the amount budgeted. This resulted in a change in net position that was $461,000 favorable to budget. 

Capital Asset and Debt Administration 

Capital Assets: The Commission's investment in capital assets, net of accumulated depreciation, at June 30, 
2025, and 2024, was $117,673 and $100,048, respectively. The most significant capital asset is the 
Commission's building at a total initial cost of $255,488 including land. 
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LOUISIANA USED MOTOR VEHICLE COMMISSION 

MANAGEMENT'S DISCUSSION AND ANALYSIS 
JUNE 30, 2025 

Capital assets at year-end are summarized as follows: 

CAPITAL ASSETS 
Net of Accumulated Depreciation 

2025 2024 
Non-depreciable Assets 

Land $ 50,000 $ 50,000 
Depreciable Assets 

  

Buildings, parking lot, and improvements 28,801 34,916 
Website 

  

Autos and equipment 38.872 15,132 
Total $ 117,673 $ 100,048 

Capital acquisitions during the year included equipment with a total cost of $7,420. 

Debt Administration: Long-term debt of the Commission includes compensated absences at amounts of 
$155,877 and $150,804 at June 30, 2025, and 2024, respectively. There is also an actuarially determined 
obligation for post-employment benefits of $1,412,434 at June 30, 2025, up from $1,220,111 at June 30, 
2025, and net pension liability of $1,295,317, down from $2,448,158 at June 30, 2024. 

Future Plans and Next Year's Budget 

In October 2020, licensees in Districts 4 and 5 of the State of Louisiana renewed their two-year license for 
the 2021-2022 calendar year. Those in Districts 1, 2, and 3 were in the second year of their two-year license 
period. All salesperson licenses in all districts will continue to renew annually. 

The Commission continues to improve procedures throughout the state to further the enforcement of its laws 
and regulations and the protection of consumer rights. The Commission continues to improve procedures 
throughout the state to further the enforcement of its laws and regulations, the protection of consumer rights, 
and will continue to provide timely and effectual assistance to all consumers in Louisiana. 

During this fiscal year, the Accounting Department of this Commission implemented several in-depth 
process changes to further secure in€ernal controls of its purchasing procedures and to obtain improved 
automated services from the Commission's fiscaI agent. The Department will continue to constantly seek 
improvements in its processes in the future. This will provide improved support to licensees, the public, and 
the Commission staff. 

During the coming fiscal year, the Commission's budget will include expenditures to maintain good 
stewardship of its property, buildings, equipment and vehicles. Online and automated processes will continue 
to be offered to licensees in order to efficiently and effectively provide licensing services and accurately 
oversee revenue. 
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LOUISIANA USED MOTOR VEHICLE COMMISSION 

MANAGEMENT'S DISCUSSION AND ANALYSIS 
JUNE 30, 2025 

The Louisiana Used Motor Vehicle Commission looks forward to continued growth and improvement to 
further serve its licensees and protect the public. 

Request for Information 

This financial report is designed to provide a general overview of the Commission's fmances, comply with 
fmance-related laws and regulations and demonstrate the Commission's commitment to public 
accountability. Any questions or requests for additional information can be obtained by contacting Mr. 
Derek Parnell at 3132 Valley Creek Drive, Baton Rouge, Louisiana 70808, 225-925-3874. 
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LOUISIANA USED MOTOR VEHICLE COMMISSION 

Baton Rouge, Louisiana 

STATEMENT OF NET POSITION 
(See Notes to Financial Statements) 

June 30, 2025 

ASSETS 

CURRENT ASSETS 

Business-type 
Activities 

 

Cash and Cash Equivalents $ 1,782,957 
Investments 748,584 
Accounts Receivable, net of allowance of $84,504 484,433 
Prepaid Expenses 52,073 

TOTAL CURRENT ASSETS 3,068,047 

PROPERTY AND EQUIPMENT 

 

Land 50,000 
Building/parking Lot 211,688 
Vehicles and Equipment 273,009 
Website 4,000 

TOTAL PROPERTY AND EQUIPMENT 538,697 
Accumulated Depreciation (421,024) 

NET PROPERTY AND EQUIPMENT 117,673 

TOTAL ASSETS $ 3,185,720 

DEFERRED OUTFLOWS OF RESOURCES 

 

Deferred Outflows Related to Pensions 302,844 
Deferred outflows related to other postemployment benefits 270,502 

TOTAL DEFERRED OUTFLOWS OF RESOURCES 573,346 



Page 10 
LOUISIANA USED MOTOR VEHICLE COMMISSION 

Baton Rouge, Louisiana 

STATEMENT OF NET POSITION 
(See Notes to Financial Statements) 

June 30, 2025 

LIABILITIES 

CURRENT LIABILITIES 

Business-type 
Activities 

 

Accounts payable 141,858 
Payroll taxes withheld and related payables 24,970 
Accrued salaries payable 15,329 
Fines held pending appeal 14,545 
Current portion of compensated absences payable 33,659 
Unearned revenue 241,188 

TOTAL CURRENT LIABILITIES 471,549 

NON-CURRENT LIABILITIES 

 

Compensated absences payable 122,218 
Other post-employment benefits plan payable 1,412,434 
Net pension liability 1,295,317 

TOTAL NON-CURRENT LIABILITIES 2,829,969 

TOTAL LIABILITIES $ 3,301,518 

DEFERRED INFLOWS OF RESOURCES 

 

Deferred inflows related to pensions 334,216 
Deferred inflows related to other postemployment benefits 227.017 

TOTAL DEFERRED INLFOWS OF RESOURCES 561,233 

NET POSITION 

 

Invested in capital assets, net of related debt 117,673 
Unrestricted (221,358) 

TOTAL NET POSITION (103,685) 
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LOUISIANA USED MOTOR VEHICLE COMMISSION 

Baton Rouge, Louisiana 

STATEMENT OF REVENUES, EXPENSES AND CHANGES IN NET POSITION 
(See Notes to Financial Statements) 
For the Year Ended June 30, 2025 

OPERATING REVENUES 

Business-type 
Activities 

 

Licenses and Other Fees 715,422 
Auction Fees 413,515 
Hearing Costs and Fines 31,006 
Mailing Lists/Labels/Other Revenue 90,359 

Total Operating Revenues 1,250,302 

OPERATING EXPENSES 

 

Salaries and Related Benefits 510,579 
Meeting, conferences and travel 10,687 
Professional Services 167,154 
Maintenance and Repairs 32,915 
General and Administrative 194,660 
Depreciation 20,655 

Total Operating Expenses 936,650 

OPERATING INCOME 313,652 

NON-OPERATING REVENUES 

 

Interest Income 118,547 
TOTAL NON-OPERATING REVENUES 118,547 

CHANGES IN NET POSITION 432,199 

TOTAL NET POSITION, BEGINNING OF YEAR (736,002) 

PRIOR PERIOD ADJUSTMENT 200,118 

TOTAL NET POSITION, BEGINNING OF YEAR (Restated) (535,884) 

TOTAL NET POSITION, ENDING (103,685) 
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LOUISIANA USED MOTOR VEHICLE COMMISSION 

Baton Rouge, Louisiana 

STATEMENT OF CASH FLOWS 
(See Notes to Financial Statements) 
For the Year Ended June 30, 2025 

CASH FLOWS FROM OPERATING ACTIVITIES 

Business-type 
Activities 

 

Cash received from customers $ 1,248,353 
Cash paid to suppliers for goods/services (287,587) 
Cash paid to employees for services (1,318,127) 

NET CASH USED BY OPERATING ACTIVITIES (357,361) 

CASH FLOWS FROM CAPITAL AND RELATED 
FINANCING ACTIVITIES 

 

Purchase of Capital Assets (38,280) 

NET CASH USED BY FINANCING ACTIVITIES (38,280) 

CASH FLOWS FROM INVESTING ACTIVITIES 

 

Interest Received from Investments 118,547 

NET CASH PROVIDED BY INVESTING ACTIVITIES 118,547 

NET DECREASE IN CASH AND CASH EQUIVALENTS (277,094) 

CASH AND CASH EQUIVALENTS, BEGINNING OF YEAR 2,030,678 

CASH AND CASH EQUIVALENTS, END OF YEAR $ 1,753,584 
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LOUISIANA USED MOTOR VEHICLE COMMISSION 

Baton Rouge, Louisiana 

STATEMENT OF CASH FLOWS 
(See Notes to Financial Statements) 
For the Year Ended June 30, 2025 

Business-type 
Activities 

RECONCILIATION OF OPERATING INCOME TO 
NET CASH PROVIDED BY OPERATING ACTIVITIES 

Operating Income (Loss) $ 313,652 

Adjustments to Reconcile Operating Income to 
Net Cash Provided by Operating Activities: 

Depreciation 20,655 
(Increase) Decrease in Assets: 

Accounts Receivable 38,500 
Prepaid Expenses (9,556) 

Increase (Decrease) in Liabilities: 
Accounts Payable 124,664 
Accrued Salaries and Retirement Payable (13,360) 
Unearned Revenue (40,449) 
Compensated Absences Payable 5,073 
Escrowed Fines 2,721 
OPEB Liability 159,169 
Net Pension Liability (958,430) 

Net Cash Used by Operating Activities $ (357,361) 
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LOUISIANA USED MOTOR VEHICLE COMMISSION 

Baton Rouge, Louisiana 
NOTES TO FINANCIAL STATEMENTS 

June 30, 2025 

NOTE l : SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES  

Nature of Operations - The Louisiana Used Motor Vehicle Commission is a related organization of the 
State of Louisiana. It is the successor to the Louisiana Recreational and Used Motor Vehicles 
Commission, is within the Office of the Govemor and is govemed by Chapter 4C of Title 32 of the 
Louisiana Revised Statutes. The Commission serves as a statewide authority to license and regulate used 
motor vehicle dealers, sales personnel, motor vehicle crushers, dealers of used parts and accessories and 
dismantlers and parts recyclers. It also conducts hearings, if warranted, on complaints against these 
individuals or businesses. Headquartered in Baton Rouge, the Commission's operations are funded by 
self-generated funds which are primarily license fees. 

The Commission is composed of 10 members appointed by the Governor of the State of Louisiana and 
serve concurrent terms with that of the Governor. At June 30, 2025, there were two seats awaiting 
appointment. Five of the members must be licensed used motor vehicle dealers from each of the Public 
Service Commission districts. Three of the members must be consumers selected at large. One each of 
the following make up the remaining members - (1) licensed automotive dismantler or parts recycler, and 
(2) licensed conductor of used motor vehicle auctions or salvage pool auctions. Commission members, as 
authorized by Louisiana Administrative Code 46:317(C), may receive a per diem of $75 per day in 
addition to actual expense reimbursement to attend meetings or conduct Commission-approved business. 

The accompanying basic financial statements of the Louisiana Used Motor Vehicle Commission (the 
Commission) have been prepared in conformity with generally accepted accounting principles as 
prescribed by the Governmental Accounting Standards Board (GASB). 

Financial Reporting Entity:  As required by GASB Statement No. 61, The Financial Reporting Entity - an 
amendment of GASB Statements No.14 and No. 34, the Commission is considered a related organization of 
the State of Louisiana. The accompanying fmancial statements present only the transactions of the 
Louisiana Used Motor Vehicle Commission. 

Basis of Presentation - Fund Accounting:  Proprietary funds are used to account for the Commission's 
ongoing operations and activities which are similar to those in the private sector. Proprietary funds are 
accounted for using a flow of economic resources measurement focus under which all assets and all 
liabilities associated with the operation of these funds are included in the Statement of Net Position. The 
Statement of Revenues, Expenses and Changes in Net Position presents increases (revenues) and decreases 
(expenses) in total net position. The Commission maintains one proprietary fund, the General Fund. 

Basis of Accounting:  The Commission prepares its fmancial statements in accordance with accounting 
principles generally accepted in the United States of America. Such principles require management to 
make estimates and assumptions that affect the reported amounts of assets and liabilities and disclosures 
of contingent assets and liabilities at the date of the financial statements and the reported amounts of 
revenues and expenses during the reporting period. Actual results could differ from those estimates. 
Pursuant to GASB Statement No. 20, Accounting and Financial Reporting for Proprietary Funds and 
Other Governmental Entities That Use Proprietary Fund Accounting, the Commission has elected to 
apply the provisions of a11 relevant pronouncements of the Financial Accounting Standards Board 
(FASB), excluding those issued after November 30, 1989. 
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LOUISIANA USED MOTOR VEHICLE COMMISSION 

Baton Rouge, Louisiana 
NOTES TO FINANCIAL STATEMENTS 

June 30, 2025 

NOTE 1: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES(Continued) 

Basis of Reporting:  The Commission has adopted GASB Statement No. 34, Basic Financial Statements - 
and Management's Discussion and Analysis - for State and Local Governments and also the required 
portions of GASB Statement No. 37, Basic Financial Statements - for State and Local Governments- and 
Management's Discussion and Analysis - for Stale and Local Governments: Omnibus and Statement No. 
38, Certain Financial Statement Note Disclosures, which modified the disclosure requirements of GASB 
No. 34. GASB No. 34 established standards for external reporting for all state and local governmental 
entities. It requires the classification of net position into three components - invested in capital assets, 
net of related debt; restricted; and unrestricted. These classifications are defmed as follows: 

Invested in Capital Assets, Net of Related Debt.• This component of net position consists of 
capital assets, including restricted capital assets, net of accumulated depreciation and reduced 
by the outstanding balances of any bonds, mortgages, notes, or other borrowings that are 
attributable to the acquisition, construction, or improvement of those assets. 

Restricted: This component of net position consists of constraints placed on net position use 
through external constraints imposed by creditors (such as through debt covenants), grantors, 
contributors, laws and regulations of other governments, or constraints imposed by law through 
constitutional provisions or enabling legislation. 

Unrestricted: This component of net position consists of net position that does not meet the 
definition of restricted, or invested in capital assets, net of related debt. 

Budgets and Budgetary Accounting: Subject to the Louisiana Licensing Agency Budget Act 
established by Louisiana Revised Statutes 39:1331-1342, the Commission adopts an annual budget 
prepared in accordance with the basis of accounting utilized by that fund. The Commission must 
approve any revisions that alter the total expenditures. Although budget amounts lapse at year end, the 
Commission retains its unexpended fund balances to fund expenditures in the succeeding year. 

Cash and Cash Equivalents:  Cash and cash equivalents include amounts in interest-bearing and 
noninterest-bearing demand deposits. Under state law, the Commission may deposit funds in demand 
deposits, interest- bearing demand deposits, money market accounts or time deposits with state banks 
organized under Louisiana law and national banks having their principal offices in Louisiana. 

For purposes of the statement of cash flows, all highly liquid investments with a maturity of three 
months or less are considered to be cash equivalents. 
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Investments: Investments are limited by Louisiana Revised Statute 33:2955. If the original maturities 
of investments exceed 90 days, they are classified as investments. Otherwise, the investments are 
classified as cash and cash equivalents. In accordance with GASB Statement No. 31, investments are 
recorded at fair value with the corresponding increase or decrease reported in investment earnings. 

The Commission's policy is tailored after Louisiana Revised Statute 49:327 and prohibits 
investments with maturities extending beyond twelve months. The policy also requires that three 
quotes be obtained from allowable financial institutions as to interest rates and that the amounts of the 
investment not exceed an amount insured by FDIC ($250,000) and pledged collateral at any one 
institution. 

Receivables: All receivables are reported net of estimated uncollectible amounts. The allowance for 
uncollectible amounts is determined by management and based upon experience and historical 
uncollectible amounts. 

Use of Estimates: The preparation of financial statements in conformity with generally accepted 
accounting principles requires management to make estimates and assumptions that affect certain 
reported amounts and disclosures. Accordingly, actual results could differ from those estimates. 

Capital Assets: Capital assets are recorded at historical cost. Depreciation is recorded using the 
straight-line method over the useful lives of the assets. Generally, the Commission includes all 
capital acquisitions with a cost of $1,000 in its fixed asset inventory. However, certain items at a cost 
below that amount may be capitalized if benefits of the item extend beyond one year and/or the 
Commission wants to monitor the item. 

Compensated Absences: Employees of the Commission earn and accumulate vacation and sick leave 
at varying rates depending on their years of service. The amount of vacation and sick leave that may 
be accumulated by each employee is unlimited. Upon termination, however, employees or their heirs are 
compensated for only up to 300 hours of unused vacation leave. This is computed at the employee's 
hourly rate of pay at the time of termination. Upon retirement, unused vacation leave in excess of 
300 hours plus unused sick leave are used to compute retirement benefits. At June 30, 2025, employees 
of the Commission had accumulated and vested $155,877 in employee leave benefits, which was 
computed in accordance with GASB 101, Compensated Absences, as further detailed in Note 13. 

Deferred Outflows/Inflows of Resources: The statement of Financial Position will often report a 
separate section for deferred outflows and (or) deferred inflows of financial resources. Deferred 
outflows of resources represent a consurnption o f net position that applies to a future period(s) and so 
will not be recognized as an outflow o f resources (expense/expenditure) until then. Deferred inflows 
of resources represent an acquisition of net position that applies to a future period(s) and so will not 
be recognized as an inflow of resources until that time. 
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NOTE 1: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES(Continued) 

Operating Revenues and Expenses: The Commission distinguishes between operating and nonoperating 
revenues and expenses. Operating revenues and expenses of the Commission consist of charges for 
services (including licensing fees, administrative fees, fines, and penalties) and costs of providing those 
services, including depreciation and excluding interest costs. All other revenues and expenses are reported 
as nonoperating. 

NOTE 2: CASH AND CASH EOUIVALENTS  

The following is a summary of cash and cash equivalents at June 30, 2025: 

 

Book Balance Bank Balance 

Petty cash 500 $ 500 
Demand deposits 1.782.457 2,031,935 

Total $ 1,782,957  $ 2,032,435 

These deposits are stated at cost, which approximates market. Under state law, they must be secured by 
federal deposit insurance, or the pledge of securities owned by the fiscal agent bank. The market value 
of the pledged securities plus the federal deposit insurance must, at all times, equal the amount on 
deposit with the fiscal agent. These securities are held in the name of the pledging fiscal agent bank in a 
holding, or custodial bank that is mutually acceptable to both parties. 

With the adoption of GASB Statement No. 40, only deposits that are considered exposed to custodial 
credit risk are required to be disclosed. The Commission does not have any deposits that fall within this 
category. 

NOTE 3: INVESTMENTS 

Investments can be exposed to custodial credit risk if the securities underlying the investment are 
uninsured and unregistered, not registered in the name of the entity or are held either by the counterparty 
or the counterparty's trust department or agent but not in the entity's name. The Commission does not 
have any investments subject to credit risk. All investments are certificates of deposit with maturities 
extending beyond 90 days. On June 30, 2025, the Commission has certificates, whose reported 
amount equaled its fair value as follows: 
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Maturity Interest Rate Amount 

 

B1 Bank 1/15/26 2.00% $ 75,002 
B1 Bank 1/15/26 2.00% 73,993 
J.P. Morgan Chase 4/15/26 3.94% 97,592 
J.P. Morgan Chase 4/23/26 3.94% 99,123 
Campus Federal Credit Union 7/20/25 3.94% 251,653 
BI Bank 9/25/25 2.00% 50,021 
B1 Bank 9/25/25 2.00% 50,021 
Bank of St. Francisville 1/20/26 5.00% 51,179 

Total 

  

$ 748,584 

NOTE 4: RECEIVABLES  

The following is a summary of receivables at June 30, 2025: 

Accounts receivable- hearings and fines, net of allowance of $84,504 

NOTE 5: CAPITAL ASSETS 

Capital asset activity for the year ended June 30, 2025, was as follows: 

$484,433 

Beginning Additions Deletions Ending 
Capital Assets, not being depreciated 

Land $ 50,000 $ 

 

$ 50,000 

Capital Assts, being depreciated 

    

Building and Improvements 211,688 - - 211,688 
Less: accumulated depreciation (176,772) (6,115) 

 

(182,887) 
Net Building and Improvements 34,916 (6,115) - 28,801 

Autos and Equipment 257,487 38,666 (23,152) 273,001 
Less: accumulated depreciation (242,355) (14,548) 22,766 (234,137) 

Net Autos and Equipment 15,132 24,126 (386) 38,872 

Website 4,000 - - 4,000 
Less: accumulated depreciation (4,000) - - (4,000) 

Net Website 

 

- - 

 

Capital Assts, being depreciated 50,048 18,011 (386) 67,673 
Capital Assts, All $ 100,048  $ 18,011 $ (386) 117,673 
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NOTE 6: LEAVE 

Annual and Sick Leave. The Commission's employees earn and accumulate annual and sick leave at varying 
rates depending on their years of full-time service and are credited at the end of each month of regular 
service. Accumulated leave is carried forward to succeeding years without limitation. Requests for leave 
must be made to the employee's immediate supervisor and approved by the Executive Director or his/her 
designee. Upon termination, employees are compensated for up to 300 hours of unused annual leave at the 
employee's hourly rate of pay at the time of termination. Upon retirement, unused annual leave in excess of 
300 hours plus unused sick leave is used to compute retirement benefits. 

The cost of leave privileges, computed in accordance with GASB 101, is recognized as current year 
expenditures when leave is earned. Only annual leave is accrued in the accompanying statement of net 
position, the amount unpaid at June 30, 2025, being S155,877. 

NOTE 7: PENSIONS 

For purposes of measuring the Net Pension Liability, deferred outflows of resources and deferred 
inflows of resources related to pensions, and pension expense, inforrnation about the fiduciary net 
position of the Louisiana State Employees' Retirement System (LASERS) and additions tokleductions from 
LASERS' fiduciary net position have been determined on the same basis as they are reported by 
LASERS. For this purpose, benefit payments (including refunds of employee contributions) are 
recognized when due and payable in accordance with the benefit terms. Investments are reported at 
fair value. 

Plan Description 
The Louisiana State Employees' Retirement System (LASERS) is the administrator of a cost-sharing 
multiple-employer defined benefit pension plan to provide retirement, disability, and survivor's 
benefits to eligible state employees and their beneficiaries as defined in LRS 11:401-414. The age and 
years of creditable service required for a member to receive retirement benefits are established by LRS 
11:441 and vary depending on the member's hire date, employer and job classification. The substantial 
majority of members may retire with full benefits at any age upon completing 30 years of creditable 
service and at age 60 upon completing 10 years of creditable service. Additionally, members may 
choose to retire with 20 years of service at any age, with an actuarially reduced benefit. The 
computation of retirement benefits is provided for in LRS 11:444. The basic annual retirement benefit 
for members is equal to a percentage (between 2.5% and 3.5%) of average compensation multiplied by 
the number of years of creditable service. LASERS issues a publicly available fmancial report that can 
be obtained at www.lasersonline.org.  

Benefits Provided 
The following is a description of the plan and its benefits and is provided for general information 
purposes only. Participants should refer to the appropriate statutes for more complete information. 
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Retirement Benefits 
The age and years of creditable service required in order for a member to retire with full benefits are 
established by statute, and vary depending on the member's hire date, employer, and job classification. 
Our rank-and-file members hired prior to July 1, 2006, may either retire with full benefits at any age 
upon completing 30 years of creditable service or at age 55 upon completing 25 years of creditable 
service depending on their plan. Those rnembers hired between July 1, 2006, and June 30, 2015, may 
retire at age 60 upon completing five years of creditable service and those hired on or after July 1, 2015, 
may retire at age 62 upon completing five years of creditable service. The basic annual retirement 
benefit for members is equal to 2.5% to 3.5% of average compensation multiplied by the number of 
years of creditable service. Additionally, members may choose to retire with 20 years of service at any 
age, with an actuarially reduced benefit. 

Average compensation is defined as the member's average annual earned compensation for the highest 
36 consecutive months of employment for members employed prior to July 1, 2006. For members hired 
July 1, 2006, or later, average compensation is based on the member's average annual earned 
compensation for the highest 60 consecutive months of employment. The maximum annual retirement 
benefit cannot exceed the lesser of 100% of average compensation or a certain specified dollar amount 
of actuarially determined monetary limits, which vary depending upon the member's age at retirement. 
Judges, court officers, and certain elected officials receive an additional annual retirement benefit equal 
to 1.0% of average compensation multiplied by the number of years of creditable service in their 
respective capacity. As an alternative to the basic retirement benefits, a member may elect to receive 
their retirement throughout their life, with certain benefits being paid to their designated beneficiary 
after their death. 

Act 992 of the 2010 Louisiana Regular Legislative Session changed the benefit structure for LASERS 
members hired on or after January 1, 2011. This resulted in three new plans: regular, hazardous duty, 
and judges. The new regular plan includes regular members and those members who were formerly 
eligible to participate in specialty plans, excluding hazardous duty and judges. Regular members and 
judges are eligible to retire at age 60 after five years of creditable service and, may also retire at any 
age, with a reduced benefit, after 20 years of creditable service. Hazardous duty members are eligible to 
retire with twelve years of creditable service at age 55, 25 years of creditable service at any age or with 
a reduced benefit after 20 years of creditable service. Average compensation will be based on the 
member's average annual earned compensation for the highest 60 consecutive months of employment 
for all three new plans. Members in the regular plan will receive a 2.5% accrual rate, hazardous duty 
plan a 3.33% accrual rate, and judges a 3.5% accrual rate. The extra 1.0% accrual rate for each year of 
service for court officers, the governor, lieutenant governor, legislators, House clerk, sergeants at arms, 
or Senate secretary, employed after January 1, 2011, was eliminated by Act 992. Specialty plan and 
regular members, hired prior to January 1, 2011, who are hazardous duty employees have the option to 
transition to the new hazardous duty plan. 
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Act 226 of the 2014 Louisiana Regular Legislative Session established new retirement eligibility for 
members of LASERS hired on or after July 1, 2015, excluding hazardous duty plan members. Regular 
members and judges under the new plan are eligible to retire at age 62 after five years of creditable 
service and, may also retire at any age, with a reduced benefit, after 20 years of creditable service. 
Average compensation will be based on the member's average annual earned compensation for the 
highest 60 consecutive months of employment. Members in the regular plan will receive a 2.5% accrual 
rate, and judges a 3.5% accrual rate, with the extra 1.0°/'® accrual rate based on all years of service as a 
judge. 

Members of the Harbor Police Retirement System who were members prior to July 1, 2014, may retire 
after 25 years of creditable service at any age, 12 years of creditable service at age 55, 20 years of 
creditable service at age 45, and 10 years of creditable service at age 60. Average cornpensation for the 
plan is the member's average annual earned compensation for the highest 36 consecutive months of 
employment, with a 3.33% accrual rate. 

A member leaving employment before attaining miaimum retirement age, but after completing certain 
minimum service requirenients, becomes eligible for a benefit provided the member lives to the 
minimum service retirement age, and does not withdraw their accumulated contributions. The minimum 
service requirement for benefits varies depending upon the member's employer and service 
classification. 

Deferred Retirement Benefits 
The State Legislature authorized LASERS to establish a Deferred Retirement Option Plan (DROP). 
When a member enters DROP, their status changes from active member to retiree even though they 
continue to work and draw their salary for a period of up to three years. The election is irrevocable once 
participation begins. During DROP participation, accumulated retirement benefits that would have been 
paid to each retiree are separately tracked. For members who entered DROP prior to January 1, 2004, 
interest at a rate of one-half percent less than the System's realized return on its portfolio (not to be less 
than zero) will be credited to the retiree after participation ends. At that time, the member must choose 
among available alternatives for the distribution of benefits that have accumulated in the DROP 
account. Members who enter DROP on or after January I, 2004, are required to participate in LASERS 
Self- Directed Plan (SDP) which is administered by a third-party provider. The SDP allows DROP 
participants to choose from a menu of investment options for the allocation of their DROP balances. 

Participants may diversify their investments by choosing from an approved list of mutual funds 
with different holdings, management styles, and risk factors. Members eligible to retire and who 
do not choose to participate in DROP may elect to receive at the time of retirement an initial 
benefit option (IBO) in an amount up to 36 months of benefits, with an actuarial reduction of their 
future benefits. For members who selected the 18O option prior to January 1, 2004, such amount 
may be withdrawn or rernain in the IBO account earning interest at a rate of one-half percent less than the 
System's realized return on its portfolio (not to be less than zero). Those mernbers who select the IBO on or 
after January 1, 2004, are required to enter the SOP as described above. 
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Disability Benefits 
For members who are in LASERS, the annual DROP Interest Rate is the three-year average (calculated as 
the compound average of 36 rnonths) investment return of the plan assets for the period ending the June 
30th immediately preceding that given date. The average rate so determined is to be reduced by a 
"contingency" adjustment of 0.5%, but not to below zero. DROP interest is forfeited if member does not 
cease employment after DROP participation. 

For member who are in the Harbor Police Plan, the annual DROP Interest Rate is the three-year average 
(calculated as the compound average of 36 months) investment return of the plan assets for the period 
ending the June 30th immediately preceding that given date. The average rate so determined is to be reduced 
by a "contingency" adjustment of 0.5% but not below zero. DROP interest is forfeited if member does not 
cease employment after DROP participation. 

Generally, active members with ten or more years of credited service who become disabled may receive a 
maximum disability retirernent benefit equivalent to the regular retirement formula without reduction by 
reason of age. 

Upon reaching age 60, the disability retiree may receive a regular retirement benefit by making application 
to the Board of Trustees. 

For injuries sustained in the line of duty, hazardous duty personnel in the Hazardous Duty Services Plan will 
receive a disability benefit equal to 75% of fmal average compensation. 

Members of the Harbor Police Retirement System who become disabled may receive a non-line of duty 
disability benefit after five years or more of credited service. Members age 55 or older may, receive a 
disability benefit equivalent to the regular retirement benefit. Under age 55, the disability benefit is equal to 
40% of final average compensation. Line of duty disability benefits are equal to 60% of final average 
compensation, regardless of years of credited service or 100% of final average compensation if the injury 
was the result of an intentional act of violence. If the disability benefit retiree is permanently confined to a 
wheelchair or is an amputee incapable of serving as a law enforcement officer, or is permanently and 
legally blind, there is no reduction to the benefit if the retiree becomes gainfully employed. 

Survivor's Benefits 
Certain eligible surviving dependents receive benefits based on the deceased member's compensation and 
their relationship to the deceased. The deceased regular member hired before January 1, 2011, who was in 
state service at the time of death, must have a minimum of five years of service credit, at least two of which 
were earned immediately prior to death, or who had a minimum of twenty years of service credit, regardless 
of when earned, in order for a benefit to be paid to a minor or handicapped child. Benefits are payable to an 
unmarried child until age 18, or age 23 if the child remains a full-time student. The aforementioned 
minimum service credit requirement is ten years for a surviving spouse with no minor children and benefits 
are to be paid for life to the spouse or qualified handicapped child. 
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The deceased regular member hired on or after January 1, 2011, must have a minimum of five years of 
service credit regardless of when earned in order for a benefit to be paid to a minor child. The 
aforementioned minimum service credit requirements for a surviving spouse are 10 years, 2 years being 
eamed immediately prior to death, and in active state service at the time of death, or a minimum of 20 years 
of service credit regardless of when earned. A deceased member's spouse must have been married for at 
least one year before death. 

A Hazardous Duty Services Plan member's surviving spouse and minor or handicapped or mentally 
incapacitated child or children are entitled to survivor benefits of 80% of the member's final average 
compensation if the mernber was killed in the line of duty. If the member dies in the line of duty as a result 
of an intentional act of violence, survivor benefits may be increased to 100% 
of the member's fmal average compensation. 

Permanent Benefit Increases/Cost-of-Living Adjustments 

As fully described in Title 11 of the Louisiana Revised Statutes, the System allows for the payment of 
permanent benefit increases, also known as cost-of-living adjustments (C0LAs), that are funded 
through investment earnings when recommended by the Board of Trustees and approved by the 
State Legislature. 

Contributions 
Contribution requirements of active employees are governed by Section 401 of Title 11 of the 
Louisiana Revised Statutes (La. R.S. 11:401) and may be amended by the Louisiana Legislature. 
Employee and employer contributions are deducted from a member's salary and remitted to LASERS 
by participating employers. The rates in effect during the year ended June 30, 2023, for the various 
plans follow: 
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Plan 2025 

Plan Status Employer Rate 

Appellate Law Clerks Closed 41.30% 

Appellate Law Clerks hired on or after 7/1/06 Closed 41.30% 

Alcohol Tobacco Control Closed 42.60% 

Bridge Police Closed 40.30% 

Bridge Police hired on or after 7/1/06 Closed 40.30% 

Corrections Primary Closed 39.90% 

Corrections Secondary Closed 44.60% 

New Orleans Harbor Police Closed 47.30% 

Hazardous Duty Open 47.00% 

Judges hired before 1/1/11 Closed 45.80% 

Judges hired after 12/31/10 Closed 44.70% 

Judges hired on or after 7/1/15 Open 44.70% 

Legislators Closed 37.00% 

Optional Retirement Plan (ORP) before 7/1/06 Closed 41.30% 

Optional Retirement Plan (ORP) on or after 7/1/06 Closed 41.30% 

Peace Officers Closed 43.00% 

Regular Employees hired before 7/1/06 Closed 41.30% 

Regular Employees hired on or after 7/1/06 Closed 41.30% 

Regular Employees hired on or after 1/1/11 Closed 41.30% 

Regular Employees hired on or after 7/1/15 Open 41.30% 

Special Legislative Employees Closed 39.00% 

Wildlife Agents Closed 53.10% 

Aggregate Rate 42.71% 

The Commission's contractually required composite contribution rate for the year ended June 30, 
2025, was 41.30% of annual payroll, actuarially determined as an amount that, when combined with 
employee contributions, is expected to finance the costs of benefits earned by employees during the 
year, with an additional amount to finance any Unfunded Actuarial Accrued Liability. Contributions 
to the pension plan from the Commission were $276,308 for the year ended June 30, 2025. 
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At June 30, 2025, the Employer reported a liability of $1,295,317 for its proportionate share of the Net 
Pension Liability. The Net Pension Liability was measured as ofJune 30, 2024, and the total pension 
liability used to calculate the Net Pension Liability was determined by an actuarial valuation as of that 
date. The Commission's proportion of the Net Pension Liability was based on a projection of the 
Commission's long-term share of contributions to the pension plan relative to the projected 
contributions of all participating employers, actuarially determined. At June 30, 2025, the 
Commission's proportion was 0.02873%, which was an decrease of 0.00785% from its proportion 
measured as ofJune 30, 2024. 

For the year ended June 30, 2025, the Commission recognized pension expense of $65,754. 

At June 30, 2025, the Commission reported deferred outflows of resources and deferred inflows of 
resources related to pensions from the following sources: 

Differences between expected and actual experience 
Changes in Assumptions 
Net difference between projected and actual earnings on 

pension plan investments 
Changes in proportion and differences between Employer 
contributions and proportionate share of contributions 
Employer contributions subsequent to the measurement date 

TOTAL 

Deferred Deferred 
Outflows of Inflows of 

Resources Resources 

$ 17,993 

(334,216) 

284,851 

$ 302,844_ $ (334,216) 

The Commission reported a total of $302,844 as deferred outflows of resources related to pensions 
resulting from Commission contributions subsequent to the measurement date will be recognized as 
a reduction of the Net Pension Liability in the year ended June 30, 2024. Other amounts reported as 
deferred outflows of resources and deferred inflows of resources related to pensions will be 
recognized in pension expense as follows: 

2026 (18,659) 

2027 (166,646) 

2028 (84,483) 

2029 (37,893) 

Total $ 
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Actuarial Assumptions 

A summary of the actuarial methods and assumptions used in determining the total pension liability 
as of June 30, 2024, are as follows: 

Valuation Date June 30, 2024 

Actuarial Cost Method Entry Age Normal 

Actuarial Assumptions: 
Expected Remaining 3 years 

Service Lives 

Investment Rate of Return 

Inflation Rate 

Mortality 

7.25% per annum, net of investment expenses* 

2.4% per annum 

Non-disabled members —The PubG-2010 Health Retiree tables 
projected on a fully generational basis by Mortality Improvement Scale 
MP-2021. 

Disabled members - Based on RP2000 Disabled Retiree Mortality 
Table with no projection for mortality improvement. 

Termination, disability, and retirement assumptions 
were projected based on a five-year (2019-2023) 
experience study of the System's members. 

Salary increases were projected based on a 2019-2023 
experience study of the System's members. The salary 
increase ranges for specific types of members are: 

Lower Upper 
Member life Range Range 

Termination, Disability, and 
Retirement 

Salary Increases 

Regular 3.3% 14.0% 
Judges 2.4% 4.8% 

Corrections 4.4% 15.3% 
Hazardous Duty 4.4% 15.3% 

Wildlife 4.4% 15.3% 

Cost of Living Adjustments 
The present value of future retirement benefits is 
based on benefits currently being paid by the System 
and includes previously granted cost of living 
increases. The projected benefit payments do not 
include provisions for potential future increases not yet 
authorized by the Board of Trustees as they were 
deemed not to be substantively automatic. 



Page 27 
LOUISIANA USED MOTOR VEHICLE COMMISSION 

Baton Rouge, Louisiana 
NOTES TO FINANCIAL STATEMENTS 

June 30, 2025 

NOTE 7: PENSION PLANS (Continued) 

The investment rate of return used in the actuarial valuation for funding purposes was 7.25%, recognizing 
an additional 35 basis points for gain-sharing. The net return available to fund regular plan benefits is 
7.25%, which is the same as the discount rate. Therefore, the System's management 
concludes that the 7.25% discount is reasonable. 

The long-term expected rate of return on pension plan investments was determined using a building- block 
method in which best-estimates ranges of expected future real rates of return (expected returns, net of 
pension plan investment expense and inflation) are developed for each major asset class. These ranges are 
combined to produce the long-term expected rate of return by weighting the expected future real rates of 
return by the target asset allocation percentage and by adding expected inflation of 2.4% and an adjustment 
for the effect of rebalancing/diversification. The resulting expected long-term nominal rate of return is 
8.30% for 2023. Best estimates of geometric real rates of return for each major asset class included in the 
System's target asset allocation as of June 30, 2024, are summarized in the following table: 

Expected Long Term Real Rates of Return 

Asset Class 2024 
Cash 0.85% 
Domestic Equity 4.42% 
International Equity 5.22% 
Domestic Fixed Income 2.53% 
International Fixed Income 5.37% 
Alternative Investments 7.43% 
Total Fund 5.75% 

Discount Rate 

The discount rate used to measure the total pension liability was 7.25%. The projection of cash flows used 
to determine the discount rate assumed that contributions from plan members will be made at the current 
contribution rates and that contributions from participating employers will be made at the actuarially 
determined rates approved by PRSAC, taking into consideration the recommendation of the System's 
actuary. Based on those assumptions, the System's fiduciary net position was projected to be available to 
make all projected future benefit payments of current plan members. Therefore, the long-term expected rate 
of return on pension plan investments was applied to all periods of projected 
benefit payments to determine the total pension liability. 

Sensitivity of the Employer's Proportionate Share of the Net Pension Liability to Changes in the Discount 
Rate 

The following presents the net pension liability of the participating employers calculated using the discount 
rate of 7.25%, as well as what the employers' net pension liability would be if it were calculated using a 
discount rate that is one percentage point lower, or one percentage point higher than the current rate. 
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Changes in Discount Rate 
Current 

 

1% Decrease Discount Rate 1% Increase 

 

(6.25%) (7.25%) (8.25%) 

2024 Employer Net Pension 
Liability $ 1,971,765 $ 1,295,317 $ 844,910 

NOTE 8: OTHER POST-EMPLOYMENT BENEFITS 

The Office of Group Benefits (OGB) administers the State of Louisiana Post-Retirement Benefits 
Plan - a defined-benefit, multi-employer other post-employment benefit plan. The plan provides 
medical, prescription drug, and life insurance benefits to retirees, disabled retirees, and their eligible 
beneficiaries through premium subsidies. Current employees, who participate in an OGB health plan 
while active, are eligible for plan benefits if they are enrolled in the OGB health plan immediately 
before the date of retirement and retire under one of the state sponsored retirement systems 
(Louisiana State Employees Retirement System, Teachers' Retirement System of Louisiana, or 
Louisiana State Police Retirement System), or they retire from a participating employer that meets 
the qualifications in the Louisiana Administrative Code 32:3.303. Benefit provisions are established 
under R. S. 42:851 for health insurance benefits and R.S. 42:821 for life insurance benefits. The 
obligations of the plan members, employers, and other contributing entities to contribute to the plan 
are established or may be amended under the authority of R.S. 42:802. 

There are no assets accumulated in a trust that meets the criteria of paragraph 4 of GASB Statement 
No. 75. The plan is funded on a "pay-as-you-go", under which the contributions to the plan are 
generally made at about the same time and in about the same amount as benefit payments become 
due. 

Employer contributions are based on plan premiums and the employer contribution percentage. 
Premiurn amounts vary depending on the health plan selected and if the retired member has Medicare 
coverage. OGB offers retirees four self-insured healthcare plans and one fully insured plan. Effective 
January 1, 2021, retired employees who have Medicare Part A and B coverage also have access to 
nine fully insured Medicare Advantage Plans. The employer contribution percentage is based on the 
date of participation in an OGB plan and employee years of service at retirement. 
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NOTE 8: OTHER POST-EMPLOYMENT BENEFITS (Continued) 

Employees who begin participation or rejoin the plan before January 1, 2002, pay approximately 
25% of the cost of coverage (except single retirees under age 65, who pay approximately 25% of the 
active employee cost.) Employees with an OGB medical participation start (or re-start) date after 
December 31, 2001, pay a percentage of the total retiree contribution rate based on the following 
schedule: 

State Retiree 
OGB Participation Share Share  

Under 10 years 19% 81% 

10-14 years 38% 62% 
15-19 years 56% 44% 
20+ years 75% 25% 

In addition to healthcare benefits, retirees may elect to receive life insurance benefits. Basic and 
supplemental life insurance is available for individual retirees and spouses of retirees subject to 
maximum values. Employers pay approximately 50% of monthly premiums for individual retirees. 
The retiree is responsible for 100% of the prerniurn for dependents. Effective January 1, 2020, the 
total monthly premium for retirees varies according to age group. 

Total Collective OPEB Liability and Changes in Total Collective OPEB Liability 

At June 30, 2025, the Commission reported a liability of $1,412,434 for its proportionate share of the 
total collective OFEB liability. The total collective OPEB liability was measured as of July 1, 2024, 
and was determined by an actuarial valuation as of that date. 

The Commission's proportionate share percentage is based on the employer's individual OPEB 
actuarial accrued liability in relation to the total OPEB actuarial accrued liability for all participating 
entities included in the State of Louisiana reporting entity. As of July 1, 2024, the most recent 
measurement date, the Commission's proportionate share was 0.02712%, or an increase of 0.0002%. 

The totaI collective OPEB liability in the July 1, 2024, actuarial valuation was determined using the 
following actuarial methods, assumptions and other inputs, applied to all periods included in the 
measurement, unless otherwise specified: 

• Actuarial Cost Method - Entry Age Normal, level percentage of pay 
• Estimated Remaining Service Lives - 4.5 

Inflation Rate - Consumer Price Index (CPI) 2.40% 
• Salary Increase Rate - consistent with pension plan disclosed in note 7 
• Discount rate — 3.93% based on June 30, 2024, Standard & Poor's 20-year municipal 

bond 20-year high grade index as of June 30, 2023. 
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NOTE 8: OTHER POST-EMPLOYMENT BENEFITS (Continued) 

Mortality Rates- based on PuibG-2010 Employee Table with a 0.936 —1.277 adjustment factor 
depending on gender and disability, projected from 2020 on a fully generational basis by 
Mortality Improvements Scale MP-2021. 

• Healthcare cost trends- 8.5% for pre-Medicare eligible employees grading down by 0.25% each 
year, beginning in 2024-2028, then 0.5% per year from 2028 to an ultimate rate of 4.5% in 
2034; 7.5% for post-Medicare eligible employees grading down by 0.5% each year, 
beginning in 2024-2027, then between 0.2% and 0.25% each year to an ultimate rate of 4.5% 
in 2034 and thereafter; the initial trend was developed using the National Health Care Trend 
Survey; the ultimate trend was developed using a building block approach which considers 
Consumer Price Index, Gross Domestic Product, and technology growth. 

Changes of assumptions and other inputs from the prior valuation include the following: 

• Increase in discount rate from 4.13% to 3.93%. 
• Baseline per capita costs were adjusted to reflect 2024 claims and enrollment\ 
• Medical plan election percentages were updated based on the coverage elections of recent 

retirees. 
• The mortality, retirement, termination, disability, and salary increase rates for the LASERS 

group were updated. 
• The healthcare cost trend was updated 

Sensitivity of the proportionate share of the total collective OPEB liability to changes in the discount 
rate 

The following presents the Commission's proportionate share of the total collective OPEB liability 
using the current discount rate as well as what the Commission's proportionate share of the total 
collective OPEB liability would be if it were calculated using a discount rate that is one percentage-
point lower or one percentage-point higher than the current rate: 

1.0% Decrease Current Discount Rate 1.0% Increase 

(2.93%) (3.93%) (4.93%) 
Proportionate Share of 

Total Collective OPEB 

L iability $ 1,649,974 $ 1,412,434 $ 1,1,221,025 
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Sensitivity of the proportionate share of the total collective OPEB liability to changes in the 
healthcare cost trend rates 

The following presents the Commission's proportionate share of the total collective OPEB liability 
using the current healthcare cost trend rates as well as what the Commission's proportionate share of 
the total collective OPEB liability would be if it were calculated using healthcare cost trend rates that 
are one percentage-point lower or one percentage-point higher than the current rate: 

1.0% Decrease Current Trend 1.0% Increase 

Rate 

Proportionate Share of Total 

Collective OPEB 

Liability $ 1,207,569 $ 1,412,434 $ 1,673,598 

OPEB Expense and Deferred Outflows of Resources and Deferred Inflows of Resources Related to 
OPEB 

For the year ended June 30, 2025, the Commission recognized OPEB expense of $82,504. At June 30, 
2025, the Commission reported deferred outflows of resources and deferred inflows of resources 
rel ated to OPEB from the following sources: 

 

Deferred Outflows 
of Resources 

Deferred Inflows 
of Resources 

Change of assumptions 106,635 (157,913) 
Difference between expected and 

Actual experience 130,713 (69,104) 
Employer payments subsequent to 

measurement date 33.154 

 

Total 270,502 $ (227,017) 
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NOTE 8: OTHER POST-EMPLOYMENT BENEFITS (Continued) 

Deferred outflows of resources related to OPEB resulting from the Commission's benefit payments 
subsequent to the measurement date will be recognized as a reduction to the total collective liability in 
the year ended June 30, 2025. Other amounts reported as deferred outflows of resources and deferred 
inflows of resources related to OPEB will be recognized as OPEB expense as follows: 

Year ended June 30: 

2026 (38,016) 
2027 (34,794) 
2028 58,934 
2029 24,208 

Total t0.332 

NOTE 9: LEASES 

Operating Leases. A copier is leased from Kyocera Mita for $380 per month or $4,559 annually. 
Postage equipment is leased from Pitney Bowes for $355 per month, or $4,262 annually. Each lease is 
on a month-to-month basis. 

NOTE 10: LONG-TERM LIABILITIES 

Net long-term liability activity for the year ended June 30, 2025, was as follows: 

 

Balance 
Beginning Additions Reductions 

Amount Ending Due Within 
Balance One Year 

Compensated $ 150,804 $ 5,073 $ $ 155,877 
Absences 

    

Other post-
employment 
benefits 

1,220,111 192,323 

 

1,412,434 

Net pension 2,448,158 

 

(1,152,841) 1,295,317 
Liability 

    

Total $ 3,819,073 197,396 $ (1,152,841) $ 2,863,628 
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NOTE 12: JUDGEMENTS, CLAIMS, AND SIMILAR CONTINGENCIES 

Obligations and losses arising from certain judgements, claims, and similar contingencies are paid 
through the state's self-insurance fund and are not reflected in the accompanying special purpose 
financial reports. The self-insurance fund is operated by the Office of Risk Management (ORM), the 
state agency responsible for the state's risk management program. 

From time to time, the Commission and/or its members are named as defendants in lawsuits which arise 
out of the ordinary course of the Commission's operations. 

The following describes the lawsuits in which the Commission was named as a defendant which were 
pending as of June 30, 2025. The only active lawsuit is being defended by ORM. 

The Commission and the Louisiana Motor Vehicle Commission's ("LMVC" which is an entity apart 
from the Commission) were named as defendants by a used motor vehicle dealer licensed by the 
Commission who claimed the LMVC lacks authority to regulate advertisements by the Commission's 
licensees pursuant to the Louisiana Motor Vehicle Sales Finance Act. The LMVC was dismissed in 
January of 2020 and no additional action has been taken by the plaintiffs against the Commission. The 
action was abandoned by the plaintiffs by failure to take action for more than three years. 

The Commission is a named defendant in litigation alleging it suffered losses as a result of the 
repossession of a stolen vehicle sold by a used motor vehicle dealer and that the Commission is legally 
obligated to make a claim for restitution against the used motor vehicle dealer's bond. The Louisiana 
Office of Risk Management (ORM) accepted the matter for defense and indemnity with a reservation of 
rights. After pre-trial proceedings, ORM determined the matter is not covered. The Commission 
approved a settlement whereby the Commission's staff would submit a claim to the dealer's bond 
company which would determine any amount to be paid to the plaintiff. 

The Commission is a named defendant in litigation alleging an employee caused an automobile accident 
in March 2024 during the normal course and scope of their employment with LUMVC. ORM is 
defending the case. 

The Commission is a named defendant in litigation alleging the Commission unlawfully denied the 
plaintiff an application for a dealership license. The plaintiffs' application fees were refunded at their 
request and the Commission agreed to consider a new application which has yet to be filed. The parties 
agreed to a consent judgement allowing the plaintiff to reapply for licensure; however, the plaintiff did 
not file the consent judgement and has not re-applied for licensure. 
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NOTE 13: NEW ACCOUNTING PRONOUNCEMENTS 

Effective July 1, 2025, the Commission implemented GASB Statement No. 100, Accounting Changes 
and Error Corrections. GASB 100 establishes accounting and financial reporting standards for 
changes in accounting principles, changes in accounting estimates, and corrections of errors. The 
Staternent requires that such changes and corrections be reported consistently and disclosed in a 
manner that enables users to understand their nature and financial effects 

During the year, the Commission implemented GASB 101, Compensated Absences, recognizing a 
liability for compensated absences as employees earn the benefits and when it is probably that the 
benefits will be paid. The liability for compensated absences as of June 30, 2025, is $155,877. 

Prior to the adoption of GASB 101, the Commission recognized compensated absences based on its 
previous accounting policy, which differed from the new recognition and measurement requirements. 
The adoption of GASB 101 resulted in a decrease in the compensated absences liability of $200,118 as 
of July 1, 2024. This amount has been reported as an adjustment to beginning fund balance for the 
business-type activities in the statement of activities. 

NOTE 14: SUBSEQUENT EVENTS 

Management of the Commission has evaluated subsequent events through February 9, 2026, the 
date that the financial statements were to be issued and has determined that there are no significant 
subsequent events that require disclosure through that date. 
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REVENUES 

Budgeted 
Actual 

Variance 
Favorable 

(Unfavorable) Original Final 

   

Licenses and other fees $ 1,276,700 $ 1,202,700 $ 1,128,937 $ 73,763 
Hearing costs and fines 280,000 30,000 31,006 (1,006) 
Mailing lists/labels 5,000 3,000 90,359 (87,359) 
Interest income 145,300 118,000 118,547 (547) 

TOTAL REVENUES 1,707,000 1,353,700 1,368,849 (15,149) 

EXPENDITURES 

    

Salaries and related benefits 1,353,534 1,353,534 510,579 842,955 
Meetings, conferences and travel 18,300 18,300 10,687 7,613 
Professional services 162,100 162,100 167,154 (5,054) 
Maintenance and repairs 29,150 29,150 32,915 (3,765) 

General and administrative 144,900 144,900 194,660 (49,760) 
Capital Outlay 50,000 50,000 20,655 29,345 

TOTAL EXPENDITURES 1,757,984 1,757,984 936,650 821,334 

CHANGE IN NET POSITION (50,984) (404,284) 432,199 $ 806,185 

NET POSITION, BEGINNING (535,884) (535,884) (535,884) 

 

NET POSITION, ENDING $ (586,868) $ (940,168) $ (103,685) 
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Fiscal 
Year 

Employer's Proportion of 
the Net Pension Liability 

(Asset) 

Employer's Proportionate 
Share of the Net Pension 

Liability (Asset)  

Employer's Proportionate 
Share of the Net Pension 

Liability (Asset) as a 
Employer's Covered- Percentage of its Covered-

 

Employee Payroll Employee Payroll  

Plan Fiduciary Net 
Position as a Percentage 

of the Total Pension 
Liability 

Louisiana State Employees' Retirement System 
2025 0.0287% $ 1,295,317 $ 801,402 161.63% 79.26% 
2024 0.0366% $ 2,448,158 $ 830,087 294.93% 68.42% 
2023 0.0343% $ 2,591,479 $ 729,186 355.39% 63.65% 
2022 0.0367% $ 2,020,344 $ 775,836 260.41% 72.78% 
2021 0.0324% $ 2,680,523 $ 679,774 394.33% 58.00% 
2020 0.0306% $ 2,219,697 $ 609,419 364.23% 62.90% 
2019 0.0322% $ 2,194,584 $ 622,752 352.40% 62.50% 
2018 0.0309% 

 

2,175,069 $ 576,139 377.53% 62.50% 

2017 0.0261% $ 2,049,909 $ 490,818 417.65% 57.73% 
2016 0.0242% $ 1,824,583 $ 509,059 358.42% 62.70% 

2015 0.0244% $ 1,598,989 $ 471,120 339.40% 65.00% 

The amounts presented have a measurement date of the previous fiscal year end. 
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Fiscal 
Year 

Contractually Required 
Contribution 

Contributions in Relation to 
Contractually Required 

Contribution 
Contribution 
Deficiency 

Employer's Covered 
Employee Payroll 

Contributions as a % of 
Covered Employee 

Payroll 

Louisiana State Employees' Retirement System 

     

2025 $ 246,950 $ 247,246 $ $ 801,402 30.85% 
2024 $ 342,826 $ 337,721 $ 

 

830,087 40.69% 
2023 $ 293,374 $ 285,793 $ 

 

729,186 39.19% 
2022 $ 313,189 $ 306,445 $ 

 

775,836 39.50% 
2021 $ 276,820 $ 268,802 $ 

 

679,774 39.54% 
2020 $ 248,034 $ 245,900 $ 

 

609,419 40.35% 
2019 $ 234,739 $ 236,360 $ 

 

622,752 37.95% 
2018 $ 218,357 $ 225,881 $ 

 

576,139 39.21% 
2017 $ 210,697 $ 184,873 $ 

 

490,818 37.67% 
2016 $ 176,001 $ 183,850 $ 

 

509,059 36.12% 
2015 $ 124,254 $ 150,792 $ 

 

471,120 32.01% 

Amounts presented were determined as of the end of the fiscal year. 
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THE TOTAL COLLECTIVE OPEB LIABILITY 
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Fiscal 
Year 

Employer's Proportion of 
the Collective OPEB 

Liability (Asset)  

Employer's Proportionate 
Share of the Collective 

OPEB Liability 
Employer's Covered-

Employee Payroll  

Employer's Proportionate Share 
of the Collective OPEB 

Liability (Asset) as a 
Percentage of its Covered-

Employee Payroll  

2025 0.02712% $ 1,412,434 $ 428,513 329.61% 
2024 0.02604% $ 1,220,111 $ 399,913 305.09% 
2023 0.02353% $ 1,009,596 $ 594,400 169.85% 
2022 0.02662% $ 1,565,014 $ 555,679 281.64% 
2021 0.02644% $ 1,398,188 $ 623,321 224.31% 
2020 0.02261% $ 1,746,024 $ 543,525 321.24% 
2019 0.02272% $ 1,939,352 $ 506,220 383.10% 
2018 0.01719% $ 1,494,325 $ 445,690 335.28% 
2017 0.02203% $ 1,444,919 $ 379,687 380.56% 

Schedule is intended to show information for 10 years. Additional years will be displayed as they become available. 

The amounts presented have a measurement date of the previous fiscal year end. 
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NOTES TO REQUIRED SUPPLEMENTARY INFORMATION - PENSION PLAN (LASERS) 

For the Year Ended June 30, 2025 

For The Year Ended June 30 

 

2025 2024 2023 2022 2021 2020 2019 2018 2017 2016 

Discount Rate 7.25% 7.25% 7.25% 7.40% 7.55% 7.60% 7.65% 7.70% 7.75% 7.75% 
Invesment Rate of 
Return 

7.25% 7.25% 7.25% 7.40% 7.55% 7.60% 7.65% 7.70% 7.75% 7.75% 

Inflation Rate 2.40% 2.30% 2.30% 2.30% 2.30% 2.50% 2.75% 2.75% 3.00% 3.00% 
Projected Salary 

          

Increase 3.3-14.0% 3.0-12.8% 3.0-12.8% 3.0-12.8% 3.0-12.8% 3.2-13.0% 3.8-12.8% 3.8-12.8% 4.0-13.0% 4.0-13.0% 
Remaining Service Life 2 yrs. 2 yrs. 2 yrs. 2 yrs. 2 yrs. 2 yrs. 3 yrs. 3 yrs. 3 yrs. 3 yrs. 

Additional changes of benefit terms and assumptions 
2015 — A 1.5% COLA, effective July 1, 2014, provided by Act 102 of the 2014 Louisiana Regular Legislative Session 
2017 - A 1.5% COLA, effeetive July 1, 2016, provided by Acts 93 and 512 of the 2016 Louisiana Regular Legislative Session. 
2018 — Effective July 1, 2017, the LASERS board adopted a plan to gradually reduce the discount rate in 0.05% increments. Per Act 94 of 2016 the projected 
contribution requirements for the next fiscal year, include direct funding of administrative expenses, rather than a reduction in the assumed rate of return. 
2020 — The LASERS termination, disability, and retirement assumptions and methods were updated based on experience study for the fiscal years July 1, 2013 
through June 30, 2018 
2021 — Termination, disability, and retirement assumptions were projected based on a five-year (2014- 2018) experience study of LASERS' members for 2019 
salary increases were proj ected based on a 2014-2018 experience study of the LASERS' members. 
2022 — The present value of future retirement benefits is based on benefits cunently being paid by LASERS and includes previously granted cost of living 
increases. The projected benefit payments do not include provisions for potential future increases not yet authorized by the Board of Trustees as they were 
deemed not to be substantively automatic. 
2023 —Act 656 of 2022 provided a one-time supplemental payment equal to the lesser of (1) the retiree's or beneficiary's monthly benefit, or (2) $2,000. 
Eligibility is to be determined based on the current statutory COLA requirements based on the retiree's age, where applicable, as of June 30, 2022. Funds are to 
be paid from the Experience account not later than September 15, 2022. Act 170 of 2022 provided a supplemental appropriation of $21,831,939 to LASERS, 
which includes State surplus funds and litter fines, to be applied to the ITJAL, which is a component of the Original Amortization Base. 
2024 — Act 184 of 2023 provides a new mechanism for funding fiiture Cost of Living Adjustments (COLAs) via an account funding rate (AFC) paid directly by 
employers and changes the granting and eligibility criteria for COLAs funded by the new mechanism. The Act further provides that the Experience Account 
funding mechanism will end and the account will close in the fiscal year in which the OAB is paid off The aggregate employer contribution rate established by 
the Public Retirernent Systems' Actuarial Committee for fiscal year 2023f2024 was 41.9%. The restated employer contribution rate determined by this valuation 
for fiscal year 2023/2024 is 40.2%. Therefore, an employer contribution surplus of 1.7% of payroll is expected next year. 
2025 — Act 94 of 2016 changes the amortization period for most actuarial changes, gains, or losses from 30 to 20 years once the funded ratio reaches 
70%. Since the June 30, 2024 funded ratio exceeds 70%, the change in liability due to assumption changes and the experience gain/loss are 
amortized over 20 years. 

*The amounts presented have a measurement date of the previous fiscal year end. 
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SCHEDULE OF PER DIEM AND OTHER PAYMENTS TO COMMISSION MEMBERS 
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NAME PER DIEM 
TRAVEL 

EXPENSES 

Darren Amedee $ 375 $ 

Jefferey E. Britt 375 887 
Travis Brown 375 296 
Kevin Delahous s aye 75 94 
Ricky Donnell 300 1,391 
Wedge Kyes 300 - 
Gregory Lala 

  

Matthew Pederson 150 170 
Lydia Poret 75 141 
Bradley Saia 150 

 

Total 

 

$ 2,980 
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SCHEDULE OF COMPENSATION, BENEFITS AND OTHER PAYMENTS 

TO AGENCY HEAD OR CHIEF EXECUTIVE OFFICER 
For the Year Ended June 30, 2025 

Agency Head: Derek Parnell, Executive Director 

 

PURPOSE Totals 

Salary $ 128,052 
Retirement 10,267 

Health Insurance 11,934 
Total $ 150,253 
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CPAs & Financial Advisors 

INDEPENDENT AUDITOR'S REPORT ON INTERNAL CONTROL OVER FINANCIAL 
REPORTING AND ON COMPLIANCE AND OTHER MATTERS BASED ON AN AUDIT OF 

FINANCIAL STATEMENTS PERFORMED IN ACCORDANCE WITH 
GO VERNMENT A UDITING STANDARDS 

To the Commissioners of the 
Louisiana Used Motor Vehicle Commission 
3132 Valley Creek Drive 
Baton Rouge, Louisiana 70808 

We have audited, in accordance with the auditing standards generally accepted in the United States of 
America and the standards applicable to financial audits contained in Government Auditing Standards issued 
by the Comptroller General of the United States (Government Auditing Standards), the fmancial statements of 
the business-type activities of the Louisiana Used Motor Vehicle Commission (the Commission) as of and for 
the year ended June 30, 2025, and the related notes to the financial statements, which collectively comprise 
the Commission's basic financial statements, and have issued our report thereon dated February 9, 2026. 

Report on Internal Control over Financial Reporting 

In planning and performing our audit of the financial statements, we considered the Commission's internal 
control over fmancial reporting (internal control) as a basis for designing audit procedures that are appropriate 
in the circumstances for the purpose of expressing our opinions on the financial staternents, but not for the 
purpose of expressing an opinion on the effectiveness of the Commission's internal control. Accordingly, we 
do not express an opinion on the effectiveness of the Commission's internal control. 

A deficiency in internal control exists when the design or operation of a control does not allow management 
or employees in the normal course of performing their assigned functions, to prevent, or detect and correct 
misstatements on a timely basis. A material weakness is a deficiency, or a combination of deficiencies, in 
internal control, such that there is a reasonable possibility that a material misstatement of the Commission's 
financial statements will not be prevented, or detected and corrected on a timely basis. A significant 
deficiency is a deficiency, or a combination of deficiencies, in intemal control that is less severe than a 
material weakness, yet important enough to merit attention by those charged with governance. 

Our consideration of intemal control was for the limited purpose described in the first paragraph of this 
section and was not designed to identify all deficiencies in internal control that might be material weaknesses 
or significant deficiencies. Given these limitations, during our audit we did not identify any deficiencies in 
internal control that we consider to be material weaknesses. However, material weaknesses or significant 
deficiencies may exist that were not identified. 

527 East Airport Ave., Baton Rouge, LA 70806 I 225.926.1050 I www.twru.com 



Report on Compliance and Other Matters 

As part of obtaining reasonable assurance about whether the Commission's financial statements are free from 
material misstatement, we performed tests of its compliance with certain provisions of laws, regulations, 
contracts, and grant agreements, noncompliance with which could have a direct and material effect on the 
financial statements. However, providing an opinion on compliance with those provisions was not an 
objective of our audit and, accordingly, we do not express such an opinion. The results of our tests disclosed 
no instances of noncompliance or other matters that are required to be reported under Government Auditing 
Standards. 

Purpose of This Report 

The purpose of this report is solely to describe the scope of our testing of internal control and compliance and 
the results of that testing, and not to provide an opinion on the effectiveness of the Commission's internal 
control or on compliance. This report is an integal part of an audit performed in accordance with Government 
Auditing Standards in considering the entity's internal control and compliance. Accordingly, this 
communication is not suitable for any other purpose. 

CPAs & Financial Advisors 
Baton Rouge, Louisiana 
February 9, 2026 
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Baton Rouge, Louisiana 
SCHEDULE OF CURRENT YEAR FINDINGS AND RESPONSES 

June 30, 2025 

Section A — Summary of Auditors' Reports 

Financial Statements: The auditor expresses an unmodified opinion on the financial statements of the 
Louisiana Used Motor Vehicle Commission. 

Internal Control over Financial Reporting: 

Material weakness(es) identified No 

Significant deficiency(ies) identified No 

Noncompliance material to financial statements noted No 

Management Letter issued No 

• The auditors' report expresses an unmodified opinion on the fmancial statements of the Louisiana 
Used Motor Vehicle Commission. 

• No deficiencies were disclosed during the audit of the fmancial statements. 

• No instances of noncompliance were disclosed during the audit of the fmancial statements. 

Section B - Findings Relating to the Financial Statements Required to be Reported in Accordance with 
Government Auditing Standards 

No findings to report. 
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Baton Rouge, Louisiana 
SCHEDULE OF PRIOR YEAR FINDINGS AND RESPONSES 

June 30, 2024 

Section A — Summary of Auditors' Reports 

Financial Statements: The auditor expresses an unmodified opinion on the fmancial statements of the 
Louisiana Used Motor Vehicle Commission. 

Internal Control over Financial Reporting: 

Material weakness(es) identified No 

Significant deficiency(ies) identified No 

Noncompliance material to financial statements noted No 

Management Letter issued No 

• The auditors' report expresses an unmodified opinion on the financial statements of the Louisiana 
Used Motor Vehicle Commission. 

• No deficiencies were disclosed during the audit of the financial statements. 

• No instances of noncompliance were disclosed during the audit of the financial statements. 

Section B - Findings Relating to the Financial Statements Required to be Reported in Accordance with 
Government Auditing Standards 

No findings to report. 



INDEPENDENT ACCOUNTANT'S REPORT 
ON APPLYING AGREED-UPON PROCEDURES  

To the Board of Directors of Louisiana Used Motor Vehicle Commission (the Commission) and the Louisiana 
Legislative Auditor: 

We have performed the procedures enumerated below on the control and compliance (C/C) areas identified in the 
Louisiana Legislative Auditor's (LLA's) Statewide Agreed-Upon Procedures (SAUPs) for the fiscal period 
July 1, 2024, through June 30, 2025. Louisiana Used Motor Vehicle Commission's management is responsible for 
those C/C areas identified in the SAUPs. 

Louisiana Used Motor Vehicle Commission has agreed to and acknowledged that the procedures performed are 
appropriate to meet the intended purpose of the engagement, which is to perform specified procedures on the C/C 
areas identified in LLA's SAUPs for the fiscal period July 1, 2024, through June 30, 2025. Additionally, LLA has 
agreed to and acknowledged that the procedures performed are appropriate for its purposes. This report may not be 
suitable for any other purpose. The procedures performed may not address all the items of interest to a user of this 
report and may not meet the needs of all users of this report and, as such, users are responsible for determining 
whether the procedures performed are appropriate for their purposes. 

The procedures and associated findings are as follows: 

I) Written Policies and Procedures 

A. Obtain and inspect the entity's written policies and procedures and observe whether they address each of the 
following categories and subcategories if applicable to public funds and the entity's operations: 

i. Budgeting, including preparing, adopting, monitoring, and amending the budget. 
ii. Purchasing, including (1) how purchases are initiated; (2) how vendors are added to the vendor list; (3) the 

preparation and approval process of purchase requisitions and purchase orders; (4) controls to ensure 
compliance with the Public Bid Law; and (5) documentation required to be maintained for all bids and price 
quotes. 

iii. Disbursements, including processing, reviewing, and approving. 
iv. Receipts/Collections, including receiving, recording, and preparing deposits. Also, policies and procedures 

should include management's actions to determine the completeness of all collections for each type of 
revenue or agency fund additions (e.g., periodic confirmation with outside parties, reconciliation to utility 
billing after cutoff procedures, reconciliation of traffic ticket number sequences, agency fund forfeiture 
monies confirmation). 

v. Payroll/Personnel, including (1) payroll processing, (2) reviewing and approving time and attendance 
records, including leave and overtime worked, and (3) approval process for employee(s) rate of pay or 
approval and maintenance of pay rate schedules. 

vi. Contracting, including (1) types of services requiring written contracts, (2) standard terms and conditions, 
(3) legal review, (4) approval process, and (5) monitoring process. 

vii. Credit Cards (and debit cards, fuel cards, P-Cards, if applicable), including (1) how cards are to be 
controlled, (2) allowable business uses, (3) documentation requirements, (4) required approvers of 
statements, and (5) monitoring card usage (e.g., determining the reasonableness of fuel card purchases). 

viii. Travel and Expense Reimbursement, including (1) allowable expenses, (2) dollar thresholds by category 
of expense, (3) documentation requirements, and (4) required approvers. 



ix. Ethics, including (I) the prohibitions as defined in Louisiana Revised Statute (R.S.) 42:1111-1121, (2) 
actions to be taken if an ethics violation takes place, (3) system to monitor possible ethics violations, and 
(4) a requirement that documentation is maintained to demonstrate that all employees and officials were 
notified of any changes to the entity's ethics policy. 

x. Debt Service, including (1) debt issuance approval, (2) continuing disclosure/EMMA reporting 
requirements, (3) debt reserve requirements, and (4) debt service requirements. 

xi. Information Technology Disaster Recovery/Business Continuity, including (1) identification of critical 
data and frequency of data bacicups, (2) storage of backups in a separate physical location isolated from the 
network, (3) periodic testing/verification that backups can be restored, (4) use of antivirus software on all 
systems, (5) timely application of all available system and software patches/updates, and (6) identification 
of personnel, processes, and tools needed to recover operations after a critical event. 

xii. Sexual Harassment, including R.S. 42:342-344 requirements for (1) agency responsibilities and 
prohibitions, (2) annual employee training, and (3) annual reporting. 

Year 2 — no prior year findings, no testing necessary. 

2) Board or Finance Committee              

A. Obtain and inspect the board/finance committee minutes for the fiscal period, as well as the board's enabling 
legislation, charter, bylaws, or equivalent document in effect during the fiscal period, and: 

i. Report whether the managing board met with a quorum at least monthly, or on a frequency in accordance 
with the board's enabling legislation, charter, bylaws or other equivalent document. 

ii. For those entities reporting on the governmental accounting model, observe whether the minutes referenced 
or included monthly budget-to-actual comparisons on the general fund, quarterly budget-to-actual, at a 
minimum, on proprietary funds, and semi-annual budget- to-actual, at a minimum, on all special revenue 
fund. Alternately, for those entities reporting on the nonprofit accounting model, observe that the minutes 
referenced or included financial activity relating to public funds i f those public funds comprised more than 
10% of the entity's collections during the fiscal period. 

iii. For governmental entities, obtain the prior year audit report and observe the unassigned fund balance 
in the general fund. If the general fund had a negative ending unassigned fund balance in the prior year 
audit report, observe that the minutes for at least one meeting during the fiscal period referenced or included 
a formal plan to eliminate the negative unassigned fund balance in the general fund. 

iv. Observe whether the board/finance committee received written updates of the progress of resolving audit 
finding(s), according to managmenet's corrective action plan at each meeting until the findings are 
considered fully resolved. 

Year 2 — no prior year findings, no testing necessary. 

3) Bank Reconciliations 

A. Obtain a listing of entity bank accounts for the fiscal period from management and management's representation 
that the listing is complete. Ask management to identify the entity's main operating account. Select the entity's 
main operating account and randomly select 4 additional accounts (or all accounts if less than 5). Randomly 
select one month from the fiscal period, obtain and inspect the corresponding bank statement and reconciliation 
for each selected account, and observe that: 



i. Bank reconciliations include evidence that they were prepared within 2 months of the related statement 
closing date (e.g., initialed and dated or electronically logged). 

ii. Bank reconciliations include evidence that a member of management/board member who does not handle 
cash, post ledgers, or issue checks has reviewed each bank reconciliation (e.g., initialed and dated, 
electronically logged); and 

iii. Management has documentation reflecting it has researched reconciling items that have been outstanding 
for more than 12 months from the statement closing date, if applicable. 

Year 2 — no prior year findings, no testing necessary. 

4) Collections (excluding electronic funds transfers) 

A. Obtain a listing of deposit sites for the fiscal period where deposits for cash/checks/money orders (cash) are 
prepared and management's representation that the listing is complete. Randomly select 5 deposit sites (or all 
deposit sites if less than 5). 

B. For each deposit site selected, obtain a listing of collection locations and management's representation that the 
listing is complete. Randomly select one collection location for each deposit site (i.e., 5 collection locations 
for 5 deposit sites), obtain and inspect written policies and procedures relating to employee job duties (if no 
written policies or procedures, inquire of employees about their job duties) at each collection location, and 
observe that job duties are properly segregated at each collection location such that: 

i. Employees responsible for cash collections do not share cash drawers/registers. 
ii. €ach employee responsible for collecting cash is not responsible for preparing/making bank deposits, unless 

another employee/official is responsible for reconciling collection documentation (e.g., pre-nurnbered 
receipts) to the deposit. 

iii. Each employee responsible for collecting cash is not responsible for posting collection entries to the general 
ledger or subsidiary ledgers, unless another employee/official is responsible for reconciling ledger postings 
to each other and to the deposit. 

iv. The employee(s) responsible for reconciling cash collections to the general ledger and/or subsidiary ledgers, 
by revenue source and/or agency fund additions, are not responsible for collecting cash, unless another 
employee/official verifies the reconciliation. 

Year 2 — no prior year findings, no testing necessary. 

C. Obtain from management a copy of the bond or insurance policy for theft covering all employees who have 
access to cash. Observe the bond or insurance policy for theft was enforced during the fiscal period. 

Year 2 — no prior year findings, no testing necessary. 

D. Randomly select two deposit dates for each of the 5 bank accounts selected for procedure #3 under "Bank 
Reconciliations" above (select the next deposit date chronologically if no deposits were made on the dates 
randomly selected and randomly select a deposit if multiple deposits are made on the same day). Alternately, 
the practitioner may use a source document other than bank statements when selecting the deposit dates for 
testing, such as a cash collection log, daily revenue report, receipt book, etc. Obtain supporting documentation 
for each of the 10 deposits and: 



i. Observe that receipts are sequentially pre-numbered. 
ii. Trace sequentially pre-numbered receipts, system reports, and other related collection documentation to the 

deposit slip. 
iii. Trace the deposit slip total to the actual deposit per the bank statement. 
iv. Observe the deposit was made within one business day of receipt at the collection location (within one week 

if the depository is more than 10 miles from the collection location or the deposit is less than $100 and the 
cash is stored securely in a locked safe or drawer). 

v. Trace the actual deposit per the bank statement to the general ledger. 

Year 2 — no prior year findings, no testing necessary. 

5) Non-Payroll Disbursements (excluding card purchases/payments, travel reimbursements, and petty cash 
purchases) 

A. Obtain a listing of locations that process payments for the fiscal period and management's representation that 
the listing is complete. Randomly select 5 locations (or all locations if less than 5). 

Year 2 — no prior year findings, no testing necessary. 

B. For each location selected under #5 above, obtain a listing of those employees involved with non-payroll 
purchasing and payrnent fiinctions. Obtain written policies and procedures relating to employee job duties (if 
the agency has no written policies and procedures, inquire of employees about their job duties), and observe 
that job duties are properly segregated such that: 

i At least two employees are involved in initiating a purchase request, approving a purchase, and placing an 
order/making the purchase. 

ii. At least two employees are involved in processing and approving payments to vendors. 
iii. The employee responsible for processing payrnents is prohibited from adding/modifying vendor files, unless 

another employee is responsible for periodically reviewing changes to vendor files. 
iv. Either the employee/official responsible for signing checks mails the payment or gives the signed checks to 

an employee to mail who is not responsible for processing payments. 
v. Only employees/officials authorized to sign checks approve the electronic disbursement (release) of funds, 

whether through automated clearinghouse (ACH), electronic funds transfer (EFT), wire transfer, or some 
other electronic means. 

Year 2 — no prior year findings, no testing necessary. 

C. For each location selected under #5A above, obtain the entity's non-payroll disbursement transaction population 
(excluding cards and travel reimbursements) and obtain management's representation that the population is 
complete. Randomly select 5 disbursements for each location, obtain supporting documentation for each 
transaction, and: 

i. Observe whether the disbursement matched the related original itemized invoice and supporting 
documentation indicates deliverables included on the invoice were received by the entity. 

ii. Observe whether the disbursement documentation included evidence (e.g., initial/date, electronic logging) 
of segregation of duties tested under #5B, as applicable. 

Year 2 — no prior year findings, no testing necessary. 



D. Using the entity's main operating account and the month selected in Bank Reconciliations procedure #3A, 
randomly select 5 non-payroll-related electronic disbursements (or all electronic disbursements if less than 5) 
and observe that each electronic disbursement was (a) approved by only those persons authorized to disburse 
funds (e.g., sign checics) per the entity's policy, and (b) approved by the required number of authorized signers 
per the entity's policy. Note: lf no electronic payments were made from the main operating account during the 
month selected the practitioner should select an alternative month and/or account for testing that does include 
electronic disbursements. 

Year 2 — no prior year findings, no testing necessary. 

6) Credit Cards/Debit Cards/Fuel Cards/P-Cards                

A. Obtain from management a listing of all active credit cards, bank debit cards, fuel cards, and P-cards (cards) 
for the fiscal period, including the card numbers and the names of the persons who maintained possession of 
the cards. Obtain management's representation that the listing is complete. 

Year 2 — no prior year findings, no testing necessary. 

B. Using the listing prepared by management, randomly select 5 cards (or all cards if less than 5) that were used 
during the fiscal period. Randomly select one monthly statement or combined statement for each card (for a 
debit card, randomly select one monthly bank statement), obtain supporting documentation, and: 

i. Observe whether there is evidence that the monthly statement or combined statement and supporting 
documentation (e.g., on'ginal receipts for credit/debit card purchases, exception reports for excessive fuel 
card usage) were reviewed and approved, in writing (or electronically approved), by someone other than 
the authorized card holder. 

ii. Observe that finance charges and late fees were not assessed on the selected statements. 

Year 2 — no prior year findings, no testing necessary. 

C. Using the monthly statements or cornbined statements selected under #12 above, excluding fuel cards, randomly 
select 10 transactions (or all transactions if less than 10) from each statement, and obtain supporting 
documentation for the transactions (i.e., each card should have 10 transactions subject to testing). For each 
transaction, observe it is supported by (1) an original itemized receipt that identifies precisely what was 
purchased, (2) written documentation of the business/public purpose, and (3) documentation of the individuals 
participating in meals (for meal charges only). For missing receipts, the practitioner should describe the nature 
of the transaction and note whether management had a compensating control to address missing receipts, such 
as a "missing receipt statement" that is subject to increased scrutiny. 

Year 2 — no prior year findings, no testing necessary. 

7) Travel and Travel-Related Expense Reimbursements (excluding  card transactions)  

A. Obtain from management a listing of all travel and travel-related expense reimbursements during the fiscal 
period and management's representation that the listing or general ledger is complete. Randomly select 5 
reimbursements, obtain the related expense reimbursement forms/prepaid expense documentation of each 
selected reimbursement, as well as the supporting documentation. For each of the 5 reimbursements selected: 



i. If reimbursed using a per diem, observe the approved reimbursement rate is no more than those rates 
established either by the State of Louisiana or the U.S. General Services Administration (www.gsa.gov). 

ii. If reimbursed using actual costs, observe the reimbursement is supported by an original itemized receipt 
that identifies precisely what was purchased. 

iii. Observe each reimbursement is supported by documentation of the business/public purpose (for meal 
charges, observe that the documentation includes the names of those individuals participating) and other 
documentation required by written policy (procedure #1h). 

iv. Observe each reimbursement was reviewed and approved, in writing, by someone other than the person 
receiving reimbursement. 

Finding: 
With regards to item iv, two of the five reimbursements selected for testing did not have a signature of 
approval. 

Management's Response: Management will endeavor to make records reflect approvals for travel in the 
future. 

8) Contracts 

A. Obtain from management a listing of all agreements/contracts for professional services, materials and supplies, 
leases, and construction activities that were initiated or renewed during the fiscal period. Alternately, the 
practitioner may use an equivalent selection source, such as an active vendor list. Obtain management's 
representation that the listing is complete. Randomly select 5 contracts (or all contracts if less than 5) from the 
listing, excluding the practitioner' s contract, and: 

i. Observe whether the contract was bid in accordance with the Louisiana Public Bid Law (e.g., solicited 
quotes or bids, advertised), if required by law. 

ii. Observe whether the contract was approved by the governing body/board, if required by policy or law. 
iii. If the contract was amended (e.g., change order), observe the original contract terms provided for such an 

amendment and that amendments were made in compliance with the contract terms (e.g., if approval is 
required for any amendment, was approval documented). 

iv. Randomly select one payment from the fiscal period for each of the 5 contracts, obtain the supporting 
invoice, agree the invoice to the contract terms, and observe the invoice and related payment agreed to the 
terms and conditions of the contract. 

Year 2 — no prior year findings, no testing necessary. 

9) Payroll and Personnel 

A. Obtain a listing of employees and officials employed during the fiscal period and management's representation 
that the listing is complete. Randomly select 5 employees or officials, obtain related paid salaries and personnel 
files, and agree paid salaries to authorized salaries/pay rates in the personnel files. 

Year 2 — no prior year findings, no testing necessary. 

B. Randomly select one pay period during the fiscal period. For the 5 employees/officials selected under #9A 
above, obtain attendance records and leave documentation for the pay period, and: 



i. Observe that all selected employees or officials documented their daily attendance and leave (e.g. vacation, 
sick, compensatory); 

ii. Observe whether supervisors approved the attendance and leave of the selected employees or officials. 
iii. Observe any leave accrued or taken during the pay period is reflected in the entity's cumulative leave 

records, and 
iv. Observe the rate paid to the employees or officials agree to the authorized salary/pay rate found within the 

personnel file. 

Year 2 — no prior year findings, no testing necessary. 

C. Obtain a listing of those employees or officials that received termination payments during the fiscal period and 
management's representation that the list is complete. Randomly select two employees or officials, obtain 
related documentation of the hours and pay rates used in management's termination payment calculations and 
the entity's policy on termination payments. Agree the hours to the employee or officials' cumulative leave 
records, agree the pay rates to the employee or officials' authorized pay rates in the employee or officials' 
personnel files, and agree the termination payment to entity policy. 

Year 2 — no prior year findings, no testing necessary. 

D. Obtain management's representation that employer and employee portions of third-party payroll related 
amounts (e.g., payroll taxes, retirement contributions, health insurance premiums, garnishments, workers' 
compensation premiums, etc.) have been paid, and any associated forms have been filed, by required deadlines. 

Year 2 — no prior year findings, no testing necessary. 

10) Ethics 

A. Using the 5 selected employees/officials from Payroll and Personnel procedure #9A obtain ethics compliance 
documentation from management, and 

i. Observe whether the documentation demonstrates that each employee/official completed one hour of ethics 
training during the calendar year as required by R.S. 42:1170; and 

ii. Observe whether the entity maintains documentation which demonstrates each employee and official were 
notified of any changes to the entity's ethics policy during the fiscal period, as applicable. 

Year 2 — no prior year findings, no testing necessary. 

B. Inquire and/or observe whether the agency has appointed an ethics designee as required by R.S. 42:1170 

Year 2 — no prior year findings, no testing necessary. 

11) Debt Service 

A. Obtain a listing of bonds/notes and other debt instruments issued during the fiscal period and management's 
representation that the listing is complete. Select all debt instruments on the listing, obtain supporting 
documentation, and observe that State Bond Commission approval was obtained for each debt instrument issued 
as required by Article VII, Section 8 of the Louisiana Constitution. 

Not Applicable — no debt service. 



B. Obtain a listing of bonds/notes outstanding at the end o f the fiscal period and management's representation that 
the listing is complete. Randomly select one bond/note, inspect debt covenants, obtain supporting 
documentation for the reserve balance and payments, and agree actual reserve balances and payments to those 
required by debt covenants (including contingency funds, short-lived asset funds, or other funds required by the 
debt covenants). 

Not Applicable — no debt service. 

12) Fraud Notice 

A. Obtain a listing of misappropriations of public funds and assets during the fiscal period and management's 
representation that the listing is complete. Select all misappropriations on the listing, obtain supporting 
documentation, and observe that the entity reported the misappropriation(s) to the legislative auditor and the 
district attorney of the parish in which the entity is domiciled as required by R.S. 24:523. 

Year 2 — no prior year findings, no testing necessary. 

B. Observe the entity has posted on its premises and website, the notice required by R.S. 24:523.1 concerning the 
reporting of misappropriation, fraud, waste, or abuse of public funds. 

Year 2 — no prior year findings, no testing necessary. 

13) Information Technology Disaster Recovery/Business Continuity  

A. Perform the following procedures, verbally discuss the results with management, and report "We 
performed the procedure and discussed the results with management." 

i. Obtain and inspect the entity's most recent documentation that it has backed up its critical data (if no written 
documentation, inquire of personnel responsible for backing up critical data) and observe that such backup 
occurred within the past week. If backups are stored on a physical medium (e.g., tapes, CDs), observe 
evidence that backups are encrypted before being transported. 

Year 2 — no prior year findings, no testing necessary. 

ii. Obtain and inspect the entity's most recent documentation that it has tested/verified that its backups can be 
restored (if no written documentation, inquire of personnel responsible for testing/verifying backup 
restoration) and observe evidence that the test/verification was successfully performed within the past 3 
months. 

Year 2 — no prior year findings, no testing necessary. 

iii. Obtain a listing of the entity's computers currently in use and their related locations, and management's 
representation that the listing is cornplete. Randomly select 5 computers and observe while management 
demonstrates that the selected computers have current and active antivirus software and that the operating 
system and accounting system software in use are currently supported by the vendor. 

Year 2 — no prior year findings, no testing necessary. 



B. Randomly select 5 terminated employees (or all terminated employees if less than 5) using the list of terminated 
employees obtained in procedure #9C. Observe evidence that the selected terminated employees have been 
removed or disabled from the network. 

Year 2 — no prior year findings, no testing necessary. 

C. Using the 5 randomly selected employees/officials from Payroll and Personnel procedure #9A, obtain 
cybersecurity training documentation from management, and observe that the documentation demonstrates that 
the following employees/officials with access to the agency's information technology assets have completed 
cybersecurity training as required by R.S. 42:1267. That requires employees hired before 6/9/2020 to have 
completed the training and employees hired after 6/9/2020 to have completed the training within 30 days of 
initial service or employment. 

Year 2 — no prior year findings, no testing necessary. 

14) Sexual Harassment                            

A. Using the 5 randomly selected employees/officials from Payroll and Personnel procedure #9A, obtain sexual 
harassment training documentation from management, and observe that the documentation demonstrates each 
employee/official completed at least one hour of sexual harassment training during the calendar year as required 
by R.S. 42:343. 

No exceptions noted. 

B. Observe the entity has posted its sexual harassment policy and complaint procedure on its website (or in a 
conspicuous location on the entity's premises if the entity does not have a website). 

Finding: 
With regards to letter B, there were no policies or complaint procedures present on website as of January 23, 
2026. 

Management's Response: These procedures will be added to the website. 

C. Obtain the entity's annual sexual harassment report for the current fiscal period, observe that the report was 
dated on or before February 1, and observe it includes the applicable requirements of R.S. 42:344: 

i. Number and percentage of public servants in the agency who have completed the training requirements. 
ii. Number of sexual harassment complaints received by the agency. 
iii. Number of complaints which resulted in a finding that sexual harassment occurred. 
iv. Number of complaints in which the finding of sexual harassment resulted in discipline or corrective action; 

and 
v. Amount of time it took to resolve each complaint. 

Finding: 
With regards to items i-v, there was no report filed with the Governor's office. 

Management's Response: This report will be filed timely in the future. 



We were engaged by Louisiana Used Motor Vehicle Commission to perform this agreed-upon procedures 
engagement and conducted our engagement in accordance with attestation standards established by the American 
Institute of Certified Public Accountants and applicable standards of Government Auditing Standards. We were not 
engaged to and did not conduct an examination or review engagement, the objective of which would be the expression 
of an opinion or conclusion, respectively, on those C/C areas identified in the SAUPs. Accordingly, we do not express 
such an opinion or conclusion. Had we performed additional procedures, other matters might have come to our 
attention that would have been reported to you. 

We are required to be independent of Louisiana Used Motor Vehicle Commission and to meet our other ethical 
responsibilities, in accordance with the relevant ethical requirements related to our agreed-upon procedures 
engagement. 

This report is intended solely to describe the scope of testing performed on those C/C areas identified in the SAUPs, 
and the result of that testing, and not to provide an opinion on control or compliance. Accordingly, this report is not 
suitable for any other purpose. Under Louisiana Revised Statute 24:513, this report is distributed by the LLA as a 
public document. 

-rweld 
CPAs & Financial Advisors 
Baton Rouge, Louisiana 
February 9, 2026 
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