












































































































































































































































































































































































































































Statistical Section

SCHEDULE OF RETIRED MEMBERS BY TYPE OF BENEFIT (CPERS)

Amount of Types of Retirement
Monthly Number Service Benefits Disability Benefits
Benefit of Retirees * Members Survivors Death in Service Service Connected  Ordinary
$1-500 183 70 89 18 4 2
501-1,000 693 382 207 61 26 17
1.001-1.500 582 328 159 9 36 50
1.501-2.000 463 405 24 4 14 16
2.001-2.500 470 435 17 2 7 9
2,501-3.000 281 262 12 1 3 3
3,001-3.500 254 243 6 2 3 --
3.501-4.000 175 164 8 | 2 --
4,001-4,500 130 125 5 0 -- -
4.501-5.000 92 89 1 2 -- -
5.001-5.500 88 87 1 - -- --
5.501-6,000 58 58 - = ik s
6.001-6,500 32 32 - = o S
Above $6,500 22 22 -= == s s
Totals 3503 2,702 529 100 95 97

* Does not include deferred retirees

500 —— "
450 = —aaill
400 —
350
o
BhMembers
% 300 -
o B Survivors
® 250 L
E ODeath in Service
g 200
z BService Connected
150 - OOrdinary
100
| |__[ I
: [ |

500 1,000 1,500 2,000 2,500 3,000 3,500 4,000 4,500 5000 5500 6,000 6,500
Amount of Monthly Benefit

142 Citv-Parish Emplovees ' Retirement System
) PLo; ;



Statistical Section

NUMBER OF RETIREES AND BENEFIT EXPENSES

CPERS* PGT*
Fiscal Year Retirees Benefit Expenses Retirees* * Benefit Expenses
$ $
2011 2,970 63,126,784 21 179,342
2012 3,058 66,288,313 21 122,118
2013 3,126 69,710,050 23 156,783
2014 3,181 72,940,687 17 160,795
2015 3,257 75,613,052 19 132,445
2016 3,304 78,214,124 17 116,396
2017 3,347 80,585,661 21 86,083
2018 3,403 83,785,001 26 132,957
2019 3,477 87,748,808 26 138,695
2020 3,523 91,036,856 30 196,659

*  Does not included deferred retirees
** Includes only retirees receiving monthly benefits from PGT

NUMBER OF RETIRED DEFERRED RETIREMENT OPTION PLAN PARTICIPANTS AND PAYMENTS

CPERS PGT

Retired Deferred Retired Deferred Retired Deferred Retired Deferred
Retirement Retirement Retirement Retirement

Fiscal Year Participants Benefit Expenses Participants Benefit Expenses

$ $

2011 983 18,354,844 78 1,171,784
2012 1,019 23,804,543 83 2,140,253
2013 1,060 19,249,264 90 2,488,063
2014 1,085 14,859,565 98 1,211,521
2015 1,133 17,140,815 110 1,170,706
2016 1,164 17,703,924 116 2,062,190
2017 1,201 15,888,090 121 1,908,513
2018 1,297 19,505,050 136 1,771,964
2019 1,347 22,294,682 137 1,800,289
2020 1,387 21,095,357 149 2,061,728
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Statistical Section

SCHEDULE OF BENEFIT EXPENSES BY TYPE (CPERS)

Service Benefits

Disability Benefits

Death in
Year Service Service
Ending  Members Survivors  Benefits Ordinary Connected DROP
h $ $ $ $ b
2011 54,839,755 4957864 518,070 1367.049 1444046 18.354,844
2012 57.362.968 5,260,293 555375 1.569.076 1.540.601 23.804.543
2013 60,737.119 5,524,687 501.727 1.523,176 1.423.341 19.249.264
2014 63,720,199 5,673,581 523.267 1.,525.387 1.498.253 14,859,565
2015 65,487,500 6,380,359 536,492 1,595,590 1.613.111 17.140,815
2016 68.263.205 6,352,841 520,166 1,532,200 1,545,712 17,703,924
2017 70.580.751 6,472,585 447,020 1,545,180 1.540.125 15,888,090
2018 73.388.557 6.838.385 455300 1.624.382 1.478.377 19.505.050
2019 76.124.669 7.866.119 464296 1.738,567 1.555,157 22.294.682
2020 78.810.444 8.307.683 463911 1,687.848 1.562.423 21.095.357
[ [
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Separation
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$ $ $

3.304,186 371,022 85,156,836
2,721.886 518.566 93.333.308
2,940,900 478,543 92,378,757
2.806,619 342,378 90,949,249
3,088,270 364.508 96,206.645
2,655,064 192,364 98,765,476
3.167.338 163,091 99.804.180
3.102.453 597.322  106,989.826
2.811,623 280.698  113.135.811
3.425.203 204,547 115557416

O Separation Pay
¥ Refunds
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Statistical Section

AVERAGE MONTHLY SERVICE RETIREE BENEFIT (CPERS) *

Retirement
Date Years of Service Credit
0-5 6-10 11-15 16-20 21-25 26-30 >30
2011 Avg. Monthly Benefit - $ 0.00 860.54 1,210.84 1,617.64 3,073.10 3,604.76 0.00
Avg. Final Average Salary - § 0.00 267543 3,043.27 349140 4,300.47 4,513.19 0.00
Number of Retirees 0 12 19 15 42 38 0
2012 Avg. Monthly Benefit - § 0.00 867.79 1,130.82 1,693.60  3,265.59 3,793.28 0.00
Avg. Final Average Salary - § 0.00 3,013.70 3,130.64 4,033.72  4,593.46 4,730.13 0.00
Number of Retirees 0 18 24 11 34 54 0
2013 Avg. Monthly Benefit - $ 1,043.82 722.62  1,204.13 1,653.42  3,109.03 4,440.71 5436.28
Avg. Final Average Salary - $ 2,087.64  2,731.54  3,373.51 3,69525 4,332.62 5,531.39 6,060.31
Number of Retirees 2 16 21 23 37 42 1
2014 Avg. Monthly Benefit - § 0.00 73940 1,219.88 2,071.86 3,837.78 4,043.91 5,813.26
Avg. Final Average Salary - $ 0.00 2,757.72 3,322.29 4753.06 5,238.71 4,998.69 6,459.18
Number of Retirees 0 7 22 8 29 36 1
2015 Avg. Monthly Benefit - $ 966.66 670.56  1,131.77 1,711.34 3,294 .81 4,052.35 0.00
Avg. Final Average Salary - § 1,933.32  2,682.75 3,285.76 3,586.49 4,839.45 5,103.55 0.00
Number of Retirees 2 13 32 20 44 33 0
2016 Avg. Monthly Benefit - $ 0.00 829.20 1,228.06 1,653.32  3,548.38 4,738.66 0.00
Avg, Final Average Salary - § 0.00 297279 3,483.89 3.456.11 4,649.35 5,721.25 0.00
Number of Retirees 0 16 20 20 29 29 0
2017 Avg. Monthly Benefit - $ 151.09 1,165.02 1,410.41 2,116.93  3,942.14 4.624.90 0.00
Avg. Final Average Salary - $ 4,029.19  4,062.79 3,212.41 4,452.60  5,332.00 5,365.79 0.00
Number of Retirees 1 14 15 13 44 26 0
2018 Avg. Monthly Benefit - $ 0.00 1,509.87 1,157.91 2,793.10  4,405.01 4,592.94 0.00
Avg. Final Average Salary - § 0.00 4,126.74 3,381.22 5,323.86 5,115.81 5,785.43 0.00
Number of Retirees 0 9 25 17 32 44 0
2019 Avg. Monthly Benefit - $ 0.00 1,143.06 1,273.03 1,846.07 3,632.92 4,776.11 0.00
Avg. Final Average Salary - § 0.00 444286 3,561.10 3.984.75  4,942.44 6,048.37 0.00
Number of Retirees 0 20 19 15 36 49 0
2020 Avg. Monthly Benefit - § 0.00 87747 1,213.50 1,735.35  3,333.31 4,635.88 0.00
Avg. Final Average Salary - $ 0.00 3,511.16 3,622.41 3,757.99  4,664.50 5,812.36 0.00
Number of Retirees 0 6 16 13 39 42 0

* Includes service and disability retirees with effective retirement dates as shown. Does not include survivor or beneficiary annuitants.
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Statistical Section

Retirement
Date

2011

2012

2013

2014

2015

2016

2017

2018

2019

2020

AVERAGE MONTHLY SERVICE RETIREE BENEFIT (PGT) *

Avg. Monthly Benefit - $

Avg. Final Average Salary - $

Number of Retirees

Avg. Monthly Benefit - $

Avg. Final Average Salary - §

Number of Retirees

Avg. Monthly Benefit - $

Avg. Final Average Salary - §

Number of Retirees

Avg. Monthly Benefit - $

Avg. Final Average Salary - $

Number of Retirees

Avg. Monthly Benefit - $

Avg. Final Average Salary - $

Number of Retirees

Avg. Monthly Benefit - $

Avg. Final Average Salary - $

Number of Retirees

Avg. Monthly Benefit - $

Avg. Final Average Salary - $

Number of Retirees

Avg. Monthly Benefit - $

Avg. Final Average Salary - $

Number of Retirees

Avg. Monthly Benefit - $

Avg. Final Average Salary - $

Number of Retirees

Avg. Monthly Benefit - $

Avg. Final Average Salary - $

Number of Retirees

Years of Service Credit
0-5 6-10 11-15 16-20 21-25 26-30 >30
0.00 0.00 1,936.06 0.00 4,018.47 4,526.42 0.00
0.00 0.00 4,996.27 0.00 5,302.09 5,532.60 0.00
0 0 1 0 4 8 0
0.00 000 1,112.61 1,663.87 4,031.54 4,544 .92 0.00
0.00 0.00 3,423.41 4,443.05 5,909.51 5,649.90 0.00
0 0 i 2 3 11 0
0.00 0.00 0.00 0.00 3,860.89 5,432.66 0.00
0.00 0.00 0.00 0.00 5,819.45 6,607.35 0.00
0 0 0 0 6 9 0
0.00 0.00 0.00 0.00 4,056.75 5,434 .89 0.00
0.00 0.00 0.00 0.00 5,397.17 6,707.29 0.00
0 0 0 0 4 8 0
0.00 0.00 0.00 2,460.79 521795 5,941.29 0.00
0.00 0.00 0.00 5,543.43  6,957.65 7,389.42 0.00
0 0 0 2 10 9 0
0.00 0.00 0.00 2,800.96 5,102.17 5917.25 6,583.92
0.00 0.00 0.00 5,683.32  6,772.91 7,315.74  7,315.46
0 0 0 2 8 6 1
0.00 0.00 0.00 2,533.44  4,047.63 5,961.64 0.00
0.00 0.00 0.00 6,584.66  5,877.42 7,352.37 0.00
0 0 0 1 7 8 0
0.00 0.00 0.00 0.00 2,803.80 5,633.00 6,987.31
0.00 0.00 0.00 0.00 5,665.57 6,953.71  7,962.75
0 0 0 0 5 12 1
0.00 0.00 0.00 2,703.66  4,249.22 5,346.24 0.00
0.00 0.00 0.00 5,868.76  6,729.96 6,503.49 0.00
0 0 0 1 4 9 0
0.00 0.00 0.00 1,892.79  4,501.88 5,797.90 0.00
0.00 0.00 0.00 4,157.99 6,677.51 7,387.49 0.00
0 0 0 2 9 15 0

* Includes service and disability retirees with effective retirement dates as shown. Does not include survivor or beneficiary annuitants.
The data represents members that retired in the years listed and the creditable service and average salary that was used to compute
pensions for those members. Note that these members are paid by the Municipal Police Employees’ Retirement System of Louisiana

and the pensions computed are not paid by Police Guarantee Trust (PGT).
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Statistical Section

NUMBER OF EXCESS BENEFIT PLAN PARTICIPANTS
AND BENEFIT EXPENSES

CPERS PGT
Excess Benefit Excess Benefit
Fiscal Year Plan Participants Benefit Expenses Plan Participants Benefit Expenses
$
2011 9 125,174 N/A N/A
2012 12 198,780 N/A N/A
2013 12 179,524 N/A N/A
2014 12 167,932 N/A N/A
2015 14 195,611 N/A N/A
2016 18 291,532 N/A N/A
2017 19 270,746 N/A N/A
2018 20 273,608 N/A N/A
2019 20 281,992 N/A N/A
2020 20 267,212 N/A N/A

NUMBER OF REFUNDS OF CONTRIBUTIONS

CPERS PGT
Number % Increase Number % Increase
Fiscal Year of Refunds Each Year of Refunds Each Year
% %

2011 216 (16.6) 0 (100.0)
2012 220 1.9 0 0.0
2013 239 8.6 2 200.0
2014 238 (4) 2 0.0

2015 239 4 0 (100.0)
2016 215 (10.0) 0 0.0
2017 237 10.2 0 0.0
2018 210 (11.4) 0 0.0
2019 192 (8.6) 0 0.0
2020 177 (7.8) 0 0.0

City-Parish Employees’ Retirement System 147



Statistical Section

SCHEDULE OF CHANGES IN NET POSITION (CPERS)

Employer and
Non- Net Total
Fiscal Member Employer Investment Additions to
Year Contributions Contributions Income Net Position
$ $ $ S
2011 14,742,541 35,793,135 (19,521,974) 31,013,702
2012 15,205,761 37,321,809 114,974,105 167,501,675
2013 14,888,376 38,392,495 140,442,726 193,723,597
2014 14,907,221 39,363,171 50,531,109 104,801,501
2015 15,054,222 41,387,640 (9,608,883) 46,832,979
2016 15,175,111 43,049,895 79,044,839 137,269,845
2017 15,074,669 43,839,321 162,787,042 221,701,032
2018 15,973,377 50,500,048 (67,904,707) (1,431,282)
2019 16,252,239 48,033,990 175,633,971 239,920,200
2020 16,037,215 52,368,800 143,087,206 211,493,221
Total

Deductions Total Changes
Fiscal Benefit Refunds and Administrative from in
Year Payments Withdrawals Expenses Net Position Net Position

$ $ $ $ $

2011 81,852,650 3,304,186 1,065,344 86,222,180 (55,208,478)
2012 90,611,422 2,721,886 1,137,201 94,470,509 73,031,166
2013 89,437,857 2,940,900 1,188,598 93,567,355 100,156,242
2014 88,142,630 2,806,619 1,388,242 92,337,491 12,464,010
2015 93,118,375 3,088,270 1,318,104 97,524,749 (50,691,770)
2016 96,110,412 2,655,064 1,325,596 100,091,072 37,178,773
2017 96,636,842 3,167,338 1,350,435 101,154,615 120,546,417
2018* 103,887,373 3,102,453 1,490,465 108,480,291 (109,911,573)
2019 110,324,188 2,811,623 1,372,143 114,507,954 125,412,246
2020 112,132,213 3,425,203 1,460,277 117,017,693 94,475,528

*Restated due to the implementation of GASB Statement No.75.
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Statistical Section

SCHEDULE OF CHANGES IN NET POSITION (PGT)

Net Total Additions
Fiscal Member Employer Investment To
Year Contributions Contributions Income Net Position
S S S S
2011 80,601 202,695 (384,890) (101,594)
2012 92,880 238,628 2,427,788 2,759,296
2013 85,817 696,918 2,277,503 3,060,238
2014 90,774 763,873 796,414 1,651,061
2015 99,365 951,261 (403,640) 646,986
2016 63,856 581,007 974,589 1,619,452
2017 70,460 641,699 1,727,482 2,439,641
2018 54,100 778,113 (849,966) (17,753)
2019 52,178 1,167,213 1,788,105 3,007,496
2020 33,241 3,205,654 937,018 4,175,913
Total Total Changes
Fiscal Benefit Refunds and Administrative Deductions from In
Year Payments Withdrawals Expenses Net Position Net Position
h) $ $ $ $
2011 1,685,391 0 313,966 1,999,357 (2,100,951)
2012 2,670,498 0 329,109 2,999,607 (240,311)
2013 3,327,491 0 356,118 3,683,609 (623,371)
2014 1,662,603 16,903 333,744 2,013,250 (362,189)
2015 1,853,004 0 313,560 2,166,564 (1,519,578)
2016 2,651,397 0 269,510 2,920,907 (1,301,455)
2017 2,340,178 0 275,199 2,615,977 (176,336)
2018* 2,371,530 0 300,141 2,671,671 (2,689,424)
2019 2,312,226 0 279,405 2,591,631 415,865
2020 2,957,973 0 299,516 3,257,489 918,424

*Restated due to the implementation of GASB Statement No.75.
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Statistical Section

RETIREES AT DECEMBER 31, 2020
(CPERS and PGT members)

Louisiana Breakdown by Parish

CLAIBORNE UNION
9 3w 0
D‘j——‘ LINCOLN

W, FELICIANA
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l 5T, HELENA
—
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LOUISIANA 3,651
OTHER STATES 270
TOTAL RETIREES 3,921

STATES
ALABAMA

ARKANSAS
ARIZONA
CALIFORNIA
COLORADO
FLORIDA
GEORGIA
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ILLINOIS
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KENTUCKY
MASSACHUSETTS
MARYLAND
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MONTANA
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NORTH CAROLINA
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OKLAHOMA
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UTAH
VIRGINIA
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WISCONSON
WYOMING

— b 00 da b QO e
1 -

s B - R PR SV S

150 Ciry-Parish Employees ' Retirement Svstem



City of Baton Rouge and Parish of East Baton Rouge
EMPLOYEES’' RETIREMENT SYSTEM

A Component Unit of the Consolidated Government of the
City of Baton Rouge and the Parish of East Baton Rouge, LA
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Alternative Retirement Plans

DEFERRED RETIREMENT OPTION PLAN - DROP

The Deferred Retirement Option Plan became effective January 1, 1982, and was created essentially to provide a cost of living
increase for retirees, which would be cost neutral to the System and the employer. It has undergone several structural changes
over the years, including changes in 2015. The fundamental provisions of the DROP are as follows:

Eligibility

A member eligible for retirement may contractually, in lieu of immediate termination of employment and receipt of a service
allowance retirement, continue employment for a specified period of time while deferring the receipt of retirement benefits.
At the end of the contractually specified time, the employee terminates employment. For members hired prior to
September 1, 2015, eligible members are considered those who (a) have attained 25 years of creditable service and not more
than 30 years of creditable service or (b) have attained at least 10 years of service and are age 55 or older. For members
hired on or after September 1, 2015, eligible members are considered those who (a) have attained 25 years of creditable
service and not more than 33 years of creditable service, (b) are non-public safety members age 55 or public safety members
age 50, or (c) have attained at least 10 years of service and are non-public safety members age 60 or public safety members
age 55, or (d) do not reach the minimum required retirement age but exercise the option to participate in the DROP no later
than 60 days following the attainment of age 55 for non-public safety members or age 50 for public safety members.

Participation
For members hired prior to September 1, 2015, participation in the DROP is for a period not exceeding either 5 years or a

number of years which, when added to the number of years of creditable service, equals 32. For members hired on or after
September 1, 2015, participation in the DROP is for a period not exceeding 5 years. For members entering the DROP with less
than 25 years of service, DROP participation is limited to 3 years. The ordinance provides for a member with interrupted service,
while on the DROP, to resume participation if he has not received any distributions from his DROP account that were not based on
his life expectancy.

For members electing to participate in the DROP after July 1, 1991, the member shall agree to terminate employment at the end of
the DROP participation period or immediately receive a distribution, representing a lump-sum payment in the amount equal to the
member’s DROP account balance, without the addition of any interest amount, and the member’s DROP account shall be
terminated. Should a member choose to remain employed, no additional service credit or additional benefits shall be earned.

For members who transferred to the Municipal Police Employees’ Retirement System, the total DROP participation in both
systems combined cannot exceed 5 years. In some cases, the member may be required to enroll in one system’s DROP for a
period of time prior to enrolling in the other system’s DROP. Rights in the CPERS and Police Guarantee Trust DROP are
contractually guaranteed through the Agreement and Guarantee of Retirement Rights and Benefits.

Interest Rate

Each year a DROP interest rate is determined by the System’s actuary and paid to members’ accounts where applicable. The rate
is an average of five (5) years of market rates of return, compounded quarterly, as measured by the System’s investment
consultant. The DROP interest rate credited to members’ accounts is the percentage rate certified by the actuary less one annual
percentage point (100 basis points).

Termination of Participation

For a member who terminates employment in accordance with the DROP contract terms, and thus becomes a retiree, an election
can be made regarding the withdrawal of DROP account funds. The retiree can choose any of the following options:

l. a lump-sum distribution of the balance in the DROP account, provided he has not yet received his first regular pension

payment.
2. a method of distribution based on life expectancy.
3. any other method of distribution approved by the Retirement Board of Trustees.

If the terminating member is age 53 or older (age 50 for public safety officers), any severance/separation pay must be rolled into
his existing DROP account. For members less than 55 years of age (age 50 for public safety officers), the option is given to either
roll the severance/separation pay into his DROP account or take receipt of it. The option to roll is not available to transferred
police members.
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Alternative Retirement Plans

DEFERRED RETIREMENT OPTION PLAN — DROP (CONTINUED)

Survivor Benefits

Essentially, a surviving spouse of a DROP participant retains the same rights for the account as the member had. The methods of
withdrawal are basically the same also. For beneficiaries other than the spouse, the beneficiary receives a lump-sum payment
equal to the member’s individual account balance in the DROP account. If no beneficiary is named, the member’s estate receives
the lump-sum payment from the DROP account.

EXCESS BENEFIT PLAN

The Excess Benefit Plan was created as a separate, unfunded, non-qualified plan, and intended to be a qualified governmental
excess benefit arrangement as defined in Section 415(m)(3) of the Internal Revenue Code.

A member whose benefit exceeds the maximum benefit allowed under Section 415 of the Code, is entitled to a monthly
benefit under the excess benefit plan in an amount equal to the lesser of the member’s unrestricted benefit less the maximum
benefit, or the amount by which the member’s monthly benefit from the pension plan has been reduced because of the
limitations as provided for in section 1:272 of the Retirement Ordinance.

The Excess Benefit Plan is administered by the Retirement Board of Trustees who are assigned the same rights, duties, and
responsibilities for this plan as for the pension plan. The System’s actuary is responsible for determining the amount of
benefits that may be provided under the pension plan solely because of the limitations of section 1:272 of the Retirement
Ordinance and Section 415 of the Code. The actuary also determines the amount of contributions that will be made to the
Excess Benefit Plan rather than to the pension plan.

Contributions may not be accumulated under the Excess Benefit Plan to pay future retirement benefits. Instead, each
payment made by the employer is reduced by the amount determined by the System’s actuary to be required as funding for
the Excess Benefit Plan. Employer contributions made to fund the Excess Benefit Plan are not commingled with the monies
of the pension plan or any other qualified plan. Also, this plan may never receive any transfer of assets from the pension
plan.
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